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A Good Start For 1968

BOEING ORDERS GE-VSCF FOR SST

= Tt's official-—-the supersonic

transport (SST) being built by
Boeing and powered by General
Electric jet engines will carry
the General Electric VSCF elec-—
trical power system.

Anticipated for some time, the
Air Force, acting for the Federal
Aviation Authority, approved a
contract which will net $685,000
for the Aircraft & Defense Opera-
tion here.

This is the first commercial
application of the VSCF electri-
cal generating system. The VSCF
(for Variable Speed Constant
Frequency) has been some 10 years
in development by the Company.

CAREFUL:

This was the scene last Friday as
a steady stream of employees
elimbed a snowbank to enter the

The bank resulted from
show eleared during the night
from the parking lot. From left
are: Joyce Norecross, Paul and
Linda Flecken.

If current plans for the SST
materialize, some 200 aircraft
will be ordered in 1974-75 meaning
about $9 million in orders for
VSCF control systems. In all,
500 SS5Ts are expected to be built

The contract, which will total
about $1.3 million including the
generators to be built by General
Electric at Erie, Pa., calls for
22 channels of 60 KVA AC gener-
ating equipment. A channel con-
sists of a generator, a converter
and a control/protective panel.
Each jet engine has one channel
so that the two SST prototype
airplanes being built will use 8
channels of VSCF equipment. The
other channels will be used by
Boeing for lab tests and spares.

LOT OF ICE

Keep your head -- don't lose
your footing, is the advice of
Bill Perry, Safety Specialist.

Bill's wamning is to remind all
employees to use extreme caution
in the parking lot. Snow, which
melts during the day and turns
to ice at night, can lead todan-
gerous falls.

Watch your step -- and your
driving -- during this icy period
and avoid injuries.

New Department
Name Announced

Numerical Equipment Control De-
partment is the name of the new
Department formed from the nu-
merical control portion of Spec-
ialty Control Department.

Paul D. Ross is General Manager
of this new Department.
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"aynesboro-built equipment ig
located about there,' says Vin-
ent B. Steil, VSCF Program Sales
Speeialist, as he points at an
artist's concept of the Super-

sonie Transport (SST). Working
with Vinece on the program ts
Liloyd Saunders, Boeing Model
2707 (88T) Program Contract
Administrator.

Dec., 22 Specialty Control shipped
some $70,000 worth of VSCF equip-
ment including some 40 KVA chan-
nels which Boeing will test on
its 707 jet and 60 KVA equipment
to be used on the SST preproto-
type. GE-VSCF is currently being
tested on a Navy plane.

Major features of the General
Electric VSCF system include:

e More reliability and less
maintenance than that required
for constant spéed drive elec-
trical systems now in use. A
unigque requirement for the SST
is that VSCF total maintenance
cannot exceed 5 man hours per
channel for every 1,000 hours
of aircraft flight time. An-
other "first" requirement is
that no single maintenance
task will take more than 40
minutes to perform. This
means the trouble must be di-
agnosed, the generator removed,
repaired or replaced and
checked out within 40 minutes.
In comparison, it takes up to

(Contd. on P. 4}



EMPLOYEES, GE SHARE INCREASED SS COSTS

General Electric is going to pay
more for one of your benefits in
1968 -- and it may cost you up
to $52.80 more, also.

The benefit is Social Security,
which, coupled with the General
Electric Pension Plan and your
savings, is designed to give you
a retirement free from money
worries.

We seldom think of Social Secu-
rity as one of our benefits
since nearly every working Amer-
ican is covered by the program
--besides, don't we pay for it
ourselves? Actually, employees
pay only half, with the Company
matching every dollar withheld
from paychecks.

Last year the Company was required
to withhold from your pay for
Social Security 4.47% of the first
$6,600 you earned. This amounted
to $290.40 if you earned $6,600
or more from General Electrie
last year.

In 1968, the rate remains the
same but the base has been in-
creased to $7,800. This means
you pay more for Social Security

this year if your earnings exceed
$6,600.

If you earn $7,800 or more, you
will pay $52.80 more than you

did last year, or a total of
$343.20. The money will be with-
held at the same rate -- but for
a longer period of time.

The present long-range plans for
Social Security call [or keeping
the base at $7,800 but increasing
the percentage of your deduction
to 4.8% in 1969. Here's the
present plan for the next 20
years:

Tax Taxable  Maximum
Year Rate Wages Tax
1967 4,47 $6,600 $290.40
1968 4, 4% 7,800 343.20
1969-70 4.8% 7,800 374.40
1971=72 5.2% 7,800 405.60
1973-75 5.65% 7,800 440,70
1976-79 5.7% 7,800 444,60
1980-86 5,8% 7,800 452.40
1987 5.9% 7,800 460.20

If you are earning more than
$7,800 a year 10 years from now,
you will pay $444.60 a year for
Social Security and in 20 years
this will grow to $460.20.

s [SOCIAL SECURTTY
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Know Your Benefits

Educational Loans
Ease College Costs

Under the Employees Educational
Loan Program, after completing
one year of continuous service,
you may apply for a loan for full
time college study for either
yourself or your children.

You may borrow up to $1,000 for
the education of any one student
in any calendar year with a maxi-
mum of $4,000 outstanding for

the education of any one student
during the term of such educatian
There is a maximum of $8,000 for
the education of two or more
children outstanding at one time
during the term of such education.

The Company establishes interest
at a rate detemmined at the time
of the loan. The rate was 5 3/4%
for 1967 in line with Bank Prime
Rate. Repayment must begin not
later than 12 months after gradu-
ation or discontinuance of full-
time attendance by the student

at a qualified institution and
the entire amount must be repaid
within 10 years from the date the
loan is disbursed. Interest nust
be paid not less frequently than
semiannually commencing six
months after the date the lcan

is disbursed.

More details on the program are
available from Bill Perry, Bene-
fits Specialist, Relations.

WISDOM -~ Knowing the difference
between pulling your weight and
throwing it around.

Union Warns Members
On Behavior

Here's what a recent union lette
at one General Electric plant =
advised its members:

"Every now and then we find it
necessary to bring to our members'
attention some serious and disa-
greeable subjects...Horseplay can
be extremely serious and has in
the past resulted in some severe
injuries. In addition, some mem-
bers have been disciplined for
engaging in horseplay. Don't do
it! Stealing has never and will
never be encouraged or condoned e
by the union. Don't do it because
it could result in the loss of
your job, as sane have already
found out. Sleeping on the job
should never happen unless there
is an unusual reascn or condition
and has resulted in disciplinary
action being imposed on individu-
als found sleeping. Don't sleep
on the job. Poor workmanship, we
are extremely sorry to relate,
has also been cropping up in some
departments; and if this is de-
liberate, it obviously constitutes
a very serious matter. Every 'em-
ployee should put out quality
work of which he should be prow

To these remarks we can conly add
our whole-hearted agreement.

Three Attend Seminar

Attending a vecent Company semi-
nar on Avat lobility Engineering
in Schenectady were: Frank Nolew,
left; Ben Cooper, center; and Joe
Devoy, right. Availability En-
gineering is the technical anaiwe
ysts of factors included in
matntainability and reliability,
to provide a plan to improve pro-
ductivity of new designs or ex-
18ting equipment.



SIGNIFICANT EVENTS OF 1967

JANUARY - Mark Century 100M, new
contouring control, was intro-
duced... Division General Managers
toured SCD.

FEBRUARY - SCD Fire Brigade cele-
brated its 12th year without a
fire causing more than $100 in
losses...SCD employees shared
some $700,000 in Savings and
Security Benefit payouts.

MARCH - General Electric President
Fred Borch reported Company em-—
ployment reached record high of
350,000 and world-wide sales were
a record $7.2 billion but net
earnings were 5% lower in 1966
than in 1965... Relay personnel
donned uniforms to reduce dust
which could cause relay failures.

APRIL - The addition of the Mark
Century l100L was announced to
Specialty Control Department em-
ployees...Company announced ac-
quisition of Richmond plant.

MAY - President Fred Borch em-—
phasized Company growth at the
75th Annual Meeting held in
Dallas...Traffic control bumps
for the parking lot were an-
nounced.

JUNE - Value of S&S Program in-
creased including maximum in-
vestment of 7% of salary...A
group of 40 economics professors
from all over the United States
visited Specialty Control Depart-
ment to observe how economic

A Wise Owl
"I+ could have put my eye out if
T hadn't been wearing my safety
glasses," said Harry Jenkins,
Second Shift Utility Man in Sheet
Metal. Harry was struck by spark
from the spot welder on Oct. a6.
The right lens of his glasses
were pitted from the heat. Harry
was unhurt. He was awarded the
Wise Owl because his sight was
saved by safety glasses.

principles are applied in busi-
ness.

JULY - Vacation shutdown was a
busy time for Maintenance as
areas were painted, new floors
laid and other jobs completed
which could not be done while
regular production was going on.

AUGUST - Specialty Control De-
partment contributed $16,000 to
the Waynesboro YMCA building
fund...Equipment including a desk
computer, a cylindrical grinder,
oscilloscopes, relays and trans-
formers were given by the Depart-
ment to the new Blue Ridge Com-
munity College.

SEPTEMBER - Computers were used
to take inventory of all produc-
tion materials...Carl Gerni was
named Manager of the new Richmond
plant.

OCTOBER - Pay increases totaling
4% were added to checks of hourly
and nonexempt employees...Employ-
ees and Department gave record
$26,865 to United Community Fund
...UE and Department meet for
negotiations on GE-UE National

Agreement.

NOVEMBER - Bumper stickers re-
place metal tags as plant parking
permits...Streamlined claim
system for medical expenses an-
nounced.

DECEMBER - Company announces
realignment including division

of Specialty Control Department
into three Departments...Mr. Ross
named General Manager of Numer-
ical Equipment Contreol Department
and Mr. Ponzillo named to head
Specialty Control Department...
Children's Christmas Party at-
tracted 2,500 children of Spec-
ialty Control Department employ-
ees.

1
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"Like most big companies, we're
hiring younger men these days”

SCD News & Notes

WEDNESDAY BOWLING
HIGH INDIVIDUAL GAME

Walt Thompson 233
Jerry Pochily 225
Don Fickes 218
HIGH INDIVIDUAL SET
Walt Thompson 616
Jerry Pochily 586
Don Theado 584
HIGH TEAM GAME
Dynamic Five 927
Alley Cats 917
Hi Pots 879
HIGH TEAM SET
Dynamic Five 2603
Alley Cats 2582
Hi Pots 2546
STANDINGS
Marketeers 4-0
Cannonmatics 4-0
Wirestretchers 4-0
Sometime Players 4-0
Fireballs 3-1
Injun Ears 3-1
Alley Cats 3-1
Sparemakers 2-2
Hi Pots 2-2
Rebels 1-3
Datamites 1-3
Dynamic Five 1-3
Pin Pirates 0-4
Drillers 0-4
G.E. Fire Dept. 0-4
Tin Benders 0-4

Communications Is Cure

Dr. Leona Baumgartner, serv-
ing as New York City Health Com-
missioner, made the following state-
ment :

"If someone invented a drug
that would cure half the pre-
sent cases of cancer, the ex-
citement would be beyond be-
lief. Wehave sucha drug, and
1am completely serious. It
is communication. "

The American Cancer Society
agrees wholeheartedly with Dr.
Baumgartner. About half of those
who get cancer could and should be
saved, --by early diagnosis and
prompt treatment. Unfortunately, the
present survival rate for cancer is
one-in-three.

Sign on closed gas station -- 'We
undersold everybody."



Boeing... (Contd. from P. 1)

8 man hours to change a gener-—
ator on some jets flying to-
day.

The VSCF system is designed
for a useful life of 50,000
hours. The generator is de-
signed for 10,000 hours time-
between-overhauls. This com-
pares with about 2,000 hours
between overhauls for constant
speed drive generator packages
now in use.

Malfunction analyzers to elim-
inate periodic overhaul. The
system will check its own
"health" and report where re-
pairs are needed. Currently,
generator systems are removed
for periodic examinations.

The VSCF will be disturbed
only when it indicates the
impending need.

A DC power feature to elim-—
inate need for batteries. DC
power will automatically be
generated if an engine quits
operating. The "windmilling"
jet driven VSCF generator
system will generate enough
power for ignition to restart
the engine.

Lightweight. The VSCF system
for the SST weighs about the
same as the lightest weight
constant speed drive system
(Which, incidentally, General
Electric builds for the C-5A.)

High speed operation —— 10,000
- 20,000 rpm -- provides more
power for less pounds than
does the constant speed drive

Our Products Are Here

Progress in world trade is illustrated in this

on the General Electric calendar.

shown in Kobe, Japan, use marine regulators mc»

Waynesboro plant.

generator systems which turn
at 6,000 rpm.

Genera. Electric, recognized as
the leader in VSCF, has competi-
tion both in the United States
and overseas. Westinghouse and
Lear-Siegler are both developing
a VSCF similar to General Elec-
tris's. Rotax, of Great Britian
is working on VSCF through a
license with Lear-Siegler.

The Company made its first pro-
posal on the SST contract in May,
1966, and reproposed in May, 1967
In August the airlines were ad-
vised that the General Electric
system had won out over competi-
tion for the SST contract but

the Company wasn't formally
notified until Nov. l4 when a
letter of intent was received.

Plans call for shipping the first
units in the fourth quarter of
1968 and the last of the 22 chan-
nels in the spring of 1970.

Corect Speling Is Esential

Don't use no double negative.

Make each pronoun agree with their antecedent.
Join clauses good, like a conjunction should.

About them sentence fragments.

When dangling, watch your participles.

Verbs has to agree with their subjects.

Just betwem you and I, case is important too.

Don't write run-on sentences they are hard to read.
Don't use commas, which aren't necessary.

Try to not ever splitinfinitives.

It's important to use your apostrophe's right.
Proofread your writing to see if you any words out.

Corect speling 1s esential.

Put modifiers to make things clear near the word they describe with

your pen.

- Prepositions are the wrong things to end a sentence with.

You hadn't ought to use ought when should is good.

-
ture for Janwary
Cargoline " as thiz one
tured in the -
e
Clearance Sale -

On Battery Systems

A limited number of the new GE
Nickel-Cadmium Battery Systems
are available from Bil11 Perry,
Relations.

Bi11 says these will be sold on
a first-come basis at the same
introductory price offered em-
ployees last September.

The system includes four nickel-
cadmium batteries in AA, C or D
sizes and a battery charger for
$10.40 including sales tax.

e
These batteries are rechargeable
1,000 times or more. The sug-
gested retail price on these sys-
tems is just under $17.

Orders may be phoned to Ext. 241
through Wednesday, Jan. 10. Ar-
rangements will be made later for
you to pick them up.

-’
Scribbled on kindergarten black-
board: 'Cinderella married for
money, "

--WALL STREET JOURNAL
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GE SHARE OWNERS
TO MEET IN OHIO

The General Electric Company will
hold its 1968 Annual Meeting of
Share Owners in Cincinnati April
24, Board Chaiman Gerald L.
Phillipee has announced.

The meeting will be held at Taft
Auditorium.

Mr. Phillippe said the selection
of Cincinnati was in line with
the Company's policy of making

it possible for share owners in
various parts of the country to
attend and participate in the
business functions of the session

General Electric has 34,000 share
wmers in Ohio and 75,000 more in
«he five-state area bordering
Ohio. The Company has 34,000 em-
ployees in Ohio and has manufac-
turing facilities or offices in
38 Ohio cities.

‘Fancher Named AEED GM

The dividing of Specialty Control
Department into three new Depart-
ments was completed this week
with the announcement that H.
Brainard Fancher has been named
General Manager of the newly
formed Aerospace Electrical Equip-
ment Department.

It previously had been announced
that Paul D. Ross was being ap-
pointed General Manager of the
Numerical Equipment Control De-
partment and Joseph F. Ponzillo
would be General Manager of the
Specialty Control Department.

Mr. Fancher's new market-focused
Department includes all of the
major electrical equipment busi-
ness of the Company serving the
aerospace industries.

In his new position, Mr. Fancher

COMPANY MATCHES SCOGEE DUES

A check from the Company to
SCOGEE for $2,143.50 was pre-
> sented by SCOGEE Advisor Bill
Perry to SCOGEE President Bob
Myers who passes it alowng to
Treasurer Helewn Johnson.

Matching dues collected in 15967,
General Electric presented a
check for $2,143.50 to the Social
Club of the General Electric Em-
ployecs (SCOGEE) this week.

SCOGEE is an organization of
General Electric employees and
pensioners. Its purpose is to
guide, promote and support re-
creational, cultural, educaticnal
and social activities which are
in the general interest of the
Department and the membership.

Open to all employees, SCOGEE is
supported through dues of §3 per
year. Each year the Department
reviews the SCOCGEE program and
makes a contribution to help de-
{fray its expenses.

Some of the activities which
SCOGEE sponsored or tock part in

(Contd. on P. 4)
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H. Brainard Fancher

will be responsible for General
Electric's world-wide military
and commercial aerospace electri-
cal equipment business which has
previously been part of three
separate departments: The Aero-
space Motor and Generator Section
in Erie, Pa.; the aerospace in-
strument business in Lynn, Hass.
and aerospace electrical systems
in Waynesboro.

Mr. Fancher's office will continue
to be in Syracuse, N, Y. He re-
cently returned from Europe after
three years as Director General

of Campagnie Bull-General Electric
in Paris, France.

A Brown University graduate, he
joined the Company in 1936 in
Pittsfield, Mass. He has held
many engineering management po-
sitions during 17 years in Svra-
cuse, including General lManager
of the Semiconductor Products De-
partment. He headed the Apollo
Support Division in Daytona
Beach, before going to General
Electric's European computer af-
filiate in Paris.
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WOULD YOUR WIFE SIGN THIS?

This affidavit is reprinted from
Industrial Supervisor magazine.

Wile’s Affidavit

\9, ................................ hereby authorize
my husband to work without wearing goggles, safety shoes,
hard hat, or any other safety equipment and hereby promise
that I will, without complaint, perform the following duties
in case he is blinded or crippled:

Lead him wherever he wants. to go.
Help him dress and eat.
Describe the scenery to him on our vacations.

Read to him instead of watching television.

mos W N

Describe the way the children’s eyes light up at Christmas
time and what their graduations and weddings are like.

6. Teach him to do housework so I can get a job to support
our family. '

7. Do all the work around the yard and garage that he used

to do.

planes, fish and hunt,

8. Teach our little boy how to play ball, build model air-

(Signed) ........ ...

.......................

We like to think of our plant as
a safe place in which to work --
and it is. Studies have shown
we are six times less likely to
be injured in the plant than in
our homes.

Two recent items in the Specialty
Control News point out the reason
why the plant is a safe place in
which to work.

These were reports of two employ-
ees whose eyesight had been saved
ibecause they were wearing safety

glasses.

These articles point out why the
plant is a safe place in spite of
fast turning drills, hot solder
and other potentially dangerous
equipment. The plant is safe be-
cause we recognize the hazards
and take precautions to prevent
injuries.

Your chance of survival is five
times greater if you stay inside
the car. Thousands of deaths
and serious injuries are caused
by being thrown from the car...
being dragged or run over by
another vehicle ... or being run
over by your own wehicle,

- o
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GE Turbines Planned

For Indianapolis Cars

General Electric turbine engines
will power two race cars being
prepared for the Indianapolis
500-miler on Memorial Day, accord
ing to the Wall Street Journal.

The engines will be modified to
meet the U. S. Auto Club ruling
limiting the engine air intake to
14.999 square inches.

Last year the race was led by a
turbine-powered car with a larger
air intake until the final lap
when a gearbox failed.

STOCK PRICES

Here 1s the average GE stock price

and the average "Fund Unit Price" "
used in the crediting of partici-
pants accounts for 1967 under the
amended Savings and Security Pro-
gram.

The "Stock Price" is the average
of the closing prices of the GE
stock on the New York Stock Ex-
change for each trading day in
the calendar month.

The "Fund Unit Price" is the
average of the daily fund unit
prices, determined for each
trading day, on the New York Stock
Exchange in the calendar month by
dividing the number of fund units
into the net asset value of the
fund.

STOCK FUND UNIT

Jan, 87.994

. Feb. 86.947

Mar. 88.875

Apr. 89.744

May 90.222

June 87.023

July 96.506 25.710
Aug. 106,723 25.555 N’
Sept. 111.869 25.779
Oct. 109.665 25,795
Nov. 102.188 25.406
Dec. 98.094 26.392

REMEMBER WHEN?

TEN YEARS AGO - 1958

Specialty Control ranked second
in the entire Company for its
safety record with 5,896,128 hours
without a lost-time accident.

FIVE YEARS AGO - 1963

Wise Owl awards were presented to
William M. Rittenhouse and Ruth
L. Madison after each avoided an
eye injury by wearing safety
glasses.

ONE YEAR AGO - 1967

A purchase order for 456 control
panel regulators totaling $200,
000 was received from North Amerigs/
can Aircraft.

* * %
J. F. Ponzillo became a member
of the Quarter Century Club.
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SCOGEE VOLLEYBALLERS ARE HARD-PLAYING GROUP

The hard-driving, fast-moving
SCOGEE volleyballers are tied with
the Augusta Memorial Team with
each having won three matches and
lost one in Waynesboro Recreation
Department League play.

Speeialty Control News covered
the contest at the Waynesboro
High School gymnasium Monday to
bring you these pictures of the
General Electric men in action.

As luck would have it, the SCOGEE
team suffered its first defeat
losing all three games. This
gave Augusta Memorial top berth
in the league on the basis of
total games won.

Serve the ball overhand as Gordy
Wadsworth, N/C Engineering, is

doing here...

The SCOGEE team intends to avenge
this loss next Monday night at
7:45 when it meets the Kiwanis

i Team at the Kate Collins gym.
TEAM STANDINGS
Won Lost
Augusta Memorial 3 1
SCOGEE 3 1
Toads il %
Kiwanis 1 3

...0r gerve undernand as demuri-
nt-“,”iig Don thC,:rA': G L=

neering. The OhJCc i8 to get
the ball over the net.

Crummett Named
To Richmond Job

Harry Crummett,

£ 3.

Four Awarded Patents

The referee checks in the SCOGEE

Four General Electric Engineers team. From left are: John former Foreman-
at Waynesboro have been notified ﬂNO:EcaR Power Requlabion Engi- Program Control,
that they have been awarded pat- neering; Bob Trade, N/C Test; Dom has been named

Foreman-N/C As-
sembly at Rich-
mond.

ents. Fogers, Power “eyquLLOH Engi-
neering; and Gordy Wadsworth.

A patent for an invention relat-
ing to the method and apparatus

for holding a cable within a
sleeve by the use of band-line
crimps has been awarded John Van
Patten. This is his second pat-
ent.

An invention relating to a phase
shifting voltage regulator for
a multiphase inverter has earned
. patent award for Phil Corey,

“wAmmy Wellford and Loren Walker.

According to Department records

this is the 5th patent issued in
Loren's name; the 13th for Amy;
and the 14th for Phil.

The latest dance step is demon-
atrated by Frank Plersa, Engi-
neering Lab, as Bavt Conlon, N/C
ingineering, shows how to ecatch
the ball between the knees.

Carl Gerni, Richmond Plant Mana-
ger, announced that the transfer
was effective Jan. 1.

Harry, a graduate of Wilson Mero-
rial High School and several Cor-
pany Courses, joined the Company
in Waynesboro in 1956 as an As-
sembler.

The following year he was named
Foreman-in-Training and he becarme
Foreman-Small Welders, Thymotrols
and Devices, in 1958. He was
named Foreman-Program Control in
1962.
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Company... (Contd. from P. 1)
during 1967 include:

Intra-plant softball, tennis,
golf, touch football, basketball,
horseshoes, bowling, exercise
class and knitting class; YMCA
basketball and volleyball; Shen-
andoah Valley Industrial League
softball, golf, bowling, volley-
ball and horseshoes; Tri-plant
softball, basketball, bowling,
tennis and volleyball; weekly
visits to patients at Western
State Hospital providing enter-
taining; donation of reading
material, clothes and other per-
sonal items to patients at West-
ern State Hospital; SCOGEE dances
and the Children's Christmas
Party at the plant.

If you are not a member now,
SCOGEE would welcome you to join
and enjoy the clubs many varied
activities. A Payroll deduction
plan is offered for your conven-
ience. Contact any officer,
member of the SCOGEE Board of
Directors or your SCOGEE Area
Representative.

“Couldn’t find the on'e inch
wrench, Mr. Pitts, so I I:roughl
you two half inch ones.”

Know Your Benefits

j RS2
SECOND DANCE DATE SET

Mark Jan.20 on your calendar for
the second SCOGEE DuPont dance.

The dance will be held at DuPont
Recreation Center from 9 until 1
and will feature music by the
"Royal Virginians"'

Tickets go on sale Monday at §2
per member couple, $3 per non-
member couple. See bulletin
boards outside cafeteria for

ticket sellers. -
] 2522
WEDNESDAY BOWLING

HIGH INDIVIDUAL SET

Dave Harrell 683
Bob Humphreys 588
Tom Thompson 569

STANDINGS

Wirestretchers
Sometime Players
Cannonmatics
Sparemakers
Alley Cats
Marketeers
Fireballs
Hi-Pots

Injun Ears
Drillers

Pin Pirates
Datamites
Dynamic Five
Rebels

Tin Benders
G.E. Fire Dept.

1
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EMPLOYEES BUY AT DISCOUNT PRICES

A valuable advantage General
Electric employees enjoy is being
able to Buy General Electric and
Hotpoint products for their use
at an employee discount.

The list of products is long and
grows longer each year as new
products come on the market.

You can buy refrigerators, elec-
tric ranges, dishwashers, clothes
dryers, clothes washers, steam
irons, mixers, clocks, radios,
television sets, stereo sets,
toasters, electric toothbrushes
and vacuum cleaners, just to
name a few.

On major appliances for your per-
sonal use, you purchase the prod-

2yS2
uct wherever you wish. You then
present proof of your purchase
to Personnel Accounting within
30 days after delivery for a re-
fund from the Company. Products
and frequency of purchase are
outlined in the Employee Product
Purchase Plan booklet. An up-to-
date schedule of product refunds
is maintained in Payroll.

Smaller household appliances are
purchased at a reduced rate from
the BEmployee Store, Freed Co.
Inc., 305 E. Main St.

To buy General Electric household
items at the employee price, just
identify yourself as a General
Electric employee at the Employee
Store and a clerk will show you
how to find the discount price.

SCD News & Notes %
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DINING ROOM CLOSED -
The Blue Ridge Dining Room will -’
be closed to normal use for lunch
next Wednesday, Jan. 17.

Scholarships Offered ,, —
Sons Of GE Employees ‘

Scholarships for sons of General
Electric employees are available
at Stevens Institute of Technol-
ogy, Hoboken, N. J. and Union
College, Schenectady, N. Y.

Applications must be made di-
rectly to these institutions no
later than Feb. 1.

The Richard H. Rice Memorial
Scholarship Fund of the General
Electric Company was established
at Stevens Institute of Technology
to provide scholarship awards
annually at that institution with
no limitation as to the subject
field.

Preference is given sons of em-
ployees at the Lynn Works owing
to Mr. Rice's association with
that location.

o

The Charles P. Steinmetz Scholar-
ship Fund of the General Electric
Company was established at Union
College to provide scholarship
awards annually at that institu-
tion with no limitation as to the
subject field.

The amount of each Memorial Schol-
arship is based upon the candi-
date's actual financial need as -
determined by the institution.

The number of scholarships awarded
each year may vary.

Each institution has exclusive
authority in the selection of the
winners of the respective memo-
rial Scholarships.

Neither the Company nor the Gen-
eral Electric Foundation offer
scholarship awards at this time.

While Stevens is primarily an
engineering school, Union College\._’
offers both engineering and the
liberal arts. Both institutions
admit men only on the undergrad-

uate level.
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Engineers Seek Applications For LASER

Need to measure how much a finger-
nail grows in one second? Gener-
al Electric at Waynesboro has a

v o :
\ \___’_’___‘ B -

A spot of brilliant red appears
on the black target as Ernie
Hutton, Manager-Development &
Destgn Engineering, right, and
Engineering Technieian Howard
Podgurski work with a LASER in
a lab.

Law Changed
On Tax Deduction

New regulations have gone into
effect regarding the deducti-
bility of medical expense insur-
an.e on federal income tax re-
turns. The new regulations are
of special significant to employ-
ees who have medical expense
protection under the GE Insurance
Plan.

For taxable years beginning Jan.
1, 1967 or later, the Internal
Revenue Code provides that a tax-
payer who itemizes his deductions
~ay take a deduction (not to ex-
ecd $150) for one half of the
¥anount paid by him for medical

(Contd. on P. 4)

machine that can measure that
small an amount.

The machine is a LASER, that
amazing infant born in a flurry
of scientific excitement and high
hopes just seven years ago.

The Waynesboro plant acquired its
first LASER about five years ago
and now has three. A dozen or
more other General Electric com-
ponents are also studying possi-
ble applications of what has been
called the light fantastic.

Two of the LASERs in the Engi-
neering Lab are being used as
measuring and alignment tools.
They can measure a change in dis-
tance to 3.1 micro-inches which
is a decimal point followed by
five zeroes and 31, or, as men-
tioned earlier, about the dis-

tance a fingernail grows in one
second.

These are called "LASER Interfer-
ometers" and are of very Tow
power. Herv Vigour, Numerical
Control Engineering, has been
working with this equipment.

If you've seen pictures of LASER
beams drilling holes in diamonds,
you'll flinch as Herv drops his
hand into the beam from one of
the LASERs and withdraws it un-
scathed.

The objective of the Lab work
with these two LASERs is to

develop the know-how in case a
customer wants the ultimate in
accurate positioning machines.

Ernie Hutton, Power Regulation
Engineering, is using the third

(Contd. on P. 3)

PROGRAM NEEDS 275 BLOOD DONORS

A call for 275 pints of blood
was issued today for General
Electric employees at Waynesboro,

Survey cards were sent to all
supervisors today asking that em-
ployees sign to donate blood
when the bloodmobile visits the
plant on Feb. 7.

The February quota is 26 pints
more than was collected in the
last drawing.

Sign-up cards should be filled
out and returned to Pat Thompson,
Relations, no later than next
Friday so that donors can be
scheduled.

Persons giving blood may designate
that it is to be credited to an
individual needing to have blood
replaced.

Signing up in a big wvay for the
bloodnobile visit on Feb. 7 is
Sandy Fiz, Payroll. Sign-up

cards with the same message as
shown here arve being sent to all

superuvisors today.
<



Tolerating Thieves Costs You Money

Wood, on the barren Little Dio-
mede Island in the Aleutians, is
a rare prize. Therefore, when

a timber drifts ashore, the Eski-
mo finding it is a lucky person
indeed and envied by his whole
village.

Despite the envy, though, no one
in the village worries about
leaving his property unguarded,
for there is little theft. The
Eskimo merely announces that he

found some driftwood at a partic- ,;

ular location and his claim is
honored. His society, you see,
won't tulerate a thief.

Why bring that up? Well, it just
seems strange that im our plenti-
ful society, where people have
achieved the highest general
standard of living since the
world began, that we still find
individuals stealing and, in
fact, many who would not actually
steal, accepting, condoning, or
aiding others in acts of theft.

For example, taking Company
property is obviously plain, out-
right stealing but there are

some misguided employees who
somehow justify it with such
false reasoning as:

1. "The Company expects it."
2. "Stealing a little tool or
part doesn't hurt a big

company."
3. "I shouldn't stop a person

from taking Company prop-
erty because it really
isn't my business."

4, "It doesn't hurt me, so
what do I care?"

This kind of thinking is bad
thinking that can get all of us
into trouble -- not just the
thief,

First, the Company does not ex-
pect its property to be stolen
or deliberately damaged. It is
everyone's duty to protect our
Company's assets and anyone
caught stealing or sabotaging
will be disciplined, or dis-
charged and possibly prosecuted
under the law!

Second, stealing hurts everybody.
Thief or victim; big company or

small; gréﬂd larcehy or

T Hasy ) 36 T (s LA
petty
theft; no company can long with-
stand an irresponsible disregard
for its property by its employ-

ees.,

Third, stealing in our plant is
everybody's business in this
plant whether you run a machine,
sweep the floor or supervise
people. Stealing hurts our busi-
ness, and, if left unchecked, it
could hurt our jobs.

Which takes us to the last point.
When anyone, individually or as
a group, steals from General
Electric, he is stealing a little
bit of what is yours. If you
have a single share of GE stock
--it's you who has been the
victim of the theft. Anyone who
hurts this business by stealing
hurts you and your family's se-
curity. Don't stand for it!

Make it known to the would-be
thief that you have no intention
of turning your head the other
way to make it easier for him to
steal!

Theft from the Company contributes
to higher operating costs which
in turn can mean lost customers,
lost work and lost jobs. And

the irony of such a series of
consequences could be that while
the thief goes uncaught, he might
keep his job and you might be
laid off for lack of work!

Worth thinking about?

Only 20 per cent of all serious
accidents in a convertible in-
volve a rollover. In the other
80 per cent belts would prevent
ejection.

UVA Publishes
Spring Schedules

Schedules of courses offered in ™=

the evening by the University of
Virginia School of General Studies
for Spring Semester are available
from Bill Perry, Relations.

Included in the class schedule
are courses offered at schools
in Waynesboro, Staunton, Harri-
sonburg, Rockingham and Augusta
Counties as well as the UVA cam-—
pus, the Charlottesville area
and the Upper Valley.

Registration is scheduled at the
Westover Hills Office Bldg.,
Route 250 West, from 8:30-5 on
Monday through Fridays; 8:30-2
on Saturday, Jan. 27 and Feb. 3;
and from 8:30 to 8 p.m. Jan. 29
through Feb. 2

Data Processing
Course Offered

A Certificate Program in Data
Processing Systems is being of-
fered at the University of Vir-
ginia night school.

S
The program is offered by UVA's
School of General Studies to
students with an aptitude in
logical thinking and mathematical
computation. The program con-
sists of 10 courses of 3 semes-
ter-hours of undergraduate credit.

The first course, Introduction
to Data Processing Equipment,
begins at 7 p.m. Thursday, Feb. 8
on the UVA campus.

Persons wanting more information
should contact Bill Perry, Re-
lations, or UVA's Valley Office
in the Westover Hills Bldg., U.S.
250 West, Waynesboro, Phone 942-
20065.

Electric Car Hits Snag

Westinghouse has suspended pro-
duction of its Marketeer I elec-
tric vehicle, the Wall Street
Journal reports, because the car
can't comply with the require-
ments of the new Federal Motor
Vehicle Safety Act.

The company says that it has
built fewer than 100 cars and
they are for limited purposes,
such as shopping, and aren't in-
tended to compete with high-speed
automobiles.



P

Engineers

LASER to study possible appli-
cations as a very precise and
powerful light source for photo-
electric relays.

General Electric's Avionic Con-
trols Department has put the
LASER to.work on the Army's new
attack helicopter "Cheyenne."
Here the first airborne LASER
ranging system designed for
quantity production works much
like radar. The LASER has sev-
eral advantages over radar. It
reduces the confusing background
reflection, it weighs less, re-
quires Tower power, and is much
more accurate.

General Electric has manufactured
LASER components such as the
gallium arsenide Tight-emitting
diode produced by the Semicon-
ductor Products Department, and
the Heavy Military Electronics
Department in Syracuse, N. Y.,
has built devices for LASER
ranging and propagation measure-
ment over water.

Company LASER research has led

to extended 1ife for LASER lamps,
data about behavior of the beams
in varied weather, and new types
that are more efficient than the

Savings Plans
Prepare Payout

General Electric Stock, U.S.
Savings Bonds and cash will go
out soon to nearly 200,000 Gen-
eral Electric employees. The
payout covers employee savings
under the Savings and Security
Program in 1964 and under the
Savings and Stock Bonus Plan in
1962 - plus Company payments to
both plans during the respective
years.

The S&S payout will go to employ-
ees on March 4 and the Stock

Bonus Plan payout will be made in
February. '

A number of unforeseen difficul-
ties, along with the problems of
setting up new computer proce-
dures to handle the amended S&S
program while at the same time
getting the "payout package'" of
1964 savings and company payments
ready to go, have delayed the

S&S mailing only a short time
later than usual.

Seek...

Herv Vigour, Senior Development
Engineer, works with the first
LASER acquired by the Department
several years ago.

ruby LASER. HMED are very in-
terested in applying the LASER
beam to illumination, tracking
and ranging of missiles, both
outside the earth's atmosphere
and during re-entry. The narrow
beam yields more accurate meas-
urement or range and angular
positions, with antennas much
smaller than on radar equipment,
and minimum ground clutter.

The Electronics Laboratory has
built a carbon dioxide LASER
that generates sizeable amounts
of power over a wide range of
frequencies that could be used
to detect and identify air pol-
Tutants over large areas.

Harry F. Mayer, Manager of the
Laboratory, feels the discovery
of the LASER s as significant

What's a LASER?
Laser is the acronym for Light Ampli-
fication by Stimulated  Emission  of
Radiation. A Lasrn is a source of co-
hevent light, the purest. sharpest, most
intense light ever known.

A Laser’s light is “pure color.” or
monochromatic, The light waves across
it~ beam are “in step.” with the eveli-
cal ups and downs oceurring every-
where at exactly the same time (spatial
coherencel, and along the beam peri-
odically at the <ame distance (tem-
poral coherence ).

The Lasen beam can be highly diree.
tional. supplying a “pencil beam™ that
could be used for future deep space
communication, The Laser beam can
e focused into a very small spot. and
creale temperatures several times hot-
tei than that of the sun. At <uch tem-
peratures all known materials vaporize,
For communications, scientists  also
theorize that a single Laser heam could
carry all the telephone. TV and radio
cliannels currently in operation on
varth

(Contd. from P. 1)

as the introduction of the vac-
uum tube. He thinks we might
soon have LASERs scanning from
building tops "that can detect
air pollutants anywhere within
a 25-square-mile area."

The Electronics Laboratory has
been experimenting with LASER
techniques that allow the re-
cording of data on thin metal
films, Some 30 standard book
pages of data have been etched
in an area the size of a pinhead.

Of course, General Electric isn't
alone in developing the LASER.
Some 350 organizations in the
United States along are directly
concerned with LASERs and over
100 are engaged in their manu-
facture. General Electric com-
petitors are among them, in-
cluding Westinghouse, RCA, IBM
Raytheon and Hughes.

The 1967 LASER effort in the
United States was estimated at
$200 million by LASER Focus
magazine with applications being
studied by practically every in-
dustry. The devices are already
being used for welding, drilling,
machining, surgery, rangefinding,
guidance and illumination.

Dr. Arthur M. Bueche, Vice Presi-
dent in charge of the Company's
Research and Development Center,
reports scientists are continuing
their research, and are making
the advances that will supply the
raw material for tomorrow's engi-
neering effort in this field.

Here Herv watches a newer and

more compact LASER. This 810,000
instrument can measure changes
in distance as slight as .000003
of an inch.
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WEDNESDAY BOWLING

HIGH INDIVIDUAL GAME

Ken Clark 243
Stan Corwin 223
Ron Kerber 222

HIGH INDIVIDUAL SET

Ron Kerber 582
Bill Nichols 578
Jack Fisher 508

HIGH TEAM GAME

Datamites 919
Cannonmatics 911
Dynamic Five 899
HIGH TEAM SET
Cannonmatics 2551
Dynamic Five 2541
Alley Cats 2483
STANDINGS
Wirestretchers 10-
Cannonmatics 10-
Alley Cats 5
Sometime Players =
Fireballs e
Sparemakers -

Pin Pirates
Dvnamic Five
Marketeers
Hi-Pots

Rebels

Injun Ears
Drillers
Datamites

G.E. Fire Dept.
Tin Benders
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T Careamy o4 e M

“Don't happen to know o
decent place to eat, do you?"

=

Examining the General Electric
VSCF system are Art Eekles, left,
of North American Aireraft and
Cdr. H. L. Lewallen, Naval Air
Systems Command. At right is
Loren Walker, L&D Engineering.

Military Shown
GE-VSCF System

Persons associated with the mili-
tary aircraft program were in-
troduced to the VSCF aircraft
electrical system at the Waynes-
boro plant Wednesday and Thurs-
day.

The system, to be used on the
Boeing supersonic transport (SSI),
was shown to representatives of
most of the world's major air-
lines and airplane manufacturing
companies here Nov. 15-16.

General Electric, considered the
leader in VSCF technology, sees

a possible $50-875 million annual
market for such generator-control
systems within 10 years or so.

Open House Set
At New YMCA

Open house has been scheduled by
the Waynesboro YMCA for Jan. 26-
28.

The new facility, which expects
to open Feb. 1, will be open to
visitors from 7-9:30 p.m. next
Friday, 9-9 on Saturday and 2-
5:30 p.m. on Sunday, Jan. 28,

Memberships will be on sale at
that time. An annual family mem-
bership will be $72 or $18 a
quarter. An individual adult
membership will be $36 a year or
$9 a quarter. An individual
student membership is $24 a year

Law... (Contd. from P. 1)

expense insurance for himself,
his spouse and other dependents,

Under the tems of the General
Electric Insurance Plan, the
contribution rate is .9% of
nommal straight time earnings
for the entire employee coverage
of the Plan and .6% of such
earnings for limited coverage,
which excludes medical expense
coverage. Considering terms of
the Plan, one third of the con-
tributions paid by employees
with full coverage represents
the cost of medical expense cov-
erage.

Employee contributions toward
dependent coverage (2% of nomal
straight time annual earnings
up to $5,000) are entirely for
medical expense coverage.

For example, take the case of
John Doe who itemizes his de-
ductions on his income tax retum
His normal straight time earnings
are $96.15 a week or $5,000 a
vear. He has full medical ex-
pense insurance for himself and
his family. Here is how John
might figure his deduction for
medical expense insurance on his
federal income tax return.

.9% x $5,000 employee's § 45
insurance

2% x $5,000 dependent's 100
insurance

Medical Insurance Premium

1/3 of employee's 15
insurance
all of dependent's 100
insurance
TOTAL $115

Deduction $115 x % & 5750
John then can deduct $57.50 for
medical expense insurance and

the same amount can be added to
his other unreimbursed medical
expenses and be deducted as
'medical expenses' to the extent
the total of such expenses ex-
ceeds 3% of John's adjusted gross
income.

COST OF OPERATING THE FEDERAL
TOVERNMENT for one second equals
the combined taxes paid by five
average families.

or $6 a quarter and a sponsored
membership for a child whose
family cannot afford membership
ts 812 @ year.

MQCLMbtoﬂm.MpmmwMMc1,~
wife to tedll the man what to do--
and a sechetany Lo do £t, --

Wall Street Journal
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 EMPLOYEES PRAISED FOR

Next Stop - The Moon

"The success of the LM Program
in Waynesboro, 'Jim Bowen, LM
Program Manager, told a group of
people who worked on the job
here, "is directly attributable
to the splendid spirit of coop-
eration which prevailed through-
out the IM project team."

Jim's praise followed a NASA
announcement that Lunar Module I
performed so gracefully in Mon-
day's maiden flight that the next
one launched probably will be
manned .

«-veryone who worked on LM in
even the smallest way, gave the
project his best," Jim continued.

"During the difficult periods,
when the pressure was on for long
hours of overtime, the knowledge,
that we were providing a signfi-
cant portion of the first manned
flight to our meon, provided the
incentive for that extra effort
which was required,' he said.

Appreciating the fact that there
were many other employees be-
sides the group gathered in IM
Room who had participated in the
program, Jim asked that the
Spectalty Control News offer his
congratulations to all who had
part in the success 'for a diffi-
cult job very well done."

Dr. George Mueller, NASA Associ-
ate Administrator for manned
spaceflight, said he was so well
pleased that NASA has all but
ruled out a proposed duplicate
test in late spring. This opens
» way for Apollo astronauts to

w..e the next lunar module in a
deep space exercise early in
1969,

Precision soldering is essential to assu
the lunar module survives the rigors of a space trip. Here E

FEE.
re that the power system for
Elizabetn

2
Claytor and Viola Martin assemble one of the descent units that will
bring the lunar module to the moon's surface.

This week's unmanned launch was
aboard the Saturn 1B launch ve-
hicle -- smaller than the Saturn
V which will boost the Apollo
and LM vehicle with three astro-
nauts to the moon hopefully be-
fore the end of next year.

Waynesboro General Electric em-
ployees strive for precision and
quality workmanship knowing that

"No, we don't have any candy bars,
nylon hose or wristwatches”

much of the success of Apollo
mission depends upon their care.

The manned mission will put the
Apcllo LM command vehicle atop a
30-story-tall Saturn V developing
7 1/2 million pounds of thrust.
While orbiting the moon, two
astronauts will climb into the
IM and fire the descent engines,
which they will use to control
their landing on the moon.

After inspecting the space ve-
hicle, and conducting experiments
including taking samples of the
moon's surface, the astronauts
will end their stay on the moon
and climb back into the space-
craft to "lift-off" and rejoin
the orbiting command and service
module for the return flight to
earth.

Long before Specialty Control
Department received the $4.10
million contract, General Elec-
tric engineers were working on
the problems the electrical sys-
tem will encounter in its eight-
day journey.



"I'm the nice customer. I'm one
of those customers who never
complain, no matter what kind of
service I get from folks at Spec-
ialty Control.

"If I buy one of your products
and the quality is not right, I
don't complain. If I write you
a letter, and wait weeks for an
answer, I don't get mad. If I
call you on the pheone, and you
are discourteous, it doesn't
bother me. If I get only alibis
when delivery dates are not met,
I don't get excited.

"I never gripe, I never fuss.
I'm the easy-going type, the nice
custamer.

"But let me tell you what else I
an. I'm the customer who is not
coming back. That's why I toler-
ate such poor treatment. I know
I'm not coming back, and it's
easier to do this than to blow
my top.

'"" '"Who cares if you never come
back?', you say. 'We've got
plenty of customers. One less
won't make any difference.

"My answer is that if you take
a nice customer like me and add
in all those who might feel the
same way, we could really hurt a
business, even ruin it.

"And all you have to do to make
sure there are not any others who
feel this way is to do your job
just a little better. Give me a
quality product, give me the
prompt, courteous service that [
deserve as one of those customers
who keeps your business going."

LET'S NOT FORGET THAT OUR CUSTOM-
ERS KEEP OUR BUSINESS GOING!

GIVE THEM THE COURTESY AND SERVICE
THEY DESERVE.

"I suppose you know what happens
to little girls who tell fibs,"

the mother said in her most se-

vere voice.

'"Yes, Mommy," replied her small
daughter. '"They grow up to tell
their little girls that eating
carrots will make their eyes
bright."

Red Cross Appeals
For Blood Donors

The following letter from R. J.
Giannini, Administrative Director
for the Appalachian Red Cross
Blood Center, is addressed to Em-
ployees, General Electric Company,
Waynesboro, Va.:

"Blood is vitally needed at your
regional center. The status is
considered critical and we find
ourselves existing on a "day-by-
day'" basis, barely able to ser-
vice the hospitals under our com-
mitment.

"Unfortunately, the donations of
the faithful few are not enough
to meet the need for blood.

Blood is needed to save lives.
There is no substitute. The life
of a patient or accident victim
in your community may depend on
whether you give. Thus, we want
to extend to you (if you are not
already a regular donor) an invi-
tation to join with your fellow
workers and the community in this
volunteer program. Not everyone
can join the Peace Corps or find
the cure for a dread disease.

But nearly everyone can contrib-
ute something of importance.

"In the past, you have been one
of our most dependable resources
for this life-giving fluid. We
are again looking to you and your
fellow employees to help vour
neighbors by going "over the top"
at the bloodmobile Feb. 7.

"Thank you, and a "GOOD DAY" to
you on Wednesday, Feb. 7.

Commuter Special

Some people go to great lengths
to stay with a good General Eler
tric job. Like Marcia Jones o
the Audio Products Department,
for instance.

S

She's been an employee of the
Company for five years now, and
commutes to work at Decatur,
I1linois, from her home north of
Urbana.

It's 104 miles round trip! Can
vou top this?

Guess Who?

A graduate of Western Reserve
University in 1931, he applied
for a job with General Electric
in the Lamp Division at Nela Park.
They almost didn't take him,

After several months of "sweating
it out," he landed a job as an
auditor at $115 a month. Eighteemn
months later he was making $78 a
month at the same job, as a re-
sult of the across-the-board
salary cuts which were not un-
common during the depths of the
depression.

He stayed with the Company and is
still a General Electric employee
today. For his name, turn to
page 4.

Hall Is MMP Grad

Jean Hall, Ma
in Industrial F

from the !
ment Progrc
Ponzaillo at the ing
Business Review meeting Friday.
Jean completed the three-year
progran before being assigned to
Waynesboro.



Mark Century - Bright Future On The

Imagine a city the size of Balti- o R ——

Dark Continent

daughter, 2, and twin six-canth-

more which used machine tools
controled by Mark Century Numeri-
cal Controls but a city in which
there is no television.

This is the home of Neville P.
Muir, who is now attending a
Mark Century Control training
school in Waynesboro.

A General Electric employee since
last Februaryv, he has been working
as a Components Sales Engineer in
Johannesburg, South Africa, where
he was born and raised.

In March he intends to leave
Waynesboro for more training in
Milwaukee and Cincinnati tefore
returning to South Africa General
Electric via Frankfort, Gemmany.
His new position will be provid-
ing warranty service and sales
promotion for the electronic
portion of the machine tool in-
dustry.

""There is a great potential for
use of numerical controls in
South Africa," Mr. Muir commented
"1 hope to see General Electric
have the advantage by being first
in the area and providing good
service to numerical control cus-
tomers."

The plant where Mr. Muir has been
working is just one of several
the Company has in South Africa.
It is a small plant with less
than 10,000 square feet of floor
space and no more than 100 em-
ployees. At the Benrose plant,
emplovees assemble switchgear
components, lightning arrestors
and make rectifier equipment
among other things.

The Mark Century Controls with

which Mr. Muir will work when he
returns to South Africa probably
will come from European sources.

"Because of the European connec-
tion," Mr. Muir observed, "1'11
spend some time in the Frankfort
office on my way back to South
Africa to establish liaison with
the men there. They have some
good mumerical control men who
/ere trained in Waynesboro.'

Like most visitors to the United
States, Mr., Muir had a much
better knowledge of our country
than most Americans have of his.

old bovs.

What are same of the thinzs he
finds different about*® the United
States?

"Our government has been shying
away from television but we hope
to have it soon. They are afraid
people will become addicted. The
thing that really shattered me -
about television is that I found
I couldn't keep my eves off it!
You have very good sports, news
and weather coverage."

"Mention South Africa and most
Americans 1've met say 'Oh,
Africa' and begin envisioning
lions in the streets."

Actually, Johannesburg is a mod-
ern city of more than a million
people located about as far south
of the equator as Jacksonville,
Fla. is north but at an elevation
comparable to Cheyvenne (6,000
feet) .

"It is wamm in the summer and cool
in the winter," Mr. Muir said.

"We might get a-three-to-six-inch
snowfall every three or four vears
but nothing like you have here."

vhe
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Because of the inclination of the
earth, Mr. Muir left Johanneshurg
in the middle of summer on Jan. 5
to arrive after a 24 hour air-
plane ride in New York in mid-
winter. "I got on the plant in
85 degree weather and a clear
day. When I landed in New York
it was 15 degrees and everything
was icy. But since then I've
learned there are colder places
in the United States."

Cafeteria Acquires
Automatic Sweetner

More room for trays and no sugar
spilled on tables to attract
flies is the promise from the
cafeteria.

Starting Feb. 5, sugar dispensers
on tables will be removed. Sugar
will be dispensed in the serving

lines and at auxiliary stations

Educated in Natal Province where ; :
in the cafeteria.

he attended a vocational high
school before obtaining a bache-
lor degree in electrical engineer
ing at the University, Mr. Muir
had worked with other companies
before being recruited by a for-
mer classmate for his position
with South Africa General Elec-
tric. He and his wife have a

The new dispensers automatically
drop a teaspoon of sugar into
your cup as you place it under
the dispensing spout. For a sec-
ond spoonful, just push the cup
against the trigger on the ma-
chine a second time.



nle with the answers
ft, left; Pauline
Galldher.

and Brian .
Employees To Be Seen
In Tv Quiz Show

Knowing the right answers paid
off for SCOGEE last week.

Three Ceneral Electric employees
at the Waynesboro plant repre-
sented SCOGEE in a television
quiz contest similar to the GE
College Bowl.

The trio, Brian Gallagher, Ser-
vice Engineering; Pauline Stone-
burner, Business Analysis; and
Gene Taft, Relations, will be
featured on the Klub Kwiz program
on Harrisonburg's Channel 3 at

10 a.m. next Thursday.

In a pretaped contest, the SCOGEE
team defeated the Business and
Prcfessional Women of Waynesboro
tecm and won S$10 for SCOGEE and

a match with another opponent.
The new match will be shown at
the same hour on Feb. 8.

Products Are Prizes

Win a GE gas furnace, executive
air conditioning equipment, au-
tomatic humidifier and an elec-
tronic air cleaner in a new con-
test open only to General Elec-
tric employees who own their
homes.

Contest entry foms will be a-
vailable in the cafeteria on
Feb. 2. All you do is fill out
the registration blank and mail
it in before March 8. A drawing
will be held and one employee
will win all the prizes men-
tioned above. Fifty other em-
ployees will win one of the
prizes on the list.

The contest is to publicize the
pre-season cooling sale. If you
buy any of the equipment and
then win the same thing, your
full purchase price will be re-
funded.

WEDNESDAY BOWLING

HIGH INDIVIDUAL GAME

Bill Sager 254
Jack Moren 225
Sheryl Daily 223

HIGH INDIVIDUAL SET

Bill Sager 610
Sheryl Daily 588
Jack Moren 576

HIGH TEAM GAME

Alley Cats 929
Dynamic Five 891
Injun Ears 859

HIGH TEAM SET

Alley Cats
Injun Ears
Datamites

2538
2526
2458

STANDINGS
Wirestretchers

1
Marketeers 1
Cannonmatics 1
1
1

Alley Cats
Fireballs
Sparemakers
Sometime Players
Pin Pirates
Dynamic Five
Rebels

Injun Ears
Drillers

Hi Pots
Datamites

Tin Benders
G.E. Fire Dept.

1 1 1 ] 1 ] 1
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Madison College
Lists Night Classes

Fifteen undergraduate courses and
15 graduate courses are listed
for Madison College evening ses-
sion during the second semester.

Registration will be in Keezell
Gymnasium from 6-8 p.m. on Jan.
31. Brochures listing the
courses are available from Bill
Perry in Relations. The regis-
tration date has been changed
since these brochures were print-
ed. The Jan. 31 date is the
correct date.

SCD News & Notes

The SCOGEE volleyballers lost to
the hard-spiking Toads, 2 to 1,
but held on to the number 2 spot
in the league. Standings are:

W L
Augusta Memorial 4 1
SCOGEE 3 Z
Toads 2 3
Kiwanis 1 4

Next Monday's game is against
lst place Augusta Memorial at
7:45 p.m. at Kate Collins gym.

REMEMBER WHEN?

TEN YEARS AGO - 1958

Two Executive Vice Presidents and
one General Manager visited
Specialty Control to review oper-
ations.

FIVE YEARS AGO - 1963

Robert C. Berrang and Samuel D.
Fendley, were among the 250 em-
ployees throughout the Company

who have earned Cordiner Awards.

ONE YEAR AGO - 1967

SCD engineering and manufacturing
talent announced a new numerical
control (Mark Century 100M) de-
signed specifically for continu-
ous path milling machines.

® ® *

Twelve Department General Managers
and Section Managers of the In-
dustrial Process Control Division
toured the Waynesboro plant as
part of a program conducted by
the Division Headquarters in
Charlottesville.

During the past 10 years, the
typical American family has
doubled its annual use of elec-
tricity, and the trend is ex-
pected to continue. From 1967
to 1985 residential use of elec-
tricity is predicted to rise 226
per cent, commercial use 250 per
cent and industrial use 193 per
cent.

ANSWER

Answern to "Who Ls he?" s Fred J.
Borch, Phes.ident, General Efec-
thic,
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WAYNESBORO, VIRGINIA

THREE EARN PROMOTIONS

o
aTA LY

Arvchambeault  Humphreys

Hughes

Three promotions at the laynes-
boro plant were announced this
week by David L. Coughtry, Acting
Manager of Manufacturina, Spec-
ialty Control Department.

Joseph L. Archambeault has been
promoted from Supervisor-Shipping
& Returned Apparatus to Manager-
Second Shift Operations. William
1. Humphreys 111 was promoted

~=from Foreman-Receivina & Stock-

rooms to Supervisor-Shipping &
Return Apparatus and Z. P. Hughes
was moved up from Production Man

to Foreman-Receiving & Stockroons.

A1l promotions were effective
Feb. 1.

Joe Archambeault joined General
Electric in 1941 at Schenectady
as a Tester after attending high
school in Cohoes, N. Y., and
operating a radio repair busi-
ness, He worked in various test
assignments until 1953 when he
entered the Army Air Corps. He
returned to his Schenectady job
in 1945 and was named a Group
Leader in 1950 and Foreman in
1951.

In 1954, when Specialty Control
was located in Waynesboro, Joe
was named Supervisor of Test for
the new Department. He was named
Supervisor of Inconing Materials
in 1957 and Supervisor of Ship-
ping the following year.

8111 Humphreys, a araduate of
Wilson Memorial High Schoo]
Jo1ned the Company in aynesboro
in 1954 as an Accumu]ator The
following year he was promoted

o
in

to Stockkeeper and to Stockroom
Monitor. In 1957, he was pro-
moted to Foreman-Receiving &
Stockrooms.

Zack Hughes, a graduate of Rock-
fish Valley High School, joined
Specialty Control Department in
1954 after serving in the Army.
He started as an Accurmulator and
moved up through various produc-
tion jobs. Zack is a graduate
of numerous Company courses,

Pay Next Year For Securities

Securities being paid out this
I'ebruary (1968) under the Stock
Bonus Plan do not have to be
considered in making out Income
Tax returns for 1967. Any incame
resultine {rom the pavouts must
be reperted with 1968 income on
returns filed in 1969.

NO DUES DEDUCTION TODAY

Union members are asked to note
that union dues deductions will
be taken out of next week's pay-
checks rather than today's.

Van Lear Picked
For Richmond

Robert P. Van
Lear, Manacer-
Second Shift Op-
erations, has
been nared “lanaz-
er-Shop COpera-
tions at Rich-
mond.

e

was announced by Carlton ..
Acting Manager of Manufactur
Numerical Equipvent Control D
partment.

The promotion, effective “arc
i

=
=
Je
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Bob Yan Lear began his career
with the Company in Waynesboro

in 1954 as a Methods Planner in
the Machine Room. In 1955, he
was named second shift Supervisor
and in 1967 he was promoted to
Manager-Second Shift Operations.

A native of Waynesboro, Bob crac-
uated from Clifton Forge =ich
School and attended the Univer-
sity of Richmond. Prior to join-
ing General Electric, he worked
as a machinist for several Vir-
ginia firms.

EP COURSE CELEBRATES 25th YEAR

Nineteen employees in Wavnesboro
this week joined the more than
50,000 GE personnel throughout
the Company who have completed
the Effective Presentation
Course.

The course is celebrating its
25th Anniversary this year. It
was born in Schenectady in 1943
to provide a study of, and prac-
tice in, oral and written commu-
nication.

This was the 34th E.P. Class
presented at Waynesboro, with
Nancy Snider and Wanda Morris
representing the fourth and the
fifth woman to complete the

course according to P. J. Car
Course Instructor. To date

1y 400 Specialty Control emp

ces have joined the §1oh1nj

ternity of E.P. graduates!

Graduates of the two fall 196~
courses in Effective Presentatim
were! Jerry McRorie, Russ Culven
Ken Freund, Buddv Gore, W 3
Morris, Nancy Snider, 53 g
Dan Hebert, Tow. Joehl, Paul Meral
Don Mulkerin, Cene cﬂlfml,
Warren ‘301101k and Bill
Jim Arendall, Ives Snceck, E&
Hammer, Ucor; Benman,, .ad Rl
ard Vogt.

StoinTond
TN




"What do you want? Blood?" is a
question often asked when a per-
son feels he is being asked for
too much.

This question shows the impor-
tance we place on our blood.
After all, our bodies contain
only some 12 pints of this pre-
cious fluid.

Blood is essential to life. One
of the most wonderful things
about blood is that we can give
more than we have by giving a
pint at a time.

As reported last week in the 5C
llews, blood is vitally needed
when the bloodmobile visits the
plant on Feb. 7.

Meeting our goal of 275 pints
should be easy when there are
more than 2,000 potential donors.
At the last visit, we had a goal
of 298 pints and only collected
249, Why?

Possibly because there are so
many potential donors that many
of us take the attitude 'Let
George do it." We are busy, we
don't like needles. We doubt if
our blood is acceptable.

But, maybe there are some reasons
you should give blood. Possibly
the best one is that you never
know when you might need a trans-
fusion. A healthy Red Cross
blood program helps assure that
there will be blood available

for you when you need it.

In fact, we can stop with that
one reason and suggest you give
blood like your life depended on
dita

It could.

/_
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Report S&S Payout
Did you receive a "payout" of
savings and Company payments
under the Savings and Security
Program last year? If so, Com-
pany benefit experts urge you to
hunt up the Tax Information State-
ment on your 'payout' that was
issued to vou in March, 1967,
shortly after the 'payout." At
that time S&S participants were
urged to file the statement for
use at this time.

"You'll need the Tax Information
Statement in making out your 1967
Federal Income Tax return," say
the savings plan experts.

They point out that most S&SP
participants will have to report
a certain amount of the payout
of 1967 (a vear ago) as taxable
income for the year. The amount
to be reported is shown on each
participant's Statement.

The payout of S&SP securities
coming in March will not have to
be reported in the Income Tax
returns now being filed. Any in-
come from this payout must be
reported in returns filed next
year on 1968 income.

As in the past, a tax statement
covering this year's S5&SP payout
will be furnished shortly after
the distribution of securities.

It is imperative that this state-
ment be filed with your personal
papers and not lost. Participant
in S&SP will require the state-
ments when they make our their
1968 returns next year. They'll
also need them if they sell their
stock.

Stock Bonus Plan
Shares To Be Included

Employees who received bonus
shares of GE stock in the payout
under the Savings and Stock Bo- ww
nus plan last February have extra
income to report on their Feder-
al Income Tax return for the
year 1967. That's the return
which is due Uncle Sam by April
15, 1968, and which many employ-
ees are now completing.

Experts point out the following:
"In reporting the Stock Bonus
Plan shares, you should use the
market value of the bonus shares
on the date they were delivered
to you. This total should be
reported as ordinary income in
your tax return.'

It is emphasized, however, that
since the U. S. Bonds employees
received in the Stock Bonus Plan
payout were purchased with their
own contributions to the Plan,
the delivery of their Bonds had
no tax consequences to the em-
ployees. Of course if an employ-
ee cashed his Bonds in 1967, he
would have taxable interest in-
come to report in his 1967 retumn

Employee benefits experts explailte
that the average of the high and
low prices of GE stock on the
date of receipt by the partici-
pant can be used in detemmining
the market value of bonus shares.
Computed on that basis, the mar-
ket value of GE stock for the
five business dayvs in 1967 fol-
lowing the date of mailing to
recipients was:

Feb., 7 - $89.63; Feb. 8 - $89.75;
Feb. 9 - $88,25; TFeb., 10 - $87.63;

Feb, 13 - $87.75

A participant can tell the number
of Stock Bonus Plan shares he
received by checking the nunber
shown on the stock certificate

he received at the time.

Another portion of Savings and
Stock Bonus Plan income which
S&SB participants received in
1967, and which must be reported,
is the accumulated income on
bonus shares. This was paid by
check and must also be reported
as ordinary income. The expert:
explain that the dividend ex-
clusion does apply to dividends
paid on Company stock after a
participant receives his shares.



KEEP GIRLS OFF WELFARE IS AIM OF JOB CORPS

During 1967 the number of stu-
dents given the cpportunity to
gain new job skills at the Clin-
ton Job Corps Center passed
2,000, There were 900 in resi-
dence at vearend. The Clinton,
Iowa, Center is operated by Gen-
eral Learning Corp., jointly
owned by General Electric and
Time Inc.

Placement figures show that three
quarters of those who had been
with Clinton for any length of
time can now be classified as
self-sustaining, or off the pub-
lic rolls. Gaining the top
chance of being placed in jobs
were over 225 girls who completed
a full vocational program. 10-
who completed high school equiva-
lency programs, 48 girls whe
have transferred to advance pro-
grams at other centers and 61
who after completing vocational
requirements were working in
Extension Residence Programs at
25 YWCA's throughout the countrv.
For those who completed a per-
sonal program, 86 per cent have
started on a new career.

New placement opportunities are
being developed throuch a "Reddi-
Placement' system tving in cor-
porate manpower offices of top
industries in the countrv. Un-
derscoring the continuing inter-
est of General Electric in the
Job Corps Center, the Product
Service Department of the House-
wares Division of GE made arrange
ments to start a basic elec-

¢

tronics program early in 1968
The goal will be to give com-
plete training for clectronics
repair skills in one vear, but
the curriculum will be so ar-
ranged that girls completing as

o

them able to earm

o Tz s 5
neLoed ae

little as three months can get
a job in assembly plants.

Clinton's staff comes from 29
states, 112 colleges, universities
and local schools. The center
operates a 7 dav, 24 hour pro-
gram for girls 16-21 vears old.
Ihe center had barely reached

its originallv-planned 000 level,
when it was asked to expand to
Y00 to meet the new levels of
Job Corps enrollment set by Con-

gress.

In addition to instruction in
nany vocational [ields, the
center develops a personal pro-
gram for each student, through
flexible teaching teams and
project groups, in such areas

as choosing a vocation, meeting
vocation standards, demonstrating
job responsibility, making a
good appearance, communicating
effectively, knowing how to get
and hold a job, maintaining good
social relationships, maintain-
ing good health, planning per-
sonal and family finances,
choosing and maintaining housing,
using community resources, rais-
ing the level of general educa-
tion, continuing education and
vocational erowth.

Among new resources at the center

ares

® A communication program, in-
cluding radio, TV, graphics,
and production and distribu-
tion services, which gets the
work and communication of the
center done effectively and
gives students a variety of

experience and communication
skills.

An avocational program which
now involves over 70C students
in a variety of arts and
crafts skills, sewing, wood-
working, and ceramics.

A complete data processing
installation, running two
shifts, and performing all
data processing work for the
center, including a card at-
tendance system.

Computer-assisted instruction
with a direct wire to Stan-
ford University campus for
the first programs.

A program by which students
can receive the special in-
dividual and group coaching
they need.




NEW MIXER
ANNOUNCED

Universal by General Electric
will introduce a chrome plated
deluxe portable mixer, model UM-3,
with two sets of beaters, at the
NHMA Housewares Show in Chicago,
it was announced by James J.
Slattery, Manager of the Universal
Marketing Operation.

The new mixer will continue the
promotion of Universal by Gener-
al Electric products as the ''gift
line." It comes in a newly
styled four-color display package
and has a retail price of $16.80.
The new mixer has a beater ejec-
tor, three motor speeds with easy
fingertip control settings, can
be used for blending or beating,
and is lightweight and balanced
for easier handling.

The second set of beaters, made
of nylon, make dual mixing chores
less messy or allow mixing in
the finest of glassware or in
non-stick coated bowls., A spe-
cial drink mixer with an extra
long stem can be used for mixing
drinks in tall containers.

The new mixer, which is listed
by Underwriters' Laboratories,
Inc., will be available at re-
tail in February.

MACH, TOOL ORDERS UP

Orders for machine tools, many of
which are controlled by numerical
controls, rose slightly in Decem-
ber from the depressed levels of
the three previous months, the
Wall Street Journal reported this
week,

However, the story said, total
orders for machine tools in 1967
was down 31.5% from 1966. Tool
producers generally indicated
mild improvements in orders con-
tinued in January.

MATRIMONEY "~
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"Billy, you toss one dime. Sally, you toss
a dime. Vll putin a nickel. And, mother,
it's your turn to get out and pick them up!”

SCOGEE POSTS WINS

Conflict of interest charges
weren't made but there were some
divided loyalties as SCOGEE's
"quiz kids' defeated two more
teams on Arnold Felsher's WSVA-TV
Klub Kwiz show.

SCOGEE's team of Brian Gallagher,
Service Engineering; Pauline
Stoneburner, Business Analysis;
and Gene Taft, Relations, started
with a win over Rho Chapter of
Beta Sigma Phi. Playing on the
Beta Sigma Phi team were Toni
Durken, a SCOGEE board member,
and Barbara Haynes, SCOGEE secre-

tary.

This program, recorded on video-
tape, will be shown at 6:30 p.m.,
Feb. 8, on Channel 3.

In the second contest, SCOGEE
defeated Blue Ridge Rebekah Lodge
81. Mrs. Stoneburner, of the
SCOGEE team, is president elect
for the state Rebekahs.

"It was all in fun," said Mrs.
Stoneburner who helped SCOGEE
add $20 to its coffers for the
two wins. The losing teams
received §5 for their organiza-
tions.

The SCOGEE-Rebekah contest will
be televised at 6:30 p.m. on

Feb. 15. Earlier SCOGEE defeated
the Business § Professional
Women's team of Waynesboro.

SHOWALTER HONORED

Bill Showalter, Purchasing, was
recently honored by the Boy
Scouts for 25 years of scouting.
He is chaiman of the Blue Ridge
District, BSA.

NOTE OF THANKS

We would Like fo extend our grat-
Ltude %o oun gniends for the kind
expression of sympathy during
the Loss of oun Loved one.

Kathy McConmick - Relays
Carolyn Roberts - Marketing

NOTE OF THANKS

1 would Like to thank everyone
fon the kindness shown me durning
the iLeness and death of my hus-
band.
RUBY B. HOLLIFIELD
AED TEST

SCD News & Notes

SCOGEE BOWLERS WIN

General Electric SCOGEE won the
first half championship bowling

title in the Shenandoah Valley

Industrial League by beating Du
Pont No. 1 in a total pinfall 5

game match.
G. E. — 4572

Du Pont No. 1 -- 4262

1ST HALF FINAL STANDINGS

W L
G. E. Winners
Du Pont No. 1 43 21
Dawbarn No. 1 42 22
Du Pont No. 2 40 24
A. S. R. 39% 243
Crompton No. 1 35 29
Dawbarn No. 2 20 44
Porter 18 46
Crompton No. 2 7% 56%

WEDNESDAY BOWLING
HIGH INDIVIDUAL GAME

Dave Sitter
Fred Ramsey
Bob Killian

228
227
215

HIGH INDIVIDUAL SET

Sherrill Daily
Fred Ramsey
Bill Sager

HIGH TEAM GAME

Dynamic Five
Sometime Players
Tin Benders

HIGH TEAM SET

Dynamic Five
Alley Cats
G.E. Fire Dept.

STANDINGS

Wirestretchers
Marketeers
Cannonmatics
Fireballs

Alley Cats
Sparemakers
Sometime Players
Dynamic Five
Drillers

Rebels

Injun Ears
Datamites
Hi-Pots

Pin Pirates
G.E. Fire Dept.
Tin Benders

590
586
558

950
870
868

2666
2443
2424



Specialty
Control

NEWS

WAYNESBORO, VIRGINIA

Mayor Proclaims

“Electrical Week

"The development and growth of
the electrical industryv have con-
tributed substantially to human
betterment and the prosperity and
strength of our city,'" said Ben
Cooper, Wavnesboro Mayor and
General Electric Manager of Power
Regulation Engineering, as he
proclaimed the week of Feb. 11-17
as Electrical Week.

J. F. Ponzillo, General Manager
of Specialty Control Department,
presented a replica of the orig-
inal Edison lamp to the Mayor as
he and Paul D. Ross, General Man-
ager of Numerical Equipment Con-
trol Department, took part in
the ceremony at the General Elec-
tric plant Thursday.

In urging citizens of Waynesboro
to participate in the occasion,
Mayor Cooper said, '"Through ex-
tensive research and continuing
improvements the electrical in-

*wwdustry helps lead the way to new

advances in the daily life and

(Contd. on . 4)

INGENUITY OFFSETS

What do vou do when you're in a

business that uses lots of copper
and the copper industry has been
on strike for more than 200 days?

The answer, as far as (General
Electric in Waynesboro is con-
cerned, is try a bit harder and
use a little more ingenuity.

"Last year we bought several
thousands of dollars worth of
copper and copper products,"
observed Clifton L. Smith, Man-
ager-Purchasing. '"Copper is a
very important metal in the elec-
trical industry."

He observed that the nation had
a large supply of copper on hand
at the heginning of the strike
last July 15 and copper can be
purchased fran other countries.

"Bill Showalter deserves a lot
of credit,' Clif sdid, “'for the
job he is doing in finding cop-
per for us around the country
and in Canada. Copper is cer-
tainly becaning more difficult
to obtain."

One of the ways the plant is
solving its need for copper was
described by Joe Brunetto, Super-
visor, Industrial Electronics
Products.

He told of the way the plant ob-
tains heat sinks used in controls
for turbines which the Company

builds in its Schenectady plant.

'"We used to obtain the heat sinks
in extruded form from American
Smelting Co.," explained Joe,
'""but they've been struck since
July 15. We had enough in bar
fom to last through December."”

When the supply ran out the
Specialty Contrel Department was
faced with the problem of satis-
fying our customer for our

Toe Brunetto,
tril Electroni
Max }
one

DO AUC

e
strike in the copper

If we
couldn't produce, it would mean
a substantial loss of a business
for power generation.

Alterex-type systems.

Two ways were found to obtain the
needed heat sinks, Charlie Quick
placed an order with Virginia
Investmment Castings. They built
new tooling to die cast the part
from scrap copper provided by
General Electric in Waynesboro.
Virginia Investment is now at-
tempting to cast this part -- a
first for them. To back up their
operation, the Department is
preparing to fabricate the piece
right in our plant.

"We bought same raw copper that
was three inches round,'" explains
Joe, " and the machine shop is
now in the process of squaring
the material to meet the dimen-
sions of the heat sink."

Then a hole will be drilled
through the block and a "Y"
shaped piece will be machined to
be inserted in the hole. This

(Contd., on P. 4)



NEW SERVICE FROM ELECTRICITY SEEN

Since New Year's Eve of 1879,
when Thomas Edison demonstrated
the magical powers of electricity
to the world by lighting the
streets and buildings of Menlo
Park, N.J., the electrical indus-
try has brought progress that
touches every aspect of our lives

Electricity brings entertainment
into our living rooms, helps us
explore outer space, brushes our
teeth and perfoms hundreds of
other tasks that make our daily
lives more pleasant, healthful
and productive.

But the leaders in the industry,
which is observing National Elec-
trical Week, Feb. 11-17, say we
can expect electricity to make
even greater contributions in
the future.

It is estimated that the demand
for fresh water in the United
States will exceed the present
supply by 1980. To help solve
this problem before a crisis
develops, the electrical industry
is conducting extensive research
on effective ways to convert salt
water to fresh water. Desalini-
zation plants already have been
installed at various locations

in the United States and around
the world.

Electrically powered mass transit
systems in coming years will help
unclog the bumper-to-bumper traf-
fic in many urban areas. Automo-
biles, powered by electric fuel
cells, will glide silently along
without noise or undesirable
fumes. The expansion and refine-
ment of advanced lighting systems
will help to decrease accident
and crime rates.

Electricity will also play an
increasingly important part in
the advance of medical science.
For example, the laser -- recently
described in the Spectalty Con-
trol News -- holds great promise
for bringing new surgical tech-
niques. Research is under way

on electronic equipment to detect
cancer, diagnose and cure a
variety of internal diseases,

and keep faltering hearts beating

The American fammer, who does the
best job in the world of providing
food and fiber for his fellow-
countrymen and for people in
other nations, will be using even

NATIONAL ELECTRICAL |
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more electrically operated equip-
ment to meet the rising needs of
rapidly increasing populations.

The past contributicns of elec-
tricity to human betterment and
advancement are a matter of re-
cord. From all indications, we
can continue to look to the elec-

trical industry -- and the apprax

imately 3 million persons, such
as those of us at this plant,
employed in the various parts of
the industry -- to add signifi-
cantly to progress in the de-
manding years ahead.

The role of the electrical in-
dustry and its people is summed
up well in the National Electri-
cal Week theme: "Electricity
Powers Progress."

GIVE AN
ELECTRICAL
VALENTINE

NATIONAL ELECTRICAL
WEEK
FEBRUARY 11-17, 1968

SCD News & Notes

VOLLEYBALL

The SCOGEE volleytallers dropped
all three games to the Kiwanis
team, who now are tied with
SCOGEE for second place. The
standings are:

Won Lost
Augusta Memorial 6 1
SCOGEE 2! 4
Kiwanis 3 4
Toads 2 5

WEDNESDAY BOWLING

HIGH INDIVIDUAL GAME

Ed Bishop 245
Garland Fulk 231
Bob Humphreys 225

HIGH TEAM SET

Dynamic Five 2613
Alley Cats 2597
Rebels 2520
STANDINGS
Wirestretchers 18-6
Marketeers 17=7
Alley Cats 16-8
Fireballs 15-9
Sometime Players 14-10
Dynamic Five 14-10
Cannonmatics 13-11
Sparemakers I3=11
Drillers 13-11
Rebels 12-12
Hi Pots 11-13
Datamites 9-15
Pin Pirates 9-15
Injun Ears 8-16
GE Fire Dept 6-18
Tin Benders 4-20

DANCE SET FOR MARCH

Another SCOGEE/DuPont dance is
coming your way.

Circle Saturdayv, March 2, on your
calendar for this dance at the
DuPont Recreation Center with
"The Captions:'

Ticket sales will be announced.
STORE OFFERS SPECIALS

Some Paﬂ'l pectal bargains are
being of cred next week only by
the WvﬂZowee Store, Freed Co.,
as the store ceZpbPates National
Electrical Week. Handbills de-
se wag these buys are avail-

n Sy i +1 o Ly
able today in the cafeteria,

- ¥



Ed Dinger, Development Specialist,
Power Regulation Evgineering,
gives his 14th pint of blood to
the Red Cross blood drive and
receives a "Thank you" from Mrs.
Forrest Arehart, Bloodnobile
Chatrman.

Blood Drive
Falls Short Of Quota

General Electric employees at
Waynesboro fell 59 pints short
of their goal of 275 pints of
blood for the Red Cross blood
progran.

"Of course I'm disappointed,"

said Mrs. Forrest Arehart, Chair-

man of the program, 'when about
a third of the people who said
they would give blood failed to
keep their appointments. I re-
lize there have been colds and
=flu in the area and some people
who intended to give were not

able but the need was urgent and

the goal barely met our current
need."'

A total of 330 employees had
signed to give blood. Only 210
pints were collected with about
two dozen persons rejected for
illness or other reasons.

Anniversary Noted

Hot Shoppe recently celebrated
its 7th anniversary with the

Waunesboro plawit. Pictured with

Manager J. D. Webk, left, are
three employees who helped cpen

\ the shoppe seven years ago and

have had near perfect attendance

records. They are, left to
right, Wilbur Jones, lead util-
ity; Ruth Dedrick and Ellewn

5 ¥

Anderson, shift leaders.

APPOINTMENTS IN AEE DEPT.
ANNOUNCED BY H. B. FANCHER

Three management position appointments in General Electric's new
Aerospace Electrical Equipment Department (AEED) have been an-
nounced by General Manager, H. Brainard Fancher, effective Jan.

22

e Joseph S. Quill has been named Manager of the Department's
Aerospace Instrument Business Section located in Lynn,

Mass .

e A. Waller Howard was appointed Manager of Marketing.

e LeRoy E. Simpson ha§ the position as Manager of Finance

in the new Department.

AEED was recently formed to include all the Company's major
electrical equipment business serving the aerospace industry. It
includes the military and commercial aerospace work which was
previously part of three separate departments located in Lynn,

Mass.; Erie, Penn., and Waynesboro.

Mr. Quill most recently has been
Manager of GE's Aerospace and
Defense Eastern Region headquar-
tered in West Lynn, Mass. Prior
to that he was Manager of Mar-
keting in the Tube Department in
Owenboro, Ky. and Manager of
Advanced Marketing in the Elec-
tronic Components Division in
Schenectady, N.Y. He has held a
variety of engineering and sales
positions since coming with GE
in 1942, Mr. Quill is a native
of Beverly, Mass. and holds a BS
and M5 in electrical engineering
from MIT and has received GE's
highest employee honor, the
Coffin Award.

Mr. Howard comes to his new po-
sition after three years as Man-
ager of GE's Engine Programs in
Washington, D. C. Prior to this
he was Manager of Marketing for
GE's Large Jet Engine Department.
He has held other management po-
sitions with the F1ight Propul-
sion Division and was responsible
for sales of military and commer-
cial aircraft electrical and
electronic equipment in Washing-
ton; D. C. ’

Mr. Howard received his BSME from
Virginia Polytechnic Institute

in 1947 and in 1948 completed his
masters work under a teaching
fellowship. He is a native of
Lynchburg and with his wife and
five children presently resides
in Kensington, Md.

Mr. Simpson is a graduate of GE's
Financial Management Program and
has completed assignments as a
traveling auditor on the corpo-
rate audit staff as well as fi-
mancial management positions in

the Gas Turbine Department in

Schenectady. He most recently
was Defense Electronics Division'
financial analyst headquartered
in Utica, N. Y.

Mr. Simpson holds a BSEE degree
from Iowa State University and
is past president of the Albany
Chapter, National Association of
Accountants. With his wife, son
and daughter he presently Tives
in New Hartford, N. Y.

Dr. Rader Featured
In GE Forum Story

Impact of the computer on society
is discussed by an all-General
Electric panel of computer ex-
perts in the winter issue of the
General Electric FORUM magazine.

The international panel is mod-
crated by Dr. L. T. Rader, Vice
President and General Manager of
the Industrial Process Control
Division, who believes "'we have
only barely begun to tap the
potential of information systems!

The FORWM is distributed to
thought leaders across America.



Production... (Contd. from P. 1)

leaves three passages for cooling
water. There is an average of

54 of these heat sinks in each
Alterex-type system we build.

Some of the people working on
this project include John Rey-
nolds, Max Allen, Bob Missman
and Bob Gray.

What happens if the strike con-
tinues?

First, there is hope for a set-
tlement. President Johnson has
formed a copper board to investi-
gate a way to a settlement.

The logjam in the strike negotia-
tions was partially broken re-
cently when Copper Range Co. of
White Pine, Mich., settled with
some 1,850 workers.

Until a settlement is recached,
the plant will continue to look
for substitutes to use for copper
and will continue to make the
best use of copper it possibly
can. It is hoped that in this
way no production will be shut
down because of the copper short-
age.

ESP Solves Problem

The housewife had put in a har-
rowing afterncon trying to bal-
ance her checkbook. When her
husband came home, she handed him
four neatly-typed sheets, with
items and costs in their respec-—
tive columns. Listed were:
"Milkman, $11.25; Cleaners, $7.50
and so on.

Her husband was impressed as he
glanced over the list, but he
looked bewildered as he came to
an item near the end. "ESP,
$24.70. What does that mean?"

"Oh," smiled the wife, "that means
'Error some place.' "

——RAILWAY CLERK

“So much for the area code”

E Now With GE

Kerry’s Work Featured In Magazine

Work of a Waynesboro GE Engineer
who fled communism in Hungary is
featured as the cover story of
American Machintst magazine of
Jan. 29.

Tom Kerry, Senior Product Engi-
neer, solved the problems involvec
in fitting a special Mark Cen-
tury Control to a jig grinder for
our customer, Moore Special Tool.

The result, as reported in Amer-
‘fean Machinist, is an NC jig
grinder which does the job re-
gquired about ten times faster
than by manual control.

“There was no special difficulty
in the job," Tom says, "because
of the flexibility of the Mark
Century Control."

American Maehinist hailed the
accomplishment as opening a new
era in die and moldmaking. It
said that prior to this develop-
ment, it was thought that a nu-
merically controlled machine
could not operate with the 0.0002
accuracy required.

"What was needed," explained Tom,
"was a special control which
could coordinate the rotary

Mayor...

(Contd. from P. 1)

the economic progress of Waynes-
boro."

He added, "It is proper that a
period of time be set aside to
recognize the importance of the
public service performed by the
electrical industry and to en-
courage the safe and efficient
use of electricity and electrical
equipment."

To stimulate the interest of
vouth in the field of electricity,
General Electric in Wavneshoro is
sponsoring a '"Young Edison Con-
test” in Waynesboro High School.
A replica of the Edison lamp

will be given students who submit
the three most ingenious ideas
for using electricity which make
the greatest contribution to elec
trical progress and mankind.

Tem Kerry, Sentor Product Engi-
neer, looks at the cover of Amer-
tean Machinist magaszine which
shows a pileture of
for which he engi

é
rme .o ] i oy
auwmericalL. contvrol.

A arivid
Jig grinder

&
a
neered the

motion around the Z axis with the
X and Y motion (in two horizontal
directions) such that the offset
arm of the grinding wheel should
be perpendicular to the tool path
at all times and use a 7 digit
function generator for higher
accuracy." Tom, a native of
Hungary, received an undergradu-
ate degree in mechanical engi-
neering from the University of
Budapest. Because his father

had been a police official in
Hungary before the Communist take
over, Tom found himself being
discriminated against in every
respect.

Finally he gave a month's salary
to participate in a well organ-
ized escape. Taken to Italy, he
waited 10 months for his American
visa. His first job was in Texas
with an oil drilling fim. He
later moved to California where
he gained a MS degree in control
systems engineering while working
for another oil firm.

He joined General Electric in
Waynesboro upon completion of his
studies at UCLA in 18965.

DEFINITION OF THE MONTH

Genius: the ability to avoid
work by doing it right the first
time,
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Partinent for National Engineers' Week, Feb. 18-24, is this General
_ectric institutional ad which has been running recently in sever-
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al popdar national magazines.
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runs on batteries.

Electronic advances lrom General Electric
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cEMERAL @ ELECTRIC

With Engineers' Week emphasizing

contributions to environment and health, this ad emphasizes GE's
leadership in research and development and in product innovation as
well as in the Company's capabilities for making significant social

contributions.

ENGINEERS’ WEEK STARTS SUNDAY

Next week - Feb. 18-24 the nation
observes lngineers' Week.

The theme of this week in 1968

is "Design for Health'" says Don
Rogers, Manager-Llectronic Power
Control and President of the Sky-
line Chapter of the Virginia
Society of Professional Engineers.

Rogers announced that Malcolm C.
Hope of the U.S. Surgeon General's
Office will speak to a joint
meeting of area engineers on
Thursday, Feb. 22, at the General
Wayne Motor Tnn.

Hope's subject is "Ingineering--
Design for World Ilealth." At-
*onding will be members of the

i, ASME, ASCE, AICKE and the

“SPE representing electrical,
mechanical, civil and chemical

engineers.

The evening will begin with a
630 social hour followed by a
huffet supper. Engineers inter-
ested in attending should contact
the program chairman of their
local chapters.

Extra Effort Puts
Ship In Action

Orders to replace outdated equip-
ment about the aircraft carrier
USS Hancock were moving along
according to plan when the Navy
asked Aerospace Electrical Equip-
ment Department to deliver as
soon as possible.

Needed was a new model static
exciter/regulator with physical
and electrical characteristics
matching nothing before manufac-
tured here.

The task was considered difficult
even when working to the original
delivery schedule. Now the Navy
announced it wanted the Hancock
to return to her Far East duty
station as quickly as she could.

Bob Wirt, A&D Production, and
Harding Lonas, A§D Manufacturing
Assembly, set out in a typical
professional manner to give the
customer what it needs.

Just over a week from the date
the Navy's request was received,
four of the new static exciter/
regu.ators were flown from the
plant to the West Coast where
they are being installed aboard
the Hancock. Ceneral Electric
employees at Waynesboro again
demonstrated their willingness
to give the customer service to
fill his needs.

COMPUTER TO GIVE FAST INSURANCE REFUNDS

Employees receiving benefits
under the comprehensive medical
expense coverage of the Insurance
Plan will soon notice improvements
in the speed and completeness of
information furnished with benefit
pavments.

The new improvements were an-
nounced recently be E. S. Willis,
Manager of Employee Benefits in
New York.

"Metropolitan, our major carrier,

will be processing all 1968 com-
prehensive claims by computer,
rather than by the present manual
system,'" Mr. Willis said. 'They
have recently purchased two GE
computers to add to existing
equipment and claimants will now
receive computerized worksheets
that include much more complete
information rather than the pre-
sent handwritten carbon copy.

{(Comtd, ow B, 5)



ENGINEERS’ ROLE

Editors note: The following
statement by James F. Young, Gen-
eral Electric Viee President-
Engineering, was made as the na-
tion ig about to observe National
Engineers' Week, Feb. 18-24.
AR AR A A
Contributing to progress in
health, worldwide, has a special
place in the mission of Engineer-
ing, For it is part of our pro-
fession's essential involvement
in efforts to elevate the guality
of life for people everywhere--—
job training, housing, water and
food supply, and environmental
beautification.

In every phase of health improve-
ment-—from bio-medical research
to surgery, medicine and envi-
ronmental health--the engineering
contribution is increasing. Bio-
medical laboratories are becoming
every more highly engineered.

So, too, are hospitals with their
many engineered facilities for
diagnosis, treatment and care.
And so are the plants for mass-
producing the varied products of
medical research.

Environmental hazards to health
present an engineering challenge
of tremendous magnitude. Rising
standards will require many new
and improved designs—-produced
and installed in unprecedented
volume. And since nearly every
product of industry is part of
somebody's environment, health
protection is a factor of in-
creasing importance in all prod-
uct design.

General Electric engineers have
made many contributions to prog-
ress in world health--including
more than 50 years of innovative
design in x-ray equipment, and
pioneering work on electro-car-
diographs, electro-surgical
apparatus, heart pacers, blood
oxygenators, and computerized
medical information systems.

Looking to the future, the life
sciences are on the threshold of
many spectacular advances--from
new insights into the wonderous
workings of genetic molecules,

to new knowledge of nutrition,
aging and infection. In con~
tributing to these new discoveries
and their application, Engineer-
ing--and engineers in General

IN HEALTH CITE

-]

Electric--will play an ever ex-—
panding role in the service of
world health. In doing so, en-
gineers will share with other
contributors a special sense of
accomplishment. For of all man's
ancient enemies, probably none
shatters so many dreams, darkens
and cuts short so many lives, as
disease.

GALLON BLOOD DONORS

Robert L. Broughman, Relays, do-
nated the pint of blood that put
him at the five-gallon level when
the bloodmobile visited the
Waynesboro plant last week.

Bloodmobile officials report
three-gallon donors were: Thomas
Wilson, A. C. Foss and William
Freem: n.

Donating the pint that filled
their second gallon were: Charles
Mover, Harding Lonas, Jesse Nease,
George Lyda, Conrad Isak and
Ralph Talley.

One-gallon donors are Hatley
Mabry, Ann Arthur, Paul A. Myrtle
Mrs. Ollie Craun and Mrs. Thelma

Rvrant

INTERNAL
REVENUE

T

“Your return blew three tubes in the computer”

Computer...
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Benefit checks will be printed

by computer and directed automati~=
cally to the claimant, to the
doctor, to the hospital or wher-
ever they are properly assigned."

Bill Perry, Plant Benefits Spe-
cialist, said the new processing
procedure will reduce local plant'
work on claims as well as other
manual work formerly necessary

in New York. All of this in-
creased use of computer techniques
will help hold down the rising
cost of administering the Insur-
ance Plan, and will offer employ-
ees better and faster medical
claims service as well.

Bill explained the new computer-
ized explanatory statements going
to claimants will show, not only
each item of expense covered, but
will categorize the items by

Type A (Hospital § Surgery) and
Type B (Physician's office calls,
etc,) and indicate how the amounts
were used to arrive at the total
benefit payment.

A Success Story

g
FAILED IN BUSINESS '31
DEFEATED FOR LEGISLATURE ¥32
AGAIN FAILED IN BUSINESS '33
ELECTED TO LEGISLATURE '34
SWEETHEART DIED '35
HAD NERVOUS BREAKDOWN '36
DEFEATED FOR SPEAKER '38
DEFEATED FOR ELECTOR '40
DEFEATED FOR CONGRESS '43
ELECTED TO CONGRESS ‘46
DEFEATED FOR CONGRESS '48
DEFEATED FOR SENATE 55
DEFEATED FOR VICE-

PRESIDENT '56
DEFEATED FOR SENATE '58
ELECTED PRESIDENT '60

Yes, Abraham Lincoln never did
admit defeat. So he won.

PHD TO LECTURE

High Temperature Reflectance
Measurements is the subject of a
public lecture to be given by
Dr. Gerhart Kneissl, of the Na-
tional Bureau of Standards.

Dr. Kneiss] will talk at the
Mechanical Engineering Colloquiulie.
to be held at 4 p.m. Tuesday,

Feb. 20, in Room 126 of the Aero-
Mechanical Building, UVA in Char-
Tottesville.



PHOTO 1 Walloping a wrench with a hammer can fracture a thumb or wrist if the hammer slips or
the wrench comes down on the exposed thumb. (Always use a wood chock over the wheel before ap-
plving a wrench.) The wrench should be the proper size. Even then, says Mike, vou should be
alert to the possibility of its slipping.

PHOTO 2 You're asking to lese fingers 1f you use a band saw this way with guard up and hands in
front of and close to the blade. Guard should be as close to the work as possible and never more
than one-guarter inch away. Anything else? Mike not only is not wearing any eye protection, but
the smoke from that cigaret could obstruct his vision.

PHOTO 3 The calipers Mike is putting on that rotating piece could be wrenched from his hand and
hurled at him. (Stop work before measuring, and never reach across a moving piece of work; you

risk being caught in the machine.) Anything else? Yes. Mike should have the protective shield
over his face.

(Contd. on P. 4)

*T10UNO) A39FeS TeuorieN ayl Aq papraoxd aingeay ojoyd styy -anoy ofed pue sfed sty
JO wo330q Y3 995 ‘Buoim JUTOpP ST OYT]y 1BYM O3 Jamsur oyl 1o -doysylom auoy JInoi ut op 01 10U
JEUM SMOUS TIDUND) A39FBS TEBUOTIEN 9yl Jo A3ISUET OfIN ‘BISWED 3yl J0F 1SN ¢IY3IH SNOUM S, LvHM

ALIIVS dOHSIOM 4O IDOATTAONI HN1OA LSH.L




CAMPERS, HIKERS SOUGHT

"Wwant to increase your camping
enjoyment this year?" asks the
National Campers & Hikers Assn.
(NCHA) . This non-profit, family
camping organization is dedicated
to the conservation of our na-
tion's natural resources, better-
ment of outdoor recreational
facilities and enjoyment of camp-
ing through family participation
in chapter activities.

Attend monthly meetings, engage
in camp talk with old friends,
meet new ones, show your camping
and travel films and encourage
vour children in good camping
habits.

NCHA has more than 38,000fami-
lies in nearly 1,200 chartered
chapters located throughout the
United States and Canada. Vir-
ginia has over 400 families
organized in some 16 chapters.

Become a part of this dynamic
organization so that you can

better press for more camping
facilities in Virginia.

Have fun at the spring and fall
state-wide campouts of all Vir-
ginia NCHA members.

You may be an individual member,
join existing chapters or form
new ones in your area.

If interested contact Bob Mc-
Million or Charlie Liebal.

SCD News & Notes

KNITTERS WANTED

A knitting class is being organ-
ized for Thursday nights begin-
ning Feb. 29 or March 7, 7-9 PM,
and will run for eight weeks.

Barbara Fickes will instruct the
classes in her home at Feather-
stone Manor.

This is open to SCOGEE members
and wives or daughters of SCOGEE
members.

Anyone interested in this class,
should contact Ann Shifflett,
Ext. 342,

VOLLEYBALL CALL

SCOGEE will enter two teams in
the City Recreation Department
Spring Volleyball League starting
in March if there is enough in-
terest. It will be on Monday
night. If necessary, another
night will also be used.

Please contact John Dvorscak,
Ext. 655, if interested in play-
ing.

The SCOGEE volleyballers had 2
matches this week, losing the lst
to the Toads, 3-0, and winning
the 2nd from Kiwanis 2-1. This
puts them in second place. The
standings are:

=

on Lost

Augusta Memorial
SCOGEE

Toads

Kiwanis

ww-b\ll
oL -
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WEDNESDAY BOWLING

HIGH INDIVIDUAL GAME

Paul Stoner 231
Don Theado 224
Warren Sellers, 222
Garland Fulk
HIGH TEAM GAME
Alley Cats 918
Hi Pots 901
Dynamic Five 896
HIGH TEAM SET
Alley Cats 2675
Rebels 2518
Dynamic Five 2517
STANDINGS
Wirestretchers 22-6
Alley Cats 20-8
Fireballs 18-10
Marketeers 17-11
Dynamic Five 17-11
Sometime Players 15-13
Rebels 15-13
Drillers 14-14
Sparemakers 14-14
Hi Pots 14-14
Cannonmatics 13-15
Datamites 10-18
Pin Pirates 10-18
Injun Ears 12-16
Tin Benders 7-21
G.E. Fire Dept. 6-22

CARD OF THANKS

The fanily of Mns. T. D. Henkel
wishes to thank atl General ElLec-
tric employees who gave blood
Feb. 14 fon Mns. Henkel.

PHOTO 4 The force of the turning drill could wrench the work from Mike's hand. He should be

using a device designed for holding down materials.

protective glasses.

PHOTO 5 You don't need power tools to get into trouble in your home workshop.
for trouble by holding the work in his hand while using a screwdriver.
sure, could slip, piercing his hand.

Anything else? Yes.

is not centered in the screw slot.

PHOTO 6 What's wrong here?

Plenty:

Anything else? Yes.

Mike isn't wearing

Mike is asking
The tool, under pres-

(The work should be on a flat surface and fimly secured.)
The screwdriver Mike is using is too small for the screw being used and

1) Mike has not attached the anti-kickback pawl--meaning

that the saw blade could kick back a piece of wood at a speed of up to 90 miles per hour.
) He is standing directly behind the work instead of to the side. 3) He is not using a push-
stick to guide the piece through and has raised the blade guard--inviting the loss of some fin-

Jers.,
thrown into his face.
vacuun attachment.

suate support for the piece being worked on.

4) He has not dropped the blade guard sufficiently in back to prevent sawdust from being
5) He is not wearing protective glasses.

6) He has not connected the
7) Last, but not least, Mike has not raised the table leaf to provide ade-
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D. Coughtry
Mgr.-Manufacturing

<
C. Humphrey
S5CD Mgr.-Marketing SCD
Coughtry, Humphrey Named

For Specialty Control Posts

agers of Manufacturing and Marketing Sec-
tTons of Specialty Control Department were an-
nounced today by J. F. Ponzillo, General Man-
ager of Specialty Control Department.

David L. Coughtry, formerly Manager-Relays, has
been appointed Manager-Manufacturing. Charles
T. Humphrey, formerly Manager-Marketing Adminis-
tration, has been appointed Manager-Marketing.

Mr. Coughtry, a native of Newburgh, N. Y.
joined General Electric at Johnson City, N. Y.
on Aug. 15, 1949 con the Manufacturing Training
Program after earning a BS degree in Industri-
al Management from Bowling Green College.

In April, 1954 he came to Specialty Control De-
partment in Schenectady and transferred to Way-
nesboro the following September where he was
Production Supervisor in the Aircraft Defense
unit.

He was named a Buyer in Jan. 1957. Later he
moved to a succession of responsibilities in
the Relay Operation including Supervisor in the
" ays Operation in 1958; Manager-Switching
s=vices in 1959; and Manager-Relays Operation
in May, 1966.

Mr. Coughtry, his wife, Virginia, and two of
their children, Sandra and David reside at 1356
Chatham Road.

(Continued own
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D. Sehneider

-Engineering NEC

C. Gerni
Mgr.-Manufacturing NECD Mgr.-

Gerni, Schneider Selected

In Numerical Equipment Control

Engineering and Manufacturing Section Managers
for Numerical Equipment Control Department
were announced today by Paul D. Ross, General
Manager of the Numerical Equipment Control De-
partment.

Carlton W. Gerni, Acting-Manager of Manufac-
turing has been named Manager-Manufacturing.

Darren B. Schneider, Acting-Manager Numerical
Equipment Control Department Engineering, has
been named Manager-Engineering. Mr. Gerni, &
native of Schenectady, N. Y., earned a BS de-
gree in Economics from Northeastern University
in 1948 after serving with the Air Force in
the South Pacific in World War II.

His General Electric career began in Sept.,
1941, in the Turbine Division at Lynn, Mass.,
as a Co-op student in conjunction with his
studies at Northeastern.

Upon graduat1on, he was selected to participate
in the Company's three year Advanced Production
Training Program, which included assignments in
Schenectady, Pittsfield and Philadelphia.

After completing the course, he was appointed
Assistant to the Supervisor of Inventory Con-
trol in the Switchgear Department in Philadel-

phia. In 1951 he was named Supervisor of

back)



(Continued from front)

Mr. Humphrey, a native of Lisbon, Ohio, joined
General Electric in 1940 as a Pricing Special-
ist in the Finance Department of the Lamp Di-
vision in Cleveland. He earned a BA degree in
economics from Miami University and did gradu-
ate work in public administration at the Uni-
versity of Cincinnati.

After serving with the Army Infantry in the
European Theater in World War II from 1943-
1946, he rejoined the Lamp Division as a Trav-
eling Auditor. Mr. Humphrey was appointed
Accounting Supervisor of the Cleveland District
in 1946 and later held various positons with

the Lamp Division in Atlanta, and Chicago before
being named District Manager of Lamp Operations
at Kansas City, Mo., in 1951.

Mr. Humphrey has served as Manager-Marketing
Administration at Specialty Control Department
since 1955.

Mr. Humphrey and his wife, Lee, live with their
children, Thomas and Robin, at 2025 Cherokee
Road. A daughter, Deborah, is a freshman at
the University of South Carolina.

According to Mr. Ponzillo's announcement,

Warren F. Kindt will remain as Manager-Engi-
neering, H. W. Tulloch will continue as Manager-
Relations and R. L. Wilbur will continue to

fill the positon of Manager-Finance in the
Specialty Control Department.

(Continued from front)

Priorities. One year later he transferred to
Schenectady as Assistant Production Supervisor
in the Industry Control Department in 1952 and
joined Specialty Control in Waynesboro in 1954
as Supervisor Production Control. He was ap-
pointed Purchasing Agent in 1958, Manager-Mate-
rials in 1959, and most recently Richmond Plant
Manager on Nov. 1, 1967.

He resides at 654 Scarlet Oak Road, Bon Aire,
Virginia with his wife Mildred and sons David
and Dwayne. Another son, Douglas is married
and serving in the United States Navy. His
daughter Diane is a student at Valparaiso
University in Indiana.

Mr. Schneider, originally from St. Francis, Kan.,
earned his BSEE degree from Kansas State Univer-
sity in 1944, g

After joining General Electric in 1944 as a Test
Engineer at Schenectady, he was selected for the
Advanced Engineering Program, from which he grad-
uated in 1948. After teaching in AEP for one
year, he was assigned as an Engineer in the In-
dustrial Electronics Section from 1949 to 1953
at which time the section became Specialty Con-
trol Department and Mr. Schneider was named a
Line Engineer.

Mr. Schneider was named Manager-Development En
neering Unit in 1957 and became Subsection Man
er of Numerical Control Engineering in 1959.

Mr. Schneider, and his wife, June, live at 408
Bader Ave. The Schneidershave a daughter, Karen
Maier, who is a graduate nurse now living in
Huntingdon, Pa. and a daughter, Marcia, who is a
freshman at William & Mary College.

According to the announcement Donald 0. Dice,
who has been Manager-Marketing for the Specialty
Control Department since 1955, will assume re-
sponsibilities as Manager-Marketing for the
Numerical Equipment Control Department.
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FIVE NAMED TO NECD POSTS

Five promotions in Numerical Equipment Control Department Engineering
Section were announced today by Darren B. Schneider, Manager-Engineer-

ing.

Roy L. Beaver has been named Manager-Boring & Milling, Machining Cen-

ters, & Special Machine Systems Engineering.
been named Manager-Engineering Support.
new Manager-Development Engineering.

Joseph R. Devoy has
Conrad J. Isak will be the
Ragnar G. Thuresson was se-

lected for Manager-Design Engineering and Gordon W. Wadsworth has
been named Manager-0Drilling, Horizontal, & Vertical Turning Machine

Systems Engineering.

Roy Beaver, a
native of Stephens
City, Va., earned
a BSEE degree from
Virginia Polytech-
nic Institute in
1954,

Ye joined General Electric in
(ttsfield, Mass. in 1954 and
ransferred on a sunmer assign-

ment to Specialty Control Depart-

ment in Waynesboro in 1958 from
the Medium AC Motor and Genera-
tor Department. He went from
this assignment to Light Military

Electronic Equipment Department

in Utica, N. Y., and returned to

Waynesboro as a Project Engineer

in 1960 after working for Engi-

neering Services in the Communi-
cation Products Department at

Lynchburg for a year. He is a

graduate of the Advanced Engi-

neering Program.

Roy served as a Line Engineer-
Quality Information and Test
Systems from 1961 to 1965 and as
Manager-Custom Systems Engineer-
ing until his promotion effective
Feb. 1.

Joe Devoy earned
a BSEE degree
from the Univer-
sity of Missouri
before joining
General Electric
in 1942 at Fort
wayne, Ind., on the Test Program.
Following assignments in Syracuse
and Schenectady and service with

the Navy, Joe returned to Sche-
nectady and was assigned to Elec-
tronic Industrial Control, a
forerunner of Specialty Control
Department, as a Requisition
Engineer in 1945, In 1948, he

(Contd. on P. 4)
‘:ld-l _)_;’ i,

Trott To Manage
SCD Relay Section

Luther L. Trott
Jr. was named
Manager-Relays
Subsection by
David Coughtry
effective Feb.
2L

Lou, named Manager of Metal Parts
Fabrication last December, has
been Acting Manager of Relays
since January. He fills the va-
cancy left when Mr. Coughtry was
named Manager-Manufacturing,
Specialty Control Department.

Lou earned a BE degree in Indus-
trial Engineering from John
Hopkins University before joining
GE in 1952 as a Methods Engineer.
Lou transferred to Waynesboro in
1957 as a Jigs and Fixture De-
velopment Specialist. In 1959,
he became a Manufacturing Engi-
neer in Relays.

From 1962 to 1964 he was a Buyer
and in 1964 was named Quality
Control and Manufacturing Engi-
neer, In 1966 he was named
Manager-Magnetic Winding.

Most of this will be rmoverl
cates Jim Webb, Plan

Manager, pointir
cumbersome equ
serving line.e
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M E O ¢

0

CAFETERIA TO CONTINUE 7% %
PROGRAM OF IMPROVEMENTS

More variety in selection, a
smoother running food line and a
more attractive, pleasant cafete-
ria are some of the changes vou
may have already noticed in the
cafeteria.

Bill Perry, who is in charge of
plant cafeteria services, said
"As a continuance of this progran,
there will be several additional
improvements made in the weeks to
come. Next week, along the line
near the windows, we have sched-
uled the following changes:

e Consolidation of some equip-
ment with the regular serving
line., For example, we will
replace the ice cream box with
a new ice cream vending ma-
chine which will be located
in the vending areas.

Modification of the present
tray stand so that silver and
napkins will be picked up
along with the travs befere
you begin selecting vour meal.

—

Removal of the bulk milk di=-

penser and replacing it with

tidier cartons of milk along
[Corss =
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Here’s What 10 Minutes A Day Means

Just 10 minutes.

Not much time really, unless
you're holding your breath.
could kill you.

That

It can do the same thing to a
company, too. Now, you may say
that 10 minutes can't mean that
much to a company like General
Electric. But consider the fol-
lowing:

According to the National Associ-
ation of Manufacturers, a company
spends most of the working day
paying off the costs of doing
business.

Only about 19 minutes are left in
which to make profits. Even then,
only about half of these 19 min-
utes result in dividends for the
owners. The rest of the profit
minutes are used for reinvest-
ment. An average manufacturing
company must invest some $12,000
in tools and supplies for each
person it employs.

Here is how the NAM breaks down
an eight-hour day:

3 hours and 55 minutes will
be used to pay for materials
and supplies;

2 hours and 19 minutes are
needed to cover wages and
salaries;

43.25 minutes are used to
meet all taxes-federal,
state and local;

14.5 minutes for research
and promotion;

29 minutes goes for repair
and replacement of facil-
ities.

By now it is 19.25 minutes before
the day ends. In this short time,
the company must earn the profits
it has to make in order to stay
in business. And in half this
time—-just a little more than 9
minutes—--that part of the profits
going toward dividends must be
earned.

Such figures make it startlingly
clear that if an emplovee wastes
10 minutes of his working day, he
has thrown away that part which
assures his job security, a
steady income, the chance for his

company to operate profitably,
and a share of his company's pro-
fits.

Just 10 minutes.
s B

Think about

3
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THINK YOU'RE BUSY?

Ed Doyle has been a busy man for
the past 15 years. Consider tha
he has: worked his way from as-
sembler in the Switchgear Depart-
ment (1951) to Manager of Product
Tooling and Machine Shop, sup-
ported his wife and eight chil-
dren, gone to college nights,
and won top scholarship awards
at Drexel Institute of Technology.

Mr. Doyle received his long-
sought Bachelor of Science de-
gree in engineering last year.
"Without the General Electric
tuition refund and my family's
help," reflects Mr. Doyle, "I
couldn't have done it." He
quickly underscores the help of
Mrs. Doyle, pointing out that
"With five going to school, she
had a lot of homework to help
the children with, besides the
housework for a family of ten."

| = -
EMPLOYEES COMMENDED FOR EXTRA EFFORT

Nine General Electric employeces
at Waynesboro were singled out
for praise for '"personal efforts
far above and beyond the call of
duty" in a letter to P. D. Ross
from F. E. Beatty, Sales Engineer
for General Electric in Cleveland

Mr. Beatty wrote:

""The Numerical Equipment Control
Department again has demonstrated
its ability to arise the occasion
when one of our good OEM custom-
ers is in trouble.

"Lucas Machine was in a position
that they would miss a delivery
of one of their horizontal boring
mills if a numerical control wes
not received by Friday, Feb. 2...
... The control originally was
scheduled to be shipped on Jan.
26 however, due to unforeseen
difficulties in Test that we had
not anticipated, we were going
to have to extend the control

for about a week. If this con-
trol was extended a weck it
would mean that Lucas would miss
the machine delivery cause pro-
blems in their scheduling as
well as having an unhappy user
on their hands.

"Due to the efforts of sane of
yvour people we were able to ship
this control on Thursday night,
Feb. 1 and it arrived in the

Lucas plant on the morning of
Feb, 2."

Commended for their extra effort
were:
Charles Kennedy, Test; Howard
Cook, Monitor Shipping; Bill
Wolanin, Production Supervisor;
all of First Shift, and Keith
Dalton, Prepare to Ship; Thelma
Fitzgerald, Inspection; Lee
Miller, Painter; Eddie Patterson,
Wireman; Joe Archambeault, Manag-
er Second Shift; all of Second
Shift. Mr. Ross, in passing
along this letter, wrote:

"I think that this letter is in-
deed a tribute to all of the
people in your organization who
put forth so much effort to mect
the requirements of this customer.

"This is particularly pertinent
at this time because Bendix, who
is our leading competitor, has
been making a concentrated drive
to obtain the Lucas business
which we have enjoved f{or the
past several years.

"Performance like this will go a
long way toward helping us keep
this important customer.'

Don't be depressed--Setbacks pave
the way for comebacks. =--
WALL STREET JOURNAL

-

Rex Campbell, Engineering™
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N/C Job Typlfles Englneerlng In Plant

Scheduled to be shipped from the
Waynesboro plant next month is a
giant control which in scme ways
represents the tremendous work
of General Electric engineers at
the plant.

The largest numerical control
built in the Department, is simi-
lar to one shipped nearly a vear
ago. The customer is Ford Motor
Company which will use the con-
trol with its plate glass cutting
machine in Nashville.

What are some of the engineering
problems that go into the build-
ing of such a behemoth?

For one thing, it has to control
a machine to make an accurate
scribe mark across a sheet of
glass more than 12 feet wide
moving under it as 500 inches
per minute. To do this the
machine speed must be sychronized
with the moving ribbon of glass.

Once the glass is cut across the
flow, it must be cut lengthwisc
in up to 13 pieces accurate with-
in 1/64 of an inch.

The control is constructed so
that it can operate from manual
inputs or be controlled by a
computer.

The logic complexity of the con-
trol is greater than that of the
GE 225 computer. The control is
capable of making up to 1,025,000
computations per second.

To do the job required of the
control takes as much electrical
power as is used by six average
homes. There are more than
1,800 printed circuit boards
within the case and about 27,000
transistors fastened to the
boards. Tying all this together
is some eight miles of wire with
70,000 connections. The whole
package weights nine tons.

This engineering feat, adapting
General Electric knowledge ob-
tained in making controls for
metal working to the nonmetal
field, has so far taken 14,094
ranhours of engineering work.

his adds up to about 7 man vears
of effort by Engineers and Tech-
nicians.

The Ford machine was selected as
just one example of the kind of

Three Numerical Equipment Control Department Engineers are shown witr

one of the products of GE engineering at Waynesboro -- The
for the Ford glass cutting machine.
shipped in March. It is 22 Feet long, 7%

tny

tugart, Bob

Qriil,

From left are: Jim

engineering conducted in the
Waynesboro plant.

During this week -- Engineers'
Week -- the Company salutes the
work of these men.

=

F & :j’.
GE Controls Aboard
Record-Setting Jet

Two Military Airlift Command
C-141 StarLifter fanjet trans-
port carrying complete electrical
control systems built by General
Electric in Waynesboro set world
records during January by flying
17 hours daily.

The transports, built by Lockheed
Georgia Co., exceeded the highest
previous daily utilization record
of jet-powered military trans-
ports of 16.3 hours daily set last
October by another C-141.

One plane, '"Petunia Pig'", passed
the 10,000 hour mark while over
the Pacific to become the first
StarLifter to reach this total,
equivalent to 207 trips around
the world.

STOCK PRICES

The "Stock Price'" and Fund Unit
Price" for the month of Januarv
1968 are as follows:

Stock Price 93,989

Fund Unit Price 25.805

Aoffrman and Roy Eca e

control
This, the second of tuo; will ke
Feet high and & [eet deez.

'1

£ i =
LBJ Salutes Engineers
The following statement was made
by President Lyndon B. Johnson

in recognition of the role engi-
neers play in our lives:

"Two thousand years ago, imagi-
native Roman engineers built the
great aqueducts which brought
pure water to the early cities
of Europe. Their achievement
was one of the wonders of the
world.

"Today, we take for granted that
skilled engineering can routinelv
assure us of safe urban water
supplies and efficient sanitation
systems. We give little thought
to our dependence on engineers

to safeguard our public health.

"But there are new challenges to
this generation of engineers.

We must turn the best of our
technology to preserving the
health of our enviromment. New
Instruments that enommously im-
prove diagnosis and treatment
have given us a dramatic new
vision of what engineers and
doctors can accomplish when thev
work and think together on human
medical problems.

'"National Engineers Week offers
young peeple across the country
a sense of the urgency and ex-
citement to be found in this
work. I congratulate all who
sponsor this event and conmend
yvour choice to focus it on the
use of engineering in man's
struggle against disease."
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Five Named...

became a Line Engineer in Motor
Control. In 1953, he was named
Manager-Industrial Control Pro-
duction Engineer Subsection of
Specialty Control Department. He
transferred to Waynesboro in 1955
and, after a special assignment
in Aircraft and Military Control
Production Engineering, was named
Manager-Engineering Administra-
tion, a position he held until he
was promoted to his new position
effective March 1.

Conrad Isak join-
ed General Elec-
tric in 1951 on
Test Program at
Philadelphia
after earning a
BSEE degree from
Rutgers University and a MSEE
from Lehigh University.

He was in the Advance Engineering
Program from 1953-1956 serving in
Philadelphia, Pittsfield, Mass.,
West Lynn, Mass. and Schenectady.
He then joined the Electronics
Laboratory in Syracuse as an Engi-
neer in Computer Development. He
transferred to Specialty Control
Department in Waynesboro in 1960
as Manager-N/C Development Engi-
neering Unit. He held that posi-
tion until his promotion effec-
tive March 1, 1968.

Ragnar Thuresson,
a native of Swe-
den, earned his
BSEE degree from
the University of
Delaware in 1952
and joined the

« I

Company 1in the Test Program at

Schenectady. The next year he
took a permanent assignment as an
Engineer in Specialty Control De-
partment. He relocated with the
Department in Waynesboro in 1955
and was named Unit Manager-Pro-
duction Engineering in 1957. 1In
1964, he was named Manager-Stand-
ard Systems Engineering and in
Sept. 1966, he became Manager-
Product Design Unit, the position

et %=
BOOKS SOUGHT

Two hooks missing from the Stand-
arts Library, Room 229, are
needed immediately. Wanted are:
Type CD Industrial Kinamatic

Manual and Apparatus Handbook NoJd

(Contd. from P. 1)

he held until his promotion ef-
fective Feb. 1.

Gordon Wadsworth
joined General
Electric's Test
Program in 1950
at Fitchburg,

Mass. after ‘ ‘
earning a BS de-

gree in Marine and Naval Archi-
tecture Engineering from Webb
Institute of Naval Architecture.
He worked as an Engineer at West
Lynn, Mass. and Schenectady be-
fore transferring with Specialty
Control Department to Waynesboro
in 1955. After filling various
engineering assignments, he was
named Unit Manager-Electronic
Devices & Systems in 1965 and
Unit Manager-N/C Standard Systems
in September 1966 before receiving
his recent promotion which was
effective Feb. 1.

L9
Cafeteria... (Contd. from P. 1)
the salad line. This wiil
pemit greater variety, such
as chocolate milk and pos-
sibly buttemmilk.

e Enclosure of the trash con-
tainers along the conveyor
line and in the vending ma-
chine area to provide a neater
appearance and better fly con-
trol in sumner months."

Other improvements will be an-
nounced later, Bill reported.

The majority of the country's
households now have a least
nine different appliances. The
most popular are: radios, re-
frigerators, television sets,
toasters, vacuum cleaners,
clothes washers, steam irons,
food mixers and coffee makers.

“Now, watch what he's doing, Miss Phelps, so
we won't have fo call these expensive repairmen
every time it gets a litle out of whack!”

SCD News & Notes

ey
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CAPTIONS TO PLAY

"The Captions' are featured at
SCOGEE/DuPont dance scheduled for
March 2. Tickets go on sale at
$2 a couple for SCOGEE members
and $3 a couple for nonmembers
on Feb. 28. Persons buying tick-
ets at the door should indicate
whether they are SCOGEE members
or guests of SCOGEE members.

> B >l

TOADS DUMP SCOGEE TEAM

The SCOGEE Volleyballers were
knocked out of the playoffs Mon-
day night, losing to the Toads,
2 tol. This completes the winter
league for the SCOGEE plavers.
They are now looking forward to
the spring league. This new
league may include 4 GE teams.

I} sl
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SCOGEE BALL DATE SET

SCOCEE's Inaugural Ball has been
set for May 4. Those who like to
plan in advance should mark that
date for dancing to music by '"The
Royal Virginians."

) = =4
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ANY MIXED DUFFERS?

Interested in a mixed couples
golf league? If so, contact
Frank Polito, Ext. 392.

(-t =
KIWANIS PULL UPSET

The reign of the SCOGEE team on
the Klub Kwiz television program
was brought to an end on televi-
sion last night by the Waynesboro
Kiwanis Club.

Serving on the Kiwanis team was
Jim Bowen, Aero-Space and Defense
Engineering. On the SCOGEE team
were: Pauline Stoneburner, Brian
Gallagher, and Frank Nolen, NECD
Design Engineering.

= o aE
PLAYERS SEEK TALENT

Waynesboro Players are seeking
actors for their next production,
"Barefoot In the Park." The

cast consists of a young married
couple, the girl's mother, a male
neighbor and a telephone repair-
man. No acting experience is
needed. Interested persons
should contact Stanley Stark,
943-7571.

A woman entered the bank and sadid
she wished To open a savings ac-
count for her son. The clerk
asked 4§ her son was a minon.
"No," she neplied, "he's a barbex
in Boaton."
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COMPANY PAY, SALES GROW IN 1967

General Electric employees earned
$151,377,012 more in pay and
benefits in 1967 than in 1966,
according to an announcement made
by President Fred J. Borch.

A statement from Mr. Borch showed

Reynolds Promoted
To NECD Position

'
John J. Reynolds, i

Supervisor-Manu-
facturing Engi- %
neering, has been _——
promoted to Man- .
ager-Manufacturing ‘ l.
Fraineering, Nu-

ical Equipment Control Depart-
Menht, effective March 1, by

Carlton Gerni, Manager-Manufac-
turing, NECD.

John joined the General Electric
Manufacturing Training Program in
1956 after earning a BS degree

in Mechanical Engineering from
the University of Notre Dame.

While on the program, he filled
various assignments in Schenec-
tady, Philadelphia and Erie, Pa.
He completed the training program
in 1959 and joined Specialty Con-
trol Department in Waynesboro as
Supervisor-Mechanical Process
Control.

The following year he was ap-
pointed a Manufacturing Engineer
in the Relay Manufacturing Opera-
tion. In 1964, he transferred to
Purchasing as a Buyer-Specialist.
In 1965, he became Supervisor of
Production Control-Aircraft &
Military Products; and was ap-
pointed in the same capacity in

" ‘ays the next vear. He was
«Moted to Supervisor-Manufac-
turing Engineering May 1, 1967,
the position ne held until the
present.

some 375,000 persons were em-—
ployed on an average last year
and they shared in $3,081,694,94¢8
in pay and benefits.

Worldwide sales totaled
$7,741,233,479 in 1967, an in-
crease of 8 percent over the
1966 level, Mr. Borch reported.

He said 1967 net earnings were
$361,388,902 or $4.01 a share,
an increase of 7 percent over
the previous vear's $3.75 z share

He noted that 1967 was the sev-
enth consecutive year in which

General Electric sales had in-
creased. But last year's busi-
ness, Mr. Borch said, reflected
the mixed trends in the U. S.
economy .

Most Company operations supplying
heavy capital goods to utility
and industrial customers worked
to capacity against large order
backlogs. Aerospace and defense
sales were up throughout the
year. On the other hand, Mr.
Borch said, an industry-wide
inventory adjustment slowed sales
of consumer products in the early

{Contd. on F. 4)

BIRTHDAY’S RARE FOR GE PAIR

There were seven candles on Ruth
Painter's birthday cake yester-
day. So what? There's nothing
unusual about a seventh birthday
--except Ruth has been employed
by General Electric for two
years!

Alden Rodes, Test Equipment, had
his ninth birthday vesterday.
Alden has worked in the Waynes-

12

boro plant for !2 years.

The reason for the lack of birth-
days, of course, is that both
were born on Feb. 29 -- that day
that comes around every four
yvears to keep our calendars in
balance.

Ruth, who works in Relays, says
that being bom on Feb. 29 gives
her real flexibility in cele-
brating the anniversary.

"I celebrate every year,' she
says, "on either Feb. 28 or
March 1. Of course I have a big-
ger celebration every four years
on my real birthday."

Of Ruth's four children, three
have had more actual birthday
anniversaries than their mother.

Alden, who says he had no candles
on his cake vesterday, also cele-
brates each year but he observes
Feb. 28 on years which lack a
Feb. 29.

Both agree that being born on
Feb. 29 may be uncommon but it
doesn't really make a whole lot
of difference in the aging proc-
ess:
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MAKE IT A LOT MORE SAFE - WALK

When a building filled with peo-
ple catches fire, the proper way
to safely evacuate is to WALK to
an exit.

The experts have proven that such
an orderly evacuation is not only
more safe, it is faster than one
in which everyone runs.

So it is with "evacuating' the
plant at quitting time. Employ-
ees who wouldn't think of munning
inside the plant, take off run-
ning through the parking lot as
if they expected the building to
explode behind them.

While it is only natural to want
to get to our outside activities
as soon as possible, running will
not help. It causes confusion
and collisions in the parking

lot as well as a few falls.

Even if you could make it to
vour car safely a few seconds
faster, you still face the pro-
blem of getting out of the lot,
onto the highway, and, for most,
through several traffic lights
in town.

Suppose the safety experts are
wrong and you actually can get
home 30 seconds faster by racing
across the parking lot and
jockeying for position to get
out of the gate ahead of someone
else. Against what are you
weighing those 30 seconds saved?

e Injury from a fall in the lot
which could cost you suffering
and lost time.

e Injury from being struck by

a car while you are dodging

~\

£

through traffic to reach your
own vehicle.

e A dented door or fender fraom
taking a chance in your car.

e The guilt of knowing you had
struck another employee with
your car while he walked
through the parking lot.

e Discipline required to protect
other employees. Cenerally
this consists of a correction
notice and 4-weeks of proba-
tion for a first offense. A
correcticn notice, suspension
and an 8-week probation for
a second offense. A correc-
tion notice and discharge for
a third offense.

When you consider the risk in-
volved in a practice which
probably isn't saving you any
time, it should be easy to agree
with the slogan: Walk - Don't
run - to the nearest exit!

Anytime you want to start at the
top, you can always dig a hole.

New Cafeteria
Supervisor Named

Stuart Bryant,formerly ‘
First Shift Chef,
has been pro-

-
moted to Supervi- ‘ '

sor of Second Shift Y /!
in the cafeteria,

announced Jim Webb,
Cafeteria Manager. g

N
Bryant, a Hot Shoppes employee
for 10 years, and at the Waynes-
boro cafeteria for the past eight
years, is on an interim training

program which will lead to a
management training program.

An Army veteran, he and his fami-
w,delmaumsteCMTMEm
lives in Staunton.

Bill Best Promoted
To Ohio Position

William E. Best, Manager-Elec-
tronic Control Sales Operation,
left Waynesboro today for a new
position with the Company in
Columbus, Ohijo.

-
Bi11, who came to Waynesboro from
a position with the Company in
Columbus in 1959, has been pro-
moted to Manager-Industrial Sales
District, Columbus, Charleston &
Indianapolis Sales Area.

Starting as a Sales Specialist
at Waynesboro, he was promoted

to Industrial and Utility Product
Sales Manager in 1964 and the
following year was named Manager-
Electronic Control Sales Opera-
tion.

Average Annual Stock Prices Important In Figuring '67 Income Tax

Figuring your 1967 income
tax statement? The following
tabulation of the monthly average
stock prices since 1960 may be
helpful in reporting Savings and
Security Program income.

1961

JANUARY $92.444 $69.440
FEBRUARY 89.169 66.145
MARCH 87.940 66.727
APRIL 91,500 63.225
MAY 89,315 65,196
JUNE 93.108 64.642
JULY 86,538 63.611
AUGUST B2.647 68.674
SEPTEMBER 77.685 73.631
OCTOBER 73,375 74.580
NOVEMBER 77.150 77.269
DECEMBER 54577 77,119

The S&S Program provides
that the stock price used to de-
termine the number of shares of
General Electric stock to be
credited to participants as stock
and fractional equivalents each

month shall be the average of
the closing prices of the stock
on the New York Stock Exchange
for each trading day inthe calen-
dar month.

1962 1963 1964 963 966 1967 Fund
§72.142 §78.216 $85.960 § 96.344 S5117.173 $ B7.994 Unit
15.500 77.257 B7.553 97.862 111,980 86,947 Price
17.284 73,601 B87.792 100,870 109,005 88,875

73,944 77.202 6,051 102,214 112.350 89.774

69,438 81.790 B2.463 104.413 107.375 40,222

60, 940 81,169 79.761 97.520 109,267 87,023

63,518 78.676 81,278 98,7754 104,256 96,506 $25.710
67.217 80,602 82.7%0 103,063 90,750 106,723 25:°555
66,138 81.625 87.702 111,792 85,804 111,869 25.779
66:, 332 80,359 87.977 117,185 9¢.077 109,665 25.795
12,325 80,087 89,559 115,244 7 102,188 23,4086
76,138 84,052 91.1%2 P | G8 ., 094 26,392




C. W. George Named
GE Vice President

The General Manager of the Air-
craft Equipment Division, Charles
W. George, has been named a Gen-
eral Electric Vice President by
the Board of Directors.

Mr. George'!s Division includes
the Aerospace Electrical Equip-
ment Department, a part of which
is in the Waynesboro plant.

As Vice President and General
Manager of the Aircraft Equipment
Division, Mr. George heads an
organization that is a leading
worldwide supplier of airborne
electrical and electronic equip-
ment.

A General Electric employee since
1946, Mr. George lives in Fayette
ville, N. Y.

Three Named To SCD

l .ﬂ“xl

AC Dolbes RK Gerlitz DH Miller

Managers of Power Regulation Sys-
tems Engineering were announced
touay by Warren F. Kindt, Mana-
ger-Engineering of the Specialty
Control Department.

Albert C. Dolbec has been ap-
pointed lManager-Power Regulation
Systems Engineering Operation,
Richard K. Gerlitz has been ap-
pointed Manager-Special Systems
Engineering Operation and DeWitt
H. Miller was named Manager-
Standard Systems Engineering.

A7 Dolbec a native of Connecti-
cut, joined General Electric on
the Test Program after earning

a bachelor degree in electrical
engineering from Manhattan Col-
lege in 1951.

Graduating from the program in
1953, he was a Design Engineer
and an Application Engineer at
Schenectady until March, 1961,
when he transferred to Waynesboro
as a Power Regualtion Sales
Specialist.

AEED Seeks ‘Berth’ On

It's as big as a battlewagon,
looks like an aircraft carrier
and a landing ship and can carry
Marines, helicopters and landing
craft -- it's an LHA.

Although no one has every seen
one, a few men in Aerospace Elec-
trical Equipment Department in
Waynesboro are very much inter-
ested in the craft.

These are the men who are plan-
ning what equipment we might
build for the nearly $1 billion
worth of amphibious assault ves-
sels which the Navy proposes to
have built. Bill Lawless and
Don Mulkerin, A&D Sales, and
Dick Gerlitz, Special Systems
Engineering Operation, have heen
involved in the program which
includes quoting prices on static

Engineering Posts

In 1963, he was named Manager-
Generator Regulator Product Engi-
neering Unit, the position he
held until his recent promotion.

Dick Gerlitz, a native of Idaho,
earned a BS degree in electrical
engineering from Washington
State College, before joining
General Electric in 1951 as an
Engineer in Rapid Transit Sys-
tems at Erie, Pa.

He transferred to Waynesboro in
1959 as Senior Design Projects
Engineer in Aircraft and Military
Product Engineering. He has held
this position until his latest
promotion.

Dee Miller was born and raised
in Virginia. He earned his BS
degree in electrical engineering
from VPI before joining the Com-
pany as a Test Engineer in the
Test Program at Philadelphia in
1953,

His first permanent assignment
was as an Engineer in Industrial
Control Production Engineering
Subsection in Specialty Control
Department in Schenectady. He
relocated with the Department in
1955. 1In 1957 he was named Sen-
jor Product Engineer and, in
1960, became a Project Engineer.
He held the position Senior Pro-
ject Engineer from 1964 until
his current promotion.

New Navy Ships

When thie aeweral purpoge il
fous assault chiv i LT
the n’avh, Gene
tends to provide
controls,

exciter regulators from 1,000 to
2,500 kilowatts, synchronizing
monitors and voltage monitors

to six potential customers.
These companies will consider
the GE products for inclusien
with their bids to the three
fims chosen by the Navyv to com-
pete for the ship-building con-
tract.

In the type of contract in-
volved, it is difficult to cal-
culate the potential of the
market. However, it has been
estimated that it could mean a
half million dollars in electri-
cal control products over the
next four or five vears.

The federal budget provides for
one THA costing about $123 mil-
lion to be built in 1969 and
other funds will be laid out
next year for long-lead items
for three more ships.

Plans for the ship, which would
be twice the length of a foot-
ball field, call for a floodable
well in the vessel which would
allow landing marines to head
directly from the assault ships
into coastal waters aboard fullv
loaded boats. Meanwhile heli-
copters launched from the decks
would aid encirclement tactics.

One spring when Babe Ruth was
holding out for $80,000 a sports-
writer said to him, "But, Babe,
that's more money than Herbert
Hoover was paid last yvear for
being President of the United

States." "I had a better vear
than Hoover did,'" the Babe re-
plied.



Company Pay...

months. Consumer sales picked

up as the year progressed, bring-
ing the 1967 total close to 1966

levels, The slowdown in consum-

er goods also affected many com-

ponents' businesses, he said.

Last year's increased earnings
were due in part to a substantial
improvement by our established
businesses in the fourth quarter
as compared to the final quarter
of 1966, Mr, Borch pointed out
that fourth quarter 1966 earnings
were severely affected by events
arising from that year's labor
negotiations, including local
strikes, deferred shipments and
heavy customer inventories in
anticipation of work stoppages.

In addition, 1967's comparatively
high earnings in the fourth quar-
ter included a non-recurring
$10.8 million recovery of World
War II losses.

Mr. Borch said start-up costs
arising from the Company's sub-
stantially increased moderni-
zation and expansion program
reached their highest level in
General Electric history last
vear. Plant and equipment ex-
penditures amounted to $561.7
million.

Looking ahead to 1968, Mr. Borch
sald the Company's established
businesses are expected "to main-
tain their profitable performancg
contingent upon developments in
world economic and political
conditions."

"Government actions at home and

File 1967 Claims
Before March 31

HAVE YOU FILED ALL OF YOUR IN-
SURANCE CLAIMS FOR 1967? PERSON-
NEL ACCOUNTING REMINDS US THAT
THE DEADLINE IS MARCH 31.

THE GE INSURANCE PLAN BOOKLET
INDICATES THAT CLAIMS SHOULD BE
FILED NOT LATER THAN 90 DAYS
AFTER THE END OF THE CALENDAR
YEAR IN WHICH THE EXPENSES OC-
CURRED.

CLAIMS SHOULD BE TURNED IN TO
PERSONNEL ACCOUNTING.

It's easy to make a mountain out
of a molehill. Just add a little
dirt.

(Contd. from P. 1)

abroad resulting from the uncer-
tainties of the international
situation may involve tax in-
creases, tightening of the money
supply and further controls and
restraints affecting world
trade," he gdded. "These will
especially affect the profitable
performance of all companies
operating internationally."

Exports from the U.S. were $498
million in 1967, slightly more
than 1966 volume. A significant
portion of General Electric's
business outside the U.S. is
conducted by affiliates abroad
serving international markets.

U.S. employment averaged 296,000.

Employee compensation, materials
and other costs totaled $7.5
billion. The Company made provi-
sion for payment of $390.1 milliom
in direct income, franchise and
property taxes and renegotiation,
in addition to indirect taxes in-
cluded in prices paid to suppliers

REMEMBER WHEN?

TEN YEARS AGO - 1958

Specialty Control Department re-
ceived an order fram Packard Bell
Electronics Corp. totaling
$298,620. The order was for 126
pieces of ground power convertor
equipment for the Thor Missile.

FIVE YEARS AGO - 1963

A total of 238 pints of blood
were collected for the Red Cross
Program.

ONE YEAR AGO - 1967

Art Groat completed his 20th year
of service with the Caompany.

"What's the take-home pay after wedding gifts,
contributions, raffle tickets, Irish sweepstakes,
coffee breaks and luncheons ?”

SCD News & Notes

WEDNESDAY BOWLING

STANDINGS
Alley Cats 26-10
Wirestretchers 25-11
Fireballs 24-12
.Marketeers 23-13
Hi Pots 19-17
Dynamic Five 19-17
Cannonmatics 19-17
Sparemakers 18-18
Sometime Players 17-19
Rebels 17-19
Injun Ears 16-20
Datamites 16-20
Drillers 15-21
Pin Pirates 12-24
G.E, Fire Dept. 12-24
Tin Benders 10-26

DRIVER SOUGHT

The driver of the car which broke
the tail light lens in the white
Renault in Zone 4 on Wednesday
between 8 a.m. and noon is asked
to contact E. G. Menaker, Ext.
693. Drivers are reminded that
they also are to report all acci-
dents on Company property to
plant guards.

TRYOUT DATES SET

Tryouts for "Barefoot In the
Park", the next production by the
Waynesboro Players, has been set
for 7:30 p.m., Thursday, March 7,
at the Parish House of St. John's
Episcopal Church. The dates for
the production are April 26 and

DANCE 1S TOMORROW

Tickets are on sale for SCOGEE/
DuPont Dance to be held tomorrow
night at the DuPont Recreation
Center from 9-1. Music will be
furnished by '"'The Captions."
Tickets are $2 members, $3 non-
members. Non-members when buy-
ing tickets, should explain they
are GE employees. Reservations
may be made by calling DuPont,
943-6446.

LAST CALL FOR KNITTERS

SCOGEE needs more people to fomm
a knitting class to begin Thurs-
day, March 7, 7-9 p.m., at the
home of Barbara Fickes, Feather-
stone Manor. If you are inter-
ested, contact Ann Shifflett
Ext. 342,
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Savings Plans
Payout To Reach
$123 Million

It beean with a distribution of
1962 savings and Company payments
inder the Stock Bonus Plan in
February. It winds up with a
distribution of savings and Cam-
pany payments under the Savings
and Security Program on March 4.

The tetal payout will reach more
than $123 million.

[t's all the result of employce
participation in CE savings plans
plus Company payments to the
plans.

The combined payout goes to more
than 138,300 GE people. It is
le up of savings under the 84S
ss=tooram 1n 1964 and under the
savings and Stock Benus Plan in
1962--plus Company payments to
both plans during the respective
years.

The total payout of $123 million
reflects the market value of the
GE Stock being distributed -
valued as of Dec. 29, 1967 - the
end of the holding period. At
that time each share was valued
at §96,

The $123 million being disbursed
consists of more than $64 million
in General Electric stock, $58
million in U.S. Savings Bonds,
plus almost $430,000 in accumu-
lated cash income, according to
E. S. Willis, Manager of Em-
plovee Benefits for the Caompany.

He said that the greater part of

the package--about $111 million--
is being delivered directly to
those saving under the plans

during the years for which the
~vout is being made. In addi-

s more than $5 million in
( tock and U.S. Savings Bonds
(Contd. en P. 4)

BUSINESS SECTION ESTABLISHED HERE
Sechrist To Head A&D Work At Plant

H. S. Sechrist

A new business section, Aerospace
Electrical Control Business Sec-
tion, with Harry S. Sechrist as
Manager has been announced for
the Waynesboro plant.

H. Brainard Fancher, General Man-
ager-Aerospace Electrical Equip-
ment Department, announced effec-
tive April 1, Mr. Sechrist will
be responsible for all AEED ac-
tivities at Waynesboro.

Mr. Sechrist, who served in the
Waynesboro plant for 11 years, is
currently Manager-Engine Control
Systems Operation of the Design
Technology Operation at Evendale,
Ohio.

After earning a BS degree in
electrical engineering from Le-
high University in 1945, Mr.
Sechrist joined the Company in
Schenectady as a Test Engineer.
He was permanently assigned to
the Control Division in Schenec-
tady in 1947. In 1953, he was
named Unit Supervisor of Aircraft
& Military Control Product Engi-
neering. He transferred to Way-
nesboro with the new Department
in April, 1955.

In 1958, Mr. Sechrist was pro-
moted to Subsection Manager of
(Contd. on P. 4)

Temple To Manage

Section Accounting
Hunter B. Temple,
a ten year veter-
an of Specialty
Control Department A
in Waynesboro, C=
has returned to

Waynesboro where ‘ ‘
he has been appointed Manager-
Accounting for the Aerospace
Electrical Control Business Sec-
tion of the Aerospace Electrical
Equipment Department.

A native Virginian, Hunter is a
graduate of Waynesboro High
School and the Jefferson School
of Commerce.

He joined General Electric in
Waynesboro in 1957 as an Account-
ing Clerk and has held various
positions in cost accounting,
engineering, and internal au-
diting.

In March, 1967, he transferred
as a Budgets and Forecast Spe-
cialist to the Large Systems De-
partment in Syracuse, N. Y.

In his new position, Hunter is
responsible for all phases of
accounting for the Business Sec-
tion which is one of three re-
porting to H. Brainard Fancher,
AEED General Marager.

ONE DOWN FOR VSCF

An important milestone in the
VSCF program was reached March 1
when, for the first time, four
channels were run in parallel as
a part of qualification testing
in the ESO Lab. The test was
one of many the VSCF system will
undergo before it is tested in
flight aboard a Boeing 707 later
this year.



JOHN LAREW JOINS

QUARTER CENTURY CLUB

On Feb. 15, 1943, a young man
with a recently acquired BS de-
gree in Electrical Engineering
from Georgia Institute of Tech-
nology reported for his first
job with General Electric.

Last month, John J. Larew, Manag-
er-Electronic Control Product
Engineering-Design Engineering,
completed his 25th year with the
Company.

John has filled a number of chal-
lenging assignments since joining
the Company's Test program at
Bridgeport, Conn. His work has
taken him to plants in Erie, Pa.,
Lynn and Pittsfield, Mass., and
Schenectady before he came to
Waynesboro in 1955.

During the past quarter century,
John has earned nine patents and
has written articles about photo-
electric controls for a number

of magazines. He also moved

from the Test program to posi-
tions as Development Engineer,
Group Leader and Senior Project
Engineer before becoming Manager-
Industrial Control Product Engi-
neering Unit in 1957 and Manager-
Electronic Control Product Engi-
neering-Design Engineering in
1965,

A member of the Institute of
Electrical and Electronic Engi-
neers and Eta Kappa Nu Honorary
Electrical Engineering Frater-
nity, John is also an elder in
the Westminster Presbyterian
Church and active in work with
the Boy Scouts.

He and his wife, Gayle, have a
son, John Jr., wheo is a student
at Ferrum Junior College and
David, 17; Mary, 16; and Hugh,
11; living with the family at
1840 Westminster Road.

COLLOQUIUM FEATURES PhD

Progress in Problems in Prosthet-
ics is the title of a talk to be
delivered March 12 by Dr. E. F.
Murphy, Chief, Research § Devel-
opment Div., Prosthetic and Sen-
sorv Aids Service, Veterans Ad-
ministration, N. Y.

Dr. Murphy will address the Me-
chanical Engineering Colloquium
at the University of Virginia.
The free public meeting will be
at 4 p.m. in Room 126 of the
Aero-Mechanical Building.

Tom Smith Completes
20 Years Of Service

Recently com-

pleting 20 years
ol General Elec-
tric service is

Thomas H. Smith,
Technical Spe-
cialist-Pro-

duction Engineering.

A native of Connecticut, Tom
graduated from Wentworth Insti-
tute in Boston and served in the
Navy before joining the Company
in Schenectady on Feb. 4, 1948,
as a Laboratory Assistant.

He transferred to the Specialty
Control Department in 1953 and
relocated in Waynesboro with the
Department in April, 1955, as a
Technical Specialist.

Tom, his wife, Janet, and son,
Randal live at 1310 Keesling Ave.

Another son, Stephen, is an engi-
neering student at VPI.

REMEMBER WHEN/?

TEN YEARS AGO - 1958

Specialty Control Maintenance
crew worked all night removing
snow from the drives and parking
lots, so that the plant could
open and operate as usual.

FIVE YEARS AGO - 1963

Alden D. Rodes was the 44th mem-
ber of the Department to join the
Wise Owl Club. Alden's accident
occurred while soldering a plug.
[t blew up and solder flew back
in his face.

ONE YEAR AGO - 1967

Del Thayer, Jack West and Chris
Eirich - three Manufacturing
Section employees whose Company
service totals one and a third
centuries - retired from General
Electric,

LITERATURE DISTRIBUTION OK'D

In the interest of eliminating a
traffic bottleneck, the Company
has agreed to allow employees to
distribute union literature at
the entrance to gate 12 in the
North Parking Lot.

Keller Promoted
To SCD Supervisor

/= I
 wrd

His promotion, effective March 1,
was announced today by David L.

Coughtry, Manager-Manufacturing,
Specialty Control Department.

Glenn A. Keller
has been named
Supervisor-Man-
ufacturing En-
gineering In-
dustrial Elec-
tronics.

Glenn joined the Company in 1963
after earning his BS degree in
metallurgical engineering at Le-
high University that year.

Assigned to the Manufacturing
Training Program, he started in
Cincinnati and served one year in
Schenectady before coming to Way-
nesboro in 1965 on the program.
In 1966 he took his first perma-
nent assignment with the Company
as Manufacturing Engineer in
Manufacturing Processes, the po-
sition he held until his recent
promotion.

He fills the vacancy created by
John J. Reynolds' promotion to
Manager-Manufacturing Engineering,
Numerical Equipment Control De-

partment.
."i;i- : %
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CAFETERIA IMPROVEMENTS MANY; MORE IN STORE

To say that the way to an employ- business,'" Bill says. 'There is e A rearrangement of the hrear
ee's heart 1s through his stomach always something which can be lines to make six lines for
might be an overstatement but to imprbved.” faster service.

<A that employees expect a good
cafeteria is certainly true. To prove his point, Bill points "These improvements will make the

: . out some improvements made in re- cafeteria a more pleasant place

It's the job of Bill Perry, work- cent weeks including: for us to enjoy meals and breaks,’
ing with cafeteria management, to ) Bill commented.
see that General Electric employ- e Wider menu varieties and post-
ees at Waynesboro have a good ing of the next day's special.
cafeteria. ) '

e New uniformms for the staff.

"You can't stand still in this

e New break lines.

e Enclosed trash containers.

@ Special decorations for holi-
days such as Washington's
Birthday and Valentines.

® Addition of a GE grill for ham-

burgers.
e Steaks and roast beef added Ann Arthur makes an addition tc
frequently to the menu. the menu which has been exranzed
Cavol Smith arranges 4 and which now shows the speeial
}“1 @ feut e Sugar dispensers on the serving for the next day. That's Sally

",on n f the »n re : i ; .
. ore or new break lines. Raines selecting a salad.

@ Hot chocolate and ice tea
dispensers.

e Hot water urns on the break
line for hot tea or instant
Sanka coffee.

e Packaged milk for a tidier
line and the addition of choco-
late milk.

¢ Added condiment dispensers on
both serving lines and in the

vending area. Remember when the trash recepta-
_—— I'mmmmm N cles looked like this at their
HarriLg mades sure ver: 1LY
¢ 7 ; .
S plame o the new condiment Improvements scheduled for the best!
tar in the vending area. near future include:
L1741 < . :
rr e An ice cream vending machine
p which will offer a wider vari-
ety.

e A microwave oven in the vending
area which will heat food al-
most instantly.

¢ A new and larger cigarette
machine that will dispense
many brands of cigarettes.

o Menu Boards that will be illu- 3
minated. Now the trash -13@3_;:: les

hidden behind woo

S 1At
o Rearrangement of tables and are couer@f. fot

chairs for more comfortable area to make 1t &

seating. enployees to reach

Chef Robert Bryant turns hom-
burgers on the GE grill recently
installed om a serpi ng line.

dishes comveyor
Jones keering tize co?
serubbed.
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Savings... (Contd. from P.

will be held in trust for those
who have chosen the Savings and
Security Program's retirement
cption for their Company S&S pay-
nents of the payout year.

Another $6 million in fractional
shares of CGE stock has been
carried forward to the next pay-
out vear under both savings
plans.

Stock certificates being mailed
to recipients of the current pay-
out represent 541,559 shares of
General Electric stock. Partici-
pants are receiving almost 1-1/2
million U.S. Savings Bonds in
various denominations. Bonds
due under the S&S Program will
be mailed to homes while Bonds
due under the Stock Bonus Plan
have already been distributed by
Company components.

The Savings and Security portion
of the payout package includes

a 50% Company proportionate pay-
ment made by GE -- $1 for every
S2 saved by employees. The stock
bonus portion of the package in-
cluded a bonus equal to 15% of
the amount saved by each individ-
ual under the plan.

S&S Program payouts are going to
104,700 GE people this year and
about 33,600 have received the
Stock Bonus Plan payout.

‘lany employees became eligible
for the SES Program in 1967 for
the first time when the amended
Program went into effect. At
that time the maximum allowable
rate of emplovee savings and Cam-
pany payments was increased for
leng-term participants, and ad-
ditional avenues of investment--
such as life insurance and a
diversified mutual fund--became
available. First payouts under
the anended S&S Program will not
be made until 1971.
The current payout is the sixth
under the Savings and Security
Precran and the 15th under the
: Yonus Plan. Mr. Willis
ez 4 out that "Under the two
: many erployees--with sub-
ial Teneral Electric help--
=een able to save toward
of personal goals,
23, education for
and extra income in
at retircement."

Service With GE

A shortage of service pins has
delayed awards since Jan. 1.
Persons earning awards from that
time to this week are listed be-
low:

TEN YEAR

Amistead Wellford
Donald Schlegel
Wilda Rexrode
Barelay R. Kidd
John D. Layman

FIVE YEAR

John M. Dantch, Jr.
Jaequeline Collins
William D. Kesner, Jr.
Phillip MeDonald

e ol

Jr.

g i
2 Fd
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Smith
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seph H. Berry, Jr.
hyllis K. Mullenax
Walter L. Floyd

SERVICE PINS
Week ending March 8, 19068

5-year Service Pins -

Sechrist... (Contd. from F. 1)

Aircraft & Military Product Engi-
neering at Waynesboro. He trans-
ferred to Evendale in 1966.

Mr. Sechrist, his wife, Elaine,
and daughter, Janet, expect to
return to VWaynesboro about April
1. Another daughter, Gail, is a
sophomore at the University of
Kentucky.

MARRIAGE LICENSE!

RJECTS UMITR DL
A YowR SEREARY .
oniny 1 AT

Sl 7 e T

“"Lock, Martha, I've had a hard
night working at the office!”

SCD News & Notes

WEDNESDAY BOWLING
HIGH TEAM GAME

Injun Ears 979
Pin Pirates 904
Hi-Pots 899

HIGH TEAM SET

Injun Ears 2039
Alley Cats 2009

Pin Pirates 2530

STANDINGS _

Wirestretchers 27 - 13
Alley Cats 27 - 13
Fireballs 26 - 14
Marketeers 20 - 14
Hi-Pots 28 = X7
Cannormmatics 20%- 19
Ivnamic Five 19 = 21
Injun Ears 19 = 2]
Sometime Players 19 - 21
Datamites 18- 21%
Sparemakers i8 - 22
Rebels 18 - 22
Drillers 7~ 23
Pin Pirates 15 = 25
Tin Benders 14 - 26
G.B- Bire Dept. 15 - 27

In Sympathy

The sympathy of General Electuic
employees at Waynesbore 5 ¢f-
gened the Meavin Smallwood fandly
o the death cf thedir son, Glean,
in an accident this week.

GOLFERS OFFERED BARGAIN
A bargain price on nembership in
the Swannanoa Country Club is
being offered through SCOGEE.

The usual $110 membership will be
reduced to $60 per member under
the following conditions:

1. The plant must buy 50 memben-
shidps.

7. Halg the ameunt (8 padd to
SCOGEE ($30) before Apnil 1,
the batance &5 due te SCOGEE
bedone Aug. 1.

3. Transferns by Aug. 1 will be
wefunded half the dues....
ajten Aug. 1, ne refund.

4, Membership cards will be Ls-
sued by SCOGEE when finst
pament 45 made ($30)., This
card €5 fen gold season faom
Januaty to Januaty.

1f interested, please contact
Frank Polite, Ixt. 392.
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Putnam Named
To NECD Post

A 10-year veteran
in the industrial &
control business,
Donald H. Putnam,

has been named
Manager-Marketing ‘
Administration

for Numerical
Equipment Control Department.

Donald Dice, Manager-Marketing,
NECD, announced the appointment
effective March 1.

Don Putnam has been with the Com-
pany since earning a BS degree
‘n electrical engineering from

«lorth Dakota State in 1937.

Joining the GE Engineering Test
Program at Bridgeport, Conn., he
trained at Pittsfield, Mass.;
Fort Wayne, Ind.; and Schenec-
tady before taking a permanent
assignment in Schenectady.

Don's first managerial position
was as Manager Sales-Lumber &
Paper Industries in 1947. After
filling other managerial posi-
tions in Industrial Equipment
Sales and Electronic & Electric
Manufacturers Sales, he was named
Atlantic District Manager of the
Electronic & Electric Product
Manufacturers Sales in Philadel-
phia in 1964.

The following year the Electronic
Component Sales Operation was

set up and he was selected as
Manager of the Great Lakes Region
with his office in Milwaukee, the
position he held until his recent
appointment.

Mr. Putnam and his wife, Frances,
¢111 be living in Waynesboro.
Their daughter, Marilyn, 18, is

a freshman in Music Education at
Carroll College in Wisconsin.

Archie Gibson aceepts congratulations from J. F. Ponzillo along witn
a patent awarded recently for Archie's invention pertaining to a

method of welding leads on insulated wire.

Adding their congratula-

tione are Chuck Ford, left, Manager-Manufacturing Engineering, and
David L. Coughtry, Manager-Manufacturing, Specialty Control Depart-

ment.

WELD WINS AWARD FOR GIBSON

Anyone who has ever tried to join
a fine leader to a two-pound test
fishing line can appreciate the
challenge that Archie Gibson,
Specialist-Welding Processes
faced.

Archie was given the task of
joining two ends of a wire about
half the thickness of a human
hair to slightly larger lead
wires. The end product is a tiny
coil with leads which are large
encugh to work with. The coils
are used in relays. Several mil-
lion such starting and teminal
connections must be made each
year for Specialty Control relavs

There are at least 11 ways of
making the connection, Archie re-
ports. He experimented with that
many .

One was the way the job was being
done when Archie began looking
for a better way. Disadvantages
of the system being used included
the need to chemically strip in-
sulation from the fine wire, then
remove the stripping agent, flux-
ing for solder, lower wetting

ability of special solder compo-
sition, removal of the flux resi-
due and inability to rejoin with-
out repeating stripping steps in
the event that the joint is
broken in assembly handling.

Archie's task was to find a join-
ing process which would be more
dependable and less costly than
hand soldering.

The answer, after much experi-
mentation with joining methods
which were satisfactory in join-
ing larger diameter wires, was
spaced electrode insulated-
wire welding.

In this process, the 1 mil copper
wire from the coil was sandwiched
between the flattened end of the
8 mil nickel lead wire.

Heat from the welder, which passes
a current through the area to be
joined, decomposes the insulation
on the copper wire and the copper,
touching the nickel surface,

fuses to make a joint protected

r—

(Contd. on B, 4]



BALANCED EFFORT
GIVES SECURITY

It is not all brawn and no
brains. Sometimes a good day
on the job entails no more phys-
ical labor than checking dials
and gauges...but if we do that
well--looking for errors, check-
ing and rechecking, being alert
on the job--we have accomplished
a good day's work.

It is not all quantity and no
quality. Simply turning out more
work than we did yesterday
doesn't mean that we did a good
day's work if what we tumed out
was of poor quality. If we saw
that mistakes were made, they
should have been corrected and
not be allowed to slip by.

It is not all ability and no
attitude. We could be the most
competent employees in the world
and still not be willing to ac-
complish a good job. OQOur atti-
tude has to be a cooperative one,
a willing and ambitious one.

The rewards for doing a good
day's work will follow logically
when you mix brains, brawn, quan-
tity, quality, ability and atti-
tude all together. By taking
full advantage of our muscle and
brain power, we begin to work
smarter, not harder. Quantity
and quality go hand in hand ...
to produce as much as we can,
but all of the best quality.
Once ability and a good attitude
are mixed on a job, we become
the most valuable enplovees in
industry. If we do all this the
customer is pleased and our job
security is strengthened. We
then know the meaning of a full
day's work and the rewards it
brings.

Managers Named For SCD Marketing

L. F. Roletter H. Stover

Appointments of two Managers in
Specialty Control Department
Marketing Section were announced
this week by C. T. Humphrey,
Manager-Marketing, SCD.

Lawrence F. Roletter, formerly
Manager-0EM & Distributor Sales,
has been named Manager-Electronic
Control Sales.

Harold Stover, formerly Special-
ist-PTanning & Research has been
named Manager-Terminal Sales.
Both appointments were effective
March 1.

Larry joined General Electric in
June, 1951, at Evendale, Ohio,
in the Test Program. After
training there, at Lynn, Mass.,
and Schenectady, he accepted his
first permanent assignment at
Schenectady. From there he en-
tered sales work in Philadelphia
in 1953 and the following year
became Agent for Distributor

REMEMBER WHEN?
TEN YEARS AGD - 1958

Forty-seven General Electric
product Departments were repre-
sented at a Program Control Semi-
nar held at Specialty Control De-
partment. The seminar was part
of a program to acquaint other

GE Departments with the latest
manufacturing methods available.

FIVE YEARS AGO - 1963

Mr. § Mrs, Michael J. Slevin of
London, England, arrived in Way-
nesboro to spend ten weeks with
Mr. § Mrs. Roy L. Beaver. Mr.
Slevin is a Sales Application
Engineer and was here

to receive training in the appli-
cation of numerical control to
the Furopean market.

ONE YEAR AGO - 1967

With nearly 82 years of service
between them, Specialty Control
Department Engineers, B. W.
Erikson, and W. C. Cockrell re-
tired from General Electric.

Sales at Richmond. In 1957 he
transferred to Roanoke as Sales
Engineer. He transferred to May-
nesboro in September, 1960, as a

Sales Specialist in Distributor

Products.

He was named Manager-Electronic
Product Sales in February, 1965.

Larry holds a bachelor degree in
mechanical engineering from Vil-
lanova University.

Harold joined the Company on the
Technical Marketing Program in
September, 1956, after earning a
8S degree in industrial engineer-
ing from Wichita State Univer-
sity.

After training in the program in
Johnson City, N. Y.; Erie, Pa.;
and Schenectady, Harold trans-
ferred to Waynesboro in May,
1957, as a Sales Service Special-
Tk

In 1959, he transferred to the
district sales office in Rockford,
I11., where he served the Com-
pany until returning to Waynes-
boro in February, 1963,

He was promoted to Sales Manager-
A&M Products in February, 1965
and was named Planning Special-
ist in April, 1966. He held this
position until his present promo-
tion.

GE Brings Broadway

To HemisFair In Texas

There'll be a toe-tapping touch
of Broadway in the streets of Sar
Antonio, Texas, April 6, when

the General Electric pavilion
opens at HemisFair '68.

A half-hour musical production,
"Wonderful World of Progress,"
written by the Breoadway team of
Fred Tobias and Stan Lebowsky
will play to over 20,000 persons
daily--an ample audience even by
Broadway standards.

General Electric's HemisFair
show will have two acts with a
combination of live and film
techniques. Tunes will swing
along on the bossa nova, Latin-
American, oriental and modern
beats.



FIND THE UNSHADED DOT; THAT'S GE’s PROFIT

o'

0000060 CO
0000000

IF ALL THE SALES DOLLARS--$7.8
billion--taken in by General
Electric last year were repre-
sented by the dots in the box
above, the white dot would re-
present dollars which were net
earnings (profit).

GE's net profit of $361 million
represents only about 4.7 cents
on each dollar of sales. The
$361 million sounds like a lot
of money to us as individuals.
But out of this sum must came
money both for dividends to share
owners as a return on their in-
vestment, and for reinvestment
in the business to help make us
more competitive.

“ar 1967, we paid dividends of
‘.60 a share. Total $234.3
million of the $361 million dot.

In 1967, we invested $561.7 mil-
lion in plant and equipment ex-
penditures--more than our net
earnings. To help provide fi-
nancing for the record moderni-
zation and expansion programs,
the Company had to borrow money.

General Electric's consolidated

Recorder Makes'Notes’
For Blind Student

Nancy Lima, 18-year-old daughter
of Insulator Department's Head-
quarters Sales Manager Joe Lima,
findsthat a GE tape recorder
equipped with foot switch is a
big help in making "'sound notes'
in her classes at Towson State
College. Nancy has been blind
since she was 13, and must tran-
scribe her tape-recorded notes
into braille each evening.

A tax collector received the fol-
»+ing letter: "As I have noti-
1 your office before, I have
becen deceased since 1965. Please
remove my name from the tax
rolls."
-=WALL STREET JOURNAL

earnings statement for 1967,
announced recently by President
Fred Borch, is reprinted below
for your infommation.

For the future, the profit dot is
important to each of us. The
General Electric Company is large
and our individual contributions

may seem to be insignificant.

But the big solutions are often
made up of many small efforts--
one at a time. Even if your ef-
forts to avoid waste or to do a
job a little better seem to you
not very large cantributions, tr-
it anyway. It'll help.

Consolidated Statement of Current and Retained Earnings

General Electric Company and consolidated affiliates

For the year 1967 1966

Income

Sales of products and services to customers

Net earnings of General Electric Credit Corporation

Other income .

Costs

Employee compensation, including benefits

Materials, supplies, services and other costs .

Depreciation .
Taxes, except those on income

Interest and other financial charges .

Provision for income taxes and renegotiation .

Decrease or increase (—) in inventories during year .

. $7,741,233,479 $7,177,255,730

13,781,479 11,255,868
77,607,462 61,170,636
7,832,622,420 7,249,682,234
3,081,694,948  2,930,317,936
3,694,328,879  3,701,704,815
280,418,026 233,626,613
69,592,242 61,710,712
62,874,238 39,927,599
320,522,290 347,437,763

22,302,274 — 336,023,820

Less employee compensation directly reimbursed

by Atomic Energy Commission

Earnings before interest of other share owners .

Interest of other share owners in net results of

affiliates

Net earnings applicable to common stock .

Dividends declared .
Amount added to retained earnings .

Retained earnings at January 1 .

Retained earnings at December 31

— 48,039,500 — 46,103,412

7,483,693,397  6,932,598,206
348,929,023 317,084,028
12,459,879 21,777,253
361,388,902 338,861,281

— 234,189,309 — 234,565,705
127,199,593 104,295,576
1,488,719,980 1,384,424,404

$1,615,919,573 $1,488,719,980

SUMMARY

Dividends paid per share. . ... .

Average number of shares

Net eamings per share. . .. .....

Dividends declared per share. . . . .

Net eamings per dollar of sales. ..

outstanding. . .. e e it e

4.01 3.75

2.60 2.60

2.60 2.60

4.7 cents 4.7 cents
90,133,132 90,304,738




Chick Jones Wins
Speaking Contest

Cleveland C. Jones, Power Regula-
tion Engineering Technician, won
first place in the Waynesboro
Jaycee's Speak-Up Contest last
week.

Chick spoke on service to humani-
ty and how Americans can put this
service into practice. He will
represent Waynesboro Jaycees in
regional competition in the
spring.

The contest climaxed an eight-
week speaking course taught by
Gene Taft, Relations. Paul Caron,
Relations, was one of the three
Jjudges.

NEW LIGHT IS SHATTERPROOF

A shatterproof light bulb that
won't spray glass splinters if
broken and won't break from the
shock of a sudden temperature
change is being introduced by
General Electric.

The Cleveland plant says the bulb
is covered with a thin layer of
silicone rubber which protects
the bulb while absorbing only 5%
of the light. The cost will be
about twice that of a standard
bulb,

JACK JEFFERS DESCRIBES
SURVIVAL KIT IN MAGAZINE

Make your own survival kit and
carry it on every outing, .Jack
Jeffers, Specialist-Advertising
and Sales Promotion advises youth
in the March edition of Boys'
Life magazine.

In the official scouting magazine,
Jack describes his all-weather
survival kit.

We are living in the age of the
electric-powered computer.

Since the first commercial com-
puter was introduced in 1954,
some 40,000 have been installed
in the United States. It is
predicted that the figure will
rise to 70,000 by 1970. They do
jobs ranging from helping food
companies develop recipes to
solving thousands upon thousands
of problems for our space scien-
tists., They even prepare report
cards for school children in
many parts of the nation.

Working under a microscope, nick-
el leads are attached to insu-
lated copper wires about half
the thickness of a human hair.
Arehie Gibson, Spectlalist-Welding
Processes, explored 11 joining
methods before earning a patent
for his invention on spaced elec-
trode welding.

Weld... (Contd. from P, 1)

by the nickel which readily con-
ducts electricity.

Archie's experiments in spaced
electrode welding has led to his
first patent. Although some en-
engineers at Waynesboro have
earned several patents, it is not
often that a Manufacturing Spe-
cilalist earns this honor.

THE EMBLEM
OF AMERICA

When God made the oyster, He
guaranteed him absolute economic

and social security. He built the
oyster a house. a shell, to protect
himfrom hisenemies. When hungry,
the oyster simply openshis shell and
food rushes in for him.

But when God made the eagle,

He said, "The blue sky is the limit.
Go build your own house,' and the
eagle built on the highest mountain
crag, where storms threaten him
every day. For food heflies through

miles of rain, snow and wind,
The eagle, not the oyster, is the
emblem of America.

"I'll admit it doesn’t lock like
much from the outside .. .”

SCD News & Notes
WEDNESDAY BOWLING
HIGH INDIVIDUAL GAME

Don Theado 222
Bill Sager 221 —
Fred Ramsey, Jim Moyes 220
HIGH INDIVIDUAL SET
Jerry Pochily 595
Fred Ramsey 579
Jack Moren 372
HIGH TEAM GAME
Marketeers 921
Dynamic Five 915
Fireballs 901
HIGH TEAM SET
Alley Cats 2660
Rebels 2554
Fireballs 2538
STANDINGS
Alley Cats 30 - 14
Wirestretchers 29 =15
Marketeers 28 - 16
Fireballs 27 = 17
Hi Pots 25 - 19
Cannommatics 29% — 21l
Injun Ears 22 = 2R
Dynamic Five 21 =25 YwE
Rebels 21. - 23
Datamites 20% - 23%
Sometime Players 200 — 24
Sparemakers 20 - 24
Drillers 20 = 24
Pin Pirates 16 - 28
Tin Benders 15 =29
G.E. Fire Dept. 15 =28

DRIVER SOUGHT

THE DRIVER OF THE WHITE CAR

WHICH STRUCK A RED CHEVELLE IN THE
PARKING LOT ZONE 8 WEDNESDAY IS
ASKED TO CONTACT THOMAS L.
HORNICK ON EXT. 540. TOM REPORTS
EXTENS IVE DAMAGE TO HIS DOOR.

SPIKERS CHALK THREE WINS

The spring city recreation volley
ball league started off on a

G.E. note. The SCOGEE Spikers
defeated the SCOGEE Engineers
three games to nothing. The
Spikers were lead by "'Stretch"
Summerford, '"High Jump'' Sutphin
and '"Corners'' Hughes as are
called the "Fearsome Threesome''.
The playmakers or setters, as they
arc known, were '"'Glue Fingers'
Wellford, "Strong Ams'" Wimmer,
"Nice Guy" Prudhomme and ''Bouncy"
Polito.
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Reports Are What Sales Are Made Of

PERFORMANCE PROVEN IN PILE OF PAPER

Consider a manuscript which
weighs 14 pounds, 6 ounces and
is six inches thick without the
covers. Its author spent more
than six months of concentrated
effort in its preparation and it
is a good bet you'll never read
it and a sure thing you'll never
find this tome in any book store
or public library.

This story, all 1,400 pages of
it, is a report on qualifying
tests conducted on Ceneral Elec-
tric generators, voltage regula-
tors and current transformer
assemblies for the new B-52G.

“This is a small report,'' com-
mented Leon Klein, Manager-Sys-
tems Engineering of Electrical
"We usually
supply more of the electrical
system. On this job we will
operate with some of the Westing-
house controls that are presently
on the B-52 and the constant
speed drive from another contrac-
tor."

lle pointed to the qualification
tests for the C-141 Starlifter.

Vendor’s Strike
Threatens Work Here

A strike by IUE at the plant of
one of our suppliers has delayed
the delivery of parts used in

the Aerospace and Defense Opera-
tion and could curtail production
in that area unless it is settled
soon.

The supplier is Hartman Electric
Co. of Mansfield, Ohio, which
supplies connectors and special
‘elays for A&D. The strike began

w1 March 8 and showed no signs

ending as the 5S¢ News went to

press.

"his 18 Just a start,” says Bill
East, Data Management Engineer.
He holds the three volunes which
deseribe tests for our part of

the C-54. From left, are the
C-54 Test Procedure Jkich de-

beg t eonduct
Force Data .L._ggvent

ik g T % ]
nts and the Lockeed

Spectfications.

It was 14 inches high and con-
tained 2,700 pages. That's what
the report looks like when we
provide a complete package for
electrical power.

He was quick to add that the
qualification test and the en-
suing report was just one of a
series. ''First there is develop-
ment tests and reports, then
tests for application information
so you can sell the product.

This is followed by pre-flight
testing and winds up with the
detailed qualification testing."

On the B-52, a total of 47 re-
ports were made on the tests.

The C-5A, one of the newest and
largest of transports (watch for
a complete report on this plane
in next week's SC News), requires
101 reports of tests conducted
on the electrical power system.

"Here's what a qualifieation

test report looks like,' says

Dan Holloway, Lzbozutorw Techni-
etan. In nv" HC'ua he

?-DEC Sau

What's the object of all this
testing?

'"We'd rather see the product

fail in the lab than aboard the
airplane,'" Leon explained. The
system is tested to its very
limits. One such test is the
life test where the system is
operated around the clock under
severe conditions for six months.

"In February alone,'" Bill East
noted," we issued 35 copies of
1,392 pages for a total of

55,920 sheets of papers filled
with test and design reports."

Who reads these reports? Gigan-
tic as the task appears, the re-
ports are carefully studied by
our engineers, the customer's
staff and government specialists.

All this hOlL 1\ in hopes of

- a

(Con G, 9



WEED OUT GARDENING HAZARDS NOW

"I't's my back, boss. I'm afraid
[ won't be able to come in to-
day," says the voice on the
telephone and so another order
is delayed and another customer
possibly becanes a bit less con-
fident in General Electric.

For the employee with the back
pain, it's agony and lost wages
maybe a visit to the doctor. His
trouble? Spring!

Not only the sap in the trees
runs in the spring but the "'sap"
who has spent the winter in
front of the television suddenly
finds himself running about
taking care of his gardening.

Here are some suggestions from
the National Safety Council to
"weed out" some of the hazards
brought about by spring garden-
ng.

¢ Take grequent rests and ease
inte the wonrk.

¢ Space a Large profect ovex

sevenal weekends, net just one.

® Keep tools sharp and in good
nepadii.

e 14 mone than one person &5
working {n a small area, be
extra careful of how you swing
your tools.

o When putting tools down, place
them whene they can't be
tuipped overn. Tuwwn podnts and
edges down,

¢ At the end of the day, clean
the tocls and store them in a
shed, the garage on the base-
ment. Have hacks on hooks on
which to hang them.

o When Lifting heavy obfects,
get help {4 the Load <8 toc
heavy for one person.

¢ When pruning branches, nevex
wonk dinectly above your head,
get your work befow your head.

IEAPays $702,157in 1967

Net payments under General Electric's
Income Extension Aid plan for 1967
were $702,157. The total exceeded that
of 1966-5213,413—but it was still well
under 1965's net of $1,825,597.

Simonetta Returns

To Manage Plant

Leo 0. Simonetta, 3
a former Super-
visor-Relay Pro-
duction Control
in Waynesboro,
has been named
Manager of the
Richmond Plant. His appointment,
effective March 1, was announced
by Carlton Gerni, Manager-Manu-
facturing, Numerical Equipment
Control Department.

A 1950 graduate of Skidmore Col-
lege with an AB degree in Busi-
ness Administration, he joined
the company in Schenectady on
March 31, 1951 as a Requisition
Service Clerk.

In 1954, he joined Specialty
Control Department in Waynesboro
on a special assignment reporting
to the Manager-Materials. He

was promoted to Supervisor-Relay
Production Control in 1956, the
position he held until July,
1965, when he was named Manager-
Production Scheduling and Systems
Unit at San Jose, Calif.

In May, 1966, he was promoted to
Manager-Production Control and
Support Subsection at San Jose.

He accepted a position with Spe-

cialty Control Department in

June 1967, which involved a tem-

porary assignment as a consultant
with Compagnia Generale Di Elect-
tricita, at Milan, Italy.

He and his family arrived in
Richmond on March 5.

Patents Awarded
Five Engincers

Five General Electric engineers
at the Waynesboro plant were no-

tified last week that they have
been awarded patents.

Phil Corey and Army Wellford
shared Patent No. 3,373,338 for
an invention relating to a tran-
sistorized inverter employing a
single multiple-winding trans-
former to achieve lossless forced
collector voltage sharing. This
permits improved operation of
the oscillator from very high
voltage DC power sources with
high efficiency.

Dave Plette and Sidney Kyzer were
issued Patent No. 3,370,221 for
an invention which relates to a
current limiter for limiting the
current of an alternating current
generator to a predetermined
magnitude. This was the second
patent for each.

Arthur Hupp was awarded Patent
No. 3,370,219 for an invention
relating to a voltage regulator
for a generator which utilizes
DC coupling and regenerative
action for immediate correction
of generator voltage in response
to generator voltage change.
This is his third patent.

Zenith Corp. Invests
In Printed Circuits

Zenith Radio Corp., one of the
last major builders of hand-
wired television sets, has an-
nounced it will invest $3 million
in expanding its microcircuit
operations.

The Wall Street Journal reports
that the printed circuit board
may soon be found in the Zenith
sets.

STOCK PRICES

The "Stock Price" and "Fund Unit
Price" for the month of February,
1968, are as follows:

Stock Price
Fund Unit Price

88.112
24,52

Service With GE
Week ending March 22, 1968

10-year Service Pin -
George E. Varner

—



Anyone Here From Little America?

N/C SERVICE SCHOOL

Where do you squirt the oil in
the Mark Century?

“eriaybe not this question, but

lots of others have drawn pecple

from every continent except
South America and Antarctica to
Waynesboro for the Company's
nunerical control school.

Started in 1962, the school has
graduated more than 3,000 stu-
dents--representing 850 custom-
ers--from such far-away places

as South Africa, Australia, Japan

England, Gemmany, Sweden, Italy,
Canada and Mexico.

The purpose of the school is to
provide the service that must go
along with our controls.

"We are not just selling numer-
ical controls,' says Numerical

Chadderdon Logs
20 Years Service

Twenty years of
Tompany service
'35 completed
March 19 by John
Chadderdon, Su-
pervisor-Systems
Programming.

John, a native of Williamsport,
Pa., joined the Company in 1948
in Schenectady as an Apprentice
Machinist. Graduating from the
program, he became a General
Toolmaker and a Planning and
Methods man before joining Spec-
ialty Control Department in 1954
in Schenectady.

He was named Foreman of Devices
in 1954 and transferred to Way-
nesboro in that capacity the
following year.

In 1957 he left Waynesboro on
the Manufacturing Training Pro-
gram to ao to Pittsfield, Mass.:
Holland, Mich.; and Evendale,
Ohio. He returned in 1958 to
Waynesboro and was named Super-
visor of Planning and Methods.
Two years later he transferred
to the Computer Study Team. He

= became Specialist-Systems/Pro-
grammer in 1962 and in 1966 was
named Supervisor-Systems Pro-
gramming.

The men who will be servieing mark Uentury controls wateh interzl. =
Ross Spaulding explains how the control operates. Foes :

and Phil 1
coneurrently.

Equipment Control Department Gen-
eral Manager Paul D. Ross. 'We
are selling hardware, software,
service and training; the total
numerical control package."

Working with material provided
by Numerical Control Engineers,
George Lyda, Ross Spalding, and
Phil Tipton prepare and instruct
classes on the various controls
running from one to two weeks
long.

"In addition to regular classes
for customers," Phil points out,
"we have night classes for Way-
nesboro plant employees. Many
engineers and technicians from
Relays, Aircraft and Power Gen-
eration have conpleted the
ceunse:!

He added that not all the per-
sons who attend the class are

the people who will be maintain-
ing the controls. Although the
course is primarily for those who
will service Mark Century Con-
trols, the school attracts many
managers who want to get a good
look at what the control can do
for them.

The school, which started in the
plant with one teacher and 244
graduates in 1962, now has three
instructors and a room has been
taken at the General Wayne Motor
Inn so that two courses can be
conducted simultaneously.

Scheduling students can be a big
job when there are two schools
of 24 students each operating at
one time.

'"We'd be lost around here if it

DRAWS FROM FIVE
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weren't for the services of Helen
Dedrick and Barbara Haynes,"
comented Phil. '"They keep track
of scheduling all the classes."”

Because many changes have occurrsd
not the least of which is that
four times as many students con-
pleted the school last year as

in 1962, the school must be con-
tinually revised and updated.

A video tape recorder has been
added to the visual aid equip-
ment and students are sent a
series of three programmed texts
before they arrive in Wavnesboro
for the school. "This gives them
a background of knowledge fram
which we teach," explains Phil.

The use of the Mark Century con-
trols around the world has led

to training schools being held in
England and Germanv. Lutz Kutscha
handles the Furopean sessions.

Feedback from the field and eval-
uation of service reports help
to match coursework to needs.

"This school has been a really
big aid in maintaining our mumer-
ical control equipment,' said one
recent graduate whose company
uses Mark Century controls.

Where do vou squirt the oil in
the Mark Century?

The answer is--you don't.
CARD OF THANKS

1 weuld Like o thank evewuwcne
fon the kindness shown we duting
the death of my methen.
Jim Weedson
NIE Tes ¢



Performance... (Contd. fron P. 1)

getting follow-on production con-
tracts.

Although the Company is paid for
its development work, there is
no real profit until the product
goes into production.

"The guys who prepare these re-
ports are the unsung heroes,"
Leon caommented. ''The govermment
once noted that the amount of
paperwork involved in building

a battleship exceeded in volume
and weight the actual battleship.
This would certainly be true to-
day of the paperwork in building
an electrical system for an air-
plance."

He observed that it is difficult
to find qualified people to write
reports. The man who has the
technical knowledge seldom is
interested in writing and the
man who can write usually lacks
the knowledge to do technical re-
ports.

The final chapter in the story?
Dan leaves the Company today to
take a job with the Defense De-
partment in Quality Assurance
right here in the plant. Does he
get away from reports. Hardly!

Now Is Change Time
In S&S Participation

Roy Beckerle, Supervisor of Per-
sonnel Accounting, indicates
that some employees enrolled in
the S&S Program have reduced or
suspended their payroll deduc-
tiens.

Roy says: ''The plan provides
that a participant may increase
the rate of payrell deduction,

or resume deduction after dis-
continuance, effective with the
first payroll disbursement in the
calendar quarter following re-
ceipt of notice."

Therefore, any employee who is
enrolled in the Program and wishes
to increase his savings, or re-
sume deductions, may do so ef-
fective April 1 only if he does
so by written notice on or before
March 29. Employees wishing to
make such a change may do so by
going to Personnel Accounting

and completing the proper form
for this purpose.

Receivers Not Received

They look like pocket-size tran-
sistor radios but they won't
tune to any regular broadcast
frequencies.

Eight of the small, white devices
have been misplaced between Re-
ceiving and Customer Service.

If you know their whereabouts,
contact Customer Service on EXt.
498 or 684,

"Nyo cheeseburgers, one ham-
burger ready in one minute," scys

Mary Floyd, Photo Lab, as she
demonstrates the new microwave
oven in the vending area o]

Tt ot o
ptant cajerveria

the

New Ray Oven
Added In Cafeteria

French fries in 10 seconds?
Cook a hamburger in half a min-
ute? Now it can be done in the
microwave oven installed this
week in the cafeteria.

To use it simply pick out your
food from the nearby vending
machine; look on the oven for the
proper button to push; put the
food (without any metal such as
aluminum foil) into the oven;
shut the door and press the
proper button. Seconds later the
buzzer sounds and your lunch is
ready.

L "

14 you enfoy quarteling, whi not
study Law and get padid for (L.

SCD News & Notes
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SPIKERS SQUASH TOADS

The SCOGEE Spikers upset the
Winter League volleyball cham-
pions, the Shammrock Toads, in
three straight games, which now
gives them a 6-0 record. The
next match for the "Hot" Spikers
will be 7:40 p.m., Monday at the
girls gym at Waynesboro High
School where their opponents will
be the Salvation Army team.

SCOGEE Solicits

Nominations

Nominations for SCOGEE Officers
and Board of Directors for the
new year commencing June 1, are
now open for the period starting
March 22 and ending March 29.
Please print the person's name
for the appropriate nomination in
the space provided below and de-
posit in the boxes provided in
the cafeteria.

The person that you nominate for
office should be a person that is
a qualified member of SCOGEE and
willing to perform his duties in
the office to which he is going
to be elected.

The election will be held during
the week of April 22,

OFFICERS:

PRESIDENT:

VICE-PRES IDENT :

SECRETARY:

TREASURER:

BOARD OF DIRECTORS:

SPECIAL ACTIVITIES:

CULTURAL :

SOCIAL:

RECREATION &
ATHLETICS:

PUBLICITY:

MEMBERSHIP !

BUILDING FUND:

—

FINANCE :
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Dr. Rader Recalls Early Decisions

GROUND BREAKING WAS 14 YEARS AGO

A gold-colored shovel, suspended the Waynesboro plant. turned the plant toward the
over the ground, dropped as Dr. south) .
L. T. Rader and Waynesboro Mavor br. Rader, then General Manager
Harper A. Drower, each holding a of Specialty Control Department Another significant decision, Dv.
wire in his left hand, ch:lple]tod and now a Divison General Manager Rader mentioned, was to increase
~ rircuit by grasping right hands. and Company Vice President, re- the elevation of the property by
cently recalled some important five feet over the original "lm.
T¥ was 14 years ago today and decisions that affected the plant This put the plant above t!
ground had just been broken for highest flood on tix
lie remembered how it was decided in 100 vears. In
to face the plant toward the tHurricane Diane
Rlue Ridge Mountains rather than Shenandoah \1lley du 7 13
SC News Ce|ebrcﬂ’es keeping with Company practice of inches of rain on W I\Hne~ boro.
. facing plants toward the en- The river rose and 11:"‘0&: at the
]3th Annlversary trance street (which would have cdge of the entrance m:ad. T
would have inund: plant

at the earlier :-l.umcg lexel,”
Dr. Rader observed. 'Just about
every plant along the river was
flooded but we staved open and
in that one dayv saved the cost
of the additional fill."

ontrol News observed

its 13th anniversary vesterday.

The first employee newspaper for
the Waynesboro plant, published
March 28, 1955, was cullcd T

> 7 ntrol

Derarptmen

Bill Perrv, Specialist-Emplovee
Benefits, Services and Safety,
also recalls the ground breaking
ceremony. He was Executive
Secretary of the Wavnesboro
Chamber of Commerce at the time
and was asked to serve as master
of cercmonieq. "It was a wam,
cloudless dav,' Bill recalls.
"Some 500 people turned out for
the occasion."

The plant news in the first
addition included an announcement
of the paper's publication and
distribution plans, report of a
meeting to nominate officers for
what was to become SCOGEE, and an Displaying the c.;m,,” .4,.9,:
announcement that Good Friday ;
would be a regular holiday.

The remainder of the single sheet
filled with world news, na-

w12l news, weather forecast, ‘or. to theé wear 1954 event 14 years ago today was

and a report on the radio high- alse earries the dates another General Electric man whe

light of the day -- The Red 1962 when ground was broken for has been in Waynesboro since that

Skelton Show. major plant additions. (Contd. on 5. 4

Sitting on the platfom at the




Look Back, Then Look Ahead

What were you doing on March 29,
19547 1It's a sure thing you
weren't working for General Elec-
tric at the Waynesboro plant.

Change is one of the facts of
Ti8E

Fourteen vears ago today, ground
was broken for the Waynesboro
plant. Dr. Rader spoke at that
time of some of the products
which would be made at the plant.
Maybe you remember such products
as welding controls, integral
horsepower adjustable speed
drives and ultrasonic generators,
just to name a few which are no
longer with us.

Since that time, new products
have been developed and old ones
improved. In fact, about 9 out
of 10 products shipped from the
plant today either did not exist
at the time of the ground break-
ing, or have been changed so
much they can hardly be compared
with today's product.

Good business management has
made possible the introduction of
new products to fill needs and
creative, good quality work in
the office and factory has made
our products hard to beat in the
marketplace.

From the 458 employees who were
working in the 190,000 square-
foot plant one year after the
ground breaking, we have grown
to more than five times as many
people working in nearly twice
as much space.

What does the future hold for
us -- another 14 vears down the
road?

We can be sure that tomorrow's
customers won't accept today's
products. We can anticipate
working on proaucts which don't
exist today. e can be assured
that General Electric management
is constantly locking ahead --
not just 14 years but many years
beyond to assure the continuing
growth of our business.

The world's largest nuclear
power plant is located at Han-
ford, Washington. The huge plarnt
can generate enough power to
supply the needs of two cities
the size of Washington, D. C.

Cliff Jones Named
To Manager Post

has been named '
Manager-Terminal

Production En- ‘
gineering, in Specialty Control
Engineering.

Clifford M. Jones, [

Senior Design Pro-

jects Engineer, ey
k-

The promotion, announced today
by Kirk Snell, Manager-Terminals,
is effective April L.

Cl1iff joined the Company at
Schenectady in 1960 after earning
a BS degree in electrical engi-
neering from the Un(i}rsity of
Minnesota.

Starting as an Engineer at the
Electrical Engineering Lab, he
worked on several new solid
state technical devices such as
light emitting diodes, micro-
circuits and integrated AC power
switches. One of his develop-
ments, a synchronous switch
which may soon control the tem-
perature of electric irons,
skillets, etc., won recognition
by I'mdustrial Research magazine
as one of the 100 most signif-
icant technical products of the
year.

In 1965, CT1iff transferred to
Waynesboro as a Project Engineer.
He was named Senior Design Pro-
jects Engineer the following
year.

LIBRARY OPENING SET
Everyone is invited to attend
the grand cpening of the East
Branch of the Waynesboro Public
Library on Saturday, April o,
at 11 a.m. The ceremony includes
a concert by the band of the
Fishburne Military School from
10:30 - 11 a.m,

Educational Loans
Are Now Avadailable

Educational loans for emplovees

and their children are now avail-
able for the 1968-1969 academic ™=
year, reports Bill Perry, Spe-
cialist-Benefits, Services and
Safety.

Bill said the interest has been
increased to 6% based on bank
prime rate.

YAll loans for use during the
1968-1969 academic year must be
approved locally, and cleared
through Corporate Accounting in
Schenectady by Dec. 31," Bill
reminds those interested in the
program. This includes loans to
be used or disbursed for the
spring semester of 1969.

During 1967, a total of 572 loans
was approved throughout the Com-
pany in the amount of $531,522
for an average of $931 per loan.

Last year in Waynesboro there
were 12 loans made totaling
$5,589.

For more information on educa-
tional loans, contact Bill Perry

% . N
in Relations.

PORTSMOUTH PLANT EXPANDS

The Company's Personal Television
Department at Portsmouth has an-
nounced it is expanding to build
18-inch portable color sets.

The addition of 200 people in
this line will make the Ports-
mouth employment as large as
Waynesboro's by the end of the
year. The 18-inch color sets are
currently being build at Svracuse

The hotel clerk kept telling the
traveler there was no room left
but the man persisted. "If the
President came in," he said, "
"you'd have a room for him?" The
clerk admitted this was so.
"Well, let me have his room,"
said the traveller. '"He's not
coming."

The dear vicar's wife had just
died, and in consequence he

wished to be relieved of his
duties for the weekend. So he
sent the following message to hils
bishop:

"I regret to inform you that my
wife has just died, and T should
be obliged if you could send me
a substitute for the weekend."



e story building.

AEED HAS BIG STAKE IN WORLD’S LARGEST AIRPLANE

Its tail is as tall as a six
It's only 18
vards shorter than the length of
a football field. Its wingspan
is 223 feet.

That's a description of the
world's biggest airplane, the
C-5 Galaxy which was officially
unveiled early this month at
Dobbins Air Force Base, Georgia,
before President Johnson and
40,000 others--including Don Fisk
Manager of Programs and Projects,
Electrical Systems Operation.

The C-5 carries regulation and
protection controls for the en-
gine-mounted generators and
auxiliary power units built in
Waynesboro.

The generators are built by the
Company at Erie, Pa.

"We're very proud of the elec-
trical system,' comments Don.
"The six generators provide the
plane with 480 KVA capacity and
the generators and controls
weigh about 450 pounds. That
means we can produce more than a
KVA for every pound of weight
our equipment adds."

He pointed out that the C-141
Starlifter, a comparable systenm,
has five generator systems pro-
viding a 250 KVA capacity and
weighing 480 pounds.

So, pound for pound, the C-5
system provides about twice the
power of the modern C-141 system.

The huge plane, built by Lock-
heed-Georgia Corp. is powered
by four mighty CE fanjet en-
gines--generating enough power
to light a city of 50,000. They
will provide all 164,000 pounds
of "muscle" needed to propel the
350-ton jet transport.

The four TF39 turbofans are the
Free World's most powerful mili-
tary jet engines. Twice as power
ful as any commercial jet engine
in service today, each TF39 will
deliver up to 41,100 pounds of
thrust--yet will weigh in at just
over 7,000 pounds. Extracting
41,100 pounds of thrust from a
7,000-pound turbofan is compa-
rable to building a 300 horse-
power automobile engine which
weighs but 50 pounds.

Don Pisk points to an artist's

eoncept of the C-5, the
airplane the world has
GE eontrols LH.L

r ” ~F e | 1,
are aboard this qgiant.

In spite of its great size, the
TF39 consumes fuel at a 25 per-
cent lower rate per pound of
thrust than any present-day fan-
jet engine. The TF39 feeds on
enormous quantities of air.
During takeoff, it inhales up to
1,549 pounds of air per second.
At this rate, a structure the
size of Houston's mammoth Astro-
dome could be emptied of air in
less than five minutes; a modern
four-bedroom home, in less than
a second!

A portion of the engine's air-
flow is utilized in a unique
cooling system developed by Gen-
eral Electric which "insulates"
internal components from the
intense 2,300° -plus temperatures
which are reached in some areas
of the engine.

Reliability is a hallmark of the
TF39. Initially, it will be
scheduled for an automatic over-
haul every 1,000 flight hours--
which will be about once every
500,000 miles, or 20 times
around the world! After the
engines have logged two million
miles, the interval will be ex-
tended to 5,000 hours--once
every 2.5 million miles, or,
approximately 100 around-the-
world flights!

When it enters service, the TF39
will rank as one of the world's
most tested jet engines. At

the time 0Fthc(35'snmidm1
flight this June, GE's TF39 pro-
gram will have loggud approxi-
mately 150 flight test hours and
more than 7,000 factory test
hours.

In one of the rmany torturc tes«
to which the TF3Y has heen = %-
jected, walnut-size ice ialle
were fired at 600 miles ner s
into the air intake to de
the engine's ability to i
foreign objects much larzer thar
encountered under nomal flight
conditions. The engine also
been repeatedly started succes:-
fully after being 'soaked" in
minus-65 degree cold.

The giant C-5 will carry a naxi-
mum payload of 265,000 pounds
for 3,000 nautical miles with a
maximum cruise speed of 310 miles
per hour. It has a ferrv range
capability of well over 7,000
miles, and gives the U.S. the
capability of landing fomidable
land forces anvwhere in the
world within 24 hours.

For example:

e \ore military equipment like
tanks, helicopters and mis-
siles--and the troops who
operate them--can be airlifted
in the C-5 than any other
aircraft.

e Seventy-five men can ride in
the upper aft deck. This
"unit integrity''--landing
troops with their vehicles--
promises to simplify military
logistics of the future.

e Despite its size, the new
transport can use nermal and
even substandard airstrips.

A unique landing gear with 18
wheels enables it to operate
from runwavs no fiymer than a
baseball field, and only 7,300
feet long.

e With doors at both ends, the
C-5 can be loaded quickly.
Double or triple rows of
vehicles can be driven on and
off over full-width ramps.

An initial order of 58 of these
jets will be built for the Air
Force. The C-5 is scheduled to
fly in June and the first opera-
tional aircraft is to be de-
livered to Military Airlift
Command in June, 1969.

Teenage boy: "Are vou the barber
who cut my hair last time?"

Barber: "It wouldn't have been
me. I've only been here two
months."



Ground Breaking...

(Contd. from P. 1)

time as Relations Manager--H. W.
Tulloch.

He noted that since 1954 when
the original plant was built,
there have been two additions
increasing the floor space from
190,000 square feet to 340,000
square feet. He also observed
that employment on the first
anniversary of the ceremony was
at 458--less than a fifth of the
nunber now employed.

Players Pick Poleto
For Part In 'Park’

Frank Poleto, A&D Engineering,
has been selected for a part in
the Waynesboro Players' next
production, "Barefoot in the
Park ."

Paul Caron, producer, says there
are still jobs available for per-
sons interested in working back-
stage--just call him at 942-4843,

Service With GE
Week ending March 29, 1968

5-year Service Pins -
James B. Rankin
Ronald K. Bryant

10-year Service Pins -
Paul E. Bonivich
Betty C. Matheny

CARDS OF THANKS

We wish to thank you, our many
51Lendq, for your kindness shown
us duning oun recent sornow.

The Mervin Smallwood Fam iy

I would €ike o thank everycne
for glowens and their hindness
shown me during the recent death
of my gathen.
Mws. J. A, Sims
ASD Engineering

Our heartfelt thanks to those
who showed concern for Douglas
Files Jr., injured in an auto
accident March 14. Doug returned
to school Monday. We appreciate
the concern shown by those who
Inquired and those who felt
silence is more eloquent than
words .,

Lisa, Doug & Denise Files

STANDINGS
Alley Cats 34 - 18
Wirestretchers 33 - 19
Marketeers 32 - 20
Fireballs 31 - 21
Injun Ears 30 - 22
Hi Pots 29 - 23
Rebels 26 - 26
Cannonmatics 24 - 275
Dynamic Five 24 - 28
Sparemakers 24 - 28
Datamites 23% - 28%
Drillers 23 - 29
Sometime Players 22 - 30
G.E. Fire Dept. 2l = 31
Pin Pirates 21 - 31
Tin Benders 18 - 34

SOFTBALL PLAYERS SOUGHT

A CALL IS OUT FOR MEN INTERESTED
IN PLAYING INTRAPLANT SOFTBALL.

TEAM CAPTAINS SHOULD TURN THEIR
ROSTERS IN TC JIM DEWITT, RM.
C-2, OR FRANK POLITO, RM. 243,

LAST CALL ON GOLF

This is the last call for golfers
to take part in golfing at the
Swannanoa Country Club at a re-
duced rate of $60 (per member-
ship). The regular rate is $110.

If interested, contact Frank
Polito, Ext: 392.

SPIKERS WIN AGAIN

The SCOGEE Spikers extended their
volleyball win streak by defeat-
ing the Salvation Amy three
games. The Spikers have now won
nine in a row. They meet the

Jaycees at 7:40 p.m., Monday.

"How can you call yourself an adequate mother

when your kid can’t even lay down a bunt?”

SCD News & Notes

R

GE MAN TO SPEAK

Allen Brower, General Electric,
Schenectady, will speak on
"Digital Process Control in the
Metals Industry'" Tuesday, April 2
at the University of Virginia.

Mr. Brower will address the Me-
chanical Engineering Colloquium
at 4 p.m. in Room 126 of the
Aero-Mechanical Building. The
public meeting is free.

HIGH ROLLER

Cecil Thompson rolled a 276 in
the Thursday night SCOGEE couples
League. Cecil started with eight
straight strikes and finished up
with the highest score recorded
in the history of SCOGEE Mixed
Couples League. A perfect gane
is 300.

NOMINATE NOW

Last chance to nominate officers
and board members for SCOCEE is
today. Please print the person's
name for the appropriate nomi-

nation in the space provided be-
low and deposit the slip in the
box provided at the cafeteria.

The election will be held during
the week of April 22.

OFFICERS :

PRES IDENT:

VICE-PRESIDENT:

SECRETARY:

TREASURER:

BOARD OF DIRECTORS:

SPECIAL ACTIVITIES:

CULTURAL :

SOCIAL:

RECREATION &
ATHLETICS:

PUBLICITY:

MEMBERSHIP:

BUILDING FUND:

FINANCE :




Specialty
Control

WAYNESBORO, VIRGINIA

SUCCESS DEPENDS UPON CUTTING COST

‘T'CU:' Dep

lars earned,”
phrases Ben Fbanklzr

para-

Cost improvements in the first
quarter of the year put us 30%
ahead of our budﬂet and 5% ahead
of the first three months of
last year, reports Ray Depa,
Manager of Costs and Government
Accounting.

He cautioned that a good start
is no reason to let up on ef-
forts. 'To stay in business,"
Ray explains, "3 manufacturer
must be able to make a profit.
To do this in our competitive
market, we must continue to seek
ways to reduce costs.'

Cost improvements are essential
to winning orders. By holding
costs down we can sell at a lower
price. Without a competitive
price we lose sales and all our
jobs are based on our sales.

"If we are to keep his orders

coming in," comments Ray, 'we

" e to do better than the hun-
ds of competitors we have.'

Cost improvements come in many
ways, he reminds us. Thereis

no such thing as an insignificant
reduction.

A minute saved on an operation
soon becomes an hour, a day and
a year; a piece of paper becames
a ream.

Four areas to examine for possi=-
ble cost improvements are:
Methods - is there a better way
to do the job? Machinery and
Equipment - can you improve
machine output? Materials -
where can you reduce waste,
stitute materials, simplify
handling? Procedures - where
can you conserve supplies, save
time or money?

{(Contd. on P, 4)

Good Friday Holiday
Moves Up Deadline

"Golly," moaned one GE employee
"with next Friday being the sec-
ond of nine paid holidays at the
plant this year, I won't be able
to enjoy the Specialty Control
News. "

sub-

In answer to this reader's re-
quest, Speeialty Control News
will be published on Thursday.
Persons wishing to have infomma-
tion published in the paper next
week are asked to have their news
in to the editor, Roan 105E, no
later than noon Tuesday.

Clean Everywhere
For Monday Inspection

Behind something or underneath
something -- that's the place to
make especially clean Monday,
suggests Fred Curto, Manager-
Plant Utility and Maintenance.

Fred reminds all employees that
Monday is plant clean up and
inspection day. He advised that
in taking care of the hidden
areas employees should not over-
look such obvious things as the
alignment of material and clear-
ing of all aisles.

Jaycee Jones Wins

Regional Talk Contest

"To me," says Cleveland C.

"

Jones,
Jaycees means committing ones
self, getting involved, speakinc
out."

Chick, as he is know, has become
involved and has spoken cut to
the extent that he is ncw headinz
for the Virginia Speak Up Jaycees
Contest.

A Product Engineering Technician,
Chick faced speaking contest win-
ners from six cother clubs to win

the Region 13 title and a chance

at the state title.

Speaking before professicnal
speech judges at Ingleside Motel
in Staunton Sunday, Chick cave a
five minute talk on "What Jaycees
Means To Me," a two minute talk
from a 1ine in the Jaycee Creed--
"Service to humanity is the best
work of 1ife," and a one minute
talk on "Horld Communism and the
Free World." The last talk was
prepared in 30 seconds after
drawing his subject.

Chick's training for the covpe-
tition 1nc1uded qraduat1r: fro®

¥ i



Success Secret For Fishing, Business

Want to know how to beat the
canpetition for those half mil-
lion trout which fishemmen will
start catching tomorrow?

You may be a bit late in start-
ing but here are some tips on
staying ahead of the competition
which work well both in fishing
and in manufacturing.

1. Don't count on Luck--4% isn'd
consdstent. For some reason the
Larngest thout <4 often caught by
a finst-time fisherman and a
neally success ful product 44
discovered by accident, but in
the Long nun 4t {s the person ox
company willing to make the nec-
essany effont which succeeds.

2. Examine youn gear. Make swre
you have what you need fo catch
fish. The successful fishemnan
wses Lunes he knows will take
4ish. He makes sure his hrod,
Line and reel will delivern the
fure and baing in the §ish. The
succesds jul manujacturen makes
sure he has a product the cus-
tomen wants and that he can de-
Liver the product.

3. Know whene the fish are.
This shouwld be apparent te any
gisherman, yet many f4sh un-
productive streams. The success
ful fisherman knows where §4sh
have been planted. He knows how
deep to fish. Only the f{ishen-
men who fnow where the §4sh are
Wil catch fish. Some of the
dmporntant factors are water tem-
peratures at different depths,
avalfable feed and clearness of
the watet.

The manufacturer who Atays ahead
of competition knows where his
potential customens are. He
analyzes sales figures. He
doesn't waste time in unprodue-
ave’ ”W(Lt?)L.”

4. Keep your Line Lin the watex.
You can't catch fish while
changing Lures or sitting on the
bank untanglfing Line. VYou have
to keep {ishing to produce.

The successful manugacturern also
must continue o produce. He
must produce more at Less cosits
Ch he wants to stau L{n business.
He must keep his CLine before the
cus tomen.

He can't Let up just because he

made a big sale.

Hene the analogy must end. AL-
though the success ful §isherman
and the successful manugacturen
have much 4n commen, the customen
£ not a gdsh.

The fish &8 taken (n by a shiny
Lune on a balt with a hook in
Lt. The customer might be taken
in once Like a gish by a shiny
Lune but unbike the fisn in the
creel, he doesn't beleng to the
manugacturen. He won't be fooled
again. To become a regulan
customen, he must be cffered a
quality product which §4€Ls his
needs at a price he can afford.

PLeasing the customen, Like
catching §ish, nequines ocur best
effornts. The competition -- the
fiaherman next to us -- 45 ready
to offen our customern what he
wants Lf we can'Z hold him.

Jaycees Salute Culver

Russ Culver, Engineering Techni-
cian, has been awarded the Jaycee
Spark Plug for Region 13.

Russ won over competition from
other clubs based on a report of
his activities in the club in
1967, a written examination on
his knowledge of the Jaycee
organization and an oral exami-
nation to detemine his judgment
and poise. Russ will compete
for the state Spark Plug award
on May 17 in Richmond.

Service With GE

5-year Service Pins -
Martin F. Connor

Ruby Downs

McAvoy, Vogt Join

D. MecAvoy R. Vogt
Douglas H. McAvoy and Richard G.
Vogt, members of the Manufactur-
ing Management Program, have
accepted their first permanent
assignments with Numerical Equip-
ment Control Department.

Carlton Gerni, Manager-Manufac-
turing, NECD, said Doug's appoint
ment was effective March 11 and
Richard's is effective April 8.
These are their graduation dates
from the Program.

Both have been named Manufactur-
ing Engineers reporting to Lee
Harris.

Doug joined the program at Fort
Wayne, Ind., and received fur-

ther training at Evendale, Ohio,
and Erie, Pa., before transfer-
ring to Waynesboro where he S’
worked for Cy Lee in Industrial
and Power Generation Control.

Born in Washington, D. C., Doug
earned a BS degree in industrial
engineering from Texas A&M Univer
sity before joining the Company
in 1965.

Born in Graceville, Minn.,
Richard earned a Bachelor of
Mechanical Engineering degree
from the University of Minnesota
in 1965. Upon graduation, he
joined the Program at Oklahoma
City and later trained at West
Lynn, Mass., before transferring
on the Program to Waynesboro last
April.

After serving in Aero-Space and
Defense, he transferred to In-
dustrial and Power Generation
Control in August.

"I heard a new story the other
day. I wonder if I've told it
to you."

"Is it funny?"

IIYES‘II

"Then vou haven't told it to me."



Brigade Drills For Plant Protection

Boarding the GE fire truck at the
sound of the alarm are Charlie
Minter, driver, and Charles
Matheny.

Hoses coupled to thz hydrant,
Jim Johnsen and Robert Harner
turn on the water.

Straining against the pressure,
members of the plant Fire Brigade
direet the stream of water.

CARD OF THANKS

T wish o thank everyone for

acts o4 kindness during the re-

cent death o4 my brothenr.
Donald Stinespring

Bong, bong, and bong goes the
alarm. Throughout the plant
various machines are shut down
and their operators head for the
area behind the plant boiler
room.

Members of the General Electric
Fire Brigade at the Waynesboro
plant are responding to a call.
The 2-1 alam tells them the
location,

The volunteers were responding
to the first fire drill of 1968
-- but, when they heard the
alam, they had no way of knowing
this wasn't the real thing.

Once on the scene, Fred Curto,
Manager-Plant Utility and Mhinte-
nance, directs the men with crisp
instructions on the mumber and
length of hoses and the nozzles
required. Soon two hoses are
throwing some 1,400 gallons of
water per minute into the air.

The drill Tuesday was part of
the quarterly inspection made by
Richard Young of Factory Mutual
Insurance. Mr. Young measured
water pressure under various
conditions during the drill.

"These full drills are conducted
once or twice a year,' explains
Fred. 'They last a half hour to
an hour and give the men a chance
to work with the hoses. So far
we have never had a fire where we
have needed to use the full line
of hoses."

Because of regular plant in-
spections to eliminate the causes
of fire, the Fire Brigade has
extinguished only one blaze in
its 13 years which did more than
$100 in damage. That fire was
in a transformer and was extin-
guished on Aug. 31 last year.

It broke a record of 12 years,
212 days of continuous operation
without a reportable fire.

Fire Brigade members know the
plant well. They know the loca-
tions of extinguishers, sprin-
klers, hydrants and special haz-
ards. Many have been with the
Company 10-12 years. Last year
they answered 22 fire calls.
Next time you hear the emergency
alarm, be it for drill or for
real, rest assured the Fire
Brigade will respond with speed,

Richard Young, left, takes a
pressure reading with a Fitot
Gage as Fred Curto, Manager-Flant
Utility and Maintenance looks on.

A sky full of water results from
aiming the hoses doum the road
throwing a stream half the Llength
of a football field.

After the drill is over, membere
of the Fire Brigade stretceh the
hoses on a slope to drain and

dry out.

GE's Oriental Competition

Trade sources indicate that seven
Japanese manufacturers now offer
color TV sets for sale in the
U.S. under 18 brand names in 46
different models., This repre-
sents a significant increase

from last year, particularly
among retail chain stores who are
increasingly turning to the
Japanese for their own brands of
TV sets .



Jaycee... (Contd. from P. 1)

the Company's Effective Presen-
tation Course and the Jaycees'
Speak Up Jaycees Course,

A 1965 graduate of Penn Tech
Institute, Chick joined the Com-
pany that June.

"Opportunity abounds within the
Company," Chick explains when
asked why he chose a career with
General Electric. "I have ex-
perienced it. The only 1imita-
tion on how far one goes rests
with the individual."

A Jaycee member since last Octo-
ber, Chick has already served con
several committees including the
Jaycees Radio Day.

For the state competition in
Richmond on May 17, Chick will
have to give three new speeches
and will give each twice before
different judges.

Success... .
Two often overlooked areas Ray
suggests we examine for cost
reductions are:

Duplicated reports -- Are you
receiving a report you don't
need?

Telephones -- Do you have a
telephone which isn't being
used? A button or a buzzer
which can be eliminated?

"These are just a few places to
look for cost improvements,"
Ray advises. 'Think - recamend

improvements to vour supervisor.
Keep us moving toward greater
cost improvements in 1968 as
though vour job depends upon it
== for in fact,

it does."
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Remex Saluted As
Vendor Of Month

Outstanding Vendor of the Month
recognition was given Remex Elec-
tronics Division of Ex-Cell-0O
Corp., Hawthorne, Calif., by
Purchasing this month.

Clif Smith, Manager-Purchasing,
and Bill Showalter, Buyer, in
making the presentation, noted
three reasons for the honor:

1. The company has shown out-
standing sensitivity to our
needs for product delivery
and in meeting accelerated

schedules.

2. The products purchased have
been of consistent high
quality.

3. The company has been very

cooperative in working with
our engineers in developing
new products.

GOLFERS TAKE NOTE

First play at Swannanoa Country
Club will start Tuesday, April
30, after work. A1l play will
be on the back nine.

Get your team together and sign
up with the S5 team fee. Green
fee will be $2 per night. The
number of matches will be deter-
mined by the number of teams
signed up. Last year's scores
will be used as startinag handi-
cap, but new players must have
at least one qualifying round

turned in before the play begins.

Please contact all new employees
that may be interested and let's
get a full roster. The names
and money must be turned in to
K. J. Hanula no later than Apri)
19.

SCD News & Notes
WEDNESDAY BOWLING
Last week's election named the

following officers for the 1968-
69 season of the Specialty Bowl-

ing League. _—
Ralph Picking President
Dan Dondiego V. President
Reed Hoge Treasurer
Don Theado Secretary
STANDINGS
Alley Cats 3 - 20
Fireballs 34 = 22
Injun Ears 54 - 22
Hi Pots 33 - 23
Wirestretchers 33 =23
Marketeers 52 = 24
Rebels 29 - 27
Sometime Players 26 - 30
Drillers 25 - 31
G.E. Fire Dept. 25 - 131
Pin Pirates 25 - 31
Cannonmatics 243 - 314
Datamites 24% - 315
Dvnamic Five 24 - 32
Sparemakers 24 - 32
Tin Benders 19 = 37

BASEBALL COACHES SOUGHT

Waynesboro Babe Ruth League has
openings for several coaches to

assist the team managers in -

training the boys and directing
them in league pl.n The boys
are 13 - 15 years old - most are
graduates of Little League and
about half were Little League
All Stars. They are a}mhle
onthus1aqt1c and cager to leamn.

If you would like to help or want
further infommation, call Al
Dryer, Ext. 396 or 943-4586.

SPIKERS MAKE IT 12 'N ROW

The SCOGEE Spikers volleyball
team defeated the Jaycees 3
games extending their unbeaten
string to 12. The hot Spikers'
next game will be ht_d.nesda\

April 10, at 7:30, at the 1avne9-
boro anh School Girl's Gvm where
they will take on the Salvation
\mv team.

DINING ROOM TO BE CLOSED

Blue Ridge Dining Room will be
closed for regular use on April
16 and 17 due to a Methods and
dork Measurement Program to be
heid at the plant on those days.

LOST: Pair of brown dress
glasses. [If found con-
tact Camen Good or Jim
Mayes, 2nd shift foreman.
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Challenging, Says

Miss Davidge After
25 Years Of Service

"In 25 years with General Elec-
tric,'" says Henriette Davidge,
"I've been most impressed with
the opportunities for challeng-
ing assignments."

Currently, Miss Davidge, is a
Technical Writer and Instruction
Book Administrator in the
Numerical Equipment Control
Department. On April
9 she completed 25
vears of Company ser-
vice. From the date
she joined the Com-

pany as a Laboratory S
‘ssistant at the L
w,chenectady Lab, she has held

a variety of positions moving
up from Engineering Assistant,

a variety of special assign-
ments, to Supervisor-Rating
Procedures, Specialist-Perfor-
mance Appraisals, Specialist-
Compensation Practices, Analyst-
Bmployee Relations Practices,
Specialist-Employee Communica-
tions, all at Schenectady, and

(Contd. on P. 4)
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Winter Still Here?

A blizzard in April? See
answer on Page 2.

Building A Future
[EMESS RN ]

APPRENTICE PROGRAM OFFERS CAREER

EDITOR fn 2

pecialty Control
Dor, Mek 8 "’f’r",,ﬁ
ﬁ I"é"""" ce

A. Webster's dictionary defines
an Apprentice as one 'who is
learning a skilled trade by
practical experience under
skilled direction. This defini-
tion tells exactly what an Ap-
prentice does throughout the
business world.

Q. What, specifically, does a
Tool Room Machinist do in our
plant?

A. These Machinists perform
canplicated operations on a
wide variety of complex tools,
die and fixtures parts to very
close tolerances. They make
and repair these tools, dies,
and fixtures by setting up
and operating machines such as
lathes, milling machines,
grinders, jig borers, electri-
cal discharge machines and

Students To Tour

A change to see industry in
action will be given 100 Univer-
sity of Virginia Graduate School
of Business students next week.

General Electric in Waynesboro
will provide the first-year
graduate students with a plant
tour and explanations of work
done in the plant by Harry Sech-
rist, Aerospace Electrical Con-
trol Business Section Manager,
and Paul D. Ross, General Mana-
ger of the Numerical Equipment
Control Department.

The tour will be from 9:30 to
10:30 a.m., Friday, April 19.

Randy Folta, the only ch’”"
among the Tool Rcom Maci
~““Pertzces, gets up a "a

.,43 rﬂr\n}u}w -

0
tunt .,.z‘ s 8a

about it fre
counselor at I

others.,

Cur program provides
on-the-job training and re-
lated academic studies directed
toward developing selected
individuals who are interested
in becoming skilled Tool Room
Machinists.

A, Basically, the progran pre-
vides rotating assignments in
various functions of the Manu-
facturing Section in which the
Apprentice develops proficiency
in his skilled trade during

the 6,000 hours of on-the-job
training. Successful completion
of 960 classroon hours (55
credit hours) in selected
courses at Blue Ridge Community

(ECORLEw G 2« %



IF MARY POPPINS

"A spoonful of safety makes the
accidents go down.'" Mary Poppins
might sing it this way, but acci-
dents aren't something that most
of us would like to sing about.
Unfortunately, they do happen
every day to someone. Many of us
tend to forget incidents that we
are not directly concerned with
or that did not happen to us,
but, trite as it may sound, acci-
dents don't always happen to
someone else in some other place,
they can happen to you orme right
here.

We have no guarantee that we will
arrive at work or back home again
without an accident because an-
other person's carelessness
could cost us our lives en route.
However, we can greatly reduce
these chance-odds by making sure
that we are not careless at any
time - not careless at our work
stations, driving to and from
our jobs or while we are in our
own homes.

In the 1966 edition of Accident
Facts, the National Safety Coun-
c1l reports that the total disa-
bling injuries in 1965 (work,
motor-vehicle, home and public)
totaled 10,400,000 and the deaths
from these four accident sources
totaled 107,000. The death total
in 1965 was up about 2,000 over
1964. Motor-vehicle and public
deaths increased, while work and
home fatalities decreased.

What does all of this add up to?
Simply this --- it's so easy to
let our thoughts drift when
driving a car or to get a heavy
foot on a straight stretch of
road, but should our day-dreaming
or haste make us forget to drive
safely, we could cause ourselves
or someone else serious or fatal

injury.

It is also easy to become inat-
tentive while on the job; to
forget to wear safety glasses;
to let our minds wander; to turn
our head te talk to someone next
to or in back of us, or perhaps
to indulge in some innocent
"kidding around''. 'This is when
we forget about safe work habits,
and when accidents are most
likely to occur.

Far too many serious and often
times fatal accidents also take

PLAYED IT SAFE

7

place in the home as a result of
carelessness, the existence of
faulty wiring and electrical
devices or unsafe floors and
stairs. Are you doing everything
possible to make your home a

safe one for you and your family?

Practicing safety isn't difficult,
but recovering from the lack of
it can be. The next time you
find yourself day-dreaming, "kid-
ding around', taking a risk or
perhaps just not paying close
attention to what you are doing,
ask yourself this question: Is
it worth the loss of an eve, a
finger, a hand or a 1life?

DINING ROOM TO BE CLOSED

Blue Ridge Dining Room will be
closed for reqular use on April
16 and 17 due to a Methods and
Work Measurement Program to be
held at the plant on those days.

Jones Named To New
Company Position

Vice President Reginald H. Jones
has been elected by the Board of
Directors to the newly created
position of Vice President--
Finance, according to Board
Chairman Gerald L. Phillippe.

Mr. Jones, presently Group Exec-—
utive of the Construction In-
dustries Group, will direct all
corporate finmancial functions.
As financial vice president, he
will be a corporate staff offi-
cer, reporting to the President's
Office.

Under the realignmment, the Comp-
troller and Treasurer will re-
port to Mr. Jones.

Robert E. Pfenning is presently
the Comptroller and will con-
tinue in that position, with
responsibility for General Elec-
tric's worldwide accounding
operations.

Mr. Phillippe announced that
Vice President John D. Lockton,
Treasurer of the Company since
1948, will retire April 30 under
provisions of the company's
mandatory retirement program.

Mr. Phillippe said Paul E.
Wallendorf, who has headed the
banking and corporate finance
functions since 1949, has been
elected Treasurer.

Mr. Jones is presently vice
president and group executive of
the Construction Industries
Group.

Funny Foam Has Serious Purpose

No blizzard--j7
tion of a f%
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Apprentice Program...

College is also required for
graduation.

The basic requirements for
2ligibility to the Program are

w==that the candidate be 18-22

vears old and a high school
graduate. Courses satisfact-
orily campleted in high school
must include one year of alge-
bra, geometry, general science,
and physics. Optional courses
preferred but not required are
Mechanical Drawing and Indus-
trial Arts. The candidate must
be of good character, be well
recommended and be able to pass
the required physical exami-
nation. Applicants seeking
adnission to this program must
file a completed application
form and a transcript of their
high school record with me.
Records of other successfully
completed courses will also be
required.

Q. How are candidates selected?

A. Qualified applicants are
given a series of tests. When
it is detemmined that a candi-
date should be considered for
the program, the Apprentice
Supervisor and two Manufacturing
Sub-Section Managers interview
each candidate separately and
on an individual basis. These
final interviews together with
all the available information
will detemmine the acceptance
or rejection of the candidate
for the program and the candi-
date will be so notified by the
Apprentice Supervisor. Selec-

tions are on a competitive basis,

Q. Why are some Apprentices
workzng in areas besides the
Tool Roon?

A, Although the primary objec-
tive of the Tool Roan Machinist
Training Program is to develop
personnel in a specialized
field of Manufacturing, there
is a need to provide the Ap-
prentice with training in such
areas as Relays, Machine Room,
Magnetic Winding, Plant Main-
tenance and Tool Design. Con-
sequently, the total on-the-job
portion of the program is
divided into two basic parts,

o~ the first being the Tool Room

assignments and the second
comprising of all the other
assigned areas. Each assign-
ment is for 12 weeks. An

(Comtd. Fro

MeK (?Cfl?’”t‘,!”
Gene Ward,

Apprentice returns to the
Tool Room on an altemating
basis with the other assign-
ments.

&. What about the school poy-
tion of the progran?

A.  The related studies school
portion of the program is taken
at Blue Ridge Community College.
The cost of tuition fees and
textbooks for this school work
is borne by the Company. An
average of ''C" or better is
required for passing. It is
expected that in order to obtain
satisfactory grades, the Ap-
prentice will plan his school
homework so that he spends at
least two hours per week for
each one hour of scheduled class-
room per week. The subjects
taken at Blue Ridge Community
College are: Math, physics,
draftlnq, electricity and
electronics, and chanlstry.
Classes are held three or four
nights a week.

Q. How many are now enrolled
in the progran?

A, We currently have 13 Ap-
prentices. One senior, five
who will graduate in September
1969, and seven who will gradu-
ate in 1970.

Q. Why only one senior. Is the
program that tough?

A. It isn't a matter of the
program being so tough. Of
course, to help the Apprentice
develop cffectively, we must

nbers of the Tool Room Machinist Apprentice Program
the Apprentice Supervisor, are: From Zc”
[rFou ﬂzrhrﬂt Dvck uonqﬂ"qnuf

L]
Larry Worleu

eIy

review his work and progress
with him periodically and make
sure his work continuously neets
the perfommance standards ex-
pected. But, in the case of our
one senior, there were only two
Apprentices enrolled in the pro-
gram three vears ago and one
dropped out to return to col-

A. Opportunities for Apprentice
Graduates are many. After the
successful completion of three
yz2ars of multi-varied factorv
assignments and many community
college courses, it is obvious
that in a growing business, an
Apprentice Graduate is in an
excellent position to be up-
graded to higher occupations.
History has shown that our gradu-
ates have advanced to such work
as: MHigher rated Tool Room
occupations, salaried jobs in
the Manufacturing Engineering
function,t> foremen and similar
supervisory jobs, returned to
college on a full-time basis to
obtain engineering and other
degrees. Successful Apprentice
Graduates and others with the
proper training and abilities
are in an excellent position

to advance to highly responsible
occupations in the growing
industry of today.

TODAY 'S WIT & WISDOM: A bird in
the hand is an awful nuisance it
vou want to blow vour nose.



Challenging... (contd. fron P. 1)

Technical Writer at Pittsfield,
Mass.

Miss Davidge joined the Com-
pany in Waynesboro in March
1965 in her present position.

When a letter arrives at the
plant written in a foreign
language, the recipient often
turns to Miss Davidge for a
translation.

"French is a second language
for me," she explains. "I can
also read Spanish, German and
Italian. With the help of a
dictionary, I can manage in
Russian."

If you think Miss Davidge
picked up those languages as
a child in Europe, guess again.

Born in Schenectady, she gained
her knowledge of these langu-
ages in American schools. A
graduate of the University of
the State of New York at Albany
with a BA in French and Eng-
lish, she taught school while
earning a MA from MzGill Uni-
versity in 1935. She spent two
summers at Columbia University
working toward a PhD.

"I decided to give up PhD work,"
Miss Davidge declared, '"in

favor of pursuing more diversi-
fied interests." Since that
time she has continued to study
such a variety of subjects as
airplane mechanics, mechanical
drawing, social psychology,
piloting and seamanship.

Somewhere in this busy career
she has found time to eam a
nunmber of Company awards, com-
plete several GE courses, and
publish articles in Supervisory
Management, Company publications
and the Journal of the Optical
Society of America.

Social activities include roles
in nunerous amateur theater
productions, leading Girl Scouts,
Sports Captain of GE Woman's
Club in Schenectady and organiz-
ing the GE mixed chorus that
later became known as the
"Electricaires."

With a schedule like that, how
could anyone find time to be-
come bored, Miss Davidge asks.

Cartons Become
Playhouses

An ingenius, new type of play-
house has begun to appear around
neighborhoods in Portland, Ore.
The playhouses are being con-
structed by Mr. A. P. Cowles of
the Portland General Electric
Campany from the empty '"milk
cartons' left over after his
company installs General Elec-
tric LEAPFROG Subsurface Trans-
formers in the residential areas
of greater Portland.

The LEAPFROG 'milk carton'' ap-
proach to packaging was devel-
oped by GE's Distribution Trans-
former Department in Pittsfield,
Mass., so that the transfomer
units could not be stacked upon
one another during shipping or
warehousing, thus damaging the
cover-mounted accessories.

"I just Telt that the GE carton
was too durable to be thrown
away!" explained Mr. Cowles. By
connecting three of the cartons
side-by-side, cutting holes for
front and rear doors, and adding
plastic windows, he has come up
with a novel secondary use for
packaging, and provided children
in his neighborhood with the
kind of treat that has all but
disappeared from the American
scene -- the homemade plaything.

General Electric Employees.

SCD News & Notes
WHAT'S IN A NAME?

Ever wonder where the name SCOCEE
originated?

Ken Newnham, Power Regulation
Engineering, can tell you. He

won a GE percolator for suggest-

ing the name in a contest held
in May, 1955.

SCOGEE stands for Social Club of
The
club, open to all employees and
pensioners, is supported by dues
of $3 per year which is matched

by a Company contribution.

CARD OF THANKS

Shemnan Bynd wishes te thank all
his friends for thein kind in-
quirdies and cards during his
necent stay {n the hospital,
especallly Incoming Tnspection.
He s at home and doing fairly
well.

STOCK PRICES

The "Stock Price'" and "Fund Unit
Price'" for the month cf March,
1968, are as follows:

Stock Price 86.744

Fund Unit Price 23.959

Two Engineers
Earn Patents

Two Waynesboro engineers were
awarded patents recently.

Jubin Lane, SCD Engineering,

was issued a patent for an in-
vention which relates to a con-
trol circuit for a generator
self-excited system in which
energy to the field is shorted
out for a portion of each cycle.

Carter Swann, NECD Engineering,
has been issued a patent for an
invention relating to a program-
ming device for converting the
information of a drawing or model
to numerical data indicative of
this information. This is
Carter's first patent.

Catch a Worthy Catch
The early bird catches the worm—
but that's for the birds. People should
try to catch something more appro-
priate.

SALES -- What jobs are made of.

S
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PENSIONERS DINE, TOUR PLANT

More than 4% centuries of Gener-
al Electric service was repre-
sented by the dozen pensioners
who attended a reception at the
plant Monday night. The guests
of honor were welcomed to a

review of recent Company develop-

ments and a tour of the Waynes-
boro plant.

Guests of honor included:
William D. Cockrell, John W.
Cooley, Chris Eirich, Bror W.
Erikson, Harold Harvey, Pieter
Juchter, Ernest F. Kubler,
John J. Murphy, Llbert D.
Schneider, Delmon S. Thayer,
Andrew W. Tulloch, and George
E. Zimmer. All but Messrs.
Murphy & Tulloch retired from
Specialty Contrcl Department.

Unable to attend were: Earl H.
Cranston, Samuel D. Fendley,
Charles A. Lehmann and Stan
Yingling.

Mr. Tulloch, not only was the
oldest of the group at 85 but
had the most service (51 vears)
and had been retired the long-
est (20 years). lle retired as

an Inspector at the Large Motor
& Cenerator Department at
Schenectady in 1948,

Among those attending, the
average length of service was
nearly 38 vears and the aver-
age age of retirees was 09%.

After a §Qciu{ time'injphc Blue
Aerospace VP
Tours Plant

Hilliard W. Paige, President
and Group Executive of the
Aerospace (roup, toured the
Waynesboro plant yesterday
morning.

Mr. Paige is one of the ten men
reporting to the President's
Office. Included in his Group
is the Aircraft Equipment Divi-
sion to which the Aerospace
Electricrl Fquipment Department
reports.

The visit was to review the
work being done by the Aero-
space Electrical Control Busi-
ness Section.

Penstoners and hosts attending the Pensioners Reception at the plant

Jonday night are: Front, E. D. Schneider; seated, G. E.
= Tuchter, E. F.
P. D. Ross, M. Masnik, H. Sechriet.

Kubler, J. F. Ponzillo, J. J. Murphy, A. V.

tmmer, P,
ulloch,
Standing, B. W. Eriksen, Dr.

7

T .7

L. T. Rader, D. B. Schneider, H. Harvey, W. D. Cockrell, C. Eirich,

D. 8. Thayer, D. 0. Dice, C. T.

Humphrey and H.

Tulloeh.

GE Sales Up;

Earnings Down

\ 9% sdales increase was reported
durinaz the first quarter or
over the same peried in
President Fred Borch.

Sales totaled §1.94 billion dur-
ing the first quarter of 1968
compared with §1.774 billion
during the first quarter last
vear.

However, net earnings per dollar
of sales decrease slightly to

4 cents from 4.1 cents during
the first quarter last vear.

First-quarter earnings were
§78,082,000 or 87 cents a share,
up 7% over the 81 cents a share
earned in the comparable period
of 1967.

Aerospace and defense sales con-
tinued to rise, and sales of in-
dustrial equipment strengthened
as business generally increased
its spending for plant expan-
sion and automation.

"A tax increase, together with
major cuts in government ex-
penditures, is necessary to curb
inflation and strengthen the
dollar," Mr. Borch said, 'but
there is no question that a tax
rise would have a dampening
influence on the economy--parti-
cularly on consuner product
sales."

During the first three menths

of 1968, emplovee compensation,
materials and other costs
totaled $1.784 billion. The
Company made provision for payv-
ment of $92.5 million in direct
local, state and federal taxes
and renegotiation. This amount
does not include secondary taxes
paid to suppliers.



NO ONE IS INDISPENSABLE, BUT...

The manager is ¢ross as a bear
just out of hibernation. Tt is
not a ¢ood day to talk with him
ahout vour new idea.

I1as he been battling with his
wife? His boss? .Tust what is
the trouble?

Would vou believe it is nothing
more significant than his sec-
retary is i1l. Surely this
isn't a calamity. She'll be
back in a day or two and natur-
ally everything can wait until
then--or ¢an it?

There are letters to send and
reports to locate in files.
There are things to be copied

on the copying machine--where-
ever it is. Where's the morning
mail? What's that stuff doing
in the out basket? It should
cet to the mail room right away.
Listen to that phone ring--why
doesn't soneone answer it? How
do you call that guy in Schenec-
tady whom vou often call? And
so it foes.

Secretaries aren't the most
important people ir any plant--
but, on the other hand, neither
are the nanagers or any other
particular type of job. Tt
takes cooperation of the whole
team to do the job. Each job

is essential or General Electric
would soon abolish it. But some
jobs are more taken for eranted
than others. Mavbe that is why
we have set aside this whole
week as National Secretaries'
Week.

Sa, secretaries, if vou think
vour cfforts are overlooked,
vou should be there to watch
vour hoss sometime when vou're
not around!

GE AWARDED NAVY CONTRACT

A $10 million Navvy contract
awvarded General Electric at West
Lyan for development of a turbo-
fan engine to be used on a new
anti-submarine aireraft could
mean future dollars for work now
being done in Waynesboro.
Although the Navy is now consid-
ering six companies as possible
manufacturers of the VSX air-
craft, it has asked that VSCF
systems be studied for use.
eral Electric is the leader in
the VSCF electrical generating
svstem, '

Gen- -

IF YOU'VE EVER HAD THE FEELING vyou've
been passed up, that it is too late for you to grab
the brass ring, take heart | | there is siways enough
ume to get to the top, and plenty of room there
once you do, You might also take comfort from the
expenence of a man who failed in a washiing machine
business, became nvolved in local theatricals and
gave them up, was elected to Congress at the age of
thirty-seven, found himself going blind in his prime
years, resigned (o recuperate, ran again (for the
Senate) in his mid-fifties, and bo.ame Senate mi-
nority leader, His name? Everetr Dirksen—

SAFETY RECORD IS

Specialty Control Department had
the best safety record of the
Industrial Process Control Divi-
sion, according to a recent Com-
pany report.

The report, using a
formula taking into
number of manhours, number of
disabling injuries, amount of
lost time, etc., showed SCD's
performance in 1967 slightly
better than the Instrument De-
partment at West Lynn.

complex
account the

The Disabling Injurv Index for
the Wayneshoro plant was .071
compared with .085 for the
Instrunent Department. This
placed the Waynesboro plant 31
from the top of the list of 129
Departments.

"Specialty Control got off to
a good start this vear,” com-
mented Bill Perry, Specialist-
Benefits, Services § Safety,
“with no disabline injuries
during the first quarter."

In all, the Company's work in-
jury experience for 1967 was
maintained at a rate low enough
to be measured as a significant
achievement. This is particu-
larly important since it is re-

Registered To Vote?

Ever wish vou could do something
about the citv council?

Here's vour chance. There are
three seats to fill on .une 11
by vote of the entire city.

If you aren't registered to vote
you must register by May 11.

All you need to register is at
least a vear's residence in
Virgina and six months in Waynes-
boro before electicn day and

yvou must be age 21 or older hv
that date. )

To register, see Mrs. Julia
Maupin, Registrar, Room 200,
City Building between 2-5 pm
Wednesday or 8:30 am to noon on
Saturday. You will be asked
the state, county, and precinct
where you last voted.

If vou will be out of town on
election day, the Registrar will
provide an absent voter's hallot
by June 6 if vou fill out Form
A-15 available from the
Registrar,

AMONG THE TOPS

corded at a time when consider-
able criticism is beine directed
at the industrial sector of the
economy for not roving it
safety performance. Onlv one
fatality was recorded, an im-
provement over 1966 when eight
deaths were listed.

S

The Company also noted the low-
est average mmber of davs
charged for each disabline in-
jury since we have bheen using
this as an indicator.

The 23 Departments having no dis-
abling injuries durine the vear
included 17 with more than 1
million manhours without a dis-
abling injurv,

The accidental dedth rate of en-
ployees off the job, however,
climbed as 123 employees died
in off-job accidents last vear
conpared with 113 in 1967. The
rate ner 10C,000 rose {rom 35
to 39,
Motor vehicles accounted for 89
of these accidental deaths.

Other causes of fatalities were: =

Drowning, 6; homicide, 6; falls
5: poisiening and asphvxiation,
4: shooting, 2; explosion, 2:
electrocution, 2; airplanc
crashes, 1; and other, 5.

S



Pre-engineered Control Provides

Better Value for N/C Customers

Automatic transmission or =tick
shift? White walls or black
walls? Radio? Air conditioning?

Many optional items are avail-
able for automobiles and how, to
give numerical control customers
better value, pre-engineering
provides a whole new family of
controls.

One such example is the 15 mach-
ines ordered by Giddings § Lewis
of Fond du Lac, Wis. Bob Her-
bert, N/C Engineering is now in
Wisconsin helning G & L fit the
first of the numerical controls
to the G § L Machines.

"This idea of a pre-engineered
package,' Bob explains, ''is to
give the customer better value
by spreading out our engineering
effort."

Some of the smaller numerical
controls have been built to al-
low for some variation in adapt-
ion. The G § L order, however,
is an instance where the cus-
tomer has ordered a specially
designed control and a pre-
engineered package has been pre-
pared.

The controls for G § L look very
much alike at a glance but a
closer look reveals some have
room for additional logic racks
and other items.

Once married with G & L machines
the controls will eventually be
shipped to the new General
Electric Gas Turbine plant in
South Carolina.

There these pre-engineered con-
trols will help turn out gas
turbines for other General
Electric Customers.

Set B;:k" Clocks

Need another hour of daylight
after work to keep your lawn in
shape?

Starting next week, you'll get
it. At 2 a.m. April 28, clocks
go ahead one hour as the nation
observes Daylight Saving Time
until the last Sunday in
augctoher (27) .

Pensioners... (continued from P. 1)
Ridge Dining Room, the group

was welcomed to the plant by
Paul D. Ross, General Manager-
Numerical Equipment Control
Department. Dr. L. T. Rader,
Vice-President, Industrial
Process Control Division, then
told of the history of Specialty
Contrel Department and J. F.
Ponzillo, General Manager-
Specialty Control Department,
discussed the plant as it is
today. At the conclusion of

the talks, the honored guests
were given a plant tour.

Following a dinner in the Dining
Room, Henry W. Tulloch, son of
Andrew, and Relations Manager

for Specialty Control Department,

presented each guest with a desk
nen set which included the em-
ployee's name, the GE monorgam,
and the vear the emplovee re-
tired.
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“He stabbed himself with his Safety Award pin!”

Customer Praises

Company Service

"An outstandinz job of servi
were the words used by Jos
G. Stieglitz of Case r"c.:r 5
Tool Corp in a letter to “r.
Dice, Manager-Marketing,
Specialty Control Department,
last week.

Mr, Stieglitz wrote to prailse
the work done by the Company
in securing a replacement part
for a Mark Centurv Control.

He told of a malfunction in a
control for a hydro-tave mach-
ine. It would take a dav to
get the part from Waynesboro.
Case Cear § Tool Corp. faced a
serious production problem due
to defense comittments.

Mr. R. E. Andrews, Field Enginee:
for GE, secured a replacement
from the maker of the hvdro-
tape machine and drove te Pro-
vidence, R. I., to deliver the
needed part the same dav.

In Mr. Stieglitz' words--""The
machine was restored to operat-
ing condition and we were able
to continue production with a
minimm amount of down time.
Frankly, it gives us a feeling
of gratification to know that
someone is interested in our
problems."

To which Mr. Dice replied in
part--'We in General Electric
pride ourselves upen our field
service engineers and ‘'r.
Andrews exemplifies the epitome
of the service which thev ren-
der."

It is service like this which
makes sales possible and all
our jobs depend upon these sales.

Not Spring In The Air

No, it isn't the fragrance of
spring but the preparation for
a cool summer that fills the
air of various parts of the
plant these davs.

The odor, a bit more pungent
than the fragrance of apple
blossoms, is caused by QOkaite
being used to clean the air
conditioning svstem.



SCOGEE BALL SET

Tickets for the SCOGEE Inaugural
Ball go on sale Tuesday.

The ball will feature the Royal
Virginians and will be 9:30 to
1:30, May 4, at the Staunton
Amory.

Tickets will be $3 a couple for
members and 34 for non-members.
Persons joining SCOGEE next

week will be allowed to purchase
tickets at half the price for
regular members.

Names of ticket sellers are
listed on bulletin boards.

MONEY SHOW IS FREE

Rare coins, tokens, metals, guns
and monies will be featured at

the Fourth Annual Coin Show spon-

sored by the Shenandoah Vallev
Coin Club at the Holiday Inn

at Staunton from 10 a.m. to 10
p.m. Saturday and noon to 6 p.m.
Sunday. The free public show
will feature collections by
Frank Cacciapaglia and Fred
Curto.

CITY VOLLEYBALL LEAGUE

W -1 Points
SCOGEE Spikers 6 0 16
Shamrock Toads 5 1 15
Kiwanis 5 1 13
Salvation Army 2 3 8
Elks (Aug. Mem) 2 3 6
Javcees 2 4 7
SCOGEE Testers 1 5 3
SCOGEE Engineers 6 1

SCD News & Notes

ALLEY CATS WIN TITLE

The Alley Cats won the second
half SCOGEE bowling champion-
ship in the Specialty Control
Bowling League as the season
closed April 10.

With a first place finish after
a close race in the second half,
the Cats had the distinction of
winning both the first and
second half championships.

Ev Bishop, Tom Thompson, and
Bill Sager received Century
Awards from the American Bowl-
ing Congress for bowling a
single game 100 or more pins
over their average.

The Augusta Bowling Association
will present trophies to bowlers
of 256 or higher games. Tom
Thompson, 267, and Tom Wheeler,
258, will receive this award.

High averages for the league
were by Don Theado, 182; Jerry
Pochily | 181; and David Har-
rell, 176.

The amnual awards banquet will
be Saturday right at the Stuarts
Draft Moose Lodge.

TRYOUTS SET FOR SOFTBALL

Tryouts for the SVIL League soft-
ball have been set for next
Tuesday and Thursday at 5:30 pm
at the GE field north of the
plant.

SCOGEE BALLOT

The following have been nominated as SCOGEE officers and hoard members

for the new yvear commenceing .June 1. Vote by filling avt the ferm below
and depositing it in the box provided in the cafeteria todav.
(Please check mark ( ) opposite name.)

by SCOGEE members only.

OFFICERS (Vote for 1)

Voting

President: Bob Mvers ( )
Vice Pres.: Dan Dondiego ( )
Secretary: Barbara Harris
Treasurer: Helen Johnson ( )

BOARD OF DIRECTORS

Engineering (Vote for 4)
Wi

1T Sutphin ()
Jim Bodkin ( )
Bob Kerby ( )
Hank Sanabria ( )

Engineering (¢ont'd)
Barbara Tickes ()
Frank Piersa ()
June Aldhizer [ )

Henrietta Davidge ( )

Manufacturing Vote for 6)

(Mfg. cont'd)
Gerry Pochilly ()
Dave Harrell ()
William Woodson ()
Sherrill Daily ()

Marketineg (Vote

Harold Childress [ )
Jim Delvitt ()

Milt Hrebinko « )
Les Martin [ ]
Suzamne Sims |

for 1)
TonI Turkin ()

Brian Gallagher ()

FINANCE, RELATIONS

g%ts for 1)
I'ramk Gun ()
Lisa Eides 1)

Winners of the SCOGEE Wednesday
night bowling league are the

Alley Cats. From left, seated,
are: Les Anderson, George
Bradt, David Harvell, Standing
arve: larold Childress, Jerry
Pochilu, and Del Niedenthol.
Absent from the picture is
Wimviie Robertson.

HIGH INDIVIDUAL GAME

Tom Thompseon 267
Tom Wheeler 258
Bill Sager 254

HIGH INDIVIDUAL SET

Dave Huarrell 683
Ken Lewis 646
Curt Lundstrom-

Jerry Pochily 640

HIGH TEAM GAME

Alley Cats 998
Injun Ears 979
Dynamic Five 962

HIGH TEAM SET

Dynamic Five 2717
Dynamic Five 2708
Dynamic Five 2703
STANDINGS

Alley Cats 85 — 34k
Hi Pots 74 = 46
Dvnamie Five 65 - 55
Fireballs 64 - 56
Datamites 62% - 57%
Marketeers 61 - 59
Wirestretchers 60 - 60
G. E. Fire Dept. 58% - 61%
Cannonmatics 53% - 66k
Sometime Players 53 - 67
Tin Benders 52% - 67%
Rebels 52 - 68
Pin Pirates 49 - 71
Svar.makers 49 - 71
Drillers 48 - 72
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This Is How Jobs _Are Made

VSCF 'Antiqued’ For Reason

You take the finest product of
its type ever built and then
yvou "antique" it to make it ap-
pear like a competitor's pro-
duct. You spend two years and
thousands of dollars to prove
it works better than equipment
currently in service, but you
still don't put it on the mar-
ket, Sound silly? It may, but
it dfemtt.

The product is the 40 KVA Vari-
able Speed, Constant Frequency
(VSCF) aireraft electrical gen-
erating system soon to be flight
tested by Boeing Co. on one of
their 707-323 test planes.

«.he GE VSCF system is the finest
electrical generating system
ever put on an airplane and is
built by Aerospace Electrical
Equipment Department in Waynes-—
boro and Erie, Pa. It is more
reliable and needs less main-
tenance than other drive systems
of today's jet airplanes, and
provides more high quality
power per pound.

So why the "antiquing?"

We modified the VSCF units to

duplicate the operation of the

existing constant speed systems.

For example: The constant

speed systems on the 707 have
manual adjustment features for
frequency and load sharing. The

N

< hig Boeing 707 ig being readied
fbr three months of flight test-
ing with 40 KVA VSCF systems
built by AEED in ”aw“esbopo and
Erie, Pa.

GE VSCF system is normally syn-
chronized and automaticallv para-
llels. Tc make the systems for
crew training look alike, we
added the manual adjustment fea-
tures.

The constant speed drive itself
also requires a circuit which
advises the cockpit crew when
the drive's oil pressure is low.
Since the GE VSCF system elimi-
nates the constant speed drive,
it was necessary to dev;lop a

Devoy Serves GE
For 25 Years
Harry Palmer into

|_"1
three Departments

has kept Joe Devoy busy during
most of the past quarter century.

Helping bring about
the growth of the
Company's electronic
control business

from unit size under

Joe completed 25 years of Gen-
eral Electric service on Sunday.

"It has been an enjoyable 25
years and I am looking forward
to a continued pleasant associa-
tion,'" Joe commented.

Born in Indianapolis, Joe ecarned
a BSEE degree from the University
of Missouri before joini
General Electric in 1942 =zt Fort
Wayne, Ind., on the Test

After assigmments in Syracuse
and Schenectady, Joe served as
a Navy officer, returning to
Schenectady in 1945 as an Engi-
neer in the Electronics Section
which was a forerunner of
Specialty Contro! Department.

Tran i A T z
(Contd. on 2. 3/
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Accident Coverage
Rate Cut By 10%

Almost 150,000
now participatis
pany's Personal Acciden
ance Plan will receive a 107 re-
duction in the premium rate for
the policy vear beginning July

1. The Plan is one of the extras
offered in Cereral Electric that
is not available in manyv othey
corpanies.

The new rate of 45 cents per
$1000 of coverage compares with
50 cents per $1000 during the
past few vears. It will pro-
vide C‘“lO\GC\ t”L opportunity
for accidental death and dis-
memberment coverage at a very
favorable rate, according to
E. S, Willis, manager of the
Company's emplcvee benefits
efrorts,

Under the Plan, coverage may
be purchased in $10,000 units

i g I
PGt riae &0 acu 2



PSST, THE GUY NEXT TO YOU IS A CAPITALIST

Are vou a capitalist?

Seme people would resent this
question. No one likes to be
tageged with a label and to some
the word '"'capitalist" sounds
like name calling.

We might have a picturec in our
mind of a ''capitalist' who is
overweight, smoking a big cigar
and wearing a diamond stickpin.
That sort of capitalist might
be hard to find among the mil-
lions of Americans who rightly
can he called capitalists.

A dictionary describes a
capitalist as "a person who has
capital, especially invested in
business.'" Capital, it tells
us, is "acamulated possessions
calculated to bring in inccme.'

Capital, then includes the GE
stock you may receive through

one of the Company savings plans.

The guy or gal at the next
bench may be a capitalist. So
he, or she, is slim, lacks a
cigar and wears work clothes
without a diamond stickpin any-
where in sight. That's a
capitalist. Put another way,
he or she, is an investor in
America.

Rather than being a rare type
found only on Wall Street, the
average capitalist--or share-
owner--has a family income of
less than $10,000 a year, is
between 35 and 54 vears old,
lives in a community of 2500 to
25,000 people and is just as
likely to be a woman as a man.

The nation's shareowning popu-
lation rose to a level of 24
millien at the start of 1968,
according to the New York Stock
Exchange. That's roughlv one
out of every eight Americans.

The Exchange also noted that the

nunber of sharcholders has nearly

doubled every cight vears since
1952 when the Fxchange, in its

first census of shareownership,
reported a total of 6.5 million.

Why do working peaple become
capitalists? Obviously, they
cexpect it will increase their
income. Put another way, they
have faith in the capitalistic
svstem. Some invest to provide
money for their children's edu-
cations. Others look forward

to a carefree retirement or
the purchase of a hame.

Each capitalist has his own rea-
son for buying shares in American
businesses but few have greater
incentive than the General Elec-
tric employvee.

Throueh the Savings and Security
Program, you may invest up to

six per cent of your income (or
up to seven per cent after parti-
cipating in the Program for at
least three years and qualifying
for a holding period distribution)
and the Company will add a pay-
ment equal to 50% of the amount
you have deducted from your pay.
Details are spelled out in the
Savings and Security Program
booklet or can be explained by
Benefits Specialist Bill Perry.

If vou aren't a capitalist now
and would like to find out how
easy it is to become one, see
Bill or pick up a copy of the
booklet from the Relations Office.

Apply Now For BRCC

Interested in studving at Blue
Ridge Commumity College this
fall?

If so, you should be miking
application for adrittance now.
The college points out that
scores of the college entrance
examination are needed to help
you select the cerrect courses
to take, but thev will not he
used to determine acceptance as
a student,

All applicants must file an
arplication form and pay a $5
fee to the collepe at the time
of filing. TForms are available
fron Benefits Specialist Bill
Perry, Relations, Room 105F.

Giving To Schools
Reaches $1.5 Million

GE emplovee contributions to
colleges and universities throv
the Corporate Alumnus Program O
the General Electric Foundation
set a new record in 1967, ac-
cording to Joseph M. Bertotti,
secretary of the TFoundation.

As a result, the tetal of em-
ployee gifts and matching pav-
ments also hit a new high. TFm-
plovee contributions totaled
$1,017,032. Of the total,
§540,950 was eligible for match-
ing, and this raised the gift
and matching funds total to
$1,557,982.

The number of dornors increased
in 1967 te 8,574 (from 7,937

in 1966) and 51 new institutions
(748 in all) received emplovee
contributions and matching
funds from the Foundatien. The
number of gift matching pro-
grams, patterned after the
Corporate Alumnus Program has
also increased to more than 400
in the past vear, a gain of
over 100 new programs.

Since the General Electric
Fourdaticn anncurnced this 2
pioneering program in 1954, more
than $10,000,000 in Gereral
Electric empleoyee contributions
and matching gifts from the
Foundation has been contributed
to American colleges and univer-
sities. Accerding to the Council
for Financial Aid to Education,

a total of $68,000,000 has been
contributed to American higher
education through the Corporate
Alumnus Program and others
patterned after it.

The General Flectric Foundaticn
will match the gifts of all
General Electric Company em-
ployees who have at least one
vear of service to anv non-
proprietary college, university,
or 2-vear college-level institu-
tion in the United States and
its possessions. There is a
limitation of $2000 on gifts
eligible for matching per em-
pleyee, $25,000 per institution.
The latter limitation is subject
to review by the Trustees in
each case, ~
Persons wishing to participate
in the Program, may pick up
application femms from Rill
Perry, Benefits Specialist.



N/C HELPS TOOL PRODUCE BIG CHIP

How big is a chip?

If you are turning 20 ton pieces
of steel on a lathe powered hy

a 150 hp spindle motor and con-
trolled by two Mark Century con-
trols, that chip would be about
the size of two fists--1% inches
wide, % inch thick and more than
two feet long if uncurled.

That's the size of the souvenir
chip which Del Nicholsen, Numeri-
cal Control Engineer, is dis-
playing.

The huge chip, representing the
speed with which steel can be
removed came from an Ingersoll
Milling Co. machine at Rockford,
L1

Ingersoll purchased two Mark
Century controls, which are
kept in synchronization through
tape programming, to direct
their special two carriage roll
lathe which will be sold to US
Steel in Homestead, Pa. There
it will turn out rollers to be
used in rolling sheet metal.

The steel casting is about 14
feet long and takes about 3%
hours to cut to desired shape.

One of the major advantages of
the Mark Century over a human
operator 1s that the tape con-
trolled machine eliminates opera-
tor error.

"Can you imagine,' comments Del,
""what happens if an operator
cuts too deep? There is no way

Turning 2C tens of Qfeﬁl on this lathe and reducin

L4 (fl.‘“

o o ] L
uses two Mark

dimensticns ot =
Co. mackire which
the cuts.
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Del Nicholsor. shaws ¢ steel chir

cut from a 20-ton casting with

a tocl cortrclled by a
ptury Uil in tfe

Mopk
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to put that steel back in place.
They'd just have to %ta1t with
another 20-ton casting.'

How big is a chip? With Mark
Century controls, they are as
big as the customer wants.

ORDERS UP FOR MACHINE TOOLS

Orders fcr machine tools, the
majcr custoner for nurerical
contrcls, rose for the secena
censecutive month in March,

the Wall Street Jourral reperted.

New orcers fer lathes, milling
rachines, grinders, boring mills
and cther metal cutting machines
rese tc $94.5 million, a 1C%
gain from February but still 10%
belcw lest vear, dccerairg to

the repcrt.

nwg it to the prorer
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Devoy... Foavtd, Spape T, T
In 1948, he becanme
neer in Motor Control. He -
named Manager-Industrial Contre
Production Engineering Subsectior
of Specialty Control Department
in 1953. Two years later, he
transferred to Wavnesboro and,
after a special assignment in
Aircraft and Military Control
Production Engineering, was

named Manager-Engineering Ad-
ministration. He held this
position until March when he

was named Manager-Engineering
Support in the new Numerical
Contrel Department.

a Line E

Active in establishing the Blue
Ridge Chapter of the American
Institute of Electrical and
Electronic Engineers, and a mem-
ber of the Association for
Computing lMachinery, Joe is a
member of the Waynesboro School
Board and the Waynesboro Kiwanis.

Joe and his wife Bonnie have a
son Rick in the Navy; a daughter
Susan, attending Virginia Inter-
mont College and Judy, a fifth
grader. They live at 2447
Cortland.

Short Computer Course
Scheduled At UVa

A three-day course in Analog/
Hvtrid Simulation is being
offered at the Un1\91=1t\ of
Virginia on June 5 -

The short course will present
the fundamentals of analcg/
hybrid corputation. It is
designed for engineers and will
be under the supervisicn of
I'rs. J. W. Moore and James .J.
Kauzlarich, Professors of
Mechanical Engineering at the
University. Lectures will be
by Electrcnics Associates, Inc.
personnel.

Applications for the free course
must be made prior to ‘Mondav,
May 13. Persons wishing to
enrcll may obtain application
ferrs from Bill Perrv, Benefits
Specialist.

DAFFYNITION:

Financier: One whe can suowes
both his fanilet and the sevetn-
ment.



VSCE...

signal-sensing generator speed
which is representative of the
low o0il pressure operating con-
dition of the constant speed
svstem.

So why not sell this 40 KVA de-
sign after proving its super-
iority to constant speed drive
systems.

The answer is that we are already
building even more competitive
VSCF systems. We have increased
reliability and performance with
the use of microcircuits and
increased the available power
per pound of weight--so important
to the aircraft. The airplanes
of today, as well as those of

the future are going to need
more electrical power.

We expect to increase the rating
of the VSCF system at no increase
in price, weight or size.

Our goal, then, in proving the
superiority of the VSCF system
over the constant speed system

is to overcome the natural re-
luctance to accept any new
product. We have to show the
aircraft industry we have

"built a better mousetrap' before
a path will be beaten to our
VSCF door.

To the benefit of the aviation
industry, our VSCF system has
alreadv made a large enough

splash such that the company which

makes all the constant speed
drive systems now in use in
nearly every large airplane, has
bee~ forced to improve its con-
stant speed system.

"We are aiming at a moving tar-
get," comments Vince Steil, VSCF
Program Sales Specialist. ''We
have to have the highest caliber
equipment in the field to get
and stay ahead of the competi-
tion."

Demonstrations of GE VSCF super-
iority haven't gone unnoticed,
however, he notes. SUD Avia-
tion of France has ordered our
equipment for lab tests and
Lockheed-Georgia Co. is showing
active interest.

Four 40 KVA VSCF systems were
demonstrated some 16 hours last
week in our lab for men from
Boeing who are responsible for
future power system applications
for new Boeing aircraft.

(Contd. from P. 1)

The equipment performed well in
two days of testing. This is to
the credit of much "over and
above" effort put forth by Manu-
facturing and Engineering to in-
corporate recent design changes

into the demonstration equipment.

Among the tests were:

e Parallel operation over gener-—
ator speed and load ranges with
2, 3, and 4 systems operating in
parallel and isolated.

® A series of difficult tests
involving starting motors.

¢ Extensive protective circuitry
and fault tests.

@ Imposing voltage regulator
failures on the system and re-
cording performance under ex-
treme conditions.

In the process, we collected
some 975 oscillographic record-
ings and bunches of instrument
data sheets.

From tests like these and the
upcoming flight tests, we expect
to prove the advantage of our
VSCF system over the constant
speed drive systen.

So, maybe "antiquing" and test-
ing an "earlier" design isn't
as ridiculous as it might at
first appear.

5|
YACHT CLUB OPENS SEASON

SCOGEE Yacht Club will hold its
first regatta of the season

starting 2:15 p.m., Sunday, May
19 at Beaver Creek Lake. These
races are open to all sailboats

of any size or description and
are handicapped accordingly.

If you own such a boat, or would
like more information concerning
these regattas, contact Wally
Kennedy, Room 227, Ext. 455.

SUPER MARKET
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“Understand Marge Hunked her driver's test agein”

SCD News & Notes

Accident...

up to a maximum of five times
annual earnings, but any em-
plovee can purchase up to 3100,
000 in coverage., Mr. Willis
said the average ccverage now
held by participating employvees
is $27,000.

(Contd. from P. 1)

The previous rate enabled an
employee to obtain $30,000 in
coverage for $15 per year. This
coverage can now be purchased
for $13.50.

Mr., Willis said that while nearly
150,000 emplovees are covered

by the Plan, many have not

taken advantage of it. e noted
that of the 123 employees who
lost their lives in accidents
last year, only 44% were covered
by PAI.

Current participants in PAI will
have their coverage renewed autc-
matically. Those who want to
increase or decrease coverage,
or to beccme a participant,
should corplete an enrollment
form and return it to Personnel
Accounting Offices by June 15

to obtain full coverage for the
policy vear beginning July 1.
Fnrollment forms can be obtained
fran Relations or Personnel

Accounting.

SPIKERS LOSE THREE

SCOGEE Spikers lost 3 games in
the City Volleyball League. They
are now tied for first place.

The next game will be Monday,

May 13, at B:50 against the Sham-
rock Toads for the champienship.

EMPLOYEES PICKED BY JAYCEES
General Llectric emplovees made
a strong showing in the Waynes-
horo .Jayvcee election last week.

In addition to Frank Polito
being elected President, the
Javcees picked Chick .Jones as
Secretary and Cene Taft and
Harry Tusk as Directors for the
coring vear.

RIDE NEEDED
Ride needed from Greenville 7:30

to 4:00 shift. Call 377-2556,
Jennie Hamilton,
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Lynn Man To Head
Power Reg Sales

A Manager for
Power Regulation
Sales has been
named by C. T.
Humphrey, Man-
ager-Marketing,
Specialty Control

Department.

He is Louis M. Domeratzky, a 21

yvear General Eleectric veteran

ey Y g New Parkway To Speed (Not Impede) Traffic
Lou left his position as Manager Don't give up hope, man, on Hope- traffic smoothlv to the o

of Requisition Services Engineer- man.,
ing for the Medium Steam Tur-

bine Generator Department on

Widening for acceleration
deceleration lanes as well as

Pardon the pun, but those who holding lanes gives the

“wMay 6 for his n

After earning

ew position.

a BS degree in

were an hour or more late get-
ting home from work a week ago
today and who have been delayed

ance that four lanes will
up to a two-lane bric_x:e- over
the railroad tracks, but

mechanical engineering from all this week will understand engineers advise that all
LeHigh University, he joined vhat is meant. work out smoothly.

the Company's Test Program at

Lynn and has held various as- Hopeman Parkway, right now a So don't give up hope on Hopen
signments in Cenerator Engineer- deterrent to the smooth flow of smooth sailing is just ahead.

ing there until the present.

traffic, should be making your
trip to and from work a bit
faster when you come back from
vacation in July.

The City Manager explained that
the delay last Friday is not
expected to be repeated and that
the connection with the road to
the plant will be made during
shutdown with completion of the
Parkway expected by August 1.

Work on the $1.1 million pro-

ject, which will connect U. S.
250 with U. S. 340, began last
One Wise Owl Commg Up June. The bypass will speed
Not much for ae 1 through, but traffic going south and west
great for iwaf(b#z;m eyes, 18 around Waynesboro on some three

! I eree

v!uuf’ad to

miles of new roadway. The only
traffic light along the route

STOCK PRICES

will be where the Parkway joins The "Stock Price and t
Highway 250 on the west side of Price"” for the month ot i
bit slami town. 1968, are as follews:
lens. Richard
a servateh. Traffic separator islands and Stock Price §R. 218
made : signs are expected to guide Fund Unit Price flpm.2lv



WHY DOES THE COMPANY PAY YOU?

Have you ever thought about why
you are paid? Maybe you've had
the impression that the Company
is paying you for time which you
might otherwise spend fishing.

This isn't the case. A man may
be paid by the hour, but he is
not-paid for the hour.

The only thing a man can be paid
for is what he produces. 1In
manufacturing industry, this is
equally true of a piece of
machinery; it can sit on the
plant floor until Doomsday and
it isn't worth a penny until it
produces something man can use.
Same thing with the boss, if he
doesn't come up with the right
combination of men and materials
and equipment to produce some-
thing people will buy.

The economic measure of man is
his productivity. Profits are
closely related to productivity.
Man's productivity is increased
through the efficient use of
tools, which are paid for out
of profits. The higher the
productivity, the greater the
opportunity for increasing sro-
fits, thus enabling an enter-
prise to compete and expand.

And the converse is equally true,
as witness the case of the busi-
nessman who announced he was
being forced to close his plant.
"And how many people did you have

Contact Lens Taboo
In Plant Operation

The wearing of contact lenses in
an industrial setting is an ex-
tremely unsafe procedure, ac-
cording to the General Electric
Medical Council, which strongly
recommends that the practice be
stopped, except in special situa-
tions.

Dr. Jay Stoeckel, plant physician,
warned recently that small for-
eign bodies, nommally washed
away by tears, often become
lodged beneath lenses, where they
may cause injury to the cornea.

Office people wearing contact
lenses should be fitted with
approved safety glasses with side
shields to be worn when on the
factory floor or in eye hazard
areas, Dr. Stoeckel said.

working there?'" he was asked.
"About two thirds of them," he
replied sadly.

When it comes to productivity
and profits, the moral is clear.

Plan Provides Extended

Insurance Coverage

Participants in the Savings and
Security Program, whc have pur-
chased group insurance with 1

per cent of their pay saved

under the plan, should be aware
that this insurance coverage can
be extended in some cases after
the emplcyee has left the payroll,

For example, the emplcyee laid
off for lack of work may cortinue
insurance coverage for a period
of up to one year. After the
first two weeks of layoff, par-
ticipants must pay for such in-
surance at a rate of 1 per cent
of their normal straight-time
earnings prior to layoff. Pay-
ments are made to the Personnel
Accourting Office.

Employees will be credited with
proportionate Comrany pavments

on their insurance payments for
the first six morths of layoff.

If, while irsured under the
Program, an employee becomes
totally disabled, the insurance
coverage shall remain in force,
without further employee con-
tributions, until the emplcyce
reaches age 65. This coverage
is subject to periodic proff
of continued disability satis-
factery to the insurance com-
pany.

Plant Dedication
Words Still True

Equipment produced at the Waynes
boro plant would make more jobs
and result in a better life for
more people, a General Electric
official told a group of 500 per-
sons just 13 years ago last
Tuesday as he helped dedicate
the new plant.

He forecasted the plant would
eventually employ between 500
and 600 people with an annual
payroll of approximately $2.5
million.

The predicted growth, except for
being too conservative, has

come true. Other words spoken
that rainy day alsoc hold true
today.

Dr. L. T. Rader, then Plant
General Manager, speaking in the
Plant Cafeteria which now houses
a part of the Engineering Lab,
told the group that the suc-
cess or failure of the Depart-
ment depended upon employees
working together as a team.

He explained that the Company

chose to locate in Waynesboro ‘o

because it was sound business to
locate here. He cited the cus-
tomary considerations of good
transportation, nearness to
market and raw materials and

a fair tax structure but pointed
out that the plant community

is an important contributing
factor to the success of a

local industry.

"I'm speaking of other things,"
Dr. Rader said, ''such as good
schools, an atmosphere of
friendliness and helpfulness, a
community with vision that wants
to grow and prosper, people to
work in our plant who are
enthusiastic, ambitious and
possessing the important bal-
ancing traits of loyalty and a
sense of fair play."

The words Dr. Rader used in de-
dicating the plant still hold
true today: ''That the Specialty
Control Department will always
try to be a good example in the
community, a fair and honest
employer in our plant, and a
responsible corporate citizen
hearing the community voice
rather than speaking it and
serving the community as well-
as being served by it."

o’



COMPANY, EMPLOYEES PARTICIPATE IN BABE RUTH LEAGUE

The General Electric sponsored
Indians lost their opening
game to the DuPont sponsored
Braves--and whe manages the Du-
Pont team?--a General Electric
employee!

But that's how it goes in the
Babe Ruth League and that's how
it goes in the Company. It
isn't important who sponsors a
particular club or which team
wins. Vhat really is important
is that someone is interested
in seeing that young boys in the
comnunity have an opportunity
to learn sportsmanship and
strengthen their bodies through
such wholesome recreation.

% ; L Sy That is why General Electric has
Here's the strike zone,"” Lloyd supported the Indians with an

Sauncers, AEED Sales, jokes with annual contribution for the

his son Gary. It was Gary's past 11 yvears to purchase equip-
first erperience awe umpive be- ment for the team. That is why
hind the plate. Ray Depa of Cost and Govermment

Accounting manages the Indians
and that is 'hy Lloyd Saunders
manages the Braves.

Other General Electric people
who give their time to work
with these 13-15 year old base-
ball players include: Al

Drver, Aerospace Electrical
Control Engineering; his son,
Jonathan; John Hartnett Relay
Product Engineering; A (Pop)
Tulloch, retired; Frank Holland
VPI Co-op Student; and Ed Dinger
Drives § Devices Engineering.
Pictured on this page is the
Indians' game with the Colts
played last week. The Indians
lost but are going after the
Reds at Riverside Park at 5:30
tonight.

"Let's hear .a little chatter out
there, " Ray Depa, Manager of the
Imdians, exhorts his team as
they trailed early in the game.

These are the Indians. From left, kneeling, are:
Steven Bell, James Gunn (son of Bob in Cost Accou

Pgt Lauterback. Standing are' Hdanager Eay
Gary Broules, son of Mr. & Mrs. Robert Arvgenbright (son of Fil in Manufactur
Carson Broyles, takes a cut at Broyles, Alecorn Cyrus, Buddy Coitner, Jamee

a piteh. His mother used to Jonathan Cunninghan, Merlin Stewart, Richavd R
work in Instruction Books. Frank Holland.



Douglas Air Bus
To Be GE Powered

McDonnell-Douglas' DC-10 Trijet
cormonly called the air bus,
will be powered by General
Electric CFo turbofan engines.

Aerospace Electrical Lquipment
Department, with the Aerospace
Electrical Control Business
Section in Waynesboro, is
working with our brothers, the
encine builders, in Evendale to
provide a more efficient power
plant and electrical system.

It has not yet been detemined
i{ the DC-10 will be equipped

with an electrical system pro-
duced by AEED.

Tailored to commercial airline
needs, the engines powering the
DC-10 are similar to those for
the C-5 military transport, the
world's largest airplane.

GE's CFb engine will burn about
254 less fuel than current com-
mercial transport engines. In
addition, it will be quieter and
produce less smoke than today's
jetliner engines.

Douglas' Tri-jet/air bus has
recently been picked by United
Airlines and American Airlines
for delivery in 1970 to service
their medium-length routes.

YACHT CLUB OPENS SEASON

SCOGEE Yacht Club will hold its
first regatta of the season
starting 2:15 p.m., Sunday at
Beaver Creek Lake. These races
are open to all sailboats of
any size or description and are
hadicapped accordingly. If

you own such a boat, or would
like more information concerning
these regattas, contact Wally
Kennedy, Room 227, Ext. 455.

I don't like his attitude -
always watching the hourglass!”

WACS HONOR DUKIE

Dukie Gum, formerly with N/C
Engineering and sister of .Jean
Gun, has been named "vutstanding
soldier of the quarter" at Fort
Sam Houston, Texas, where she
is stationed with the WACS.
She left the Company to join the
WACS in March 1967,

SPIKERS WIN CHAMPIONSHIP

The SCOGEE Spikers won the City
Volleyball championship Monday
night by sweeping the Shamrock
Toads in 3 games. The Spikers'’
players are Will Sutphin, Jack
Sumerford, Don Hughes, Frank
Polito, Tom Kyzer, Bill Prud-
home, Amy Wellford, and Ralph
Wimmer.

COUPLES AWARDED TROPHIES
Top (and bottom) bowlers in the
Thursday Night Mixed Couples'
League picked up trophies at the
League's awards banquet at Ingle-
side Saturday night.

Winners were:

1st Place: Frank & Fritzi
Polito and John & Phyllis Butler

2nd Place: Bill & Nan Massie
and Tom and Mary Jo Haught

Team High Set: F. & F. Polito
and J. & P. Butler

Female High Set: Kay Holden

Male High Set: Lebron Holden

Male High Average: L. Holden

Most Improved: Nadine Assid

Team High Game: TF & F Polito
J & P Butler
Female High Game: Phyllis
Walker

Male High Game: Cecil Thompson

Female High Average: P. Walker
Irving Michelob Award (for
last place): Assid & Kennedy

CARD OF THANKS
I wish to thank the many people
at the plant for their expres-
sions of svmpathy in the recent
death of my father.
Don Fickes
NECD Enar.

SCD News & Notes
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INTRAPLANT SOFTBALL RESULTS

Off to a good start on great
life-time batting averages on
Intra-plant softball teams are
J. Hobson and J. Linza. Both
batted 1.000 in the first week
of play.

Results of the first week's
activities are:

A & D and Drives Engineering
(Team 1) beat Marketing, Cost
Accounting and Programming
(Team 2) 9-8.

NECD Engineering #1 (Team 3)
beat Electronic Stock Room

and NECD Engineering #2 (Team 5)
16-15.

Apprentices, Machine Room §
Sheet Metal (Team 6) topped
Testers (Team 4) 10-4 and Team
6 beat Team 3 by a score of
16-3.

Games scheduled next week in-
clude: Teams 2 § 5 on Tuesday,
Teams 1 § 4, a double-header
Wednesday and 6 & 3 on Thursdav.
Games are played at the field
north of the plant. Cames
start at 5:15 with second games
set for 7 p.m. or 15 minutes
after first game ends.

Team Standings

W L. B
Team # 6 2 0 ==
Team # 1 1 0 4
Team # 3 1 1 1
Team # 2 0 1 1%
Team # 4 0 i3 1%
Team # § 0 1 1%
Top Ten Batting Averages
Name Team AB H Aver.
J. Hobson #2 & 3 1000
J. Linza #3 2 2 1.000
B. Dulaney  #2 4 3 750
R. Flude #S 4 3 750
B. Knecht #3 4 3 750
W. Sellers #1 4 3 750
J. Deel #6 T 5 .714
D. Phelps #3 75 714
J. Smith #3 (§] 4 .667
W. White #4 3 2z .667
Sien en o car-wash on Long Is-

land, New York: '"Motorcycles
washed at half price-including
the riders."”

N

S’



@ T NEWS

Lis: Addsy Ve .

WAYNESBORO, VIRGINIA

"'”Wy

Burned In Home Fire

Insurance Plan Paid Most Of Bills

"A person might be able to pay
all his small doctor bills,"
commented Bobby Miller, Foreman
in Relavs, '"but the GE Insurance
Plant is hard to beat when some-
thing really big comes along."

Bobby should know. Last year the
plant paid 53,649 in medical
expenses Bobby incurred when he
was badly burned in a house fire.

A REPORT ON RECORD INSURANCE
PLAN PAYOUT IS ON PAGE 3.

The plan also paid him $1,441 in
weekly sickness and accident
benefits for the time he was in
he hospital.

share of my medical bills
came to something like $400,"
Bobby recalls. ''Under those
conditions, that isn't much of
4 BilL."

Bobby's accident happened Decem-
ber 14, 1966, "It seemed like
one of those freak things,'" he
recalls.

"I had cleaned the lawnmower with
gasoline in one part of the base-
ment and put the mower amnd gaso-
line away before going after wood
for the fireplace. As I
approached the fireplace, a

draft from the basement door
apparently carried some fumes to
where a spark ignited them. I
was burned by a flash which set
the house on fire."

Bobby later crawled into the
burning house thinking one of his
children was still inside.

"The smoke was so heavy, the

only place I could find air was

“=hy crawling on the floor and it

was burning."

Taken to the hospital, Bobby was

Bobby Miller, Relay Foveman,
shows the result of a skin graft
on one of his legs. IThe Company
Insurance Plan paid him more

than $5000 last year for injuries
suffered in a fire.

told he had second and third
degree burns over a third of his
body. He was hospitalized for
two months and later returned
for three weeks while doctors
grafted skin on his hands and
legs.

The house was a total loss, but
Bobby's family had escaped in-
jury.

"I'm okay today,' Bobby said.

"I have full use of my arms and
legs but I would have been wiped
out financially if it hadn't
been for the GE Insurance."

Bobby has another reason to be
sold on the plan. This January
he had to have a spinal opera-
tion. '"The bill is going to

be something like $1000," Bobby
noted, 'but the GE Insurance will
pay all but about $200 of it,"

For Bobby Miller, as for many
other General Electric employees,
the GE Insurance Plan has practi-
cally removed the financial

worry of an injury or illness.

GE DEVELOPS
REALLY BIG TV

Been thinking about buying color
television? Considering a screen
large enough that the whole fam-
ily can easily see? Willing to
spend more on a tv set than you
probably spent on any purchase

in your life?

If the answer to all these ques-
tions is ves, vou might qualify

for the largest Product Purchase
Plan refund in history.

General Electric has developed a
syvstem, priced at $35,000, which
is based on an entirely new prin-
‘ciple of color selection using a
single gun Light Valve tube.

It was designed for commercial
and industrial use after inten-
sive effort conducted at the
Research and Development Center
at Schenectady as well as Com-
pany laboratories in Syracuse
and Cleveland.

The 6 by 8 foot maximum screen
size is designed to meet the
broadcaster's need for studio
previews and audience partici-
pation shows.

In addition, the Light Valve is
ideally matched to the growing
demand for high definition,
large screen display in the
fields of education, medicine,
transportation, information
systems, municipal, industrial
and other commercial uses.

The heart of the system, the
Light Valve, is an electron tube
containing a high efficiency
single gun system which regulates
the light color and intensity
through electro-optical means.
The Light Valve system is a GE
development which has resulted

Y o gm T 249
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WHERE DOES THE ‘SCRAMBLE’ GO?

Quitting time at a plant. Nearly
2000 people head for their cars
and their homes. Three plant
exits all merge into a single
lane.

The results? A hopeless traffic
jam? Horns honking? Fenders
folding? Each driver seeking an
opportunity to crowd in ahead
of another car?

Not at the General Electric
plant in Waynesboro. Here visi-
tors and newcomers are amazed as
drivers take turns letting in a
car from each lane--a car from
the center, one from the left,
one from the right.

Why do employees do this? Not
because of same plant rule or
city traffic law, but because
they have found that cooperation
and courtesy pay.

By taking tumns, traffic flows
smoothly. There are no dented
fenders and few frayed nerves.
Employees get home faster than
they would if each drove as if
it were every man for himself.

There are many lessons we could
learn from this example of co-
operation. We might apply it to
teamwork in the plant and show
how consideration of other em-
ployvees and cooperating with them
result in a more pleasant place
in which to work, and, at the
same time, result in a better
product built at a lower price.

We might be able to trace the
practice back to its origin and
prove the claim that courtesy
is contagious.

We might use this example to
point out how incongruous human
action can be. Why should an
emplovee crowd into a line to
punch the time clock ahead of
the other workers, endanger his
life by running in the parking
lot so that he can hurry out the
gate, and politelv stop and wait
his turn to enter the single
lane leaving the plant?

There are things we could point
out but, with Memorial Day next
week and the start of summer
travel, we will use this example
simply to say 'What works in

driving in Waynesboro will work
in driving elsewhere."

Common courtesy on the highways
may save vour life. Look cut
for the other driver and live
longer.

Claims Backlog Fading

The rush of medical expense
claims filed just prior to March
31 (the deadline for filing 1967
claims) filled up the pipeline
and piled up a huge backlog of
claims to be paid.

"The backlog plus the change to
computerization of claim pro-
cessing has put Metropolitan
several weeks behind in payments.
The backlog should be cleared

up by mid-June."

Bill Perry, Benefits Specialist,
states that employees have been
waiting several weeks for claim
payvments and that these claims
are all being paid as swiftly

as possible. He added that
weekly disability payments have
not been affected and that pay-
ment of these are on an up-to-
date basis.

"This delay in medical claim
payments indicates how important
it is to submit claims ona cur-
rent basis," Bill said. "If all
of us turned in claims as they
occurred, the end-of-year back-
log would not exist."

The man who goes down swinging is
very admirable; but the man to
watch out for is the one who gets
up swinging.-Wall Street Journal

Two GE Meetings Set

Two different General Electric
share owners meetings--A Statu-
tory Meeting and an Infeormaticn
Meeting--will be held in 1968. ™=
The plan was discussed in the

CE Share Owrers' Quarterly which
was just distributed and was
described by Board Chairman
Gerald L. Phillippe at the
Statutcry Meeting, April 24 in
Cincinnati.

The April 24 meeting in Circin-
nati was devoted primarily to
business matters presented in
the 1968 Proxy Statement which
all share owrers received.

Among other items voted on were
the re-election of the Company's
Board of Directers by more than
98% of all votes and the selec-
tion of Peat, Marwick, Mitchell
§ Carpany as the Company's
independert public accountants.
In other items conirg before the
meeting, more than 98% of the
shares veoted supported recom-
meridations of the Board of
Cirecters.

The Share Owners' Qua:terly indi-
cated that the fall Infcrmation
Meeting will provide an additior.,
al source of cormmunication be-
tween share cwners and narage-
menit. The Infcrmation Meeting
will deal brcacly with the
Campany's operaticns and will
provide share owrers the op-
portunity to present questions

on a wide range of interest.

Reminder On Discounts

The General Electric Employee
Product Purchase Plan states
that applications for courtesy
discount payments should be made

within 30 davs after the ap-

pliance has been delivered to
the address appearing on the

application.

Requests for courtesy discounts
cannot be processed prior to de-
livery of the appliance nor after
expiration of the 30-day period
following delivery.

Handbooks for GE and Hotpoint
major appliances are on the
counter in Personnel Accounting.
Employees are encouraged to check
the amount of the courtesy dis-
count before making their pur-
chase because there arc some
appliances on which discounts

are not granted.



THURSDAY IS HOLIDAY

Memorial Day, next Thursday, the
day set aside each year to honor
those who gave their lives in
defense of their country, is a
paid holiday.

It is the third of nine plant
holidays this year.

CHANGE COVERAGE NOW

June 15 is the deadline for
changing your coverage or for
enrolling in the Personal Ac-
cident Insurance Plan if you
want to obtain full coverage
for the policy year beginning
July 1.

The SC News of May 10 pointed
out that the premium rates for
this insurance have been reduced
10%. Coverage may be purchased
in $10,000 units for only $4.50

' Dper year.

Forms for enrollment and changes
in coverage are available in
Personnel Accounting.

Observant? Try This

How sharp are your powers of ob-
servation?

Try to detemmine the number of
squares in the accompanying dia-
gram. (Answer next week)

= You should be warned that this

little test is more difficult
than it appears. When first
tried at another GE plant loca-
tion, only about 50 per cent of
the 500 employees who turned in
answers hit the right number.

PAYOUT EXCEEDS $103 MILLION

More than $103 million! That's
the total of benefit claims pay-
able under the General Electric
Insurance Plan in 1967. The
total cost of the Plan for the
year was $109 million. This
included more than $6 million
set aside to help provide life
insurance for pensioners, and
to pay taxes and other items.

The huge totals were the highest
ever incurred by the Insurance
Plan. Benefits were 20% higher
than the total benefit figure in
1966 and more than 25% higher
than the 1965 total. The fig-
ures wnderlined the way the
Plan covers the rising cost of
medical expense while the rate
of contribution by employees
remains unchanged. More than
447,000 claims were processed
during the year--57,000 more
than in 1966.

The figures were announced in
the report of the Insurance
Plan's activities in 1967 which
was issued this week. They
showed that more than $63 mil-
lion went to cover employee
claims, while more than $39
million went for medical expense
and maternity claims of depen-
dents.

At the end of 1967. nearly
310,000 employees were covered
under the employee coverage of
the Plan. The total cost for
this coverage was $68 million.
General Electric paid $47 mil-
lion of the total (about 69%)
and employee contributions paid
$21 million (about 31%) through
payroll deductions.

The report's breakdown of claims
payable in 1967 for employee
coverage showed $23 million
claimed in employee life insur-
ance benefits during the year.
More than $27 million was ac-
counted for by employee medical
and maternity expense benefits,
and the Plan provided nearly $12
million in weekly sickness and
accident benefits. An addition-
al $1 million of the total was
the result of accidental death
or dismemberment benefits for
employees.

The cost of dependent coverage
was split about 50-50. More
than 207,000 employees had de-
pendent coverage during 1967.

For the combined coverages--both
employee and dependent--Gencra
Electric contributed a total ¢
$67,490,105 of the total S10%
million cost. The cost does not
include the $1.6 million in
benefits furnished to pensioners
under the GE Medical Care Flan
for Pensioners, or the payroll
costs of clerical and adminis-
trative work for conducting the
Insurance Plan throughout the

Company.

Operation Added
To AEED At Lynn

Transfer of the persomnel facili-
ties and functions of the Direct
Energy Conversion Operation lo-
cated at Lynn, Mass., from the
Electronic Components Division
to the Aerospace Electrical
Equipment Department effective
May 6, was announced by Mr. H. B.
Fancher, General Manager of the
Aerospace Electrical Equipment
Department.

-
-
~

{

The Direct Energy Conversion
Operation has been producing fuel
cells--a method of combining hy-
drogen and oxygen to generate
electrical power. The General
Electric fuel cells were eminent-
ly successful on the manned
Gemini space program as well as
on several urmanned satellites.
The Operation is starting a
major development activity to
use fuel cell techniques to pro-
duce oxygen for space and com-
mercial aviation applications.

AEED, with headquarters in Syra-
cuse, N. Y., consists of the
Aerospace Electrical Control
Business Section in Waynesboro,
the Aerospace Motor and Gener-
ator Business Section in Erie,
Pa., the Aerospace Instrument
Business Section and the Direct
Energy Conversion Operation in

Lynn.

CARD OF THANKS

I would like to express my sin-
cere appreciation to everyone
who has been so nice to us since
our daughter Jackie has been sick
and especially those who have
given blood and have said they
would replace blood.

Thank you.
Madeline Hewitt



Competition

A COMPETITOR

A COMPETITOR

A COMPETITOR

AV COMPETITOR'S

A COMPETITOR

A COMPETITOR

sometimes does more for us than a friend. A
friend is too polite to point out our weaknesses,
but a competitor will take the trouble to do so.

is never too far away to affect our jobs. If the
quality of our work decreases, or the alertness of
our service, he will prosper at our expense.

is a person who spends his days and nights dream-
ing up ways to give our customers better products
and service. If he succeeds, we must then find still
better ways to keep our customers happy.

ability should never be underestimated. The busi-
ness graveyard is full of the companies who have
done so.

helps make life worth living. He keeps us alert
and in peak condition. Without his rivalry we would
find the race less interesting and the victory less
satisfying.

is hard to live with. . . but harder to live without.
Competition brings progress by encouraging the
development of better products at better prices.
It makes the customer boss:- of the marketplace.

College Plans
Night Courses

The following courses are planned
for night schoel this sumer at
Blue Ridge Community College.

The College needs to know by the
end of May how many people are
interested in each course sc
they can prepare a schedule.

If you intend to enroll in any
of these courses, please notify
Dr. Nathan Schilling, Director
of Occupational and Technical
Education, Blue Ridge Community
College, Box 80, Weyers Cave,

1

Vaa 24486.

Registration will be June 17 § 18
fron 6 - 8 pm. Courses will
start June 19. Courses offered
will include Accounting, Account-
ing for Non Accountants, Basic
clectricity, Blueprint Reading,
Blueprint for Selling, Business
Law, Rusiness Organization and
‘lanagement, Drafting, Elementary
Shorthand, Elementary Typing,
Industrial Management, Industrial
Safetv, Introduction to Business,
Key Punch Operation, Machine
Shop Operations, Materials and
Procsses of Industry, Methods
o' “unufacture I, Principles of
Di . Processing, Production Plan-

ings and Control and Radio and

V' Repair.

GE... {(Contd.

in a number of patents and pat-
ent applications.

The new system permits either a
self-contained rear projection
display or a front projection
display on any nomal screen
surface.

Warning: Check Personnel Ac-
counting before buying. There
may be no employee discount

on this item.

Some folks couldn’t even borrow trouble if they had
to put up collateral,
]

""How did the accident happen?”

"Well, as my wife was backing out of the ga-
rage, she hit the garage door, ran over our son's
bicycle, drove across the lawn, tore up the roses and
than sha lost control of the car.”

"How many times have | told you--
NO CONTROVERSIAL QUESTIONS!”

INTRAPLANT

Teams 2, 4, and 6 were winners
last week in Intraplant Softball
competition with teams 1 and 6
having perfect records.

SOFTBALL

RESULTS OF WEEK 5/13 - 5/17

Team 2 beat Team 4 14 to 4
Team 4 beat Team 2 Tk s LI
Team 6 beat Team 5 19 to 10

Teams 1 and 3 were rained »ut.

TEAM STANDINGS

W 1 GB

Team {6 3 0
Team #1 1 0 :
Team #3 1 1 1%
Team #4 L 2 2
Team #2 1 2 2
Team #5 a g2 2
TOP TEN BATTING AVERAGES

Team AB Hits Aver.
J. Linza 3 2 2 1.000
B. Dulaney 2 10 8 . 800
D, Miller 2 8 6 e 516,
W. Sellers 1 4 2 D0
R. Flude 5 4 3 .750
L. MeNaughton 5 4 3 w50
B. Knecht 3 4 3 7950
D. Phelps 3 7 5 L1714
B. Yancey & 7 5 714
J, Smith ) 6 4 667

HAAG COMPLETES COURSE

John Haag, Aerospace Electrical
Control Engineering, completed
the Company's Creative Engineer-
ing Course in Schenectady on
May 10.

The object of the course is to
broaden the technical awareness
of the Company's Engineers and
help them develop greater in-
sight into opportunities for in-
novation.
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How Do You Get An Eraser?

Stationery Is One B|g File

Question: Why can't a secretary
get a pink pearl eraser by call-
inu Stationery and asking for
one?

Answer: There are some 5000 dif-
ferent articles stored in Sta-
tionery. How are you going to
find a pink pearl with those odds
against you?

Question: Then how does a girl
get a pink pearl?

Answer: She looks in her Sta-
tionery catalog and finds the
pink pearl she wants is item
R-25. She puts this number on
a Requisition for Office Supplies
farm (which she can get from
_.ationery by orderina FN-743-A)
and has a Section or Sub-section
Manager sign the request. The
request is sent in to Stationery
and, on the day when Frank Gum,
Stationery Clerk, fills the
orders from her area, her pink
pearl will be picked out for
her.

"It is mighty difficult for me
to locate an item by name,"
explains Frank, "but I have
everything stored here alphabet-
jcally and numerically. As I

go down the aisle, I pull the
R-25 requested and put it with
her order."

Generally, the day after the
pink pearl is ordered, the sec-
retary receives a call to pick
up her order.

"The trouble with this system,"”
explains Frank, "begins when a
girl doesn't look carefully at
her catalog and puts down the
wrong number. With orders from
out 140 different areas to
«rill each week, I can't be taking
time to hunt for a pink pearl.
If she puts down the wrong num-
ber, she gets the wrong item."
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Although each girl orders for
her area once a week, emergency
orders are filled. What con-
stitutes an emergency? George
Baker, Supervisor of Office

(contd. on P. &)

Hofmann Named To N/C

Position In Germany

Robert J. Hofmann,
Project Engineer,
Numerical Eauipment
Control Department,
has been naned Con-
sulting Application

Engineer itor Inter- “
national CE in Frankfort, Cer-

many .

Ted A. Swanson, Manager-?
Control Sales:
the appeint

1.

A native of Kansas,

Bob joined
the Company in June 1961, after
earning a BS degree in electrical
engineering from Kansas State
University.

After two vears as a Qe~‘;n Engi=
neer at Plttbtlelu, lass., he
transferred to Waynesboro
Senior Product Engineer an
named Project Engineer in
ber, 1266.

Mary Beth, his wife, and child-
ren Chris, 7; Jeff, 6; an
Katherine, 3, live at 331 Walnut
Avenue,

SCOGE
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right, Barbarc .CKes 17
(Arﬂas.), Barbara Harris, (Sec.)
Durkin and June Aldhizer. Stand:
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What Are Living Costs Doing To Your Pay?

Are you being hurt by the high
cost of living?

0f course, you might say. Hasn't
the price of everything cone up
year after year? Why just last
week Mabel was in the hospital
and a semi-private room cost
nearly S40. Two years ago the
roon was less than $30. Why it
wasn't too many years ago that
soft drinks were a nickel. Now
there are 15-cent vending mach-
ines all over the place. You
could go on and on citing
examples.

There is no arguing, the cost
of living has increased but the
question is "Are you being hurt
by the high cost of living?"

One of the things which has con-
tributed to the high cost of
living is the high cost of labor.
While it might be painful to pay
$4000 for a new car today when
the same make sold for less than
$2000 right after World War II,
consider what you were earning
then compared with today.

The U. S. Department of Labor
says the median income at the

end of the war for a family was
about $3000. Today that median
incone is $7,800 for a family.
And, according to the Government,
the cost of Tiving during the
same period rose about 50% in-
stead of more than doubled as

did the median income.

From this we might surmise that
your family purchasing power
has increased approximately 70%
during those years.

jut let's not talk about all
Americans. Let's talk about the
General Electric employee right
here in “Yaynesbcro. How have
you done in the past 10 years?

A check of Company records shows
pay increases from 1957 through
1967 totaled 41.08%. How much
has the cost of living gone up
during that same period? It
increased slightly less than
20.. So General Electric pay

in Waynesboro has increased more
than twice as fast as the cost
of living!

Are you being hurt by the high
cost of 1iving? Not if you
work for General Electric.

EMPLOYEEVSEARNINGS
COST-OF-LIVING

PAY UP 41.08%

COST-OF-LIVING
UP 20%

1957 58 59 60 61 62 63 64 65 66 &7

N/C Stays Strong

Tool Orders Decline

Machine tool orders in April
slipped from March to $92.3 mil-
Tion.

This is nearly $2 million below
the March figure but still above
the average for the previous six
months.

According to the Wall Street
Journal: "Companies making some
of the most automated numerically
controiled machines have more
than a year's production on order
while some makers of more con-
ventional machines have consumed
their backlogs and have cut back
production."

Giddings & Lewis, Inc., one of
Numerical Equipment Control De-
partment's important customers,
is quoted as saying orders seem
to be on a plateau.

Muchine Tool Orders |
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Stationery... (Contd. from P, 1)

Services, determines if the re-
quested order must be filled at
once or can wait until the regu-
lar time for orders from th
area. o

There is a good reason for lock-
ing the Stationery room. The
value of supplies housed there
is estimated at some $15,000.

The room is locked when Frank
isn't in because a careful re-
cord of inventory must be main-
tained. Frank needs to know
when he is getting low on cer-
tain items so that he can re-
order. The supplies, including
some 2000 different forms, come
from the Company in Schenectady,
our own Offset Printing and from
outside vendors. Frank checks
materials in and stores them
according to their catalog num-
ber for later use.

He fills orders by using a
special cart similar to a aro-
cery shoppina cart. Starting

at No. A-1 {which is adding
machine paper) he works down the
list and across his room through
X-251 (desk cleaner). Then +=
places the order on a shelf -
side his door and calls the Wir]
who placed the order to tell her
it is filled.

Frank, a bachelor, who's been at
this job for the past 10 years,
says one of the nicer frince
benefits of the job is working
with all those girls.

So, how are you fixed for blades?
If you are running low just order
S-78 on your next office supplies
order form.

Picking up her stationery order

R At y . et
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REPORT FOR 1967 ON YOUR GENERAL ELECTRIC PENSION TRUS:

This report shows the financial activities of the General Electric Pension voluntarily to employees during the past several years and. we bele =
Trust during 1967 and its status at the end of 1967. It contains informa- essentially meets the requirements for a summary of the annuz! rep
tion similar to that which the General Electric Company has provided under the Federal Disclosure Act.

The General Electric Pension Trust was established in 1927 o pro- eligible to receive pensions in the future, None of the assets car
vide for General Electric pensions, It is administered by 5 trustees ever revert to General Electric Company, General Electric pass
who invest Trust funds in accordance with sound investment prin- the costs of administering the Pension Plan and Trust (hroker
ciples and policies. The assets of this Trust are for the benefic of fees and transfer taxes are treated as parc of the price of the secun
those receiving pensions and those participants who will be ties when purchased or sold .

E THE CHANGES DURING 1967

NET FUND 12/31/66 .................... $1,415,334,655

ced from:
and Other [n-

Amounts rece
Interest. Dividends,

vestment Net Income S 72,261,101

Net Gain from D\Sp(xs

SIS . S 2,007,548

14 nreallzed .’\pp caiation  Recog-

nized = 5 29,808,712

Employee Payroll Deductions, Tess

refunds for death and withdrawal.. S 14,697,607 =

General Flectric Compuny and par-

acipating affilrates 5:53.381,113'»
Pensions Paid During 1967 L. S 66359540000
Net Increase inm AsSCrs oo s 2107.996.571 >

NET FUND 12/31/67 . ..$1,523,331,226

todndudes 52,6
v hincludes

2i. thrncudes $3.004 0 Chelore deferred gainst and

applicable o hnternavonal General Eleciric Paertg

3,
Rico Inc. Pension Plan.

Resulting from investment of contributions made by the Compuny since 1927
and by the Company and employees since 1946,

Contributions made during 1967 by participants on the excess over S6.600 of
salaries or wages, less refunds of contributions as a result of death or with-
drawal from partcipation.

Compares with $32,090,692 contributed for 1966 and represents the amount
which with income und emplovee contributions 1s required w0 cover the cost of
pension benefits which apply to service during 1967, plus 4 pavment of S35
million on unfunded prior service habilites,

These payvments to pensioners and beneficiaries will increase with the increase
in pension rolls as more present participating employees—269,47Y9 ar December
31, 1967—retire. The number on the pension rolls at December 310 1967 was
3491 2—an increase of 9177 over the number 10 years ago and 33 over the num-
ber just 5 years ago.

The assers of the Trust are required specifically to provide for 111 pensions payv-
able to present pensioners and beneticiaries as well as for 120 pensions b
through 1967 by prosent emplovees and vestees who will retire inothe -
sinee pensions are payable only from the assets of the Trust and since punsions
will continue 1o grow as employees’ service and Carnings increase, it s Necessary
that the ol assets of the Truse increase correspondingly <o there will be sufii-
cient funds to pay these pensions when ecmployees retire,

FINANCIAL STATEMENT
ASSETS
U.S. Government obligations ... $ 5,069,381
Corporate and other obligations ... 08,710,044
Common STOCKS i 575,112,866
988.502.89170

Morrgages—Induserial 121,882,924
Mortgages—Us Gov'e g :r'mv.gd (7,564,389
Real estire Cleased woothers oo 223,389,153
Minlcral iDCEresEy: - oo s s 33,604,670
Oher INVESTMENTs e e, 28,002,252
Total iInvestments at Cost s 1,163, ;Z(J,JTJO
Unrealized appreciation recognized ... 29,808,
Cashl e e L] e
Bizemihles: ... .. el it aiemsy .87Y041
Toul assers s R P F52:4:125:832
Less miscelluneous 11 ilnhnu, 79 i,()lGr
L YL ORI .. It T 71 T
PARTICIPANTS EQUITY
For payment of pensions to 34912 pres-

ent pensioners and benchiciaries ... $ 102,550,359
Required o pay pensions for service

through 1967 o present employees

who will retice 10 the future o 1.060.780,867
Toral Patticipants’ EQuithu e $1,523,351,226!4

AUDIT AND ACTUARIAL REVIEW

AUDIT: The records of the General Eleciric Punsvion Trust are audated
Marwick, Mitchell & Co. certified public wccountuns: The lstest sud
September Atk 1967
ACTUARIAL REVIEN The irm of independent consulting actuanes, The W Compa e
which cach year reviews the caleuladons ot the habiliues of the Pension Plan, has r‘pu'tu
as follows: "We have reviewed the calculations ot habilines applicable tothe vear 290
the General Eleetrie Pension Plan We note thatwthese calealatiens o an asamed e
rate of 677 was used, which ratwe cor mn\pmu the systematic rec
excess of market value over book 4
2} the prevous assumpnioas for carly reting o 1
n:iul more closels intiapated cxpericnce,
1967 amendments 1o the Plan, In our opinman, as independe
n«ud for the 1967 calculations are i accordance with aceepted actuaril o
the data submitted by General Flectric for our analisis and the varmimes i
by the Pension Board, we tind the results tobe reasanable in representing the |
Plan applicable to.the veir 1967 The Wyate Company. has also roviewd W
valuaton of Liabilities for benefits accrued theough December 31, 960
A new fuading program was adopred Januany 1. 1967, This program includes the
recognition of unreabized apprecianion. as stated above By the Wioatr Comgre
conservatively estimated will be available tor the payment of pensior
will not be recogmecd, howes eraf the resulung book val
T367 of average market value, Unfanded Liabilities are ben
Ihe actuarnal assumpuons used in 967 madude, i addine
carnings, mortaling, emplovee wirnover, optonal and :!u.i‘«:.w
from expersence under the Plan.

d emiploy
b AVCQURT Nas

Notes to Financial Statement
ta) Investments are valued at acquisition cost ar amortized cost. No assos wor
securities of property of 410 General Electrie Company or athiliates or 020 any artticer, :ruqu
or emplovee of the Trust. No loans were made during the vear, nor swere an oitst
yvear end, to General Elecrrie Company or-athliates or 1o anm officors trustee o vmp
the Trust

b1 Marker value approvimately S

AR OO

¢ Includes ner assets applicable 1o International Geaeral Electon
Plan amounting to $212,871 which are comniinglud tor imvestme s
141 Unfunded liability at the end of 19607 was estimated anapr
mately $42,100.000,

o Rico loc ‘Peaven

rmary basis to b approse

RE ARE SOME FACTS ON RETIRED EMPLOYEES

As of Dut.mbc,r 31, 1967, there was a wtal of During 1967 there were 4,140 additions to the The average age at retirement ot the employ -
3,908 persons receiving benefits under the Gens pension rolls. Of these 3,654 employees and 176 ees added to the regular monthly pension pay rml
eral Flectric Pension Plan of whom 33,119 were beneficiaries were added w dhe regular monthly was 613 years: their average lengch of senvi

pensioners (25510 men and 7903 womend and - paveoll and i employees and 261 benehciines retirement was 206 vears

Jd theie av

1.i8Y benenciaries. There were also + persons were given lump sum settlements. monthly paymentunder the Pension Plan wotaled

retired under the 1GEPR Plan.

ERA 165 4/30/68
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"The picture tube acts funny every
time a Polaris sub goes under!”

How Many Squares

Did You Find In Test?

In the May 24 issue of the SC
News we gave you a little test
to see how sharp your powers of
observation were. \le asked you
to determine the number of
squares there were in a small
diagram.

[f your answer was 16, it was
wrong. Would you believe 177
207 247 277 or 297

Well, the correct answer is 30
squares as shown in the accom-
panying diagram. What does the
little test prove?

Simply that people see the same
things differently. It's the
same way with you and your job.
You can look at your job every
day and never notice that there
is a way to improve it.

You have to make a conscious
effort to see your job in a dif-
ferent 1ight, and soon you may
be finding ways to improve it
that were not evident before.
Once you've done this, you're in
a better position to make an
important contribution to cus-
tomer value. And with this con-
tribution, you will be playing
an important part in keeping
General Electric competitive and
successful in the electrical

equipment manufacturing industry.

INTRAPLANT SOFTBALL

Buddy Dulaney is working toward

the title "Sultan of Swat' as

he led the Top Ten Batting Aver-
ages for the Intraplant Softball
League at the conclusion of the

third week.

Buddy has 12 hits for 14 times
at bat.

The week saw Team 2 (Marketing,
Cost Accounting & Programming)
beat Team 5 (Electronic Stock-
room & NECD#2) 18-0 and Team &
(Testers) & Team 1 (A & D Drives
and Engineering) split a double-
header 12-9 and 8-9. Team 6
(Apprentices, Machine Room &
Sheet Metal) and Team 3 (NECD
Engineering #1) were rained out.

TEAM STANDINGS

Team W L GB
6 . 0

#1 2 i 1
#3 1 1 L5
#2 2 2 1%
fa 2 3 2
#5 0 3 3

TOP TEN BATTING AVERAGES
(Based on at least 5 "at-bats")

Team AB Hits Avg.
B. Dulaney 2 15 12 .856
D. Phelps 3 7 5 - T
C. Liebal i 6 4 .667
J. Smith 3 6 4 .667
B. Yancey 4 12 8 .667
D. Dondiego 2 8 5 «625
W. Dove 1 5 3 .600
J. Deel 6 12 7 -583
D. Miller 2 12 7 .583
R. Blough 1 7 4 w2
G. Diehl 2 14 8 «372
H. Henderson 6 14 8 s s
N. Taylor 6 ¢ 4 572
DIET -- The answer for those who

are thick and tired of it.

H

Champion bowlers in the SVIL Lea-
gue are: Sitting (left to right )

Jerry Pochily, Gerald Wade & Fred
Rame 3 Sten 1 iaob F A
Da ; 4 P

R+ 11 Ostrai

BOWLERS TAKE AREA TITLE

SCOGEE men won the SVIL bowling
championship for the second half
last Friday by beating the ASR
team.

This gives the SCOGEE team both
the first and second half cham-
pionships over the league of
nine teams.

ASR and DuPont will have a roll-
off to determine the No. 2 team.

SAILORS TAKE STORMY LEAD

SCOGEE Yacht Club managed a top
spot over the Charlottesville
Yacht Club and DuPont in the
first sailboat race of the sea-
son. Over half of the fleet was
wiped out by a squall that hit
about halfway through the race.
On one boat, a mast collapsed,
another's rudder was torn loose
by the force of the wind and
water. Without rudder control,
the boat capsized. Four other
boats also capsized.

SYC FINISHED AS FOLLOWS:

Lowell Bashlor/Evnie Alfred 4th
Wally Kennedy/Dan Dondiego 5th
John Skelton/wife 6th
Don Greene did not finish

Don Fisk did not finish

Tom Smith did not finish

S. Y. C. scored 8.4 points
DuPont scored 5.3 points
C. Y. C. scored 4.0 points

Future races are scheduled on
June ¢, July 28, Aug. 11 and
Sept. 15 at 2:15 p.m. at Beaver
Creek Dam.



Specialty
Control

NEWS

WAYNESBORO, VIRGINIA
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James F. Young, center, views
controls for the Lunay Module as
he toured the plant Wednesday.
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VP YOUNG VISITS

mes F. Young, Vice President of
“lgineering Services, visited
the Waynesboro plant Wednesday.

Mr. Young, accompanied by Dr.

L. T. Rader, Vice President of
Industrial Process Control Divi-
sion, and Edwin Parker, Manager-
Business Development Operation,
IPCD, was given a plant tour and
presentations on the VSCF, Termi-
nals and the Labs.

Mr. Young left Wednesday after-
noon for a tour of the Lynchburg
plant.

College Courses Posted

Summer courses at Blue Ridge
Community College are listed on
sheets now posted on the SC News
racks.

Registration for all courses will
be Monday, June 17. Tuition is
S4 per course credit for Virginia
residents and $12.50 for non-
residents. The symbol * before
the course means it is offered
“‘ring the evening. However,

« there is sufficient demand
for an evening class, it will
be arranged. Twenty courses are
currently scheduled for evenings.

CARRIER GETS

When the nuclear-powered carrier
Chester W. Nimitz rides the
waves, the reactor power will

be backed by four 2,000 kilowatt
primary emergency diesel genera-
tor sets.

The sets, built by General Elec-
tric, include controls built by
Acrospace Flectrical Control
Business Section.

The order for the generators and

controls was announced this week.
Electro-Motive Division of Gener-
al Motors at La Grange, I11.,

is our customer in the order for

some $100,000 worth of controls.

Delivery of the controls is set
for mid-1969. Current plans

are for the subsequent construc-
tion of two more nuclear carriers
like the Nimitz. Cost of the
01,300 ton carrier is estimated
at more than $400 million.

Made In USA

What has four wheels and can test

10 relays at a time for opera-
tion at up to 3000 volts?

The answer--a Volts Wagon, of
course,

At least that is the claim of
Jim Allen, Technical Specialist
in the Engineering Lab.

Jim, who named the automatic
dielectric strength tester, says
the new tester is a real time
saver. Testing up to 10 relays
at a time at 500-1000 volts, it
signals when a relay fails. The
defective relay can be located
and the defect generally cor-
rected.

GE CONTROLS

Controls built in Wavnesboro are
now aboard nearly everv American
combat ship afloat. In addition
to equipment on new vessels,
controls built in Waynesboro are
being installed aboard ships
being rehabilitated.

get a "charge"” from th
the relay hipot te




PLOW THOSE 40-INCH ROWS FROM

Do vou know why corn was planted
for generations, in fact until
very recently, in rows 40 inches
apart, Well, simply because
those 40 inches adequately ac-
commodated the width of a horse.

It took some revolutionary think-
ing to begin to narrow the rows,

which thus greatly increased the

yvield.

The point of this is that we all
probably have a great many ''40-
inch rows'" in our thinking and
in our ways of doing things.

Overcoming the lethargy of tra-
dition and habit isn't easy but
as we look around us, with a
spirit of inquiry, we will find
many ways in which our methods,
and even our concepts, can be
up-dated and streamlined.

So, next time you start to say
"This way has always worked real
well.", or "Don't upset the
apple cart by changing that now."
or "We just can't take the time
from our everyday work schedules
to train:', BtE.; etc.; paiuse
now and ask yourself if these
may be "40-inch rows' in your
thinking.

Here's Where To Vote

Planning to cast a ballot in the
city council election next Tues-
dayv?

llere is where and when to vote.
Vote 60 a.m. to 7 p.m. Tuesday,
June 11, at the voting place for
the ward in which you are re-
gistered.

Ward 1 - Am. Legion Hall, 554 N.
Delphine Ave.

Ward 2 - City Hall, 250 S. Wayne

Ward 3 - Fire Station 300 W.
Broad Street

Ward 4 - High School Gvm, 200
Poplar Ave.

I{ you have any questions, call
Julia Maupin, 942-1902.

While shopping at a super mark-
ct. a man overheard a mother and
her voung son when he picked up
a box from the shelf

“Oh no. hanev. Put it back.” ex-
claimed the mother "vou have to
cook that”

CALDER NAMED
QC MANAGER

Stanley W. Calder
has been named
Manager-Quality
Control for the
Numerical Equip-
ment Control De-
partment.

Carlton W. Gerni,
Manager-Manufacturing, NECD, an-
nounced that Stan's appointment
to the new managerial position
was effective June 1.

Stan, a native Virginian, gradu-
ated from Virginia Polytechnic
Institute in June 1959 with a
BS in electrical engineering.
He immediately joined Specialty
Control as a Process Control
Engineer in the Aerospace and
Defense operation. HHe was pro-
moted to Supervisor of Quality
Information Equipment in June,
1966, a position he held until
January, 1968, when he was
appointed Supervisor- Quality
Control in Richmond.

Stan and his wife, Marian, have
four children.

Government researchers into alcoholism have
trouble getting the test monkeys drunk. They re
fuse 1o make people of themselves,

Possibly the greatest source of human happi-

ness is in personal achievement, —
HERBERT HOOVER

“Is your office force like one big family?”
“No. Everybody is congenial.”

YOUR MIND

Coverage Extended

For Some Dependents

Employees who have dependent o

children covered under the
General Electric Insurance Plan
are reminded that coverage will
be continued for unmarried in-
sured dependent children after
they attain age 19 only under
the following circumstances:

ACE 19 'THROUCH AGE 22

(a) Not emploved full time, and
(b) Principally dependent upon
the employee for maintenance

and support.

AFTER ATTAINING AGE 23

In addition to meeting the above
requirements, the child must
either be:

--A full time student at a school
or college, or

--Incapable of self-sustaining
employment by reason of mental
illness or retardation or physi-
cal handicap. (Due proof of
such incapacity shall be sub-
mitted by the employee to the
Tnsurance Company whenever re-
quested by the Insurance Com-
pany.)

An insured child automatically
becomes ineligible for coverage
under the General Electric Tn-
surance Plan when he fails to
meet any of the above eligibility
requirements. Upon becoming
ineligible, the child may con-
vert his Medical Expense In-
surance to an individual policy.

Application for such converted
policy should be made within

31 days from the date the child
becomes disqualified as a De-
pendent under the General
Electric Insurance Plan.

Further information can be ob-
tained from Leo lluntley, Per-
sonnel Accounting or Bill Perry,
Relations.

Here's a story that is no bull.

In Chillicothe, Mo., lives Sam,

father of 10,000 offspring a
year. Sam, a prize-winning
Charlolais bull, lives in a car-
peted and airconditioned barn.
Sam's owners say the aircondi-
tioning prevents a summer slump.



GE EMPLOYEES ‘"MOONLIGHT ON FIRST AID CREW

Before Jim Duncan reports to his
second shift job at the plant,
he puts in a couple of hours at
another job.

Unlike most moonlighters, Jim
doesn't draw a cent from his
second job. He, along with six
other GE employees, is a member
of the Waynesboro First Aid
Crew.

These men answer calls to ac-
cidents, fires, drownings, 111-
nesses, and other emergencies.

"lope's what we still need for

e '
w 1988 hH at. " aaug Ji
1968 ¢ el 3
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drive stood on Tuesday.

A. D. Berry and Jim demonstrate

trie use of the Robinson Ortho-
reteher which ean be

under an injured pepr-

b without moving him

There is no charge for their
service and none are paid for
their work.

The job they do isn't always ex-
citing. It includes training
once a week, keeping up the
equipment and soliciting funds
so they can keep operating.

"What do we get out of it?" asks
Jim. "The satisfaction of know-
ing we have helped other people."

There is no doubt about the help
the crew has given since its
founding in 1951. Just last year
the crew answered 1,294 calls in
Waynesbore, East Augusta County

and parts of Albemarle and Nel-

son Counties. During that time
the volunteers traveled 18,641
miles and spent 6,262 man hours
on calls for aid.

The crew appears to be well
equipped with three Carryalls
outfitted as ambulances, a four-
wheel drive vehicle to get where
the going is rough and a crash
truck with such equipment as a
portable power saw for cutting
through metal, a chain hoist for
lifting wreckage, a portable
power supply and lights, flares,
lTadders, gas masks, blankets,
stretchers, oxygen, etc.

"The crash truck needs to be re-
placed," Jim commented. "With
two interstate highways headina
through the area, we are going
to need more equipment than this
truck can carry. A new unit
will cost more than $10,000."

For those who think the crew has
more equipment than it could ever
use, consider one 15-minute
period just May 25 when calls
came in from two car accidents
and one drowning.

In a situation like this, Paul
Ross's mother, who is the dis-
patcher, telephones all volun-
teers. A third of the crew is
on inmediate call, a third on
standby and a third is off duty
each week.

There are generally a number of
volunteers at the station who
respaond immediately to a call
for help. Mrs. Ross calls in
others to man the station.

The crew calculates it needs

514,875 to operate this yezr, ¢
this, it expects to spend £4-
for new eguprent and new a~hy-
lances, 20% to maintain the
building and 16%: for unifor-s,
medical supplies, and other sup-
plies.

The fund drive is still short of
its goal but the drive ends this
week, Persons wishing to contri-
bute dollars should drop the-

off at the headquarters at 20]
k. Broad St. or send them to
Waynesboro First Aid Crew, Inc.

Persons wishing to "moonlight"
for free along with Jim, Jack
Plummer, Doug Hagwood, Bill
Smith, Raymond Fitzgerald, Paul
M. Ross, and Al Scarbrough
should call 942-9024,

Jim shows the latest stretchers

whinh ove o
nien are ¢

boro First Aid Crew arbul

"Three of these Carr.zlls

too many ami;

e T



Buy Now; Earn Premium

New marketing programs for the
second half of 1968 including
five consumer premium offers
were announced by the Company's
Housewares Division.

Leading a 1ist of consumer pro-
motions is a "Better Summertime.
Living" premium, a Nappe-Smith
Fashion Tote Bag in a choice of
two color patterns. It will be
offered free to consumers who
send in proof of purchase be-
fore September of any of the fol-
lowing GE housewares: skillets,
mixers, travel irons, hair dryer,
the hairsetter, the manicure set,
massagers or automatic tooth-
brushes. The fully insulated
moisture proof, washable bag
measuring 15" wide, 16" high and
4" deep has a handy inside zip-
per pouch and sports the modern
wet-Took finish.

A new Breck Hair Beauty Kit
which includes Liquid Shampoo,
Creme Rinse, Breckset, Hair Set
Mist and a new product, Breck
Basic Conditioner, will be of-
fered free to consumers who buy
any GE hair dryer or the hair-
setter and send in proof of pur-
chase during September and Octo-
ber.

A free colorful animal bank in

a choice of four colorful de-
signs will be given to consumers
who purchase any GE Heat 'N Serve
baby dish and send in proof of
purchase in September and Octo-
ber.

A folding travel case 18" long,
114" wide and 5%" deep will be
offered to consumers who buy and
submit proof of purchase between
Sept. 14 and Oct. 19 of any of
eleven GE floor care products,
as follows: Model SV-1 vacuum
sweeper (powered brush); model
MV-2 deluxe portable cleaner;
model C-12 canister cleaner;
model VT-2 automatic cord-reel
canister cleaner; model U-5
upright cleaner, model U-4
upright cleaner; model U-7
automatic cord-reel upright
cleaner; model FP-13 floor pol-
isher and model FP-14 shampoo-
polisher.

A free Springfield outdoor ther-
moneter will be given to con-
sumers purchasing and submitting
proof of purchase of any GE
portable heater during November
and Dacember,

These are the SCOGEE Sptkers who recently won the dqwr<qhnwo Fecreatzo”

League volleyball championship. Fron left ave:
Don Hughes, Will Sutphin, An ..:Zlforcs, and Ralph Wimme Miss mc;
from the photo are: Jach Swmerford, Bill Prudehomme and Paul Stomer.

AIRPORT TO CLOSE
FOR EXPANSION

Expansion of the runway at the
Weyers Cave Airport will shutdown
Piedmont service to the airport
from July 1 through August 31.

Persons flying from Waynesboro
will use the Charlottesville
airport. In addition to a new
terminal, now under construction,
the runways are being lengthened
1000 feet and widened 50 feet

to accommodate the new Boeing 737
twinjets purchased by Piedmont.
The first of the twinjets has
been accepted by the company.

The new runways will be €000 feet
by 150 feet.

Two cannibals were chit-chatting
after a heartv meal, .
delicious.

“That was certainly
said one.

"Yes.” replied the other. "my
wife does make good soup but I'm

going to miss her.”

“"Maybe we'd better look further”

BOAT RACES PLANNED

SCOGEE sailors, leading in area
racing competition after a re-
cent contest at Beaver Creek Dam,
will take to the waters there
again this Sunday.

Yachting time is 2:15 p.m. The
next contest will not be held
until July 28.

Ad Is Contest Winner

1 advertisement [rom the current
series of General Electric insti-
tutional ads has been chosed the
best corporate ad of 1967 by
judges for the Saturday Review's
16th Annual Advertising Award
competition.

The campaign in which the ad ap-
peared was also chosed as one of
the five leading advertising cam-
paigns of the past year for "dis-
tinguished advertising in the

public interest." The series of
ads is currently appearing in

such magazines as Time, Newsweek,
Business Week, U. S. News and

World Report, Fortune and others.

The winning ad headlined "'This
boy's heart runs on batteries."
was shown in the Feb. 16 SC News.
It illustrated one of the thou-
sands of contributions that
General Electric and science and
industry are making to help
people live longer and better.
The judges for the competition
included eminent educators, ad-
vertising and public relations
executives, public opinion
analyst, and publishers.
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PATENTS AWARDED
CLIFF JONES

If you visisted the GE Pavillion
at the New York World's Fair,
(and who didn't)you may have seen
the traveling message in the
Company's pavillion.

The sign, which contained 5275
silicone control rectifiers, was
programmed to tell visitors some-
thing of what they would be see-
ing in the General Electric at-
traction.

On May 21, Clifford Jones, Man-
ager-Terminal Production
Engineering at Fishersville, re-
ceived a patent in connection
with his work in the development
of the GE traveling message.

Another patent issued to Cliff
through the Company's Research
and Development Center in New
York was for a synchronous
switch to be used to control
heat in appliances. For this,
r1liff's efforts were recognized
y Industrial Research Magazine

~as one of the 100 most signifi-
cant new technical products of
1967.

Tiny But Mighty New 150-Grid
Introduced To Relay Market

Specialty Control has introduced
the smallest 50 mw, 2 amp relay
on the market, according to
Ralph Hawkins, Manager-Relay
Sales.

This extra small, 2-pole, 2 amp
relay, which can be turned on
with the touch of a feather,
needs only the slightest "tickle"
to operate--50 milliwatts. With
this impulse, it performs stan-
dard high-level output switching
from lTow-level, micro-electronic
input.

Size-wise, it's only .32" high,
.31" wide and .61" long, and it
meets or exceeds all MIL-Spec
environmental and electrical re-
quirements of relays many times
larger.

Because of its low operate power

and size, this relay is ideally
suited for micro-electronic ap-

introduces
the smallest
50mw, 2-amp
relay on the
market

Tiny, powerful

plications. Its Tow profile lets
the customer stack many more cir-
cuit boards in the same space.

In commenting on the new relay,

Lou Trott, Manager of Relay Op-

erations, reviewed several of its

outstanding features including:
high vibration capability

. excellent minimum current

switching ability

. excellent thermal resistance

. high overload capability--can

withstand 5 amps each contact and

make and carry 10 amps for short

periods.

. no flux contamination because

of all-welded construction and

design.

George Hausler, Manager of Relay
Engineering, whose organization
designed the 150-grid relay, ex-
pressed satisfaction with the

(Contd. on P. 4)

General Electric *¢
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Shown at left

W' is part of the

S ad announcing
e~ the 150-Grid

Relay in the
Tae industry's

trade journals.

and turned on with the touch of a feather



DUST GETS BIGGER AND BIGGER AS
RELAYS GET SMALLER AND SMALLER

As relays become smaller and
smaller, microscopic bits of
dust become larger and larger as
a problem in building quality
relays.

"Contamination is our biggest
problem in building relays,"
says Lou Trott, Manager of our
Relay Operation. "Our customers
require relays which will per-
form faithfully under all sorts
of conditions. A drop of moist-
ure which will turn to ice or a
speck of dust to keep the relay
from functioning can be a very
expensive failure in some
cases."

A study of relay failures over
the years showed bits of lint
from clothing to be a major fac-
tor. To reduce lint, the em-
ployees were issued lint-free
Dacron dresses or smocks and
men working in the area were is-
sued Dacron shop coats.

"The switch to Dacron clothing
has made a significant improve-
ment in the situation," Lou said,
"but in this business you just
can't stand still. We have a
never-ending program in trying

to reach the point where there

is no dust, lint, moisture, or
other foreign objects in our
relays."

An important step toward this
goal is a new clean room which
has been installed. Air in this
room is finely filtered and is
much cleaner than a hospital
surgery room. The air is fil-
tered to allow no more than 100
dust particles of 5 microns or
larger per cubic foot of air.
By comparison there are clean
rooms in which the air is
cleaned to 100,000 particles in
a cubic foot of air. The clean
air moves across the room at a
rate of 100 cubic feet per min-
ute.

A pass-through arrangement
allows relays to be put into
the clean room Without anyone
entering the room.

Within the room there is a multi-
stage-ultrasonic cleaner. Con-
tained in an 8-foot long cabinet,
the cleaner uses freon and deter-
gents to carry away any contami-
nation. Ultrasonic waves shake
particles from the relays and
the detergent and freon is fil-
tered to remove the particles.

Once the relays are cleaned,
they are untouched by human
hands. This is to avoid con-
tamination from body oils and
tiny bits of dirt and skin
particles from the hands.

The new multistage ultrasonic cleaner, now in use in the clean room,

cleans with sound waves to shake loose particles of dust.
detergents carry away any foreign particles.

Freon and
Linda Craig is shouwn

cpercting the multistage ultrasonic cleaner.

The old relay cleaner, vhich has
been retired, cleaned relays
with demineralized water and
solvents.

From the clean room, the relays
are placed in a dry box where
they are filled with dry nitro-
gen and finally sealed by weld-
ing the outside cover to the
header.

Moisture is an enemy of relays
because it could turn to ice at
Tow temperatures and cause the
relay to fail. For this reason,
we make our own nitrogen to get
a moisture content of only 2 or
3 parts of moisture for every
million parts of gas. A system
of signals warns the Foreman and
operator if the moisture content
exceeds the safe limit.

S
Once filled with dry nitrogen,
the relay is welded in its cover
so that nothing gets in or out
of the relay. To be sure the
seal is effective, all of the
relays are subjected to krypton,
a slightly radiocactive gas.

Taken from the krypton, they

are tested with an instrument
which spots any krypton present
in the relay. If krypton is
present, the relay has leaked
and is rejected. ATl relays

are electrically tested to see
that they perform satisfactorily
before they are shipped to a
customer.

Relay Quality Control labels the
relays cleaned with the new sys-
tem the cleanest they have ever
seen.

"We believe with the equipment
we have added and the conscien-
tious efforts of our employees,"
says Lou, "we will be providing
our customers with relays the
can depend upon to do their Jow
for them. OQur jobs in Relays
depend upon our being able to
make a quality relay which can
be sold at a competitive price
and 1 believe we are doing
this.”



LONG, HARD PULL PAYS OFF
FOR LOCAL GE ENGINEERS

Alexander And White Farn MEE Degrees

A five year investment is beginning to pav off this
year for a group of stout-hearted General Electric
engineers and their company.

A rigorous special graduate engineering program, plan-
ned here in 1963, has now been completed by two

plant engineers and five more men are only a few

short months away from their M.E.E. Degrees.

as 1f to trutsn
H. Arnold Alexander, Power Regulation Engineering, M.S.E.E. graduation tassel
and Bob White, Aerospace Electrical Control Busi- sents his academic vietory.
ness Section, earned their diplomas on June 9,
culminating a 5-year program that began one summer
afternoon in 1963. The meeting that afternoon was
attended by 35 Specialty Control engineers who heard
Dean L. R. Quarles, of the University of Virginia
School of Engineering, explain the graduate engineer-
ing requirements. Manager of Engineering, Warren
Kindt, and Relations Manager, H. W. Tulloch, along
with other Department representatives at the meeting,
offered encouragement with an explanation of the
General Electric Tuition Refund Program.

e
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Not all the 35 men signed up for the program, but
there were enough fellows (including one DuPonter)
who showed up for the initial math courses. These
were followed up in subsequent months with courses
in Servo-mechanisms, Feedback Design, Transistors,
Network Analysis, and Sampled Data Theory. The
courses stretched over a four-year period with the
bulk of the fifth year given over to writing a
thesis.

To satisfy U. Va. residency requirements, the '"part-
time students' had to travel three days a week

round trip to Charlottesville to take their fourth
year courses on campus. Beyond the courses, there
were long nights and long weekends of solid homework.

Right behind Alexander and White are five other
engineers: Harold Carlson, Jack Evans, Charlie Cox,
Parker Tabor, and Al Dryer—-all of them busy finish-
ing up their thesis--hopefully to be completed this
year. Meanwhile, a second group of six more
engineers from the plant are winding up their
graduate course work and their goal of a graduate
degree i1s within sight.

7 4

1arold Carlson (left) peints

The cost to the Department will run to approximately some of the

7P

$1000 per degree and to the students, hours of hard 2110w ena

work and the loss of lots of sleep and leisure time. A ﬁrmﬁ],(rﬁght)”g

But the pay-off is finally here and the part-time doesnnt believe it, while
students are unanimous that it's been well worth (left to ri ) Jack Evans,

the investment. and Parker Tabor pay duziful ¢



WANTED ALIVE

This boy is wanted alive.

This boy is wanted at school for
questioning in connection with
the proper spelling of the word
Mississippi.

fe is wanted at home for errands,
for picking up the bath towel
that was left on the upper hall
floor, and for his weird, wonder-
ful sense of humor.

“lost of all, this bov is wanted
for love.

He may be carrying a water pistol,

some string, a piece of chalk, a
wing nut, two jacks, and one
large, clear blue marble.

He is harmless, but unfortunately,
he is very easily harmed.

Yow that school has let out for

out from between cars or come
swooping around a corner on his
bicycle completely in the wrong
lane of traffic. Give him a

"brake." He's wanted alive.

5t drop over Baby, the boss has gone for the day."

In the 4th week of intraplant
softball action, Team 1 (A & D
Drives & Engineering) beat Team
3 (NECD Engineering #1) twice
with scores of 20 to 8 and 26 to
16. Team 5 (Electronic Stockroom
& NECD Engineering #2) beat Team
4 (Testers) 13 to 12. Team 6
(Apprentices, Machine Room &
Sheet Metal) was beaten by Team
2 (Marketing, Cost Accounting,

& Programming) by a score of 20
to 8.

TEAM STANDINGS

TEAM W L GB

i1 4 ! -

#6 3 1 L

{2 9 2 1

#4 2 4 2%

#3 1 3 2%

#5 1 3 2%

TOP TEN BATTING AVERAGES

(Based on at least 8 "at-bats')
TEAM AB H Avg.

B. Dulaney 2 14 12 .856

C. Liebal 1 14 107 « 714

D. Valentine 2 18 11 L&ll

J. Deel 6 12 7 583

D. Miller 2 12 7 .583

W. Kite 1 14 8 . 512

B. Yancev 4 16 9 .562

H. Henderson 6 18 10! 558

J. Smith 3 15 8 1]

G. Diehl 2 19 10 .526

150-Grid Introduced...
(Contd. from P, 1)

tiny new relay and said that this
new advancement in our Relays
line is "further indication of
the Department's determination to
continue to lead the market by
constantly striving to develop
new angd better relays that set
the standards for the industry.”

Ralph Hawkins, Manager-Relay
Sales, said "Like all Specialty
Control 150-grid relays, this
new 50 mw type 1is available with
a number of options to suit the
individual customer's applica-
tions." According to Ralph,
sales of the new 150-grid relay
look very promising.

Some People Look
Good In Anything

Whether she will soon be headed
for college or her first full-
time job, the graduate will need
a beautifully groomed coiffure
at all times. General Electric's
18 roller electric Hairsetter,
model HDC-1 heats all three sizes
of rollers simultaneously in

3 - 4 minutes with no waiting
while part of the rollers heat
up. An indicator light tells
when the unit is ON and a READY
light gees off when rollers are
ready to use. Heated rollers

are comfortable to handle.
clips hold curlers in place.
Excellent for touch up sets be-
tween regular shampoo and setting,
the GE Hairsetter comes in a
convenient embossed ivory vinyl
carry storage case.

Manufacturer's suggested retail
price is $34.98. GE employee
price at the Employee Store is
just §25.32.

PASTRY 'TO GO' WILL BE
NEW CAFETERIA FEATURE

Jim Webb, Hot Shoppes Cafeteria
manager, announced today a new
"take home" pastry service.

Jim said, "As an added extra

in your cafeteria, we plan to
have available, beginning Mon-
day, a limitgd variety of pantry
house type 'take home' boxed
pastries.”

The boxed pastries will be on
display on each of the serving
lines and can be purchased at
anytime.

Metal
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C-O-L RAISE
THIS FALL

Another cost-of-1living pay in-
creasc will be received this
fall by hourly and non-exempt
salaried employees. The in-
crease will range from %% to
1-3/4% depending upon the

change in the U. S. Govermment's
consurmer price index during a
one-year period.

The index's percentage change--
not its numerical change--be-
tween October, 1967, and Octo-
ber, 1968, will be used to deter-
mine the exact c-o-1 pay in-
crease to be given this year.
Last October there was a 1% ad-
justment based on the CPI change
in the preceding year.

Here is how the one-year change
in the consumer price index(CPI)
will affect employee's pay:

% Change in CPI Increase
Less than 2% L%
2% but less than 3% 1%

3% but less than 3%% 1157
3%% or more 1-3/4%

This formula is a method by
which the Company and employees
share the costs of further in-
flation in this country.

The October consumer price index
is expected to be announced by
the government in late November.
When the figure is made public,
GE will calculate the increase
due each employee and make

the increase retroactive to

« September 30.

(Contd. on P. 3)

STARLIFTERS COMPLETE MILLION HOURS IN FLIGHT

The Military Airlift Command's
huge swept-wing C-141 Star-
1ifters passed a milestone June
18, when the force of jet trans-
ports completed its one millionth
flying hour.

General Electric has supplied a
wide variety of equipment for
the C-141 including Constant
Speed Drives from Lynn, Instru-
ments from West Lynn and Genera-
tors from Erie. The Yaynesboro
section of AEED supplies controls
for the generator and drive
including regulators, control
panels, load controls, and cur-
rent transformers. Waynesboro
has shipped almost 5 million
dollars of hardware which is
providing an outstanding relia-
bility in service. Waynesboro
is currently working on an auto-
mated tester to help in field
service of the generating sys-
tem.

Gen. Howell M. Estes, Jr., MAC
Commander, flew a Starlifter

from Travis AFB, Calif., to

Scott AFB, I1l., MAC headquarters
to symbolize the event. Brief
ceremonies were held with Presi-
dent Tom Mav and other officials
of the Lockheed-Georgia Company,
the aircraft manufacturer,
present.

%

The C-141 force, now comprising
276 aircraft, reached the 1
millionth hour just 54 months
after the Starlifters began
flying for MAC.

"The million hours are proof that
the Starlifter can do all that
we've asked it to do,'" CGen.

Estes said. ''The aircraft is
truly the backbone of our con-
bat airlift support in Southeast
Asia, and we expect it to do

an even greater job in the fut-
(Bhg= AU

The big jets, which cruise at
miles an hour, are used to flv
troops and carty to Southeast
Asia, and are refitted to carm
the sick and wounded back to
the U, S.

50C

Starlifters, the first jet air-
craft specially designed to
carry cargo, by-passed the usual
lengthy testing period before
going into daily operation. A
Test Program, temed ''Lead the
Force' was started with six
C-141s in full-time operation.

These aircraft are flown twice

as many hours as the remainder

of the force to gain a two-vear

lead in flying time, landings

and takeoffs. Through accelera-
= )

+ 4 o AL
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CAPE KENNEDY

[M-2 ascent stage at Grurman's Bethpage facility prior to shipping to

Kernmedy Space Center.

The ascent stage of the NASA/
Grumman Apollo Lunar Module
(LM-3) was shipped June 14

from Bethpage to the NASA
Kennedy Space Center (KSC), in
Florida. The descent stage of
the two-stage LM was shipped to
KSC on June 8. wLM-3 is =cheduled
for manned flight as part of the
second manned Apollo mission
later this year and is similar

to later versions of the LM
which are destined to land Ameri-
can astronauts on the moon and
start them back to earth.

After a thorough checkout by
NASA and Grumman engineers, LM-3,
the first manned lunar space-
craft, will be launched by a
three-stage Saturn V rocket.
Astronauts Lt. Col, James A.
McDivite, U, S. Air Force, and
Russell L. Schweickart, a
civilian, will "flv" the
craft in earth orbit.

space-

An Apollo Lunar Module Test
Article (LTA-B) recently com-
pleted a highly successful series
of tests at the NASA Manned
Spacecraft Center, Houston,
Texus. The tests were conducted
in a chamber of NASA's Space
Environment Simulation Labora-
torv under temperature and vacu-—
um extremes simulating a space
mission. NASA pronounced these
an "unqualified duccess."

The first spacecraft (LM-1) was
flown vnmanned on January 22,
1968. Because of the success
of the LM-1 mission, the second
unmanned flight (LM-2) was de-
leted from the NASA flight
schedule.

A special test installation was
recently installed at the Waynes-
boro Plant in Building 8. The
installation was used to evalu-
ate the performance of AEED
equipment installed on the LM-3
ascent stage shown above. The
test equipment includes a themmal
vacuum chamber capable of ac-
curately simulating the tempera-
ture and vacuum conditions of
space. A complete random vibra-
tion test station is also avail-
able to accurately duplicate the
vibration imposed on the AEED
equipment by the LM's rocket
engines firing only inches away.

The success of the upcoming LM
flights is directly dependent
on the proper operation of the
equipment designed and built
here in “aynesboro.

take me for granied ...

You say you love me, bhut sometmes you
don't show 1t In the begimning, you couldn’y
do enough for me, Now you seem 10 take me for
yranted some days | wonder of | mean any
thing to you at all

Maybe when 1I'm gone you'll sppreciate me
and all the things | do fur you. ' responsibl
for gettuing food on your tubile  for the lean
shart you wear for the weltare of your home

for the thousand-amd o thimgs you wanl
and need. Why, o it weren t for me you wouldn 't
have a car o drive

| ve kept guiet and waited 1o sei bow long it
would take for you 1o realize how much you

really need me.
Cherish me take good care of me
and 1l 1ake good care of you
Who am 17 I'm your job
Enjoy your work today Enjoy the people
you work with, You won't get another chance
to enjoy this particular day

MONEY IN THE BANK

Members of the A & D organiza-

tion got together last week and
"put some money in the bank" by
spending the extra effort it
takes to prove to a customer
that we REALLY CARE! The
"money" we are talking about is
customer appreciation and the
"bank" is the customer's bank of
goodwill,

Messrs. Harry Sechrist, Manager-
Aerospace Electrical Control
Business Section, and Jim Neet,
Manager-A & D Sales, jointly re-
ceived an emergency telephone
call from the Director of
Materials of Airsearch, a cus-
tomer of AECBS. The call was

in regard to an order that had
been placed earlier for an
Auxiliary Pod, Generator and
Control which was needed for
Vietnam. The original requisi-
tion specified for the Pod on
October 4, 1968. However, the
need for the item became critical
and as a result of the call, a
new delivery date was promised
for June 14, 1968.

The two managers immediately en-
Tisted the services of W. B.
Haney, Manager-A & D Manufactur-
ing, W. G. Summers, Supervisor-
A & D Production and R. L
Saunders, A & D Production Clerk
to expedite the building and
shipment of this ovder by the
new promised date. Without any
hesitation, the A & D forces got
the wheels rolling and got the
auxiliary pod built and shipped
to the customer on June 10- four
days earlier than the revised
promised date of June 14!

This kind of teaiwork is another
good example of why General
Electric at aynesboro has such
a good reputation. Our customers
have come to know they can de-
pend on us when energencies such
as this arise. Actions like

this are money in the bank when
it comes to future customer
relations.
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HMITE VENDOR OF MONTH
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Vendor of the Month.

Ohmite Manufacturing Company,
Skokie, I11l., has been selected
as GE Waynesboro's vendor of
the month.

Ohmite, a manufacturer of elec-
tronic devices, has been a
vendor for our plant for many
vears. Their delivery perfor-
mance during recent months has
won them this award.

hough Ohmite's delivery per-
formance has excelled many times,
there was one particular in-
stance where it was outstanding.
Ed Brennan, SCD Buyer, placed a
sular requisition in early
1968, with Ohmite for
Rheostats which were needed
for Power Regulation equipment
being built for the Turbine
Dept., in Schenectady. Ohmite's
delivery promise was for July.
Turbine Department's
for this Power Regulation
Ju went became urgent and in
view of this urgency, Ed con-
tacted Mr. Orr of Ohmite and
related to him the immediate
need of the Rheostats. Mr.

Orr, without any hesitation, got
the rheostats manufactured and

re

tlowever, the

tested and delivered to us
within three weeks after Ed's
emergency call,

we have never had
a rheostat reject from Ohmite.

Mr. Orr, president of Ohmite and
a former General Electric em~
ployee with the Specialty Trans-
former Department came to
Waynesboro June 13 to accept the
award on behalf of his company.

Starlifters..,

(Contd. from P. 1)

tion, any problem areas are ae-
fined early and eliminated.

C-141 reliability and long-range
up.ﬂnl;t\ were proven late last
vear and early this year in major
troop and cargo movements.

More than 10,000 troops of the
Amny's 101st Airborne Division,
and more than 5100 tons of equip-
ment were airlifted from Ft.
Campbell, Ky., to Bien Hoa,
Vietnam during Operation Eagle
Thrust. The Starlifters, with
engines running, averaged just
7.4 minutes to offload men and
equipment.

On the heels of Eagle Thrust came
the massive buildup in Korea,

and MAC took part in the biggest
strategic airlift in history.
C-141s pll\cd a major role as

800 missions were flown to bol-
ster United Nations forces.

At present, Starlifters are
carrying the major portions of

the more than 50U tons o:
priority cargc airlifted tz
Southeast Asia everv da.-.

The C-141s make the round tri-
from California to Saigon irn

36 to 38 hours. -
trip to airlift w
men from Saigon
Md., or McGuire AFB, N. J.,

by way of Japan and Alaska,

takes 20-% hours flving time,
Flying time to the west co
via the Philippines is 131

The aircraft's most significant
feature, besides its jet speed
and non-stop over oceans, is its
rear door truckbed height load-
ing capabilities.

At average cruising speeds, the
C-141, powered by four Pratt &
Whitney TF33 P-7 fanjet engines,
has a range of nearly 4000
statute miles with 63,000 pounds
of cargo. At reduced speeds

and payloads, its range exceeds
5200 miles--the distance from
San Francisco to Tokvo.

On over ocean missions, the
C-141 can airlift 120 fully
equipped troops. For shorter
distances, it can carry 154
troops or 123 paratroops. On
air medical evacuation missions
the C-141 will nomally corn 2
litter and 42 ambulatorv
patients. Two flight nurses
and three medical technicians
canprise the medical crew.

The starlifter is also the first
jet aircraft used to drop para-
troops.

C-0O-L..

(Contd. from P. 1)

Although exempt emplovees will
not automatically receive these
C-0-L increases, the exempt
salary structure will continue
to reflect changes in living
costs which affect the market
value of exempt-tyvpe ijobs.




SCOGEE To Sponsor ‘All-Star’ Game

-
. bl
throw-in.

With Sprina weather here,
SCOGEE's annual intraplant soft-
ball league swings into action.

This Teague comprises teams com-
posed of SCOGEE members from
within the Plant. This year

six teams, 98 players in all,
make up a well balanced league.
The Teams are #1-A & D and

Drives Engineering, #2-Marketing,

Cost Accounting & Programmina,
#3-NECD Engineering #1, #4-
Testers, #5-Electronic Stock-
room & NECD Engineering #2, and
#6-Apprentices, Machine Room

& Sheet Metal. The season con-
sists of 60 games, a champion-
ship game, a tournament, and
this year an "Al1-Star" game.

The season is divided into two
halves of 30 games each and each
half will have one winner. The
championship game, played be-
tween the winners of each half

3

will determine the league cham-
pion.

Gorland Diehl, Team #2, looks

a Jaim
il 1T

CASES,

After the season, a tournament
nlavoff of all six teams will
be held in City Park. The pur-
pose of the tournament is to
determine the over-all champion.

The "AT1-Star" game is something
new that will be initiated this
year. The players for the "Al1l-
Star" game will be determined by
votes of the players in the lea-
gue. Players will vote for mem-
bers of opposing teams only.
Once determined, the "A11-Star"
team will play Harry Lotts'
Hi-Lo Restaurant 1968 10" Soft-
ball champion team from the

City League at a date to be
announced later. The game will
be played in City Park and the
ultimate prize will be a "keg"
to be purchased by the losing
team.

Most league games are played at
the plant field; fans are
greatly appreciated, so comc on
out and see your favorite team
in action.

Jerry Stallings, Team #5, belts
one into outfleld as Dennis

vy, Team #1, Tooks

SOFTBALL RESULTS

The fifth week of intraplant
softball action saw Team 2
(Marketing, Cost Accounting &
Programming) beat Team 3 (NECD
Engineering #1) twice by scores
of 6 to 5 and 25 to 6. Team 5
(Electronic Stockroom & NECD
Engineering #2) defeated Team

4 (Testers) 9 to 8. Team 5
(Electronic Stockroom & NECD
Engineering #2) was defeated
by Team 1 (A & D and Drives
Engineering) by a score of 12
to 6. Team 6 (Apprentices,
Sheet Metal & Machine Room) and
Team 1 (A & D and Drives
Engineering) had a postponed
doubleheader.

TEAM STANDINGS

Team Won Lost GB
1 5 1 -
2 5 2 L
6 3 1 i
5 2 4 3
4 2 5 3%
3 1 5 4

TOP TEN BATTING AVERAGES

(Based on at least 12 "at bats")

Team AB H Avg.
Dulaney 2 200 15 750
Liebal 1 17 12 .705
Valentine 2 26 16 .615
Deel 6 12 7 .583
Miller 2 19 11 .579
Yancey 4 19 11 .579
Henderson 6 18 10 .555
W. Kite 1 17 9 330
Diehl 2 19 10 .526
Smith 3 18 9 .500
Willis 6 18 9 .500

The United States leads the
world in production of electric-
ity. This nation with only 6
per cent of the world's popu-
lation has 36 per cent of the
total electric power capacity.
The capacity is greater than the
next five countries combined --
Russia, Japan, United Kingdam,
West Cermany and Canada.

AD IN THE "PERSONAL" COLUMN
OF A TEXAS NEWSPAPER
»90-year-old man who drinks and sm?kes
wants to meet 90-year-old woman who drinks
and smokes. Object: Drinkin’ and smokin"."”
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RED CROSS OFFICIALS

VISIT PLANT
A meeting was held this week at
nn Plant to make plans for the
iloodmobile visit on August 7.

He-e from the Roanoke Regional

4 Cross Chapter to offer
assistance were Mr. Richard J
Giannini, Director, and Mrs.
Gertrude Morey, Chief Nurse.
Also in attendance was Mrs.
Betty Arehart, Waynesboro's
Blood Pregram Chairman.

The purpose of the meeting was
to review past blood donor per-
formances, correct deficiencies
and implement new procedures
that would help produce a
smoother blood donor program on
lugust 7.

e
Mr. Giannini stated that the
average blood usuage is 100
pints per day. The chapter is
presently 2000 pints short of
the required amount in this
region: and Mr. Giannini made

a strong appeal to the employees

of this plant to help reduce
this shortage. [ o4, o o

& 2

FOURTH PAID HOLIDAY

ﬂ-“.'\

-—-—i—upy
Independence Day, July 4, next
Thursday, will be the fourth of
the nine paid plant holidays
this year.

We hope you will enjoy your
holiday and that you make it a
safe 4th of July.

J. R. NEET, L. O. LYNCH NAMED TO NEW POSTS

—TTTC -

AEED ANNOUNCES MARKETING APPOINTMENTS

Two new marketing appointments in the Aerospace Electrical Eguipment

Department were
doward, Manager-Marketing, AEED.

announced this week at Syracuse, N. Y., by A,

James R. Neet has been named Manager-Marketing Administration and Lec

0. Lynch has been appointed Manager-Sales-AEED. Both

effective immediately.

Until his new appointment,

cal Control Sales here at Waynesboro.
Lynch will also be located at

remain in Wayvnesboro. Mr.

appolintzen

Jim Neet has been Manager-Aerospace Electri-

In his new position, he will
Wavnesboro

and it is expected he will take up his duties here about August 15.

JAMES R, NEET

A 34-year veteran, Jim Neet is

a native of Indiana and has been
with the Company since graduat-
ing from the United States Naval
Academy in 1934. Joining the

GE Test Program in Erie, Pa.,

he trained at Schenectady, N.Y.,
and Lynn, Mass., before taking

a permanent assignment with
Steam Turbine Engineering, Lvnn,
in 1936. From 1938 to 1941, he
was in Turbine Sales, also in
Lynn.

Jim entered active duty with
the U.S.N.R. in 1941 as an

Ensign serving as Electrical
Officer, Information Officer,
Assistant Engineer and Chief

Engineer. All of his assign-
ments were on the USS San Juan.

(Contd. on B. &)

LEO O. LYNCH

In his new position, Leo Lynch
assumes sales responsibility for
the products and systems of the
Aerospace Electrical Control
Business Sectien in Wavnesboro
and the Aerospace Motor and
Generator Business Section in
Erie, Pa.

A General Electric emplovee
since 1950 when he j £
GE Test Program, he has held
various assignments in the
Industrial Motor and Generator
and Speed Variator Business
Sections.

In 1963, he was namend Manager-
Sales, Aerospace Motor and Gener-
ator Business Section, a posi-
tion he held until this new
assignment.



Personal Accident Insurance
Deductions Begin Friday

Emplovees who are participating
in the Personal Accident Insur-
ance Plan will note that deduc-
tions for the coming year will

be taken from their pay checks
beginning Friday, June 28, 1968,
according to Roy Beckerle, Super-
visor of Personnel Accounting.

Roy stated that some emplovees
frequently forget what coverage
they have. Of course, no deduc-
tion is an indication that there
is no coverage.

The amount of coverage can be
determined from the payroll de-

duction. For example:

12 Wks. "3 Mos. Lump Sum Cov.
« 38 1.50 4,50 10,000
.75 3.00 9.00 20,000

113 4.50 13.50 30,000
1.88 2430 22.50 50,000
3.75 15.00 45.00 100,000

Coverage may be decreased or
terminated only as of July 1 of
any year, except as otherwise
provided in the insurance book-
let (for such reasons as termina-
tion of employment, lay off, ete.)

Neet...

(Contd. from

2 )

o

After returning from active duty
as a Commander in 1945, Jim took
a GE refresher course and at-
tended the Ninth Advanced
Management Program conducted at
Harvard Graduate Business School
in 1946, Immediately following
the school, he was assigned to
the New England District Office
as District Specialist for Tur-
bine and Large Motors and Gener--
ators. Serving in this capacity
until 1952, Jim was transferred
to Knolls Atomic Power Labora-
tory as Application Engineer and
later served as Supervisor of
Nuclear Power Plant Engineering.

In 1954 Jim was transferred to
Specialty Control Department as
Manager-Government and Power
Regulation Sales.

Jim is a registered professional
engineer, member of the Wavnes-
boroe Country Club and belongs

to the First Presbyterian Church.
He and his wife Barbara reside
at 504 Maple Avenue. They have
four daughters, Sandra, Nancy,
Amanda and Jennifer.

CUSTOMER
THANK YOU’

As a wrap up of the "Money In
Bank" customer service story
that appeared in last week's SC
News, Mr. Jim Neet, Manager-

A & D Sales, recejved the fol-
Towing "thank you" letter from
Mr. A. M. Siembieda, Assistant
Purchasing Manager of Airesearch
Manufacturina Company .

June 17, 1968
Attention: Mr. Jim Neet
Gentlemen:

May we express our sincere
thanks and appreciation for your
timely response to our urgent
needs on our recent regulator
and relay problem. Your coopera-
tion and assistance enabled us
to meet very important customer
deliveries with critical de-
livery dates that would have
been otherwise difficult to
explain.

This type of teamwork and relent-
less effort to assist us is a
major contributing factor to-
wards the success of Airesearch
Manufacturing Company. The re-
lationship and the rapport re-
sultant will benefit all of us
in the future.

Please convey our gratitude and
appreciation to all of your fine
people who have participated in
this endeavor.

Very truly yours,

A. M. SIEMBIEDA

Assistant Manager

Purchasing Department

Airesearch Manufacturing Company

SPEEDING ARREST VERY PROFITABLE

When charged with speeding in
Alexandria, La., Pharel Deville,
of Abilene, Tex., presented a
check to pay the fine. He was
told to cash the check at a bank
and return with the money.

Deputy Sheriff Buddy Normand, of
Alexandria, said Deville, in
cashing the check, learned that
his late father had left $30,000
in the bank and the money had
remained unclaimed since his
death 15 yvears ago.

SCD HOSTS RELAY
SALES PERSONNEL

Saunders. g
Gill, and Ralph Haw

and George He

Engineering.
£ e’

Sales,

Relay

Specialty Control played host
last week to eight sales per-
sonnel from the Southeast
Pegion of the General Electric
Electronic Components Sales
organization.

ECSO is responsible for our
sealed relay sales throughout
the United States. The Scuth-
east Region comprises the states
of Virginia, North and South
Carolina, Georgia, Alabama,
Tennessee, and Florida,

The purpose of the visit was

to familiarize regional salesmen
with our operations and discuss
future relay plans and activi-
ties of mutual interest.

Bloodmobile...

In the past GE employees have
donated blood generously and the
Chapter needs the employees'
support more than ever before.

Blood donor sign-up cards are
now being distributed to all
employees by supervisors. Plant
coordinators Bill Perry and Pat
Thompson urge employees to re-
spond to this worthy cause by
sianing up to give a pint of
blood.

(



SHORT COURSE ON
RADIOACTIVE ISOTOPES

The Department of Nuclear Engi-
neering, School of Engineerine
and Applied Science and Virginia
State Technical Services are
sponsoring a short course on
"Applications of Radioactive
Isotopes' to be conducted at the
University of Virginia, July 29
through August 9.

As in the case of other previous
VSTS sponsored courses, there
will be no charze for tuition
or course notes.

Application for enrollment in
the course may be picked up from
Bill Perry's office, Room 10SF.
The application should be mailed
prior to July 12. Enrollment is
limited to 20 participants and
will be confimmed by mail after
the deadline.

Lynch...

(Contd. from P. 1)

A native of Lowell, Mass.,
Lynch earned a BSEE degree
at Worcester Polytechnic
Institute and served in
World War II in the Air
Force.

He is past president of Lowell
Junior Chamber of Commerce and
past vice president of Massachu-
setts Junior Chamber of Commerce
and has been active in a number *
of civic, social and recrea-
tional clubs.

Hr. Lvnech and his wife Burke
have three daughters and two
sons, Liza, Ellen, Grace, Leo II
and Daniel,

Our electric utility systems
have evolved into six major
interconnected operating groups
that supply about 97 per cent of
all the elctricity used in the
nation. Within these groups are
developing 12 to 15 coordinated
systems, each made up of a num-
ber of electric utilities working
closely together to improve the
quality and reduce the cost of
service.

PURCHASING COUNCIL MEETS
AT SPECIALTY CONTROL

met at Waynesboro last wee
exchange vurchasing info
(Left to right): A. ¥
Phoenix, Arisz,, P, Es

G. DeSeelhorst,

The Industrial Electronics Pool
Purchasing Council met last
week at Specialty Control. The
Council, whose purpose is to
effect cost reductions by study-
ing, investigating and imple-
menting more efficient methods
of purchasing is made up of
representatives from the fol-
lowing GE Plant locations:

West Lynn, Mass., Phoenix, Ariz.
Salem, Va., Waynesboro, Va.,
Lynchburg, Va., and Oklahoma
City, Okla.

MAN'S OWN BLOOD
SAVES HIS LIFE

Recently J. R, Banes of Amarillo
Texas, was asked to give a pint
of his Type O RH factor nega-
tive blood to complete the sup-
ply on hand in the Coffee Memo-
rial Blood Center.

The next day, Banes was injured
critically by a gravel truck
which backed over him., 1In sur-
gery, a blood transfusion was
necessary and Banes' own blood
was used to save his life.

To accomplish purchasing savinecs
the Pool consolidates material
requirements to obtain better
prices and develop new sources
of supply to meet the needs of
the several member Departments.
The Council also serves &s an
information exchanaoe and rakes

a strong contribution to compon-
ent standardization.

More than 51,000,000 in savings
has already been realized from

projects completed by the croun
since the first of the year.

A seat belt
can wrinkle

your dress.

A windshield
can wrinkle your face.



EXECUTION OF

MEDICAL CLAIM FORMS

Employees or other dependents
who enter the hospital can often
speed up the  handling of their
claime and of their admission
to the hospital by completing

a claim form in duplicate prior
to entering the hospital and
presenting it at the time of
their admission. However, most
hospitals such as Waynesboro
Community Hospital and Kings'
Daughter's Hospital in Staunton
have GE claim forms available
for this purpose and it is to
the employee's advantage to
promptly complete if requested
and leave it with the hospital
for processing.

0f course, employees should
realize that they are required
to satisfy the deductible and
this is wusually done by paying
the hospital at the time of dis-
charge the amount not covered

by insurance.

A SINCERE THANK YOU

I would like to thank all of you
good people at General Electric

Specialty Control, both manage-

ment and employees.

Znecialty Control is like one
big family with a great big
heart and it really makes a
fellow feel good all over just
knowing people Tike you folks.

I often think of you, wishing I
could be back on the job, or
just to be up and around would
be a blessing. I'm still in
hopes of coming back to see all
of you one of these days.

"y family and 1 would like to
tzke this opportunity to thank
everyone at Specialty Control
for their kindness. We also
deeply appreciate your prayers.

Thank you,

Ed Painter and family

i . i g )
“t'z all right to hold a conver-
sasion, but you should let go

it now and then.

SCOGEE's SVIL Bowling League
Champions for 1968 are shown
above with their array of
trophies that were presented to
them at the annual SVIL Bowling
Banquet held recently at the
Waynesboro Moose Lodge.

Those present to accept the
awards were left to right:
Gerald Wade, Team Captain, Ralph
Picking, Don Theado, Bob Failing
Jerry Pochily, and Bill
Ostrander. Other team members
not present for the banquet and
presentation were Winnie Robert-
son, and Fred Ramsey.

The handsome championship trophy
and the rotating trophy are on
display in the cafeteria this
week.

YACHT CLUB RESULTS

A rainy Sunday afternoon was the
setting June 9 as SCOGEE Sailors
met Charlottesville Yacht Club
in the second sailboat race of
the season.

The top 3 skippers were Lowell
Bashlor of SYC, who rounded the
course in a corrected time of
55.429 minutes, Efren Ontiveros,
SYC, whose time was 36.775, and
Torn Farrell, representing CYC
with a time of 59.593. SCOGEE
sailors totaled 8.7 points
against 4.8 points for Charlot-
tesville.

SCOGEE Yacht Club was represent-
ed by Lowell Bashlor and Wally
Kennedy the weekend of June 15
in the 1llth Annual North Caro-
lina Gevernor's Cup regatta.

Two hundred top sailors from

all across the country competed.
Lowell and Wally had a great
time at the regatta, but were
non-commital on their accomplish-
ments.

SCD News & Notes ,ﬁiféé

INTRAPLANT SOFTBALL RESULTS

During the sixth week of intra-
plant softball action, Team 5
(Electronic Stockroom & NECD
Engineering #2) lost two games.
The first one was lost to Team

2 (Marketing, Cost Accounting, &
Programming) by a score of 71

to 4 and the second one was lost
to Team 1 (A & D and Drives
Engineering) by a score of 22 to
11. Team 6 {Apprentices, Mach-
ine Room & Sheet Metal) also
lost two games this week to

Team 2 (Marketing, Cost Account-—
ing & Programming) by a score

of 14 to 2 and to Team 1 ( A & D
and Drives Engineering) by a
score of 10 to 4. Team &
(Testers) won 2 games from
Team 3 (NECD Engineering #1) by
forfeit.

TEAM STANDINGS

TEAM WON  LOST  GB
1 7 i 7
2 7 2 1y
6 3 3 3
4 4 5 3%
5 2 6 5
3 1 7 6

TOP TEN BATTING AVERAGES
(Based on at least 16 "at bats")

Name Team AB H Avg

B. Dulaney 2 29 20 .690
D. Valentine 2 35 23 656
D. Miller 2 23 15 .651
C. Liebal 1 25 15 .600
B. Yancey 4 18 131 579
R. Blough 1 27 14 .518
W. Kite 1 18 9 .500
C, Willis 6 22 11 .500
J. Smith 6 18 9 .500
B. Gunn 2 29 14 .483
D. Dondiego 2 29 14 487

A woman driver stalled her car at a traffic light.

She tried desperately to start the engine, while be-
hind her an impatient man rudely honked his horn.
Finally, the woman got out and walked back to the
honker.

“I'm sorry,” she said to the man, “but | cant

Ride wanted from Charlottesville
§:00 - 4:30. Contact Howard
Webster, Ext. 459 or at home
295-4641.

N

start my car. If you'll start it for me, I'll stay here
and honk the horn." -

S’



Employees Contribute
For Christmas

Below is a listing of
those employees who have made
a contribution to charity rather
than sending greeting cards. To
everyone they extend their wishes
for the happiest of holidays.

John Beatty, Harry Hoover,
Bill Hanger, Frank Gum, Joan
Marshall, Bill Copley, George
Archambeault, Bob Broughman, Don
McKechnie, and Harding Lonas.

Also Boyce Carson, Clark
S. Campbell, Al Dryer, Boyd
Mitchell, Sam Preston, Robert
Kuykendall, Bill Walker, John
Butler, Ed Menaker, Art Dorman
and Marvin Stoner.

SCOGEE Sponsors
A Special Game

ATTENTION BASKETBALL FANS!!
A Basketball game for the bene-
fit of Staunton, Waynesboro and
Augusta County March of Dimes
will be played by the Washington
Redskins football team and a
local basketball team on January
18, 1969, at 8:00 P.M. in the
John Lewis Jr. High School gym,
Staunton, Virginia.

As a project for the
Special Activities Committee,
SCOGEE has offered to sell tic-
kets for this benefit game in
support of a very worthwhile
cause. They should be purchased
early if possible.

Tickets are on sale now at
a price of $2 for adults and $1
for children under 15, They can
be purchased from any of the
SCOGEE ticket séllers.

*LOST AND FOUND"

The "Lost and Found" section
contains the following articles:
sun glasses, safety and regular
prescription glasses, rings, keys,
knives, plpe, odd jewelry,
cigarette lighters, class rings
and pins, and change purses.

If you are missing any
such item, we suggest that you
come to the Relations office
and see if it 1is here.

Blue Ridge College

Lists Winter Courses

Blue Ridge Community College
has announced that registration
for Winter Evening Courses will
be held at the College on Thurs.,
Jan., 2, from 6 to 8 p.m. The
courses will be offered beginning
January 6 and running through
March 20, 1969.

In addition to the regular
courses in English, mathematics,
sciences, and business, the fol-
lowing courses will also be of-
fered:

COURSE TUITION
Air Conditioning &
Refrigeration $16
American Literature 12
Firefighting (Basic) 12

(Standard) 12
(Advanced) 12

Health & Physical Fitness 12

History of Western

Civilization 12
Industrial Management 12
International Politics 12
Methods of Manufacture 12

Police-Introduction to

Police Science 12
Police~Criminal Law 12
Police-Legal Evidence 12
Public Affairs-Seminar 8

Science Survey (Physiecs) 12
Secretarial Improvement 8

Value Analysis 12

VOLLEY BALL

The SCOGEE Spikers won their
third match in a row, defeating
the Shamrocks Toads in the City
Volleyball League. The Spikers
maintained their first place
lead.

Bill Schenk would like to
thank the many employees who
expressed their sympathy at the
death of his father.

SCOGEE BOWLING

King Pins--4, Generals--0
Datamites--4, Stockers--0
Marketeers - Sometime Players
(did not bowl)

HIGH GAME

Harry Baum 204
Dave Harrell 196
Gene Reasoner &

Jim Wheeler 190
HIGH SET

Dave Harrell 559

Jim Wheeler 549
Harry Baum 532
STANDINGS

— WL
Generals 22% 9%
King Pins 21 N
Datami tes 16 16
Sometime Players 13 15
Marketeers 12 16
Stockers 9% 22%

SVIL BOWLING

ASR -4, Crompton # 2-0
Crompton # 1 -4, DuPont # 2 -0
DuPont # 1 -3, Dawbarn # 2 -1
GE # 2 -3, Porter -1

GE # 1 -2, Dawbarn # 1 -2

HIGH INDIVIDUAL GAME

T. Johnson 232
J. Riggan 225
M. Craun 218

HIGH INDIVIDUAL SET

J. Leavel 606
J. Wade 604
V. Jubert 585

HIGH TEAM GAME

ASR 963
ASR 953
GE # 2 921
HIGH TEAM SET

ASR 2792
GE #1 2651
Dawbarn # 1 2621

Fred Curto, Manager-Plant
Utilities and Maintenance, re-
ports that there are full spools
of nylon cord for sale in the
Maintenance Office. The price
is 35 cents per spool plus tax.

Interested employees should
call at the Maintenance Office
during their lunch breaks.



Social Security Increase Is Effective Jan. 1

The next scheduled increase in Social Security taxes will go

into effect in January.

As a result, employees will face higher

social security payroll deductions, and General Electric's Social
Security payment towards employee retirement income will increase

by many millions.

Beginning January 1, the
Social Security tax goes up from
4.4% to 4.8 % of the first
$7,800 of an employee's annual
earnings. This means the maxi-
mum increase for an individual
will be $31.20. General Electric
which must pay a matching tax
equal to the total paid by all
employees, will face an increase
estimated at over $8 million.

For the individual, the
tax will move from a maximum of
$343,20 in 1968 to $374.40 in
1969. For the Company, the tax
will go from an estimated $92
million in 1968 to an estimated
more than $100 million in 1969.

Increase To Pay For New Benefits

The tax increases are
necessary to pay for the increas-
ed Social Security benefits that
Congress has approved over the
years; the most recent being
the 137 increase in benefits in
1967, including improved Medi~
care. In addition, they provide
benefits for the greater number
of individuals who will be
receiving them,

Taxes for Social Security
have been increased, either by
increasing the tax rate itself,
or the amount of earnings subject
to tax, approximately every other
year since 1960. In that year,
the maximum Social Security tax
for an individual was $144. As
many observers point out, how-
ever, one value of paying a
direct Social Security tax is
that the individual then recog-
nizes the costs as well as the
amount of the benefits being
built up for him.

Under the current schedule
of taxes, the new rate going into
effect January 1, will stay put
through 1970. 1In 1971, the SS
tax on employees goes to 5.2%
of the first $7,800 of earnings
with General Electric paying
a tax to match the total paid
by all GE-ers. For the future,
the current tax schedule calls
for a maximum tax rate of 5.9%
or $460.20 for each individual.

Tt appears as though Kenneth
Marghall, Incoming Imspection, is
looking into the dark, but actual-
ly he is adjusting focus on the
new 30 inch comparator. The tiny
mechanical part on which he i8
focusing is «t the lowver center
of the photu, belng 1 Lluminated
by two lam z.

New Equipr..at Will
Speed Inspection

A new piece of equipment
has been added in the plant to
aid in maintaining high quality
of mechanical parts produced
here and of incoming materials.
Bob Whitley, who recently was
named Supervisor-Quality Control,
Industrial Electronics, told the
Specialty Control News that the
plant last week acquired a 30-
inch optical comparator.

Bob, who is still acting as
Supervisor-Incoming Inspection,
said that the new comparator,
located in the Incoming Inspec-
tion area, will allow quality
control personnel to make finer
measurements. Also parts being
inspected can be better viewed
on the 30-inch screen.

The comparator, manufactured
by Scherr Tumico Co., is capable
of 10, 20, and 50 power magni-
fication. It also has illumi-
nated, direct Vernier read-out,

a significant improvement over
the older, conventional Vernier
dial. Until last week, Incoming
Inspection had been using a

STOCK AND FUND
UNIT PRICES

The average GE Stock Price
and the average Fund Unit Frice
for the month of November were
announced this week, The figures
are used in the crediting of
participant's accounts for the
month of November under the
amended Savings and Security
Program.

Following is a listing of
the two figures for each month
of 1968 through November:

STOCK FUND
January 93.989 25.805
February 88.112 24.520
March 86.744 23.959
April 92.219 26.226
May 90.477 27.393
June 88.088 28.258
July 85.243 27.534
August 82.882 26.739
September 85.831 27.494
October 92.236 28.262
November 96.544 28.511

J. A. Schlick

(Contd. from P. 1)

program. During the late fifties
and early sixties , he held
various marketing positions with
the Switchgear Department in
Philadelphia.

Mr. Schlick is a member of
the Association of Iron and
Steel Engineers, the Illuminating
Engineering Society, the Insti-
tute of Electrican and Electronic
Engineers, and the Philadelphia
Switchgear Management Associa-
tion.

He is married and has two
children. The family will move
to Waynesboro to join Mr. Schlick
after the first of the year.

smaller, 18-inch comparator,
which has now been transferred
to Relays.

"This equipment will speed
our inspection,' Bob noted, 'by
eliminating several set-ups. In
addition, it allows for more
thorough inspection."

He also noted that the deli-
cate, expensive equipment will
be operated only by qualified
Inspection personnel.



SOME OF SANTA'S HELPERS--Aside from the animale and elown, they are
(left to right) Margie Raynes, Lorraine Rusmisell, Doris Craig,
Helen Dedrick and Maggie Fitagibboms.

CHILDREN’S CHRISTMAS PARTY IS A SUCCESS

Over 2500 children and
parents attended the l4th annual
Children's Christmas Party at
the Waynesboro Plant last Friday
and Saturday, according to
Benefits Specialist and party
co-ordinator Bill Perry.

The children were entertain-
ed with cartoon movies, clowns,
and cartoon-like animals in the
Plant's auditorium. After the
traditional visit of Santa Claus,
when each of the children had
a chance to express their wishes
to him, the kids were treated to
gifts of toys, fruit and candy.

Mr., Perry termed the party

a success. '"The traffic was
heavy for the first show on Fri-
day evening,'" he said, "but the
following ones went smoothly and

everyone seemed to have a grand
time."

A total of seven separate
shows were staged, two on Friday

evening and five more on Saturday.

Following the last show on
Saturday afternoon, Santa Claus
and his animal helpers paid
a visit to Waynesboro Community
Hospital, where they visited
with patients throughout the
hospital.

These ure more of the children of employees who talked to Santa.

Don Dameron, Assemble and Wiring,
(left), and Fred Zirkle, Indus-
trial Electronics Testing, dis-
cuss the second unit of a Supple-
mentary Control to be built in
the Waynesboro Plant. The first,
prototype was shipped to San
Franeisco on Dee. 10.

Team Effort

(Contd. from P. 1)

on this project," Pinkley said.
"I can't begin to name them all,
but people like Del Neidenthol
and Gene Bradshaw and his group
in Assemble and Wiring really
pulled the job through."

"Also Tom Smith, Jubin Lane,
and John Dvorscak in Engineering,
who did a lot of the development
work on this prototype, helped
meet the deadline," Pinkley
added.

In the Assemble and Wiring
Don Dameron and Dewey Tyree were
two who contributed to the wiring
job, Gene Bradshaw noted. Jack
Smith in Q. C. Testing, his
people, and Bill Humphreys and
Shipping also added their efforts
to get the unit tested and ship-
ped by the deadline, Pinkley
added.

Bob Pinkley commented,
‘There is a lot more to complet-
ing a sale and satisfying a cus-
tomer than just selling the pro-
duct. Building the unit and get-
ting it shipped on time are es-
sential or we really don't make
a sale. It took a lot of hard
work on the part of a Tot of
people to complete this job."

e
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COMPANY'S SECOND FATALITY

Information on the second Com-
pany fatality was received this
week from Edward N. Deck, the
Company's Safety Consultant.

The fatality occurred when a
Program Manager of the Re-Entry
Systems Division was accidental-
1y drowned after falling from

a wharf on the Delaware River

in Philadelphia, Pa.

This location is the site of

a well-known restaurant where
the employee was to attend a
dinner meeting of personnel of
various Aerospace industry re-
presentatives.

The employee had arrived earlier
«-1d while waiting for others to
arrive, went outside of the
dinina room to view the river
scene from the edge of the
pier. There were no barriers,
fences or other means to pre-
vent someone falling off this
pier.

The Company's first 1968 fatal-
jty involved an employee who
was killed in an automobile
accident while returning to his
homebase from a business trip.
He was a passenger in another
employee's car.

My. Deck stated these unfortun-
ate accidents can only remind
us once again that in a Com-
pany as diversified as General
Electric, we are continually
contronted with occasions for
our employees to be placed in
unusual locations and circum-

MOST FAMOUS TRADEMARK’S ORIGIN UNCERTAIN

It has frequently been said that
the GE monogram is the most
widely known and most famous
trademark in the world. Many
surveys conducted by parties
outside the GE Company have
borne this out.

Information available regarding
the origin of the GE monogram
cannot be regarded as authori-
tative. The trademark was first
registered in the U. S. Patent
Office on September 18, 1900, on
application filed July 24, 1899.

An investigation made a few
years of the early history of
the GE monogram left its origin
shrouded in mystery. However,
the earliest known evidence of
its use is on a ceiling type of
fan in which the monogram is
formed on a pendant extending
beneath the fan blades, this
pendant constituting a button
for actuating the switch of the
fan. The photographs of this
fan were made on December 28
and 30, 1898. Early in 1899,

its use was extended to the
various products of the GE
Company. It has been register-
ed in more than 100 foreign
countries,

The GE monogram has thus been
the emblem of GE products since
the beginning of this centurv
and has appeared in connecticn
with more different kinds of
products than any other emblem
in the world. It mav be seen
on the massive electric equip-
ment at Boulder Dam, on the
modern streamlined engines
streaking across the country,

on power plants, on radio trans-
mitters, on oil burners, refrig-
erators, radios, lamps, fans,
clocks, etc.

Where it came from is legendarv
now, Campany records do not
confirmm any of the current
stories in c¢irculation But
where it came from is not as
important as what it stands for-
and that's a story we can all
be proud of.

Officials from the Appalachian Regional Red Cross Chapter, Foan
and the Waynesboro Red Cross Chapter, visited Specialty Cow
week to offer their assistance in formulating ;
Bloodmobile visti Seated left to right are Mrs.
Nurse, and Richard J. Giannini, Director of ARCC, B
Coordinator, Mrs. Betty Arvehart, Chairman-Haunesboro
Pat Thompson, assistant plant coordinator. Perry
are now being given an opportunity to sign up to
plant'e quota ts 275 pints. It 8 important that the rlavt ariaiu ¢
surpass this amount. The matter of owr bleood progra d8 fedy twpen.

stances at any time of day or
night in the course of their
assigned responsibilities.
Therefore, it is important for
11 employees to be reminded
«o remain alert to hazards and
not place themselves in posi-
tions which could lead to in-
cidents which result in injury,
or in these two cases, death.

<




SAFETY QUIZ

Read each of the following ques-
tions and think about yourself
and your job; then if your ans-
wer is "no'' put down two points
by the question. If you answer
"yes' you get no points at all.
If your answer's ''sometimes"
score one point.

1. Do you think safety pre-
cautions often waste time?

2. Do you take risky chances
when a job becomes irksome?

3. When a safety precaution
isn't clear to you, do you
fail to ask questions?

4, Do you take short cuts
(against safety rules) because
you think you know your work
so well?

5. Are you a practical joker?

6. Do you allow personal mat-
ters to interfere with the job
at hand?

7. Do you try to repair unsafe
conditions yourself rather than
report it to your supervisor?

8. Do you disregard gloves,
safety glasses, etc., on the
job if such are warranted?

9. Have you had a close call
or accident on the job in the
last 6 months?

Now add up your points and check
your score with the table below.

18 to 17-you're safe or fairly
so

16 to 13-you're slipping and may
slip for good.

Under 13-It's a wonder you're

still alive and kicking.

Insurance Premium Deductions

Following past practice, GE
Group Insurance premiums for
employees on.vacation, weeks
ended July 21 and July 28, will
be withheld from checks and de-
posit slips for week ended July
7 disbursed July 12,

Ride wanted from Charlottesville
8:00 - 4:30. Contact Howard
Webster, Ext. 459 or at home
205-~4641.

Work One Hour In Ten?

Until he reaches the age of 21,

a man's parents are responsible
for him. After 65, he moves into
retirement and the govermment
takes over. Subtracting 21 from
65, a calculation which we bor-
row from something called the
Detex Tick Tock, leaves only 44
years in which a man is pretty
much on his own.

But of these 44 years, he will,
at eight hours. a day, sleep one-~
third of the time, thus cutting
the work life to about 30 years.
Add in Saturdays and Sundays off,
national holidays, vacations with
pay and other fringe benefits
like the coffee break and sick
leave, and the actual chore of
working for a living steadily
dwindles. In fact, counting all
the time a man doesn't work, you
come up with the astonishing fact
that the average person works
only about seven years of his
threescore and 10, or about one-
tenth of the time.

Why it should seem so much the

other way is something no one has

satisfactorily explained.
--Charkeston, W, Va., Mail

STOCK PRICES

Here is the average GE stock
price and the average 'Fund Unit
Price" used in the creéditing of
participants accounts for the
month of May under the amended
Savings and Security Program.

The '"Stock Price' is the aver-
age of the closing price of GE
stock on the New York Stock
Exchange for each trading day
in the calendar month.

The "Fund Unit Price' is the
average daily fund unit prices,
determined for each trading day
on the New York Stock Exchange
in the calendar month by divid-
ing the number of fund units
into the net asset value of the
fund.

The "Stock Price" and '"Fund
Unit Price" for the month of
May, 1968, are as follows:

STOCK PRICE $90.477

FUND UNIT PRICE $27.393

VACATION SHUTDOWN SERVICES

For most of us, vacation starte-
after work on Friday, July 12
For those who will be working
the first or second or both
weeks of plant shutdown the fol-
lowing plant services will be
available:

MEDICAL CLINIC

A first shift nurse will be on
duty during shutdown. For sec-
ond shift, the supervisor in
charge will take charge of all
first aid cases.

CAFETERTA

Hot Shoppes will have personnel
on duty in the Cafeteria. Limi-
ted food service will be pro-
vided for first shift. Of
course, vending machines, in-
cluding the micro-wave oven for
hot sandwiches will be available
24 hours daily for all shifts.

BLUE RIDGE DINING ROOM

The Blue Ridge Dining Room as
usual will not be in operatior

MAIL

During vacation shutdown, mail
will be picked up and delivered
twice daily. The morning trip
will leave the mail room at
approximately 10:30 a.m., the
afternoon round at 2:30 p.m.
Telegrams will be delivered and
collected in the office areas
on the usual schedule. Outgoing
mail for the day which accumu-
lates after 2:30 p.m. should be
brought to the mail room by the
originator no later than 4:00
p.m. The mail room will close
at 4:20 p.m.

RECEPTION ROOM

The Reception Room will be
closed to visitors.

RESERVATIONS (Airline Emergency
Only

Contact Mrs. Pendergraft, ext.
529. Obtain tickets for all
known trips on or before July "
12, All requests, other than
emergencies which could not have.
been anticipated, will have to
be handled by the individual
involved.

(Contd. on P. 4)



Report for 1967 on Your General Electric Insurance Plan

In 1967 the benefits paid under the Plan to employees and their beneficiaries once again reached a new high—over $15,700,000
more than in any previous year. More than 99% of all General Electric employees continue to enjoy the valuable protection of
the Company Plan which pioneered in the development of comprehensive medical expense insurance in 1955.

This report shows the financial activities of the General Electric Insurance ingreasing ho

Plan dering 1967 —how 1t has prm:duz! broad, flexible procection for
employees and their dependents, the cost of this protection and how this

HERE’S HOW THE COST WAS SHARED

mecets requt H. s lora

Welfare and Pension Plans I)ls:.[usu.'L Act.

Total Cost $68,405,918

(Includes Life Insurance, Accidental Dea

Employee Coverage

h or Dismemberment Insurance,
Weekly Sickness and Accident Insurance, Medical Expense Insurance, and
Maternity Benefits.)

Amounts received from:

General Electric Company and

Claims incurred during the year:

NOTES:
Under thé Plan 571
tlaims were paid

B'r ent px’o} ees

Life Insurance

Accidental Death or Dismember-
ment

Weekly Sickness and Accident

Medical and Maternity

944,569
11,853,994
27,501,741

st : . TOTAL BY EMPLOYEES 63,559,467
participating affiliates $47,097,486 [68.9%)
Employee Payroll Deductions $21,308,432 (31.1%) By dependents in lh“ SERT. WETE iNCTEASE
/ 5 e by $5,349,819, These o
. . Medical and Maternity Expense 39,558,186 . o
Employees Covered (at year end) 309,930 e (53

The Company’s objective is to provide Gencril Electric employees with the
soundest possible group insurance protection. The portion of the toral cost
paid directly by the Company for this protection was 68.9% in 1967.

Dependent Coverage Total Cost $40,816,004

(Includes Medical Expense Insurance and Maternity Benefits)
Amounts received from:

General Electric Company and

TOTAL INCURRED CLAIMS 103,117,653 p

This 1s the amount set aside

in 1967 by the M

oy i Life Insurance C
6,870,734 ’ help pm\u‘e
coverage fo

Addition to reserve for retired em-
ployees

This is the amount {
EXPENSEs, NeCessan
ment O other resemes and
all other purposes

Other charges 3,311,926 »

The gnmm-ismm (less tk
1/100 of 17 of the pr
paid) were t
Aemna Life In

Commissions paid by the insurance
companies 598 p

a

participating affiliates $20,392,619 (50.0%)
Employee Payroll Deductions . $20,423,385 (50.0%)
Employees with Coverage (at year end) 208,282 ’ Gross Cost 113,300,911

The original aim of the Company was to devote the major portion of its . ) 33":::,'3;2 N
contribution to employee coverage and to assume only the administrative Less interest credits 4,078,989 p company on reserves built
costs of the dependent coverage with employee payroll deductions covering upaeniie e,
the cost of incurred claims for dependents. This procedure would help to o s ]
assure that all employees will share equitably in the Company’s contribution, i\“itgé‘_?mbmed Cost.oF the Rlaniin

whether or not they have dependents.

However, in 1967, employee payroll deductions again fell far short of the
amount necded to cover the cost of claims incurred by their dependents, and
the Company paid the balance of the claims cost as well as the administrative
cost of dependent coverage. The Company's payment in 1967 was over §7.5
million higher than in 1966 and was one-half of the total cost.

Combined Cost of Plan . . . . . Total Cost $109,221,922

Amounts received from:

General Electric Company and

Ha - . Other Costs . . . A substantial item of coscis created by the dercal and ocher ada
participating affiliaces $67,490,105  (G1.8%) Shr it SacarmE Bt ChmiNans aUeTere b lia
e 5 ¢ this work (other than the administration of the California Valu
Employee Payroll Deductions $41,731,817 (38.2%) in the figures in this repors, In 1967 this work induded the preliminan proces
F P P

The combined cost of the Plan — including the cast of coverage for both
employees and dependents — was over $109.2 million. This amount is over
§15.5 million greater than the tombined cost in 1966 and represents an im-
pressive all-time high. Since 1956 the annual cost of this Plan has increased
by over $62 million,

GENERAL

£109,221,922

General Notes Regarding The Insurance Plan

Cost of Plan . . . During 1967 henefits provided directly by the Company amounted 0
$31,751,453 ahid (e bAIEuEE 6 ihe et cost (877,470,4G9) represents Premium pasments
o insurance carriers
Reserves .. . At the end of 1967, the insurance carriers were holding reserves
$119.8 million 10 meet Plan obligations. The principal oblication 1s to provide |
ance o pensioners.

Advance Depasits . .. The Company also made advance deposits 1o the insurance carriers af
additonal money from corporate funds to provide for unpredicrable claim co
forecasting, based on experience, and close haison with the i
this excess advance deposit to only §157.465 in 1967 — less 1
mium paid. This wemporary advance, having !\un paid f
course, returned to the Company and is excluded from che figures in this report.

447,000 insurance claims.

Neither do the figures reflect the benefits of $1.606.620 furnished in 1967 o pensioners,
their spouses and surviving spouses under the General Fleciric Medical Care Plan tor
Pensioners,

Employees Protected . .. The actual participation shown above is ar
ing the vear an average of 308,228 emplovees had personal cover
207,010 also had coverage for their dependents.

the end of 1967, Dur.
Jwinlean average of

ELECTRIC



SOFTBALL RESULTS

Jack Kaczmarek, Charlie Liebal,
Wayne Dove and Ron Blough
slugged Team #1 (A & D and
Drives Engineering) to a de-
cisive victory over Team 2
(Marketing, Cost Accounting

& Programming) to clinch the
first half championship title

of our intraplant softball play.

In other results, Team #6 (Ap-—
prentices, Machine Room & Sheet
Metal) beat Team #1 (A & D and
Drives Engineering) 21 to 16,
Team #3 (NECD Engineering #1)
beat Team #5 (Electronic
Stockroom & NECD Engineering
#2) 23 to 10, and Team #6
(Apprentices, Machine Room &
Sheet Metal) beat Team #4
(Testers) 10 to 3.

FINAL FIRST HALF STANDINGS

Team Won Lost GB
1 8 2 -
2 7 3 4,
6 5 3 2
4 4 6 4
5 2 7 5%
2 2 7 5%

TOP TEN BATTING AVERAGES
(based on at least 18 "at-bats')

Team AB H Avg.
B. Dulaney 2 32 22 .689
D. Valentine 2 38 24 .631
D. Miller 2 27 17 630
I. Tate 6 21 12 .570
C. Liebal 1 30 17 .568
B. Yancey 4 22 12 545
J. Smith 3 23 12 .521
J. Linza 3 23, 12 452
C. Willis 6 33 17 ..515
R. Blough 1 45 18 513

BOWLING REMINDER

The SCOGEE's Couples Bowling
Leaque starts the winter season
in September. A good time is
had by all in this league that
places more emphasis on fun
than on the individual bowling
average.

Think about it during the re-
maining summer months and de-
cide to start bowling in Septem-
ber,

You married men get your wives
all set to go and you single
guys--start Tooking!

ERE st R 7 T gt

Intraplant softball champs are (left to right) lst row: C. Liebal,

manager, D. Fuller, pitcher, and H. Sanabria, catcher.

Second row

(left to right) R. Cline, F. Polito, W. Kite. W. Dove, W. Sellers and

L. MeClintock.

Third row (left to right) R. Hoge, I'. Kearns, R. Blowgh,
C. Jones, J. Hartnett, 0. Grant and J.

Kaczmarek,

After calling up Jack Kaczmarek from the farm leagues, the team in-
spired by Jack's lusty hitting captured lst half championship.

Jack, even though suffering from sore achilles heels, leads the team

in batting average and home runs.

The team batting average is .419 with Jack Kaczmarek, C. Liebal, R.
Blough, F. Polito, and R. Hoge all batting .500 or better.

Dick Fuller and Bob Myers' strong arms are the main stays of the pitch-

ing staff.

HemisFair '68

Texas may seem like a long way
from Waynesboro, but some
Waynesboro GE employees will
undoubtedly find their way to
the big HemisFair '68 show in
San Antonio.

The General Electric pavilion
there is rated one of the out-
standing attractions of the
giant world's fair, which fea-
tures some 25 government and
19 industrial exhibitors.

GE's Theaterama is a distinctive
5,000 square foot building. In

side, a 20-minute GE show, "The
Wonderful World of Progress'
has captured the enthusiasm

of the crowds this past spring.

The original two-act musical
production tells the story of
progress in electrical living.
A number of modern audio-visual
techniques are used in the
show.,

Services... (Contd. from P. 2)
STATIONERY

The Stationery Room will be
closed. Draw necessary supplies
on or before July 12,

DATA PROCESSING

Limited service for regular
scheduled programs only. Orders
and invoices will, of course,

be processed.

TELEGRAPH

Service will be provided from
8:00 - 4:30.

TELEPHONE

Service will be provided from
8:00 - 4:30.

TRANSCRIBING

Limited service will be pro-
vided.

HAPPY VACATION TO ALL



Specialty

Q Control NEWS

[

(8]
1

L. XII; No. 16 WAYNESBORO, VIRGINIA

WELCOME BACK! GE PRESIDENT BORCH TOURS NECD AND

SCD OPERATIONS AT WAYNESBORO

WE WERE MIGHTY BUSY
WHILE YOU WERE GONE

As difficult as it is to return
to work after a pleasant vacation
it certainly was a pleasure for
us last Monday to return and find
the plant looking brighter and
cleaner and fresher inside and
out than it was when we went
away.

Far from being shut down, the

plant hummed with activity during

the vacation period as scores of
w people worked feverishly to get

things 'ship-shape' in the

brief two week period.

Literally hundreds of different
jobs were completed in that
Some of them, like the
newly painted cafeteria, are

(Contd. on P. 38)

time.

BORCH ANNOUNCES FIGURES
FOR 1ST HALF OF 1968

Sales of the General Electric
Company in the first six months
of 1968 totaled $4,037,944,000,
an increase of 9 per cent over
the first half of 1967, Presi-
dent Fred J. Borch announced.

First-half earnings, after zllow-
ing for the retroactive surcharge
on federal income taxes, were
$152,985,000 or $1.70 a share,
compared to $1.87 a share for
the first half of 1967. Without
the surcharge, the earnings for
the first half of 1968 would

= have been $1.88. Second-quarter
earnings, without the surcharge,
would have been $1.01, compared
to a record $1.06 earned in the
second quarter of 1967.

{Contd. on B. &)

General Electric President Fred
Borch and Vice President Hershner
Cross visited Waynesboro ‘ednes-
day along with other Company
executives to tour our facili-
ties and learn first-hand about
our operations here. Mr. Paul
Ross described the Numerical
Equipment Control Department op-
erations and Mr. Joseph Ponzillo
made a presentation on the
Specialty Control Department’s
operations.

Mr. Borch was very complimentary
about the appearance of our
plant as well as the business
approaches being taken by the
two departments.

Accompanying Mr. Borch and Mr.

s shown above displav-

A T i
printed circult

Mr. Ross 1

Rader,
and General Man-
ager, Industrial Process Con-
trol Division.
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Cross were: Stanley Hoch, Hovard
Kurt, Dr. L. T. Rader, Ralph
Tufts, Joseph Ponzillo and Paul
Ross.

After touring “aynesboro facili-
ties, the group paid an un-
scheduled visit to our Charlot-
tesville plant which also re-
ceived a favorable reaction by
the Company's °resident. Frov
Charlottesville, the arouo flew
to Lynchburg to review the
Communications Product Depart-
ment operations and facilities.

Mr. Ross and Mr. Ponzillo ex-
pressed satisfaction and con-
gratulations to the people at
Waynesboro for their efforts in
preparing for Mr. Borch's visit.
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BLOODMOBILE VISIT SLATED AUGUST 7

A goal of 275 pints of life-
saving blood has been set for
the next Red Cross Bloodmobile
visit to Waynesboro on August 7.
General Electric, Waynesboro, is
sponsoring the visit here at the
plant and Bill Perry and Pat
Thompson are co-ordinating the
Department's efforts.

At least 13 more sign ups will
be required ingorder to meet the
Bloodmobile's quota this caming
Wednesday. Any employee who has
not sent in their sign-up cards
are urged to ''say yes" and submit
their cards before the end of
work today. Other employees

who for various reasons did not
sign up as donors for this visit
it is still not to late to re-

TEACHERS NEEDED
PLEASE HELP!

Elementary and high school
teachers are needed in the Aug-
usta County School System. If
you have a wife, husband, re-
lative or friend who has an
education degree or any degree
who would be interested in
teaching this fall, simply get
in touch with Mr. Herbert Good
or Walter Flora at the Augusta
County School Board Office at
Fishersville (Tel. 886-4564).

The most urgently needed teachers
‘at the moment are those in
Spanish, girls' physical educa-
tion, mathematics and elerentary
education.

The school term starts September
3, however teachers start to
work on August 25.

SPECIALTY BOWLING l.EAGUEH

The Specialty Bowling League wiljy
hold its organizational meeting
Wednesday, August 7 at 8:00 p.m.

The meeting will be at 250 Bowl
so bring your bowling ball for
some fun bowling after the
meeting. All team captains or

a representative of your team

are required to be in attendance.
Any new employee who would like ”
to bowl in this men's league
should contact Don Theado, Ext.
264,

consider and make an appointment.

There is a special need at this
time for donors with less com-
mon blood types to make a con-
tribution because the Blood Bank
in Roanoke is dropping dangerous-
ly low in their supply of such
blood types.

If you have given before, you
know that it is easy and deeply
appreciated. If you or members
of your family have been receip-
ients of blood you know how very
important this Bloodmobile visit
can be to you and others.

Please give your blood because
THE LIFE YOU SAVE REALLY MAY BE
YOUR OWN,

INTRAPLANT SOFTBALL RESULTS

At the end of first-half softball
action, the team batting averages
were:

TEAM AB  Hits Avg.
2 389 178  .457
6 289 126  .435
1 372 156  .419
3 243 97,399
5 297 112 .377
4 253 90  .355

Getting back into action for the
second half of the season, Team
2 (Marketing, Cost Accounting &
Programming) beat Team 3 (NECD
Engineering #1) twice by scores
of 15 to 10 and 21 to 4. All
other games were postponed.

TEAM STANDINGS

Team Won Lost GB
2 2 0

1 0 0 1

A e ey kb \&UU\.LLQM..U ;-..f'

Social Security and GE Pension
Plan on earnings between $6,600
and $7,800. 1In the past, Pension
Plan deductions began only after
Social Security deductions ended.

The dual deductions will lower
take-home pay during the overlap
period, but the deductions, of
course, will be building in-
creased retirement income for
the employees involved.

The overlapping Social Security
and Pension Plan deductions are

‘Contd. from P. 2)

of pay, Mr. Willis said. Then
when the wage range for SS moved
to the first $6,600 of wages, the
figure at which Pension Plan
contributions began moved auto-
matically to $6,600.

DEDUCTIONS

Mr. Willis said that research in

1966 showed that the vast number

of employees wanted the amount

at which employee contributions
began to remain fixed, even
though this would mean over-
lapping deductions if the S$S
range moved upward again. '"The
employees seemed to want to
begin pension contributions at
the lover rate in order to in-
crease their retirement income,"
he said.

As a result, in 1966, when the

GE Pension Plan was improved,

the base for employee contribu-
tions to the Pension Plan was
fixed at $6,600," Mr. Willis
explained. Since that time the
Social Security ceiling has risen
to $7,800. This means that em-
ployees pay both Social Security
tax and have pension plan deduc-
tions on pay dollars from $6,600
to $7,800. After $7,800, the
SS tax stops and only the Pen-
sion Plan deductions remain.
though the arrangement follows
the wishes of our employees,
there is always a possibility
that new pension regulations
under consideration by the
Federal Government may require
a change."

Al-

Mr. Willis added: 'Of course,
it should be remembered that
General Electric provides a non-
contributory pension on earnings
under $6,600 and makes a large
contribution toward pensions on
earnings above that amount."

GARY DECAMILLIS PLACES 1ST

IN SOAP BOX DERBY

John DeCamillis of Test Equip-
ment Construction is very proud
this week of his son Gary who
won the Waynesboro Soap Box
Derby last Sunday.

/
Gary, who has placed close to
the top in previous Soap Box
Derbies will race in the nation-
al Soap Box Derby in Akron, Ohio.

o/
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NEW ROUTE OPENS SOON

It won't be Tong now.

The new Hopeman Parkway, which
will provide an additional ac-
cess route to the General Elec-
trie plant, 15 expected 1o e
ready for use within the next
few weeks, city officials said
this week.

The Parkway will Tink lest Main
Street with ilorth Commerce Ave-
nue and is expected to improve

the flow of traffic to and from
the Waynesboro plant.

According to a newspaper report,
the Parkway will probably be
open for traffic on a temporary

« basis on Monday, August 19, al-

though the shoulders will not
yet be complete and Tights will
not be in place by then.

Officials state that a three-
week delay in the installation
of Mercury Vapor Lamps at inter-
sections is expected because of
a hold-up in obtaining concrete
poles.

The formal ceremcnial opening
at the Parkway is scheduled for
September.

The new Parkway is two lanes in
most places, but is designed for
eventual widening to four lanes.

BLOOD DRIVE OVER THE TOP

The Bloodmobile visit to the
nlant Wednesday met its quota
for the first time in its last
three visits. The quota of 250
pints was surpassed by three
pints.

Responding to the appeal for
blood, 315 employees signed up.
However, 25 employees were re-
jected and 37 employees failed
to keep their appointments.

The donations on Wednesday now

give Department employees a total

of 6211 pints of blood contri-
buted in the 13-year history

of the Department's participation

in the blood program.

Mrs. Forrest Arehart, Waynesboro
Blood Donor Chairman, had this
to say, "We were very pleased
with the results. Specialty
Control employees always come
through big when the chips are
down. The need for blood is
greater than ever before and
Wednesday's results certainly
should help to relieve the
situation. Our sincere thanks
to each employee who donated
blood, and we would especially
like to thank the Maintenance
group and Hot Shoppes people for
providing the many services re-
quired to get the Blood Donor
facilities in operation."

Listed below are employees who
received pins for having donated
one gallon or more of blood.

ONE GALLON

George Chambers, Stuart Pitts,
Marlin Miller, Betty Morris,
Gordon Batey, Guy Hoy, Donald
Vey, Robert Trader, Jr. and Gene
Kline.

William Baumgardner, Jr., SCD
Power Regulation Eriginesr, Tro-
vided an international touck to

Wednesday 's Bloodmobile visiz

to the Plant. At Bill'

the vint of blood he don s
be used as a veplacemens “or he
many pinte of biocd trhat Dr.
Philip Blatberg o] th &

requirved for his hear

vlant. Mrs. Forrest Arena:

Waynesboro's Blood Don

marn, 18 ehown above v
)

Bill's pint of blo

TWO GALLON

William Sager, Theodore Crapser,
Edward Armentrout, Jonn Acker,
Conrad Isak, Charles Xanney, and
John Witry.

THREE GALLON

Richard Thomas, George Baker
and William Freeman.



Shareowners Meet
Oct. 29

The General Electric Company will
hold an Information Meeting in
Los Angeles October 29 to give
its share owners a comprehensive
report on company operations.

Invitations to attend are in-
cluded in the July issue of the
Company's Share Owners Quarterly
mailed last week to General
Electric's 529,000 stockholders.

The meeting is scheduled for
9:30 a.m. in the Scottish Rite
auditorium at 4357 Wilshire
Blvd., Los Angeles.

The program, similar to that of
the Company's first Information
Meeting last October in Cincin-
nati, will feature top General
Electric executives who will
give illustrated talks on the
Company's progress and prospects
and will answer written questions
from the audience.

The Infomation Meetings, which
supplement but do not replace
the Statutory Meetings held in
April, are part of General
Electric's continuing program to
improve communication between
Management and share owners.

Board Chairman Gerald L. Pnil-
lippe said today he felt the
first Information Meeting last
October has demonstrated its
usefulness in giving share owners
a much more detailed report on
their company.

"By having two meetings a vear,
we can devote to our operations
report the time required to
review our various businesses

in much greater depth," the
board chaimman added. "We also
found at Cincinnati last October
that we were able to answer more
questions from more share owners
than we had ever been able to do
at the Statutory Meeting."

About 800 persons attended the
first Information Meeting at
Cincinnati. Some 180 questions
were submitted in writing by 102
members of the audience. Sixty-
three were answered from the
rostrun. All of the remainder
that were signed were answered
by phone or mail.

Greetings Across the Seas

Barbara Wright and Joyce Wimer,
both of A § D Manufacturing, kept
their word to the Lord Mayor of
Cheltenham, England this week,

While visiting England during
the vacation period, Barbara and
Joyce met the Lord Mayor, Rev.
Charles H. Markham, who asked
that the girls deliver his greet-
ings to their respective mayors
in Virginia. Earlier this week
the girls called on Mayor Ben
Cooper of Wayneshboro (who is
also Manager of SCD Drives and
Devices Engineering) at which
time Barbara presented the
greetings from Mr. Cooper's Eng-
lish counterpart.

Next week they plan to deliver
the Lord Mayor's greetings to
the Mayor of Staunton.

z‘ = T

Barbara Wright is shown meeting
the Mayor of Cheltenham during
her vacation in England.

Waynesboro Mayor Ben Cooper ve-
cetves the greetings of the
Mayor of Cheltenham from Barbara
Wright while Joyce Wimer looks
on approving ly.

COMPANY EXHIBIT IS

TOPS IN DISNEYLAND

GE's Carousel of Progress people
at Disneyland expected to enter-
tain four million customers and
potential customers of GE pro-
ducts during the first year of
operation. They beat the esti-
mate by one million.

Late in June, a few days after
the first anniversary of the
Disneyland exhibit, the Carousel
of Progress welcomed its five-
millionth visitor. Mrs. Douglas
Wanegar broke the attendance
mark while vacationing in Cali-
fornia with her husband and

two daughters. The Wanegars are
from Des Plaines, Ill.

A short ceremony commemorating
the visit began as the Wanegars
left the GE building. Suddenly
they were surrounded by Goofy,
Pluto and the Disneyland march-
ing band. Congratulating the
Wanegars on behalf of the Carou-
sel of Progress was exhibit
manager, John A. Caldwell, who

presented the family with a memen._.

to of the occasioen.

e General Electric Carousel
of Progress was opened at Disney-
land, June 23, 1967, after a
hit run at the 1964-65 New York
World's Fair. It is a Disney-
created four-act show using all
"Audio Animatronic'' characters
to demonstrate the progress of
man since the turn of the cen-
tury. Climaxing the Carousel of
Progress show is a view of the
world's largest animated model
city.

Before the sumer is over, the
Carousel expects to have wel-
comed more than 7.5 million
guests. It has the largest capa-
city in Disneyland--3600 an hour-
and approximately 60% of all who
visit Disneyland see the GE show.

About 70 per cent of the electric
power produced in the United
States is generated by investor-
owned companies. The federal,
state, and local governments
generate about 23 per cent, and
rural electric co-operatives
about 1 per cent.



General Electric Aids
New Negro-Initiated
Firm in Philadelphia

Progress Aerospace Enterprises,
Inc., is an all Negro initiated,
owned and administered Company
in Philadelphia, Pa., in which
many GE employees can take par-
donable pride.

Founded by a MNearo self-help pro-
gram under the direction of Rev.
Leon Sullivan of the Zion Baptist
Church in Philadelphia the plant
is one of a nunber of projects

to come out of the parish's
"10-36" proaram in which each
parishoner invests S10 a month
for 36 months. The plant manu-
facturers components for the
aerospace industry. It is ex-
pected to employ 160 by late

1969 and double that number in
1970.

Rev. Sullivan announced last
month that PAE, Inc., has already
received subcontracts from GE
totalling $2.6 million as well

as a 5$522,000 contract from the
U. S. Dept. of Labor to train
workers for technical jobs.

In announcing the establishment
of the plant in Philadelphia, Mr,
Sullivan said that General
Electric had given assistance to
the new plant throuah all the
stages of its development. Re-
ferring to other projects, he
said, "GE was one of the first
industrial corporations in the
country to come to our aid.

It's the first company giving us
support in PAE. With the sun-
port of friends like GE, we
can't lose!"

He also praised Mark Morton,
general manager of Missile and
Space Division, for his interest
in this bold new endeavor, and
cited Morton's active support
four years ago in getting the
Opportunities Industrialization
Center movement off to a good
start.

The minister said: "His coopera-
tion was immediate. Mark and

his associates threw the re-
sources of General Electric Com-
pany behind me from the start."

Please remain
IN your seat.

(for your own sake,
use your seat belts)

Ben Sallard, formerly manager of
production control-special pro-
jects at Re-entry Systems, has
become general manager of the
plant. Other members of manage-
ment at PAE, most of them Ne-
groes, are also from GE and those
who could not be hired are
serving as consultants.

Mr. Sullivan is also the founder
of Opportunities Industrializa-
tion Centers in many cities.
These centers train hard-core
unemployed for productive jobs.
General Electric played a signi-
ficant role in aiding Mr. Sulli-
van in the establishment of the
first center about four years
ago. Many of the 70 thus far
established are aided by General
Electric plants in the cities in
which they are located.

Profits from projects of the
Zion Baptist Church parishioners
flow back principally to the
community in the form of chari-
table and educational benefits.
For example, Rev. Sullivan nre-
dicted that the fledgling capi-
talists would ultimately make
available $1 million worth of
scholarships to assist boys and
girls of all races in attending
colleges and technical institu-
tions.

INCREASED INCOME TAXES

As announced in S
1968,
General Electric e
the Company will ?
vear and next.

the inco=

The new federal law, sizx
June 28, increases individuzl
taxes 10% retroactive tc Agril
l-or for three guarters ¢
vear, The law alsc incre
corporate income taxes re
active to January l=--the Zfll
vear. The increases are schec-
uled to expire June 30, 1969,
but theyv can be extended.

The new tax law provides for a
10% increase in withholding
but the tax i:cre:se applies
only to pavroll payments made
after July 13.

Because the individual 10% tax
hike is scheduled to be eifect-
ive for only three quarters ci
1968 and oﬁc-nal” of 1969, it is
imposed as a 7%% increase for
1968 and a 5% increase for 1969
over the amount of tax which
otherwise would have been payvable
each of those years.

Corporate income taxes for 1968
will be increased the full 10%
since the increase is effective
for the full vear.

People whose taxable income is
below a certain level {see table)
are exempt from the increase,
and others in the lower taxable
income brackets will have their
taxes increased by less than the
71;/.: and 5 70-

Here is a brief table showing

how the new tax law increases
1968 taxes for some typical
married couples filing joint
returns. 1t should be noted that
the first column of the table
does not refer to gross income
but to taxable income (the amcunt
after deductions.)

Taxable '67 '68  Increase

Income Tax  Tax  for'68

§2,000 8290 $290 None
3,000 450 474 $24.00
5,000 810 870.75 60.73

8.000 1,380 1,483.50 103. 50



ALL-STAR GAME
AUG. 15

SOOGEE's Intraplant "all-star"
softball team has been selected
by the Leagues' players. Voting
was held recently and the players
selected are as follows: R.
Blough (1), G. Bosworth (2),

B. Dulanev (2), L. Lvelsizer (Z),
R. Johnson (5), J. Kaczmarek (1),
G Ligbal (1), «J. Linza (3),

L. Martin (2), B. Massie (3),

L MeGlinitock (1), D. Miller (Z),
B. Musick (4), B. Mvers (1),

D. Sensabaugh (6), S. Tate (6),
T. Thompson (1), D. Valentine
(2), W. West (6), €. Willis (6),
and D. Dondiego, Manager (2).

The "all-star' team will be
managed by Dan Dendiego. Dan
has called a team practice for
Tuesday , August 13, at the City
Park.

SCOGEE's 1968 ''All-Star'' team
will play the City's 1968 soft-
ball champion team, the Hi-Lo
Restaurant—at the ball field at
Fishburne Military Academy on
August 15, at 6:30 p.m. All
Specialty Control employees and
their families and friends are
invited to attend and cheer
SCOCGEE's team to victory.

BOWLING REMINDER

SCOGEE's Thursday night couples'
bowling league will start Thurs-
day, September 5, 1968 at 7:00
p.m. at 250 Bowl.

Here is your chance to get the
wife or girl friend out at least
one night a week. This is a
handicap league and the least
thing you worry about is your
bowling average. Everyone has
lots of fun.

Sign your name and your partner's
name below. If you already have
team-mates, sign their name also.

Return names promptly to Ron

Assid, Room 237 or drop in box
provided at Cafeteria exit.

TO: Ron Assid
Room 237

YOUR NAME

PARTNER'S NAME

TEAM MATES

SCOGEE SOFTBALL RESULTS

During Intraplant Softball play
last week, Team 2 (Marketing,
Cost Accounting & Programming)
beat Team 5 (Electronic Stock
room & NECD Eng. #2) by a score
of 8 to 6. Team 1 (A & D and
Drives Engineering) beat Team

4 (Testers) by a score of 20 to
5. Team 4 (Testers) forfeited
a game to Team 1 (A & D and
Drives Engineering). The game
between Team 6 (Apprentices,
Machine Room & Sheet Metal) and
Team 3 (NECD Engineering {#1) was
rained out.

TEAM STANDINGS

TEAM WON LOST GB
2 3 0 -
1 2 0 b

6 0 o} 1%
5 0 8 2

3 0 2 2%
4 0 2 2%

TOP TEN BATTING AVERAGES

Team H AB Avg.
J. Kaczmarek Ty s 20 750
B. Dulaney 2 27 40 675
D. Miller 2 25 38 .658
J. Tate 6 12 ZI. ..570
D. Valentine 2. 24 44 .545
C. Liebal 1 18 33 .545
B. Yancey 4 13 24 .543
R. Fdude 5 11, 21, 529
C. Willis 6 17 88 .515
R. Blough 1. 20 39 .:512

B

The next SCOGEE Yacht Club Re-
gatta will be held Sunday, Aug-
ust 11, 1968, at 2:15 p.m. at
Beaver Creek Dam. Don't miss it.

STOCK PRICES

Here is ‘the average GE "Stock
Price' and the average "Fund

Unit Price' used in the crediting
of participants' accounts for

the month of June and for the
month of July under the amended
Savings and Sccurity Progran,

The "Stock Price” is the average
of the closing price of G stock
on the New York Stock Ixchange
for each trading day in the
calendar month.

The "Fund Unit Price' is the
average of the daily fund unit
prices, detemmined for each
trading day on the New York
Stock Exchange in the calendar
month by dividing the number ef
fund units into the net assct
value of the fund.

The '"'Stock Price" and ''Fund
Unit Price" for the months of
June and July, 1968 are as
follows:

June
Stock Price £88.088
Fund Unit Price 28.258
July
Stock Price 85.243
Fund Unit Price 275354

MORE HOMES HEATED ELECTRICALLY

Ten years ago only 300,000 homes
in the United States were heated
electrically. Today, the figure
is close to 3 million and by
1980, the Federal Power Cormmis-
sion estimates that the number
of electrically heated homes will
total 19 million.

‘LUCKY’ LOTTS HAS LOTS OF LUCK

Skeptics take note. It may be
difficult to win a prize through
the promotional games being
sponsored by gasoline service
stations throughout the country,
but it is not impossible. Just
ask Wally Lotts, a wireman in
Industrial Electronics.

It was Wally's good fortune to
win a brand new 1968 Camaro with
a winning card in American 07l
Company's "Winner's Circle" game.
His secret? "Winning a brand
new automobile is just plain
Tucky," says Wally, who should
know.
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TAX INCREASE MAY
AFFECT CUSTOMERS

As a result of the 10% increase
in income taxes, both individual
and industrial customers are go-
ing to be even more fussy about
what they get for their money, C.
T. Humphrey, Marketing Manager of
Specialty Control Department said
this week.

"The income tax increase has cut
into the purchasing power of our
customers, just as it has cut in-
to our own," Mr. Humphrey said.
“The tax may be a Tong-term neces
sity to stem inflation and re-
build the soundness of the dollar
but with fewer dollars available,
customers are going to expect
even greater value for their mon-
ey. So if we are to continue mak-
ing progress here in Waynesboro,
we're going to have to do better
than our competitors in providing
increased values. You can bet
that our competitors will be try-
ing to outdo us, too."

Both industrial customers and
general consumers are feeling the
pinch of the increased tax, Mr.
Humphrey said. "QOur industrial
customers may feel it even more
than individual consumers, since
the tax is heavier on business
than on individuals."

e Ko
(Contd. on P. ¢)

Local Employees Attend
Political Conventions

General Electric at Waynesboro has voices in the selection of presiden-

tial candidates for both major political parties for the November elec-

tion.

With voting delegates who are GE employees attending both the

Qemocratig and Republican national conventions, the Waynesboro plant is
involved in "grass-roots politics" at its best.

Phyllis Pendergraft
"rs. G.0.P," as she identified
herself before a nationwide tele-
visign audience, is Phyllis Pen-
dergraft, the Receptionist at
Specialty Control who was a dele-
gate to the Republican National
Convention at Miami Beach.

One of two delegates representing
Virginia's Seventh Congressional
District, Phyllis was also a
member of the Republican Platform
Comittee which met a week before
the full convention. The conven-
tion was held August 5th through
8th, but Phyllis went a week ear-
lier for the Platform Committee
meetings.

By far the most exciting experi-
ence of her activities was the
opportunity to serve on the Plat-
form Committee. The Conmittee,

(Contd., on P. &)

rd Menaker

Edward G. Menaker, Reliability
Engineer-NECD, will attend the
Democratic National Convention in
Chicago.

Ed, who will be a delegate repre-
senting the 7th Congressional
District of Virginia, has been
active in local politics. He is
a former Vice-Chaimman of the
Waynesboro Democratic Committee.
He attended the State Democratic
Convention in Salem on July 27,
where he was elected a delegate
to the national convention.

The national convention will be-
gin in Chicago on August 26 and
run through August 30.

Delegate Menaker explained that

Virginia's delegation is going to

the convention comitted to vote
(Contd. on F. 4)



VIETNAM FATALITY WAS
FORMER EMPLOYEE

PEC Richard J. Beck, 82nd Air-
borne Division, U.S. Army, was
killed in action August 4, 1968,
south of Hue in South Vietnam.

Beck, a native of Pittsburgh,
Penna., was employed at Specialty
Control as a Manufacturing-Engi-
neering Technician in Relays from
October 17, 1966, until he enter-
ed the service on November 3,
1967.

The twenty-two year old soldier
is survived by his parents, Mr.
and Mrs. Charles N. Beck of Pitts
burgh. He graduated from North
Catholic High School and the Penn
Technical Institute in Pittsburgh
before joining General Electric
in Waynesboro.

A funeral service and interment
will be in Pittsburgh.

We would like to express our sin-
cere sympathy to the family of
Richard Beck.

50 MILLION MOTORS

Bruce O. Roberts, left, General
Manager of the Appliance Motor
Department, DeKalb, Ill., re-
moves the &0,000.000th applicmice
motor as it rolled down the
assembly line recently, Giving
special attention to the mile-
stone, reached in 22 years after
producing the first appliance
motor, 1s George L. Irvine,
regional Vice President for GE's
central region, Chicago.

POLITICS...the company...and you

The need for more widespread per-
sonal participation by American
citizens in election campaigns

is acute. A recent survey re-
vealed that only three percent
of the voters perform any kind
of work for parties or candi-
dates.

Yet fommer President Eisenhower
has said: "Politics ought to be
the part-time profession of

every citizen.," And President
Johnson has pointed out: "Public
participation in the political
process is the foundation of that
process. There is no clearer
responsibility of a democratic
government than to advance that
participation,"

General Electric believes that
the more citizens who become per-
sonally involved in the political
process the more truly represen-
tative our government will be and
our nation will be the stronger
for 1it.

For many years, General Electric
has sought to acquaint its
296,000 employees with the im-
portance of knowledgeable parti-
cipation in public affairs. In
1964 it inaugurated its program
of "involvement by giving time

anda money'' to political campaigns
and candidates.

Both Phyllis Pendergraft and Ed
Menaker are excellent examples of
employees' '"involvement by giving
time and money." The amount of
time given in order to attend

the national pelitical conven-
tions is greater than the one
week the convention lasts. In
order to become delegates, these
people spent many hours working
with the local organizations of
their respective parties and
many more attending state con-
ventions.

In addition, a contribution of
meney is involved. Delegates to
national conventions are elected
because of their active partici-
pation. They are expected to
contribute to the campaign funds
for party candidates at local,
state and national levels. More-
over, the actual expenses of
attending the national convention
fall primarily on the individual
delegates.

Being a delegate to a national
political convention represents
constructive citizenship at its
best with a major contribution
of time and money.

DOWN IT COMES - New air condi-
tioning equipment was installed
during the vacation clesing, and
workmen vemoved the last item of
unneeded szquipment from the roof
on Tuesday.

Employee Dies
From Cycle Crash

Judith M. Warble, Industrial
Electronics-NECD, died Sunday,
August 11, at the University of
Virginia Hospital as a result of
injuries received in a motorcycle
accident on August 7. The motor-
cycle crash occurred on Va. Rt.
865 seven miles north of Waynes-
boro.

Judith was the wife of Lavton C.
Warble, Jr., Plating-SCD, \Mrs,
Warble is also survived by five
children, Teresa Faye, Sharon Kay,
Robin Lynn, Pattie Sue, and Lay-
ton III.

& mative OfF ElkEon, V. NS
Warble had worked at Specialty
Control since April 8, 1964. She
attended Elkton schools and was
a member of Naked Creek Baptist
Church.

Funeral services were held Tues-
day at the Elkton Pentecostal
Church.

Our sincere sympathy is extended
to the Warble family.



ENGINEERING COURSES AVAILABLE

Registration for classes in the

Jniversity of Virginia School of
General Studies Engineering Cer-

tificate Program will begin in
September in Waynesboro.

The Junior and Senior Engineering
Certificate Programs are designed

to meet the needs of technical

personnel to continue their edu-
cations in science and technology

beyond the level of secondary
school.

the requirements for a Bachelor

of Science Degree in Engineering

and Applied Science, should the
student who successfully com-

pletes the certificate program be

accepted for study in residence
at the University of Virginia's

School of Engineering and Applied

Science in Charlottesville.

The requirement for completion of
the Junior Certificate program is
that the student complete 30 se-

mester hours of technical courses
with an acceptable grade average.

~To complete the Senior Certifi-

"™w”cate Program, the student takes

an additional 30 semester-hours

of technical courses, according

to a program which he will work
out with the Center or Branch

where he registers for courses.

In general, the Engineering Cer-
tificate Program is open to qual-

ified graduates of accredited
secondary schools who have had
the necessary secondary school

background to ensure their abil-
ity to pursue the Program profit-

ably. In some cases industrial
or armed service experience may
be considered as supplementing

the student's application.

Certain accredited resident
courses from other engineering

institutions may also supplement
the student's application and if
approved may, within limits apply

toward the required number of
semester-hours in a certificate
program.

The programs may provide
an initial step toward completing

Bottoms up

her car in a parking lot.

In Marvland, a police officer ad-
vised a ladv that her license plates
were upside down. She replied that
it made it easier for her to locate

For details of admission require-
ments and transfer of credit from
other engineering institutions,
consult Mr. Robert Crow, Valley
Office, University of Virginia,
Westover Hills Building, U.S. 250
West, Waynesboro.

Hours for registration at the
Valley Office are:

Sept. 3 -6 9AM - 5PM

Sept. 7 (Sat.) 9AM - 2PM

Sept. 9 - 13  8:30AM - 8:30PM

Sept. 14 Final Day of
Registration

Sept. 16 Classes Begin

You should call 942-2065 in
advance for an appointment.

PHYSICAL INVENTORY
IS SCHEDULED

The 1968 Physical Inventory is
scheduled for Tuesday, September
3, in the plant., Since the in-
ventory taking will interrupt
production for that day, only
those factory employees involved
in the inventory will be working.
Other factory employees will not
work. Employees will be advised
by their supervisors whether or
not they will be needed for the
inventory.

Actually, the inventory taking
will be nearly completed during
the week, August 26 through the
31. The assembly area inventory,
taken on September 3, will be
added to the figures recorded the
week before, and the entire in-
ventory will be dated as of
August 31, the last day of the
month.,

Physical Inventory, a process
which is familiar to all com-
panies, involves the counting,
measuring, or weighing of all
production material and recording
the balances on hand. The whole
operation is complicated by the
fact that materials continue to
be used during the counting pro-
cess. For this reason, a system
is used of tallying balances on
cards and then updating the bal-
ances as materials are received
or expended.

The job is easiest in areas where
materials are stored and most dif
ficult in assembly areas where
materials move most rapidly.

Republicans...

(Contd. from P. 1)

which drafted the Republican Par-
ty's national platform for the
1968 election campaign, heard
virtually every major Republican
in the United States during the
week of meetings before the con-
vention,

Phyllis also met all the major
candidates for the Republican
nomination. She had met Nelson
Rockefeller and Ronald Reagan be-
fore going to Florida and met
Richard Nixon in Miami Beach.

Along with a majority of the dele
gates at the convention, Phyllis
voted for Richard Nixon to be the
Republican standard-bearer. The
stouthearted who stayed up until
3:00 A.M. on Thursday morning,
August 8, got to see her cast
that vote when the Virginia dele-
gates were polled individually.

What about Miami Beach and at-
tending a national political con-
vention? Phyllis said it was
crowded, food was expensive, and
sleep was a rarity. The night
before the convention began, the
Platform Committee finally ad-
journed at 1:00 AMM. During the
week of the convention, Phyllis
usually got to bed at 3:00 AM.
and up again at 9:00 in the morn-
ing.

Commenting on the convention's
choice, Phyllis said that she
believed they had nominated the
strongest ticket for Virginia,
Richard Nixon, and particularly
Governor Agnew of Maryland, would
be the best Republican candidates
to put before Virginia voters.

In spite of the crowds and the
long hours, Phyllis says she
would love to do it again in
1972, even in spite of the stacks
of mail she received from people
urging her how to cast her vote.

CONSTRUGTIV
CITIZENSHIP



Tax Increase...

(Contd. from P. 1)

Corporate profit pictures changed
overnight when the tax law was
passed. Companies had to take
dollars out of the profit column
and set them aside to take care
of the increased income tax.

Mr. Humphrey pointed to the way
the increased tax has been a fac-
tor in lowering General Electric's
1968 first half profits to a 1it-
tle more than 3% cents per dollar
as compared to 4% cents in the
first half of '67. Today, with
the need for profit dollars to
pay for new facilities and prod-
ucts, a drop in profits should
concern every employee, he said.

But profits are harder to come by
this year even without the new
tax. "In GE during the second
quarter of '68, it took 8% more
sales to earn 5% less profit than
in the same period of 1967 with-
out considering the new tax," Mr.
Humphrey stated.

Add the tax increase to the al-
ready -difficult task of building
profits and you realize that cost
is going to be an even greater
factor in making sales in the
months ahead, Mr. Humphrey said.
"We've got to be able to offer
the greatest values in quality,
delivery and other factors in
order to meet our competition

and hold our share of the market.
This, of course, applies to all
three Departments located here at
Waynesboro."

Despite the effect of the tax on
GE's financial results, Mr.
Humphrey referred to General Elec
tric President Borch's report on
the first six months and the fact
that "General Electric continues
to support a tax increase and
substantial reductions in govern-
ment spending as more desirable
than continued inflation and de-
terioration in the U.S. monetary
position."

He underlined the points made by
President Johnson in signing the
new tax measure into law. Mr.
Johnson said that to make the tax
effective in stopping inflation
everyone must contribute to the
effort: government must meet its
obligations for sound money man-
agement, improve the balance of

why is safety important to you ag
an employee of the Waynesboro
Plant?

1. The Company gets uninterrupt-
ed production.

2. Our customers get the pro-
ducts they ordered.

3. Employees keep their earning
power at peak efficiency.

EMPLOYEE PURCHASES

When you purchase major appli-
ances under the Employee Product
Purchase Plan be sure to get

the model number of the appli-
ance, have the dealer sign the
invoice and indicate delivery
date on the invoice. The tele-
phone number of the person mak-
ing the purchase must also ap-
pear on the invoice. Present the
signed invoice to Payroll within
30 days of date of delivery.

SVIL.GOLF DAY

The Shenandoah Valley Industrial
League Golf Day was held Satur-
day, August 10, at the Ingleside
golf course in Staunton. SVIL
General Golf League Chairman
Sherrill Daily reported the fol-
lowing results:

Season Team Winner - Merck
Season Team Runner Up - DuPont
Golf Day Winner - Merck

Golf Day Runner Up - DuPont

General Electric placed fourth
in the season standings.

Golf Day Standings

Merck 855
DuPont 858
Reeves 877
General Electric 885
Dawbarn 892
Reynolds 909

Among the winners of Golf Day
prizes was James B. Rankin of
General Electric who recorded
the fewest putts with 28,

A social hour and buffet lunch
was held at Ingleside by the SVIL
for Golf Day participants.

payments; industry and labor must
exercise restraint, and industry
must work energetically to
strengthen America's world trade
position,

SCOGEE SOFTBALL RESULTS

In the lntraplant Softball play
last week, Team 1 (A&D and Drives
Eng.) beat Team 2 (Marketing,
Cost Accounting and Programming)
by a score of 8 to 4. Team 4
(Testers) defeated Team 3 (NECD
Eng. #1) by a score of 22 to 12.
All other games were rained out.

TEAM STANDINGS

TEAM WON LOST GB
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TOP TEN BATTING AVERAGES

Team H AB Avg.
J., Kaczmarek 1 18 24 ,750
B. Dulaney 2 29 43 .673
D. Miller 2 26 41 .634
B. Massie 3 14 25 .560
C. Liebal 1 20 37 .540
B. Yancey 4 16 30 .532
D. Valentine 2 25 47 .,531
C. Willis 6 17 33 .515
J. Linza 3 15 30 .500
B, Gunn 2 22 44 ,500

WANTED--Youny man to share two
bedroom apartment. Rent includes
water and use of pool. See
John Frick or call Ext. 545.

Democrats...
(Contd, from P. 1)

for Governor Godwin of Virginia as
a favorite son candidate. Vir-
ginia has 54 votes in the conven-
tion.

Commenting on the race for the
Democratic namination, Ed stated
that he leans toward Senator
Eugene McCarthy. However, all
the Virginia delegation will vote
for Gov. Godwin on as many ballots
as the Governor wishes. Once
Godwin releases the delegation,
they may vote as they choose.

Although Ed prefers McCarthy, he
says that most of the Virginia
delegates are uncommitted at
present.

S. E. Stark needs ride from 500
block of Walnut Ave. 8:00 A.M. to
4:30 P.M, shift. Call Ext. 554.



COMPANY NEARING MILESTONE FOR IRON PRODUCTION

PREMIUM OFFER TO BE MADE TO CUSTOMERS

POWER SPRAY,
STEAM & DRY IRON  F.91

A ccnsumer premium offer of a
pair of dressmaking shears with
its top-of-the-line irons has
been announced by GE's Housewares
Division.

The seven-inch shears made by
Farr will be sent to those who
submit proof of purchase of

any models F-90, F-90WT, F-91
or F-91WT, the GE 39-steam vent
irons. Suggested retail prices
for these models range from
$16.98 for the F-90 to $23.98

for the F-91IWT. The offer will
last from September 28 to Novem-
b 2.

General Electric employees in
Waynesboro may take advantage of
the offer through purchases at
Freed Company, Inc. In addition
to the free shears, employees
may receive their regular dis-
counts on irons purchased.

The suitability of shears as a
premium is based on the need in
home sewing to ''press as yoi
sew."

Recently, GE announced that its
100,000,000th iron will be pro-
duced this fall. The consumer
premium offer is part of the
Company's program commemorating
this approaching event. GE
produced its first irons some
64 years ago--in the year 1904.

Many major improvements have
been introduced over the years.
Two of the irons in the promo-
tion are spray, steam and dry
irons in which GE pioneered in
1957, Two of the irons have

GE double non-stick coating to
prevent starch build-up on the
soleplate, a feature introduced
in 1965. All four irons have the
new 'Permanent Press' touch up
setting on the saddleplate in-
troduced last year.

COMPANY HAS THIRD ON-THE-JOB
FATAL INJURY FOR THE YEAR

The third fatality of the year
occurred for General Electric
when a Service Shops Department
employee was accidently electro-
cuted while working on switch-
gear in a customer's plant.

According to the Department re-—
port of the fatality, the fatal-
ly injured employee was a trans-
former repairman with ten years
of service. Other Department
employees working with him re-
ported that he apparently slip-
ped and fell against energized
equipment, rated at 600 volts,

wewhile preparing to connnect

transformer clip leads in the
switchgear compartment.

In spite of mouth to mouth resus-
citation and oxygen administered
by emergency medical personnel,

the victim was dead on arrival
at the hospital.

Safety officials who investi-
gated the accident found that

the deceased had been aware of
the presence of energized equip-
ment and had passed on the safety
instructions to another employee
on the job.

Investigators pointed out the
constant need to identify every
potential hazard and to elimi-
nate or provide protection from
the hazards,

UVa Valley Office Urges
Early Class Registration

Mr. Robert Crow of the Valley
Office of the University of Vir-
ginia today urged that anycne
who is interested in the Univer-
sity's School of General Studies
Engineering Certificate Progra=x
make an appointment to register
at least one week prior to
actually registering.

The University office must obtain
grade transcripts for registra-
tion and the week is necessary
for getting these records.

Prospective students should call
the Valley office at 942-2065 to
make appointments, Registration
begins Sept. 3 and runs through
Sept, 14. Classes will begin

on Sept, 16.

Plant Tour Set For ASTME

A tour of the Waynesboro plant
has been scheduled for the area
chapter of the American Society
of Tool and Manufacturing
Engineers. The tour will take
place on the evening of Sept. 12,

This group consists of tool and
manufacturing engineers from
many western Virginia companies.
ASTME expects that 35 to 50
people will attend. For General
Electric, the tour is being co-
ordinated by F. A. Argenbright
and C., C. Smith,

ALL-STARS ARE DEFEATED

Our Intraplant "A17-Star" Soft-
ball team lost both games to

the Hi-Lo Restaurant team last
Thursday night, August 15. The
scores were 11 to 0 and 6 to 1,

Plant Inventory Is Sept 3

A brief reminder...Tuesday, Sept.
3, will be Plant Physical In-
ventory Day. Only those plant
employees involved in the taking
of inventory will be working.

Those people expected to work
on Sept. 3 will be notified by
their supervisors.

SPECIALTY BOWLING LEAGUE

A meeting of the League Execu-
tive Committee will be held
Monday, August 26, at 4:30 in
Room 108. All team captains

should be present as bowling
will begin on September 4. Any
General Electric emplovee wish-
ing to bowl in the league should

call Don Theado, Ext. 264.



MAKE LABOR DAY A SAFE DAY

Labor Day weekend, the last, long holiday weekend of

the summer season

approaches. Between Friday afternoon, August 30, and Monday night,

September 2, thousands of Americans will take to the

roads for the last

outing before the cold weather. For too many of them, it will be the

last outing, period.

Too much to drink, too little sleep, too far to go in too little time
will all cause slaughter on the highways. Automobile accidents cause
far more deaths in the United States each year than guns, boats, or

planes.

Don't let yourself or members of your family - or somebody in the other

car - become part of the death toll for the holiday.

Read the few

simple pointers below and practice them. They just might keep you out

of the morgue.

USE THE SEAT BELTS

The seat belts are becoming standard items in the cars, but not around
the people. In many crashes, motorists or passengers die as a result
of injuries received when they are thrown out of the car. A fastened
seat belt would have saved their lives.

for)
WAYNESBORO
/0 MILES

SHORT TRIP - NO WORRY???

away instead of 500 miles does not make you immune. The fact is that
most highway fatalities occur within twenty miles of the victim's home.
You can get killed just as readily in sight of your own front door as

you can in the next state - perhaps

THE MEEK SHALL INHERIT THE EARTH

Most important of all - safe driving is a state of mind. To stay alive,
you have to have the right attitude. And the attitude you must develop
is defensive. Don't push it. Just because the law,or the signs, or

the l1ghts,or the broken lines are on your side does not mean you'll get
the right of way...and Tive. Anticipate. Assume that the other guy

is going to do the wrong thing and prepare for it. And let him have

his way if it will keep you out of the graveyard.

more so.
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Don't you believe it. Just because you are going to the lake ten miles
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WAYNESBORO, VIRGINIA

HOPEMAN PARKWAY
EASES DRIVING

FOR EMPLOYEES

Hopeman Parkway, Waynesboro's
newest major traffic artery, was
opened to traffic yesterday.

The new road, which provides a
connecting route from W. Main
Street to N. Commerce Ave., is

a boon to hundreds of GE em-
ployees who have battled the
heavy traffic of Broad Street.

Construction on the new Parkway
is essentially complete, but
Waynesboro City Manager, C. T.
Vancey urged motorists to be

«-dutious since workmen are
still putting finishing touches
on the road shoulders. Mr,
Yancey noted that the traffic
lights at the intersection of
Hopeman Parkway and W. Main
Street have not yet been in-
stalled.

Traffic signals at this inter-
section will be the only lights
installed on the new road. Other
intersections will be controlled
by signs which are in place.
Posted speed 1imit is 25 m.p.h.
Contractors have requested that
the speed be held at this Timit
until work is completed. After
all construction is finished,
the speed 1imit will be raised.

Entrances and exits for the
1limited access road are as fol-
Tows: W. Main St.; Chase Ave.;
Park Road; Ivy St. (New Hope Rd.
and Rt. 254); Bridge St.; King
Ave.; Sherwood Ave. (Port Repub-
1lic Rd.); the GE Plant entrance;
and N. Commerce Av. (Rt. 340
Yorth).

=~  Holiday Schedule

Labor DAY vwaey v Mon., Sept. 2
Thanksgiving..... Thiurs. , Nov. 28
FLOat IR s swwa s Fri., Nov. 29
Float M8, va wesa oo THESS; DeC, 24

Christmass « swws s & Wed., Dec. 25

i 0

Lntersection w
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On Wedneeday, workmen wers gtill
rushing to finish the markivg

on Hopeman Parkway.
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John S. Zimmer Issued 12th Patent

John S. Zimmer, Relay Design
Engineer, has been issued a pat-
ent covering a miniature relay
used in the new line of four-
pole relays. The invention
covered by the patent relates

to a miniature relay having two
coils in parallel magnetic cir-
cuit to reduce over all size,
particularly package height.

Three new models are included in
the new .150 Grid Relay family.
One model is already in produc-
tion and the other two are sche-
duled.

The most recent issued makes a
total of twelve patents issued
to Jack Zimmer. Products cur-
rently manufactured here in
Waynesboro include many items
covered by these patents,

Parking Regulations Reviewed

Fred B. Curto, Manager-Plant
Utilities and Maintenance, stated
today that some cmployees are
parking in the wrong zones and
that a number of employees do not
have parking stickers on their
autonobile bumpers.

He urged all emplovees to be cer-
tain thev are parking in the pro-
per zones. Any employee who does
not know his correct parking Zone
nunber should call the Mainten-
ance Office for this infommation.
Those emplovees who do not have
parking stickers must make ap-
plications immediately. Parking
applications may be obtained

fram Relations, Maintenance, or
through the employee's super-
visor.

Also Fred noted that some
stickers presently in use have



Flowers Family Dies

In Plane Crash

Robert B. Flowere, Jr.

Funeral services were held Tues-
day morning for the Robert B.
Flowers, Jr. family.

Mr. Flowers, his wife, Louise,
and his two children, Dorothy

and Robert, died in the crash of
a private plane on August 15 near
Skamania, Washington. Also kill-
ed in the crash was Mr. Flowers'
father, R. B. Flowers of Atlanta,
Georgia.

Bob Flowers, who came to the
Waynesboro plant in July, 1959,
as a Project Engineer, was pro-
moted to Manager-Custom Systems
Engineering in 1964. Later, in
1965 he was promoted to Manager-
Design Ingineering. He was
transferred last November to the
Industrial Sales Division in
Schenectady.

Services were held at St. John
the Evangelist Catholic Church

in Waynesboro. Burial was at
Augusta Memorial Park for all
members of the family except the
elder Mr. FFlowers, who was buried
in Atlanta, Ga.

PARKING RULES

(Contd. from P, 1)
faded. le requested that em-
ployees with faded or otherwise
defaced stickers request new
stickers from the Maintenance
Office.

In the very near future, Fred
commented, a comnlete check will
be made of parking regulations.
»to see that all employees are
camplying.

PROGRESS NOTES

Parents were saying that he was crazy. Fellow teachers were laughingse
at him. So a teacher from Kansas wrote in desperation to the Company
to substantiate his statement that General Electric had made diamonds
from peanut butter.

He received a prompt reply from the institutional advertising depart-
ment saying yes, GE has made diamonds out of peanuts and chunky peanut
butter They said we could make diamonds out of anything that contain-
ed enough carbon.

* * * * *

Pennsylvania Power & Light Company has announced that it will buy two
General Electric BRW nuclear systems and first core loads of fuel.
Each of the units will have a rated capacity of 1.1 million kilowatts
of electric generating power. The order was placed after evaluating
competitive bids from Westinghouse, Babcock and Wilcox and Combustion
Engineering.

* * * * *

General Electric and Olivetti of Italy have announced an agreement
whereby GE will exercise its option to purchase Olivetti's 25 percent
share holding in 0livetti-General Electric. OGE has been 75 percent
GE-owned since its formation in 1964...Meanwhile, 0livetti-GE inaugu-
rated computer time-sharing service in Milan--the second center to

be opened by a GE affiliate on the continent “of Europe.

* * ¥* * *

New second-year warranties on the picture tubes in General Electric
color television sets will be available with receivers being introduc
next month. The warranties will be included in the set prices. i

* %* * * *

The Company broadened its line of small-scale business computers with
the announcement of the GE-130. The unit joins the GE-115 in the 100
1ine, and will be sold to users of the GE-115 and competitive computers
who need more data processing capability.

COMPANY AND EMPLOYEES HELP
GE FAMILIES IN DISASTER AREAS

Last May, a young boy set a small
fire in the rear of an apartment
building in a residential sec-
tion of Newark, N. J. The fire
quickly spread, ultimately de-
stroying a four-square-block
area,

and appliances. The Company, too,
recognized their need and offered,
under the Emergency Aid Plan, cash
grants to each of the families.

In another case, a GE employee was
left homeless after the disorders
in Glenville, Ohio, on July 23.
Again fellow employees at the
Cuyahoga Plant responded with do-
nations of clothing and furniture.
In addition, they collected over
$200 in’cash. This employee also
applied for and will receive an
Emergency Aid grant from GE's
General Relief and Loan Fund.

Among the hundreds of people
left hameless were four General
Electric families. One em-
ployce lived in a new six-story
brick building which collapsed
in the intense heat. Another
couple, both CE employees, lost
their home. A third employee
had just bought a new home and
a new car. Both were lost in
the fire.

We would LiRe to thank everyone
gor thein kindness during the
Loss of our Leved one,

Menl Stevens
ReLays

Other GE employees at Newark
Lamp met the disaster with do-

' Layton Warble
nations of good clothing, food

PLating

NOTE OF THANKS —
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STUDENTS RETURN TO COLLEGE,
LEARN OF GE OPPORTUNITY

A career with General Electric means opportunity for you,
college students were told by H. W,

week.
weeks, met with Mr
managers on Wednesday.

Noting that the present genera-
tion attending college is inte-
rested in making contributions

to society, Mr. Tulloch commented
that GE is bringing better
health, higher standards, im-
proved education methods, and

new cities to the world.

"You can have a fruitful, useful
career and make real contribu-
tions to society &t General
Electric," he told the students.

Mr. Tulloch said that he knew
young people about to begin their
careers were concerned about

being ""lost in a big corporation."

"We know vou are here, we keep
track of vou, and we keep the
avenues of advancement open for
you,'" he stated. He reminded
students that the one thing they
should keep in mind is that
"ability pays off.'" He urged them
to consider General Electric for
their careers and to see the GE
recruiter who will visit their
schools.

Meet With Managers

Following Mr. Tulloch's remarks,
the students had an opportunity
to meet and talk with some of

the plant's section managers.
Management personnel answered
their questions about the Waynes-
boro Plant and about General
Electric's work and career op-
portunities at other locations.

The seventeen students attending
the meeting were part of the

twenty-four college students em-
ployed at the plant for the sum-

mer., Some had already

" seventeen

Tulloch, Manager—-Relations this
The summer hires, who will be returning to college in a few
Tulloch and a group of Waynesboro Plant section

left to
return to school. The students
represent a number of colleges,
twelve from the University of
Virginia, three from V.P.I., two
from William and Mary, and one
each from Eastern Mennonite Col-
lege, N, C. State, Blue Ridge
Community College, Duke, Cornell,
Mary Washington, and Madison.

For the summer work, students
were employed in Manufacturing,
Engineering and Finance. The
group includes both graduate

(Contd. on B. 3)

Earl Wirth flef%) and Wesner

-m':.vcz'szit:r of Virginia
their plans for careers U”tﬂ
H., W. Tulloch, Manager-Relations.

Holiday Schedule

Labar Dav..iaqxaess Mon, , Sept. 2
Thanksgiving..... Thurs., Nov. 28
Lt il o v Fri, ;. ¥ow, 29
IFL ot B oives aonimions Tues., Deew., 24

=

Christmas........Wed., Dec. 25

Bob Moore
Eeonomics
talks a}oz
GE with C.
Marufacturt

MANY EMPLOYEES
WILL ATTEND
FALL CLASSES

"School days' mean something to
people other than children and
college students. In September,
GE employees in Waynesboro will
return to school in large num-
bers also. An estimated 400 em-
ployees will be taking classes
of some kind during the fall
semester.

Evening classes covering a varie-
ty of subjects will be conducted
by the Company, including Math,
Quality Control, Regression
Analysis, Manufacturing Engineer-
ing, and Effective Presentation,

Most of the company sponsored
classes are part of manpower de-
velopment programs in operation
throughout General Electric,

B. R. Thornton, Manufacturing
Administration, who heads the
Manufacturing Studies Programs,
estimates 77 employees will be
attending classes in ocne of the

{({Cormtd, o5 T )



EMPLOYEES GO BACK TO SCHOOL

programs in operation in Waynes-
boro.

E., W. Hutton who coordinates
engineering courses for all three
departments in Waynesboro expects
that approximately 180 employees
will.begin engineering classes in
late September. Twelve separate
engineering classes will begin
then at Kate Collins Junior High
School for GE employees.

The Toolroom Machinist Apprentice
Program will have three new
students added on September 3.

D. F. McKechnie, supervisor for
the apprentice training program,
reports that thirteen apprentices
are presently enrolled in the
program with one scheduled to
graduate in September. The ad-
dition of three new students

(Contd. from P, 1)
will place the enrollment at
fifteen for most of the year.
Students in the three-year pro-
gram attend classes at Blue Ridge
Community College in math, phy-
sics, drafting, electronics, and
chemistry in the evening while
working in an on-the-job training
program during the day.

In addition to the in-plant study
programs, numerous employees
will also begin classes in Sep-
tember in individual courses re-
lated to their jobs at the plant.
Evening classes are offered in
the area by Blue Ridge Community
College, the University of
Virginia School of General
Studies, and adult education
programs in Waynesboro and
Staunton.

AREA UVA COURSES ARE SCHEDULED

University of Virginia School of General Studies courses to be

offered in the area are shown below.
contact Pat Thompson, Ext. 241.

For a complete schedule,
Abbreviations for locations

are JLJHS-John Lewis Junior High School, Staunton; JLJH is the
same; WHS-Waynesboro High School; VSDB-Virginia School for Deaf
§ Blind, Staunton; and WMHS-Wilson Memorial High School, Fishers-

ville.
ARTS AND SCIENCES

COURSE

History 21: History of Virginia (3)
History 23: History of Russia to 1825 (3)
COMMERCE

41: Commercial Law | (3)
EDUCATION

109: Survey of Exceptional Children (3 grad.)

116: Theory and Practice of Guidance (3 grad.)

125: Teaching of Reading (3 grad.)
137: Mental Tests (3 grad.)

142: Teaching in Kindergarten and Primary
Grades (3 grad.)

143: Children's Literature (3 grad.)

184: Human Development (3 grad.)
ENGINEERING

EMA103: Analytical Geometry and Calculus (3)
EMA118: Calculus | (3)

EMA219: Calculus Il (3)

GENERAL STUDIES

22: Art in the Elementary School (3)
23: Math for Elementary Teachers | (3)

41: Technical Processing for School Libraries (3)

NON-CREDIT

Art: Oils (10 weeks)

Art: Portraits in Pastels (10 weeks)
Horticulture (10 weeks)
Investments for Laymen (10 weeks)
Law for Laymen (10 weeks)
Photography (10 weeks)

Your Federal Income Tax (6 weeks)

LOCATION DAY & FIRST MEETING® COST

J.LJ.HS. 105 Tues., Sept. 17 $48
W.H.S. 304 Mon., Sept. 16 $48
W.H.S. 308 Wed., Sept. 18 $48

V.S.D.B. Tues., Sept. 17 $52

W.H.S. 301 Mon., Sept. 16 $52

W.H.S. 302 TBA $52

J.LJ.H. 107 Thurs., Sept. 19 $52

W.M.H.S. 7092 Mon., Sept. 16 $52

J.LJHS. 202 Tues., Sept. 17 $52

W.M.H.S, Mon., Sept. 16 $52

W.H.S. 308 Tues., Sept. 17 $48

W.H.S. 304 Tues.. Sept. 17 $48

W.H.S. 308 Tues., Sept. 17 $48

J.LJHS, 111 Tues., Sept. 17 $48

TBA TBA $48

J.LJH. 202 Wed., Sept. 18 $48

W.M.H.S. Art. Rm. Tues., Sept. 17 $25

W.M.H.S. Art. Rm. Thurs., Sept. 19 $25

W.H.S. Wed., Sept. 18 $25

W.H.S. TBA $25

W.H.S. TBA $25

W.H.S. 303 Wed., Sept. 18 $25
(4:00 p.m.)

W.H.S. Tues., Nov. 19 $25

sAll classes begin at 7:00 P.M. unless otherwise noted.

MANUFACTURING HAS
FULL PROGRAM
OF STUDIES

Three study programs for Manu-
facturing personnel are presently
operating at the Waynesboro Plant
including the Manufacturing Man-
agement Program, the basic Manu-
facturing Studies Program and
Advanced Manufacturing Studies.

The Manufacturing Management Pro-
gram, better know as simply "MMP"
involves a three-year rotating
assignment program for develop-
ing management personnel in the
Manufacturing area. Students are
assigned work in different areas
of the company. At present there
are five employees in the Waynes-
boro Plant who are students in
MMP, and the plant has eighteen
graduates of the Program working
in different areas.

The basic Manufacturing Studies
curriculum is a two-year program
consisting of thirteen courses.
Each course meets for two hours
once a week, after working hours.
Two course are taken concurrently
throughout the academic year,
which starts in September and
ends in June. The Waynesboro
Plant now has 25 graduates of the‘w’
program working here.

Advanced Manufacturing Studies is
designed for those who have al-~
ready completed the basic MS
program. This program generates
and makes available a continuing
stream of opportunities for indi-
viduals to keep up with the ex-
pansion of knowledge and new
technology.

Program History

In September, 1952, when Manu-
facturing Studies courses were
first offered, 112 MMP students
were enrolled at seven Company
locations. In September, 1954,
the Studies program was expanded
to include other personnel not
on the Manufacturing Management
Program; 325 were admitted to
Studies at that time.

By the third academic year, 1954-
55, Manufacturing Studies was a
three-year sequence consisting of
20 courses. During the following
ten years, 1956 to 1965, the num-
ber of new students entering the “w’
first-year sequence of courses
averaged 660 per year for the
Company. In 1966 and again in
(Contd. on P. 4)



Inventory, Inventory

Everywhere you looked this week
people were counting. Employees
from aZl different sections

teamed up to help take the Physi-
Pletured above,
are Frank Monger,
1 Frank
Rexrode, AEED Stockroom; and
Doris otmwers, Relays, tallying

materials in front of Building
g-A4.
STUDENTS

(Cortede [rom P L)
and undergraduate students major-
ing in a variety of fields in-
cluding engineering, physics,
economics, business administra-
tion and math.

After the meeting, the group was
served coffee in the Blue Ridge
Room. Each student was given a
copy of "Career Opportunities

at General Electric," a book
describing the wvariety of careers
available through the company.

NYLON CORD FOR SALE

Fred Curto, Manager-Plant Utili-
ties and Maintenance, reports
that there are full spools of
nylon cord for sale in the Main-
tenance Office. The price is

35 cents per spool plus tax.

Interested emplovees should call
at the Maintenance Office during
their lunch breaks.

Top w . Lby means satisfied cus-
tomers . Saticfied cu%tomers
Do your part.

HORSESHOWS ARE WINNING HOBBY IFOR FAMILY

Virginia May Fisher, who works

in Relays, thinks she may have to
add another room to her home just

to hold the trophies and ribbons
that her family is winning in
horse shows. Last Saturday
Virginia's husband, Wade, and
three of her children collected
between them no less than seven-
teen ribbons, seven of them for
first place,
tan Club's Western Horse Show.

The week before, on August 17,
the three children, Jane, 14,
Marilyn, 12 and Wyatt, 11, rode
away from the Dooms 4-H Light
Horse and Pony Club's show with
ten ribbons among them. Three
of these were first place blue
ribbons, and Wyatt won the High
Point Trophy for the Western
Division.

The startling thing about the-*
Fisher family's horse show win-
nings is that they only started

showing their herses last summer.

With their second season not
yet completed, they already have
won 59 ribbons.

Virginia says that she did not
become interested in horses and
riding until she was married.
Her husband has been a horseman
since childhood. Now Virginia

is an accomplished rider herself,

but she prefers trail rides and
leaves the shows to the rest of
the family. The four children,
Mark, 9, is the youngest, all

learned to ride as soon as they

More horse show prizes are shown
by Marily Fisher on Chief, Wyatt
on Tony, Virginte, standing, and
Wade on Stavlett.

at the Crimora Ruri-

Ribbons galore.
her hushand, and
children, Wy att
some of the il
they have won.

were big enough to get on a
horse. Mark still does his
riding in the trail rides, but
in several more years he will
start collecting ribbons, tco.

The Fishers presently have four
horses, three of which have been
shown and have been respensible
for all the ribbons. Starlett

is a three-year old white mare,
and there are two pinto ponies,
Tony and Chief. Jane, the oldest
daughter, also has a guarter mare
which the family has not shown.
Virginia says it is difficult to
keep the horses straight because
they are always being bought and
sold. As with most horse enthu-
siasts, the family does a lot of
trading.

Riding and showing horses is not
all pleasure, Virginia reports.
Horses require a great deal of
attention and work. The family
spends many hours in feeding,
grooming and stable cleaning.
All the horses are kept close to
home, however. The Fishers have
their own stable and pasture on
Calf Mountain Road in Waymeshoro.
With four horses grazing, leots
of space is needed and the
Fishers use some additional
pasture which belongs to Dr. 1.
T. Rader and adjoins their land.

With Western Pleasure riding
beconing ever more popular, the

Cont Al s = .y
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NINE FOREIGN COUNTRIES USING GE-265 COMPUTER SYSTEMS

enmark's first commercially
available computer time-sharing
service was announced this

week, expanding to nine the num-
ber of countries outside the
United States utilizing GE-265
computer systems.

The service employs time-sharing
equipment, techniques and pro-
grams supplied by Bull-General
Electric, Denmark and General
Electric, U. S. A. It is oper-
ated by @K-DATA, a subsidiary

of the East Asiatic Company, Ltd.

(pstasiatiske Kompagni)--an
industrial shipping and trading
company and one of Scandanavia's
leading firms.

Copenhagen's new time-sharing
service availability enables
anyone with a telephone to gain
access to a high-speed computer
at a fraction of the cost of
maintaining his own data process
ing system. Standard telephone
lines provide the link between
the users' teletypewriter termmi-
nal and the central computer.

Denmark is the latest addition
to General Electric's rapidly

expanding world-wide time-sharing

network, which already includes
centers in France, England, Bel-
gium, The Netherlands, West
Germany, Italy, Australia and
Canada.

In the U. S. alone, more than
25 GE time-sharing systems in-
stalled provide service to more
than 50,000 individual users.

LAST CALL

The SCOGEE Mixed Couples Bowling
League needs one more couple to
round out a 14 team league. If
you are interested in joining,
call Ron Assid, Ext. 405 or Carl
Walker, Ext. 321. The league
starts bowling Thursday, Sept.

5 at 250 Bowl.

Horseshow Hobby

(Contd. from P. 3)
nunber of shows increases every

For the Fisher family, the show
season is still going.
ber 7, they plan to participate
in still another show in Goshen,
Virginia.

with another hatful of ribbons.

GE COLLEGE BOWL ANNOUNCES

SCHEDULE F

OR FALL SHOWS

The fall schedule for the General Electric College Bowl has been

announced. Programs will begin
through December 1l4.
on Saturdays at 5:30 p.m.

on Saturday, September 21, and run

Throughout the fall, the show will be aired

"Repeats' listed in the schedule means the schools have participated

before.
DATE
Sept. 21

Sept. 28
October 5
October 12
October 19
October 26
November 2
November 9
November 16
November 23
November 30
December 7
December 14

Standbys:

*REPEATS

SCHOOL

*Fordham University VS

Memphis State University

West Virginia Wesleyan College
PRE-EMPTION

PRE-EMPTION

Illinois State University
Moravian College

*Purdue University

Regis College

*0Oberlin College

Yale Daily News VS Harvard Crimson#*¥
*Baylor University

*Wells College

*Duke University

North Park College, Chicago, I1l.

Augustana College, Sioux Falls, S. D,

**Special--One Time only

year and the weekends get busier.

On Septem:

If past events are any
indication, they should come home

MANUFACTURING STUDIES

(Contd. from P. 2)

1967 new entrants exceeded 1000
and courses were being conducted .
at more than 50 locations.

o’

In 1968 Advanced Manufacturing
Studies was introduced and con-
currently the basic program was
condensed and restructured into
a two-year curriculum. Some of
the former third-year courses
were placed under the new AMS
system. Other courses in the
old three-year program were
combined or reduced in length.

Safety ts everybody's responsibi-
lity since accidents can happen
to anybody. Don't let them hap-
pen to you.

SCOGEE SOFTBALL RESULTS

In Intraplant Softball action
last week Team 6 (Apprentices,
Machine Room and Sheet Metal)
beat Team 4 (Testers) by a

score of 11 to 5. Team 5 (Elec-
tronic Stockroom & NECD Engineer-
ing #2) was defeated by Team

4 (Testers) by a score of 9 to
1. Team 1 (A & D and Drives
Engineering) beat Team 3 (NECD
Engineering # 1) two times by
scores of 8 to 7 and 13 to 7.
Team 2 (Marketing, Cost Account-
ing and Programming) won over
Team 5 (Electronic Stockroom &
NECD Engineering # 2) 15 to 7.

ow’

TEAM STANDINGS

Team Won Lost GB
1 5 0

2 4 1 1

6 1 0 2

4 2 3 3

5 0 3 4

3 0 5 5

TOP TEN BATTING AVERAGES
(based on at least 24 at-bats)

Team H AB Avg.
J. Kaczmarek 1 24 31 775
B. Dulaney 2 30 47 .637
D. Miller 2 26 41 .634
S. Tate 6 14 24 ,583
J. Linza 3 21 38 .55
B. Massie 3 17 31 .54
C. Willis 6 20 37 .540
B. Yancey 4 20 38 .526
K. Davis 5 14 27 .519
C. Liebal 1 21 41 ,512
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Voters Must chistcr
By October 5 For

The November Election
On Tuesday, November 5, General
Election lay, too many citizens
will realize that, although
otherwise qualified, they have
failed to register properly and
cannot vote. To vote in the
election on November 5, citizens
must be registered one month in
advance of election day.

Mrs. Julia Maupin, Registrar for
the City of Waynesboro, reports
that the last day for registra-
tion will be Saturday, October
5, for residents of Waynesboro
who want to vote on November 5.

EMPLOYEES’ PAY, BUSINESS COSTS
GOING UP AGAIN SEPTEMBER 30

Pay rates of hourly and nonexempt salaried employees at the ‘aynes-
boro Plant will be increased at least 3%% and probably by 4 3/4:
later this month by another round of general increases and cost-of-
living adjustments. This will also mean substantially higher costs
for our business operations as the annual payroll here will go up at
least $332,000.

A1l the extra pay will be in ef-
fect Monday, September 30. How-
ever, it will be noticed in the
paychecks in two phases. A 3%
general increase will be in the
checks distributed October 11.
The cost-of-1iving raise, al-
though retroactive to September

The pay increases are part of
the substantial pay and berefits
package which General Electric
negotiated in 1966 with UE, the
union which represents produc-
tion and maintenance employees
here. In 1966, a 4% general in-
crease was put into effect, and

30, cannot be calculated until
late November or early December.

(Contd: on B. &}
~New Provisions Of S & S Program Are
More Responsive To Employee Needs;

New Enrollment Period Scheduled

A number of changes in the provisions of the General Electric Savings
and Security Program will become effective September 30, E. S. Willis,
manager of GE employee benefits, announced this week.

"The new changes make
hourly and non-exempt
are arranging an open
so that all those not

the progran more responsive to the needs of
employees, ' Mr. Willis said. "As a result we
enrollment period during the month of September
in the Program can consider the changes in ad-

ministrative provisions, and so that those now in it can make any de-

sired changes in their investment options."

Mr. Willis said that the changes
have been made possible by new
administrative procedures, and
that they result from a study of
employee concerns about the Pro-
gram,

Here are some of the new provi-
sions in the Program which will
make it more flexible and re-
sponsive to employee needs:

= __Any employee may elect to dis-
continue savings under the pro-
gram at any time. If he is on
a Program pay rate, he will sim-
ultaneously to be transferred to

the non-Program pay rate. Under
previous provisions an employee
had to wait a specified period
before his pay rate could be
changed. Depending on circum-—
stances, this waiting period
could amount to as much as a
year.

—--Any eligible employee can
elect to resume participation in
the Program as soon as one month
has elapsed from the date of dis-
continuance of participation.
Previously it was necessary to
wait a full year in order to get
back into the program.

(Contd. on P, 8}

last year another 4% (including
general and c-o0-1) increase
was added.

The exact size of this year's
cost-of-1iving adjustment will
probably not be known until late
November when the U. S. Depart-
ment of Labor announces the
national consumer price index for
October. This extra pay ad-
justment for GE employees will
be based on a comparison of U.S.
1iving costs between October,
1967, (when the index was 117.5)
and October, 1968.

Regardless of October's index,
employees are guaranteed at
least a %% c-0-1 increasa on top
of the 3% regular pay boost. If
the index is 119.9 to 121.0 in-
clusive, the adjustment will be
1% 4F from 121.) to T21.65 it
will be 14%; and a reading of
121.7 or more will result in a

1 3/4% increase. The July index
(latest released by the govern-
ment) was 121.5.

Although adding a considerable
load to the cost of operating
this plant, these pay raises will
help maintain General Electric
wages and salaries at levels
competitive with what other com-
panies in this community pay for

A it AgE o |
(Contd. on o &l



PAY INCREASE

(Contd. from P. 1)

similar work. General Electric's
objective is to pay rates and

HERE'S HOW PAY RATES WILL RISE

A11 hourly and nonexempt salaried pay rates in our plant will increase
approximately 3% on September 30 as a result of the general increase.
Here's a representative sample of the day-work rates for hourly em-

ployees. offer benefit plans which at-  \ g
tract and retain competent em-
S & S PARTICIPANT RATES NON-PARTICIPANT RATES p}oyies needed to operate this
plant.
Present Sept. 30 Present Sept. 30
The higher pay rates will also
$2.28 $2.35 $2.29 $2.36 mean increases in the value of
2.325 2.395 2.35 2.42 benefit plans because several
2.375 2.445 2.40 2.47 plans, such as the GE Pension
2.42 2.495 2.445 2.52 Plan, the Savings and Security
2.485 2.56 2.525 2.60 Plan and the life insurance por-
2.56 2.64 2.60 2.68 tion of the GE Insurance Plan
2.64 2.72 2.68 2.76 are tied to earnings.
2.715 2.795 2.755 2.84
2.805 2.89 2,85 2.935 Salaries of professional and
2.935 3.025 2.98 3.07 other exempt employees will not
3.06 3.155 3.115 3.21 be automatically affected by the
3.195 3.29 3.25 3.35 September 30 increases for hourly
3.34 3.44 3.40 3.50 and nonexempt salaried employees.
3.48 3.58 3.54 3.645 Exempt employees are covered by
3.615 3.725 3.68 3.79 a merit pay plan under which

And here's what will happen to a sampling of weekly pay rates on the

nonexempt salary structure:

S & S PARTICIPANT RATES

Present Sept. 30
$64.76 $67.16
69.36 71.76
74.32 76.72
79.80 82.20
85.76 88.36
90.12 92.84
95.00 97.88

NON-PARTICIPANT RATES

Present Sept. 30
$64.76 $67.16
69.36 71.76
74.32 76.72
79.80 82.20
85.76 88.36
90,56 93.28
95.96 98.84

Besides this 3% general increase, there will be a cost-of-living ad-

justment of at least %% and possibly as much as 1 3/4%.

The exact

amount of this increase (figured to the nearest half cent) will be
calculated in early December and paid retroactive to September 30.

RELAY CONTRACT IS LOST,
PRICE COMPETITION IS STIFF

Mr. C. T. Humphrey, Manager-
Marketing-SCD, reported this week
that the Department was unsuc-
cessful in retaining a large

part of the Bendix annual con-
tract for relays. Mr. Humphrey
said that part of the business
which Bendix has given SCD in
annual contracts over the past
three years was this year awarded
to Hi-G, Inc., of Windsor Locks,
Conn,

SCD was awarded the micro, mag-
netic Tatching, and 150-grid

type requirements totaling 27,000
expected units. Lost to Hi-G
were the %-size grid, full grid
and 40 milliwatt types. These
types are expected to run 65,000
units,

The lost orders were solely a
matter of pricing, Mr. Humphrey
explained. A1l bidders on the
Bendix contract had to have

their product qualified according
to the Bendix specifications.
Hi-G's pricing was about 20%
under SCD's figure for full-size
grids and approximately 28% lower
for %-size grids.

Prices quoted by Hi-G and others
on the Bendix contract are
typical of the extreme price com-
petitiveness going on in the re-
lay market, Mr. Humphrey noted.
Other principal bidders for the
Bendix contract were Filtors,
Inc. of Long Island, N. Y., and
Allied Control Company of New
York City.

their salaries are periodically
adjusted to reflect their per-
formance on the job and changes
in the market value of their
work. The exempt salary struc-
ture was revised upward earlier
this year, and is subject to
regular review,

GEREG REGULATORS ™~

TO BE MADE HERE

A new line of high performance
GEREG Voltage Regulators, manu-
factured by Specialty Control in
Waynesboro, is now available for
use with small to medium size
synchronous generators.

Prototypes of the new regulators
were made here several months
ago, and some units are now in
production in the plant. The
GEREG regulators are designed for
use with generators driven by
Diesel or gasoline powered en-
gines and do not compete in the
market of giant turbine powered
generators.

GEREG is a registered trademark
of the General Electric Company.

According to Mr. Humphrey, the
Bendix contract is not an iso-
Tated example. He noted that
the Litton contract for annual
requirements of half- size re-
lays was awarded to the C. P.
Clare Co., at prices about 15%
below the SCD quote. SCD last
held the Litton contract in 1966
and has been underbid since.



S & S PROGRAM CHANGES ARE ANNOUNCED

(Contd., from P. 1/

v --New employees who have jobs on

which there is a Program and non-
Program pay rate will now receive
the non-Program rate until they
decide to participate in S & S.
They can make this decision to
participate at any time. Pre-
viously a new employee began on
the Program rate and had to inia-
tiate discontinuance of partici-
pation to move to the non-Pro-
gram rate.

--In all cases the election by an
employee to participate, discon-
tinue, or resume participation
will become effective on the
first day of the pay period in
which the notice is received by
the employee's payroll compon-
ent; however, he cannot change
his mind about resuming partici-
pation until he has waited a
month after discontinuing his
Program.

"These new changes are especially
designed to make it possible for
employees to come into the pro-
gram as soon as they are in a
position to save and to drop out
again if they must stop saving
for awhile," Mr. Willis said.
"These changes also are in keep-—
ing with the Program's liberal
withdrawal provisions which al-
low an employee to withdraw his
savings without losing the pro-
portionate Company payments in

the event of financial emergency."

New Enroliment Period

The new open enrollment period
will begin September 9 here in
Waynesboro. This will give em-
ployees a new opportunity to par-
ticipate in Savings and Security.
In addition, those already parti-
cipating will be able to change
their investment elections among
the four options--U. S. Savings
Bonds, GE Stock, Mutual Fund, and
Life Insurance, if they wish to.

As part of the new enrollment op-
portunity, the insurance company
which carries the insurance cover-
1ge of participants who have

«hosen the S & § life insurance

option, has agreed to allow eli-
gible employees to choose the
insurance option without medical
evidence of insurability, as long
as they are actively at work or
on paid vacation at the time of

enrollment and have not previous-
ly been rejected for insurance.
Ordinarily anyone who is eligible
for the insurance coverage must
elect it within 31 days of be-
coming eligible in order to ob-
tain coverage without providing
medical evidence of insurability.

DELIVERIES MADE TO PLANT
REQUIRE FULL INFORMATION

Employees who have deliveries
such as drug prescriptions or
flowers made to the Plant are
urged to give complete informa-
tion to the party making the de-
livery. If a delivery is made

to the plant, the employee should
be certain that their name and
extension number are given to

the party making the delivery.

In many cases prescriptions or
flowers arrive at the Reception
Desk and the employee cannot be
located., Ofter prescriptions
for an employee's child arrive
and only the child's nane is on
the package.

1f an employee is not certain
that the store making the deliv-
ery has the name and extension
of the employee, then the em-
ployee should contact the Re-
ceptionist and give her the de-
tails.

Parking Lot Mishap

Causes No Injuries

No injuries were suffered by
either driver in a parking lot
collision on Tuesday morning.

The two-car accident occurred at
about 8 a.m. Tuesday, September

3 when a sedan driven by Sandra
Jean Hall, Purchasing, struck

the right side of a small car
diven by Donald W. Greene,
Technical Specialist in Engineer-
ing.

The South Parking Lot accident
was investigated by the Waynes-
boro City Police. Damages to

the Greeneauto were listed as
extensive. Both drivers received
no injuries as a result of the
accident.

Voter Registration

To be eligible to regist
the City of Wawvnesboro, a pe
must meet the following recu
ments: (1) must be Z1 years
age cn or before November 3,
(2) must have lived in the sta
for cne vear and in the city £
six months.

The Registrar's Office, located
on the first floor of the City
Building on S. Wayne Avenue, will
be open each Wednesday afternoon
from 2 p.m. until 5 p.m. and
each Saturday morning through
October 5 from 8:30 a.m. until

12 noon.

Mrs. Maupin urged that persons
who have been registered else-
where in the state not wait until
the last day. In these cases a
transfer must be obtained, and
people desiring to register
should do so as early as possi-
ble.

For Augusta County residents, the
Augusta County Electoral Board
reports that the Registrar's
Office, located on the first
floor of the County Office Build-
ing in Staunton, is open Monday
through Friday from 9 a.m. until
noon and 1 until 5 p.m. The
County Office will also be open
Saturday, September 21, and
Saturday, September 28, from 9
until noon and 1 until 5 p.m.

In addition, the Office will be
open on the last day for
registration, Saturday, October
5, for the same hours.

To register in Augusta County,
a person must be 21 years of age
on or before November 5, a resi-
dent of the state for one vear
and of the county for six months.
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NEW SYSTEM WILL SPEED
FLIGHT RESERVATIONS

That new typewriter built into
the desk top in the lobby is more
than a typewriter. Actually it
is a terminal installation for
the American Airlines computer
located in Briarcliff, New York,
and represents the latest method
for making airline flight reser-
vations.

The system, called Saver, will
greatly speed the process of ob-
taining flight reservations.

With this new system, which went
into operation here on Tuesday,
Sept. 3, it is no longer necess-
ary for phone calls to be made
to get reservations. A1l the
receptionist has to do is type
into the machine the destination
and date desired, and the infor-
mation comes back immediately
‘typed out on the same machine.

If the flight is available, the
information is here without any
delay, and the reservation is
confirmed. The system also pro-
vides general flight information
and weather reports. Cars can
be rented at the traveler's des-
tination through the Saver, or
flight availability information
can be obtained before actually
making a reservation. Flights
on airlines other than American
are handled through the system
also.

To learn how to use the equipment
Receptionist Phyllis Pendergraft
attended an American Airlines
school in Washington for one
week. Besides simplifying her
job, the Saver system will allow
GE people in Waynesboro who must
travel to find out immediately
what their flight schedules will
be. The system's great value
comes where trips must be planned
on short notice.

THE LAST INSPECTOR IS THE CUSTOMER

HE MUST BE SATISFIED!

Evergbody Sells !

Bruce S. Goodyear (left) and
Claudette Willians, representa-
tives of American Airlines, ex-
plain to Receptioniet Phyllis
Pendergraft how to use the new
Saver System for speedy flight
reserations,

Library Friends Begin
Member Drive Sept. 9
The annual membership drive of
the Friends of the Waynesboro

Public Library will be held from
September 9 through September 30.

Membership is open to everyone
and four types of membership are
available. Individual member-
ships include: Regular-$1, Pat-
ron-$10, and Life-$50. Organi-
zation memberships are $10.
During the membership drive, a
neighborhood canvass will be con-
ducted. Interested citizens who
are not contacted may call the
Chairmman of the Membership Com-
mittee, Mrs. A. M. Naletko in
Waynesboro at 942-2851.

BOWLING SCORES

G.E. Fire Dept. 4--Stockers 0
Alley Cats 3--Injun Ears 1
Dynamic Five 3--Hi-Pots 1

Holey Rollers 3--Pin Pirates 1
Tin Benders 3--Sometime Players 1
Drillers 2--Sparemakers 2
Datamites 2--Marketeers 2

HIGH INDIVIDUAL CAME

F. Ramsey 246
J. Fisher 226
R. Yancey 214
HIGE INDIVIDUAL SET
F. Ramsey 613
R. Yancey 575

W. Sellers 563

TEAM HIGH GAME

Alley Cats 886
Dynamic Five 876
Hi-Pots 869
TEAM HIGH SET
Dynamic Five
Alley Cats
Hi-Pots

2571
2465
2353

WAYNESBORO HIGH FOOTBALL

The Waynesboro High School Little
Giants open their 1968 football
season tonight against Turner
Ashby High School. The ten game
schedule is listed below. Kick-
of f time for each game is 8 p.m.

Date Team

Fri., Sept. 6 Waynesboro at Turner Ashby
Fri., Sept. 13 Waynesboro at Amherst

Fri., Sept. 20 Broadway at Waynesboro

Fri., Sept. 27 Natural Bridge at Waynesboro
Fri.,, Oct. 4 Wilson Memorial at Waynesboro
Fri., Oct. 11 Waynesboro at Lee High

Fri., Oct. 18 Waynesboro at Parry McCluer
Fri., Oct. 25  Lexington at Waynesboro

Fri., Nov. 1 Albemarle at Wayneshoro

Fri., Nov. 8 Waynesboro at Harrisonburg

SOFTBALL RESULTS

The flag football league will
start the first week in October.

Employees forming teams should
make up a roster of 8 to 12 names
and send it to Charlie Liebal,
Room 237D, Ext, 572, by Sept. 13
so the schedule can be prepared.

In Intraplant Softball action
last week, Team 5 (Electronic
Stockroom and NECD Engineering

##2) beat Team 3 (NECD Engineering -

#1) 8 to 6. Team 4 (Testers)
beat Team 2 (Marketing, Cost
Accounting & Programming) 7 to

6, then lost to Team 2 (Marketing
Cost Accounting & Programming)

15 to 7. Team 6 (Apprentices,
Machine Room & Sheet Metal) beat
Team 1 (A & D Drives Engineering)
17 to 5 and 18 to 12,

TEAM STANDINGS

3
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TOP TEN BATTING AVERAGES
(based on at least 28 "at-bats')

Team H AB Avg.
J. Kaczmarek 1 25 34 735
D, Miller 2 26 41 .634
B. Dulaney 2 32 54 =593
D. Sensabaugh 6 25 43 .581
B, Massie 3 18 34 .530
J. Linza 3 22 42 523
H. Henderson 6 21 41, 512
B. Yancey 4 23 45 511
B, Gunn 2 27 54 .500
G. Diehl 2 25 531 .490
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SAVINGS & SECURITY CHANGES
ARE EXPLAINED TO EMPLOYEES

Employees who wish to enroll in
the Savings and Security Program
to take advantage of changes in
the provisions of the Program
may do so today.

Payroll Deduction Authorization
forms for those employees who
are not enrolled in the Program
were distributed today to super—
visors. Forms will be given
each employee for completion.

The changes in provisions of the
Program which become effective

wsSeptember 30 were announced in

the News on Friday, September

6. During this week a series of
daily bulletins explaining the
changes has been issued. Ad-
ditional information on the
changes appears elsewhere in
this issue.

To complete record changes by
the effective date, employees
receiving forms today are being
asked to complete their forms
and return them teo their super-
visors mo later than Monday.

Benefits Specialist W. R. Perry
urged employees to consider the
changes and how they may benefit
individual investment plans.

He also noted that each employee
who is not presently participat-
ing must indicate whether he
wishes to participate or not on
the forms distributed today and
return the forms in either case.

Mr. Perry also pointed out that
employees who are participating
may change their investment elec-
tions during September by get-
ting a Payroll Deduction Authori-
zation form from Personnel Ac-
counting,

S & S Mutual Fund Option
Chosen By Many Employees;

Here’s How It Works

"I'm putting as much as possible of my S & S investment into S & S

Mutual Fund,"

say many GE employees who want the greater security of

diversified investments without the personal problem of determining

just which securities to invest in.

"I like the idea of a fund to

which many contribute and which is invested, by experts, in many
different companies."

Betty Turmer of AFED Production
studies the ABC's of Mutual
Fund investment in the 5 & 5
Pragram.

These employees are expressing
one of the advantages of the
Mutual Fund idea. A Mutual
Fund is the difference between
an individual investor putting
his savings in just one steck,
or joining together with a num-
ber of other individuals and
using the total savings of the
group to invest in a number of
different securities.

Why is that an advantage? Well,

it isn't always. That one
stock in which a person might
have invested might zoom in
value. When an individual in-
vests his savings in just one
stock, he has to take what hap-
pens to it--good or bad--be-
cause he has invested only in
this one security.

However in a 'Mutual Fund" the
individual is part owner of a
larger fund which is spread over
many securities. This diversi-
fication is very often an ad-
vantage. A Mutual Fund, because
it is Invested in many companies
is less 1likely to fluctuate as
sharply--up or down-- as an
investment in just one company.
Its value will go up and down,
but the changes in value will
usually be less than those of
any specified security.

Experts Administer Fund

In addition, Mutual Fund can
afford to have experts adminis-
ter it for a fee, This, in it-
self, can be an advantage, be-
cause the experts are likely to
be better qualified than most
people in knowing where money
should be invested.

If the gain from a fund's 1in-
vestment outweighs the losses,
the total gain, after adminis-
tration costs,is divided equally
among those in the fund, in pro-
portion to each individual's in-
vestment in it.

An employee who invests in the

GE S & S Program Mutual Fund buyvs
"units'" of the fund with his
savings or with GE's 50% match-
ing pavment. The participant



DEHART WINS CHANCE TO SEE SPACE SHOT

Harold Knueppel (left), Q. C.
Manager, congratulates Jim De-

Hart orn being chosen to observe
the 4pollo launching at Cape
Kennedy. Looking on is Louis
Rosen, Section Supervisor for
the Defense Department Guality
Agsurance Program,

James E. DeHart, Jr., the U. S.
Department of Defense's Quality
Assurance Representative at the
Wayneshoro Plant, has been
chosen by NASA to view the
launching of the Apollo 7 at
Cape Kennedy scheduled for Octo-
ber 17,

Jim was notified recently by the
Commander of the Baltimore De-
fense Contract Auninistration
Services District that he,

along with his family, had been
selected to view the launching.
The privilege is granted by

NASA to those who have made con-
tributions above and beyond the
call of duty on the Apollo Pro-
gram.

The selection of Jim was made
from a long list of nominees

in similar capacities working
with defense contract companies
in the region. Jim's super-
visor, Louis J. Rosen, commented
"This is really an honor for
Jim and for General Electric in
Waynesboro. The fact that he
was the single individual chosen
from a large number of men work-
ing in a large number of com-
panies points out what a splen-
did job is being done in Waynes-
boro."

The region includes Pennsylvania
Maryland, Virginia, District of
Columbia, and part of West
Virginia. This area has a lot
of defense contractors which
shows what an honor this really
is for Jim and General Electric.
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In a Tetter to Harold Knueppel,
Quality Control Manager in
Waynesboro, Jim said that the
honor to him "could not have

been possible without the dedi-
cated, diligent contributions
that have been made by all the
people here at General Electric."”

In Waynesboro, Jim, who has been
in this capacity in Waynesboro
since 1957, is involved in the
quality assurance program for
electrical control assemblies
used on the Lunar Module in the
NASA Apollc Program. The
quality assurance program in-
cludes relays used by NASA.

Blue Ridge College
Offers Night Classes

Registration for evening classes
at Blue Ridge Community College
will be held at the college on
Thursday and Friday evenings,
September 26 and 27, from 6:00
until 8:00 p.m,

The college will offer an ex-
tensive number and variety of
credit courses in its evening
program, The course schedule
includes five business adminis-
tration courses such as Secre-
tarial Improvement, Accounting
and Marketing. Courses will
also be offered in English,
History, Math and Drafting.

Course fees are based on the
number of credit hours. The fee
is $4 per credit hour. Most
courses being offered carry
three hours credit, with several
2 and 4 hour courses, Fees
should be paid at the time of
registration.

Copies of class schedules for
the evening courses may be ob-
tained from the college. A
limited supply is also available
here and may be obtained from
Pat Thompson in the Relations
gffice, Ext: 241,

SCOGEE /DUPONT DANCE, SATURDAY
SEPTEMBER 28--9 'TIL 1--DUPONT
RECREATION CENTER. MUSIC BY:
THE CHANCELLORS. MEMBERS: $2
NON-MEMBERS: $3, TICKETS WILL
BE ON SALE 9/23.

ADULT EDUCATION PROGRAM
SCHEDULES EVENING COURSES

Waynesboro Public Schools will

offer both credit and non-credi
courses in the Adult Education

Program for area residents,

Registration for credit and non-
credit classes are being held
through September 30 from 8 a.m.
to 4 p.m. Monday through Friday
and 7 p.m. to 9 p.m. on Septem-
ber 23 and 25 in the main office
at the high school.

Non-Credit Courses

The program non-credit courses
will be conducted at Waynesboro
High School beginning October
7, and ending March 31, 1969,
The one term courses will be 94
clock hours in length and will
consist of 47 class meetings
from 7 to 9 p.m.

Registration fee will be $20 for
the entire year payable on regis-
tration. Textbooks and supplies
will also be purchased by the
student for each course as
needed.

A minimum of ten students will

be required before a course willse

be offered. Any course will be
offered for which there is a de-
mand by the minimum number per
course, if an instructor can be
secured. A certificate will be
issued at the end of the course
if progress and attendance are
satisfactory.

The following courses are tenta-
tively being offered for the
1968-69 session and others might
be added depending upon demand:

Algebra I-Room 206, Arts §
Crafts--Ceramics, Painting, Draw-
ing, Lettering, Jewelry Making,
Leatherwork, etc.-Room 303,
liobby Woodworking-Shop, Mechani-
cal Drawing-Room 205, Bookkeep-
ing-Room 208, Business English-
Room 209, Shorthand I-Room 210,
Shorthand IT-Room 211, Typing I-
Room 207, Typing I1-Room 213,
French-Conversational-Room 204
and Sewing-tomemaking Department.

Credit Courses

As a part of the Adult Educationse”

Program, some required courses
for graduation will be offered
beginning October 7 and ending
April 30, 1969. Each course

(Contd., on P. 4)



VENDOR OF THE MONTH AWARD

GIVEN TO BROCK AND DAVIS

- SPECIALTY CONTROL DEPARTMENT o

HONORS
-

Clifton L. Smith, Manager-Pur-
chasing, announced Tuesday that
the Department's Vendor of the
Month Award has been presented
to Brock and Davis Co., Inc.,
of Wayneshoro.

The award was presented by Mr.

Smith to Thomas W, Brockenbrough,

President of Brock and Davis, on
Tuesddy .

In making the announcement, Mr.
Smith said that the award went
to the local contractor for
two reasons: a commendable job
on the air-conditioning cooling
tanks during the vacation shut-
down and for {ine support to
the Department during the past
14 years.

During the vacation shutdown,
Brock and Davis removed the old
cooling tower from the roof and

installed new equipment. In
spite of a delay in delivery of
part of the new equipment, Brock
and Davis managed to complete

the job hefore the plant re-open-
ed. 'The contractor's extra
effort prevented a near intoler-
able heat situation for em-
ployees in the building and

also prevented a possible shut-
down of certain production
areas.

DID YOU KNOW...
TODAY MARKS THE 14TH ANNIVER-
SARY OF GENERAL ELECTRIC IN
WAYNESBORO. ON SEPTEMBER 13,
1954, MANUFACTURING OPERATIONS
BEGAN AT THIS PLANT.

AN OUTLINE FOR § & § DECISION MAKING

"Why do I have to make these decisions? Why can't I just put my pay-
roll deductions and the 50% Company payment into the Savings and Secu-
rity Program and let someone else decide where it's best to invest
them?"

That's the question asked by some GE employees. They appear to have
stayed out the 8 & S simply because it locks complicated. But now,
with the new flexibility of the Program, including the '"easy-enter,
easy-exit" provision, they know they should be taking advantage of it.

Investment experts have an answer to their questions: "S & S is not

a simple Program; but it's not complicated either. It just requires
some thought, and if you're investing up to 7% of your income and get-
ting a 50% matching payment to invest, too, it's worthwhile to spend
some time deciding where your money can best be invested."

Here's a procedure some experts suggest: ''Get a general idea of the
Program from the brief outline that is furnished through the GE News
and other orientation oppeortunities., Then fill in details on the al-
ternative investment options by studying the Program Booklet. Consider
all the advantages of the Program. Start with easy-in, easy-out pro-
visions that make it possible to start or stop saving under the Pro-
gram and to go on or off the Program pay rate at the same time."

"Consider the emergency withdrawal provisions that make your savings
practiecally as easy to obtain as if they were is a savings bank. Con-
sider the Company matching payment of 50% of your savings. As a
result you obtain an investment 507 greater than the amount you con-
tribute from your pay. The Company adds $1 to your account for every
$2 you save yourself."

"Consider, from your own situation, the advantages of the four options
of investment under the Program--Life Insurance, GE Stock, Mutual
Fund, and U. S. Savings Bonds. Then consider your own situation in
order to decide just how to spread your money and the Company's pay-
ment around in the investments available under the Program,"

Here are the questions the experts suggest you ask yourself regarding
your personal situation and the application of options available:
--How complete is my present life insurance? Under S & S, it is pos-
sible to put 1% of pay into life insurance. This might fit an in-
dividual's circumstances and give him the additional protection he
might need before he invests in any other options of the Program. The
table in the Program Booklet shows how valuable this insurance is to
those with growing families.

—-Are my other savings adequate to meet most necessities? The with-
drawal provisions of the § & S Program will help in certain cases, but
not necessarily all. However, even though you can make withdrawals
from the S & S Program in certain emergencies without losing Company
matching payments it would be a shame to have to withdraw when the
value of your securities may be low in price. An individual should
withdraw his savings only in an emergency.

--Am I buying enough Savings Bonds? It is required that a partici-
pant invest an amount equal to at least 2% of pay--or half of the total
invested if he is saving at less than 4%--in Savings Bonds under the

S & S Program. But a person should consider that, in some individual
circumstances, it may be wise to put even more of his savings into

U. S. Savings Bonds. bkonds, of course, can be cashed without possi-
bility of loss in dollar value, as might happen to stocks if stock
prices are down. On the other hand, Bonds deo not gain as much as
stock, if stock prices are up.

In summary, the way in which a person decides to invest his savings
in S & S is an individual, personal matter. It is not a simple de-
cision, nor is it a complicated one. But decisions can't be made for
the individual because there are too many different situations. It
just is not possible to make general statements which apply uniformly
to meet all individual employee needs and desires.



MUTUAL FUND

(Contd, from P. 1)
gets shares in the Fund, accord-
ing to his investment. The
shares are called "Fund Units."

Since every participant in the
Fund is part owner of the Fund,
he shares in any gains or losses
by the Fund. The sharing is
accomplished by distributing any
gains by the Fund to "unit"
holders and by increasing or
decreasing the value of each
"unit . "n

Gain Distribution

There has been one distribution
of gains to "unit holders" since
the Fund went into operation in
mid-1967 and the value of each
"unit" had increased from $25

to $27.75 as of June 30, 1968.
The Fund is still young in terms
of most such funds and so its
size is constantly growing.

How does a "unit" owner turn

his "units" into cash? Following
a holding period, for example,

an owner can cash in his Fund
Units at any time by selling

them back to the Fund at their
current value, or he can retain
them just as he might retain
shares of stock.

Experts point out that, while
the Mutual Fund idea has ad-
vantages for many investors and
savers, it may not be the most
advantageous for all. The way
in which an employee invests his
savings under the S & S Program
is an individual, personal mat-
ter and it's not possible to
make a generalization that would
apply uniformly to everyone.
"The important thing to do," say
the experts, "is to study Savings
and Security carefully and get
to know all the options and then
decide what kind of savings pro-—
gram is best for you."

, MOST IMPORTANT

Dear Driver:

Yesterday my daughter, who
is six years old, started off
to school. Her dog, Zelda,
watched her leave home.

Last night we talked about
school. She told me about the
girl who sits beside her and
about the boy across the aisle
who makes funny faces; about
her teacher who has eyes in the
back of her head; about the
trees in the school yard and
about the big girl who doesn't
believe in Santa Claus.

Then she fell asleep with
her doll Mary Beth in her amms.
When she breaks her doll or cuts
her finger or bumps her knee I
can fix them. But when she
starts out for school--then,
dear driver, she is in your
hands .

Much as I'd like to, it
isn't possible for me to be
with my little girl all the
time. So, please help me look
out for her. Please drive care-
fully. Please drive slowly
past the schools and at inter-
sections. And please remember
that children sometimes run
from behind parked cars.

With deepest thanks for
whatever you can do for my little
girl--and for all our children.

A Father

Ontiveros Wins
Yachting Race

Efren Ontiveros and his Red Sun-
fish proved unbeatable in a two-
race series held at Beaver Creek
August 11. He took first place
in both races. Second and third
places, first race, were taken
by Charlottesville sailors.

Don Greene skippered his Snipe
to second place in the second
race. Third in this race was
won by Tom McDaniel, CYC, sail-
ing a Tern. Our last regatta of
the season will be Sunday, Sept.
15 at 2:15 p.m. All sailors
should plan on racing this one,
as it is our trophy race. Sea-
son standings for SCOGEE sailors
going into this race are as
follows:

L. D. BASHLOR
EFREN ONTIVEROS
DON GREENE
WALLY KENNEDY
JOHN SKELTON
LEON KLEIN

DON FISK

TOM SMITH

COrRHOVOO AW

RN
. . ¢« o o

ADULT EDUCATIONAL COURSES

(Contd. from P, 2)
will meet two hours per night
two nights per week, beginning
at 7 p.m.

The registration fee for each
unit of credit will be $45 pay-
able at registration., Students
will be expected to pay for
materials.

Certain minimum requirements must
be met as set up by the State
Board of Education. The follow-
ing are of the most importance:
(1) A student must be at least

20 years of age, (2) Satisfactory
conpletion of 108 hours of class-
room instruction in a subject
shall constitute sufficient evi-
dence of one unit of credit,

(3) Sixteen (16) units of high
school credit which must include
ninth, tenth, eleventh, and
twelfth grade English; Virginia
and U. S. History, Virginia and
U. S. Govermment, ninth grade
science and mathematics plus
electives above the eighth grade
are required for a diploma, (4)
No student may, by earning credit
in evéning or adult classes, be
issued a diploma prior to the
time that he would have graduated
from secondary school had he re-
mained in school and made normal
progress.

BOWLING SCORES
Stockers 4 - Tin Benders 0
Dynamic Five - Drillers 0
Sparemakers 4 - Marketeers 0
Hi Pots 3 - Alley Cats 1
Pin Pirates 3-Sometime Players 1
Datamites 3-GE Fire Dept. 1
Injun Ears 2 - Holy Rollers 2

INDIVIDUAL HIGH GAME

Bob Humphreys 234
Bob Yancey-Don Theado 224
Charles Spangler 221
HIGH SET

John Chadderdon 583
Charlie Liebal 567
Don Theado 565

TEAM HIGH GAME

Injun Ears 886
Alley Cats 885
Datamites 882
HIGH SET

Datamites 2575
Stockers 2509

Injun Ears 2481
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VSCF Is Tested
In Boeing Flight

DATA CONTROLLER IS ANNOUNCED,
OPERATION VIEWED ON TV HOOK-UP

v Waynesboro Aerospace
Department's
major step

The: Erie
Electrical Equipment
VSCF program took a
forward last week with the com-
pletion of a series of actual
flight tests in a Boeing 707
jetliner. The 40 KVA Variable
Speed Constant Frequency (VSCF)
electrical generating system was
installed in the huge plane at
Boeing's Delivery and Test Cen-
ter in Seattle, Washington.

Six hours of ground testing were
completed on Sept. 9. In the
following three days actual
flight tests totaling over 20
hours were completed, Boeing
test officiels announced that
initial observations indicated
all the tests were successful.
The remainder of the week was
spent conducting flights for
crew training. As of Saturday,
34 hours flight time had been
accumulated.

Roy Edwards of JeveloJMCn*
the computer-directed mill
peration was performed for the

o

WSVA television cameras were trained on a CNC Data Controller and a
ing machine in the Waymesboro plant's

VSCF 1is an all electrical power
generation system developed to
convert the varying speeds of
alrcraft electrical generators
to constant frequency electrical
power. The new GE system has
been developed as a replacement
for the hydraulic transmission
constant speed drive and gener-
ator presently being used on
most jet airplanes,

Thursday morning.

At the press conference, Paul D.
Ross, General Manager of the Nu-
merical Equipment Control Depart-
ment, announced the fomal entrv
of General Electric into the
computer-directed NC market. A
computer-nmumerical control, CNC
Data Controller, has been develop-
ed by NECD for use with on-line
computer-directed NC machine
tools, Mr. Ross told the press.

Boeing previously tested VSCF on
one engine of a 727 jet. 1In this
most recent test, three of the
707's four engines were driving
VSCF channels. The remaining
engine with a CSD channel was
permanently locked out so that
the plane's entire electrical
loads were supplied by VSCF. The
power quality was proven entirely z :
compatible with all aircraft from a process computer, also in
Vpadis. Schenectady. The computer was
CContd. om B, £ located about a mile from the

In the test demonstration for the
press, two NC machine tools - one
a lathe in Schenectady and the
other a milling machine in Waynes:
boro - were directed simultaneous-
ly with two different programs

B "’S’L!’lee."”.,?’:..’: o
machine J.G

televs

woEl L

g

D N
&
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mill-

Development Engineering Lab last
The telecast was made as part of a press conference
and test demonstration held in Schenectady, N. Y.

lathe and some 500 miles from the
milling machine in Waynesboro.

Members of the trade press actual-
1y watched the computer-directed
lathe operating in Schenectady,
and, via closed circuit televi-
sion, they observed the milling
machine, directed by the same
computer, operating in wavmesb
at the same time. The 500 ni
hook-up was used to demonstra
that the ‘data controller and \C
machine can be located amy di
tance from the computer
standard data conmunication
nel is used,

In the press conference,
and Dry Louwis T. Rader

£l



New Small Appliances Are Offered

By GE Housewares Divison

The Housewares Division of the
General Electric Company has
annowiced several new models of
small appliances and a number
of consumer offers which will
be available this fall.

A new toaster, model T-17, be-
comes the lowest priced toaster
in the General Electric line
with a manufacturer's suggested
retail price of §13.98. It

has an extra high toast 1lift,

a slide control with nine in-
dicated positions and a crumb
tray which is hinged. The
toaster is nickel chrome plated
with recessed end panels.

Continuing the expanding use of
kitchen decorator colors in
housewares products, GE now has
added avocado green and harvest
yellow to its can opener-knife
sharpener combination. The

new models are designated EC-15
AV and EC-15HR, avocado green
and harvest yellow, respective-
ly. Both models have the same
suggested list price, $19.98.

A new automatic clothes brush,
model VV-2, is color styled in
rich brown, with a recharger
base in beige and gold color
trim, The clothes brush re-
moves dirt, sweeps up hair, and
cleans lint off of suits, skirts
dresses and coats and has a
suggested retail price of $16.98.

Two limited quantity product
specials, a coffeemaker and a
manicure set, are entirely new.
The CM-1 ceffeemaker, a three-
to-seven cup model with polished
aluminum body and a 'keeps
wam'' feature will have a manu-
facturer's suggested retail
price of $10.98. The new mani-
cure set, model MS-2, styled in
white and gold color with power
handle contourcd to fit the
hand will have no suggested
dealer price but is priced at-
tractively to the distributor,
according to GE. The set has

a nail shaper, buffer, callus
smoother, and cuticle pusher.
Included are eight sanding discs
four felt huffers and four cal-
lus smoother drums.

One consumer offer features
dollars-off on slicing knives.
From October 12 through November
30, a purchaser of the EK-5
cordless slicing knife who sub-
mits a hang tag as proof of
purchase can claim a $4 cash
refund. During the same seven
week period, a consumer can
obtain a $2 cash refund on
models EK-7, EK-8, or EK-9 upon
submitting a hang tag as evi-
dence of _purchase.

A pair of seven-inch Farr dress-
making shears is the bonus for
purchasing the F-90, F-S0WT,
F-91 or F-91WT irons during a
five week period from September
28 through November 2.

Twelve medium size tubes of
Crest toothpaste, in a choice
of regular or mint flavor, is
the premium being offered to
purchasers of any General Elec-
tric automatic toothbrush dur-
ing October and November.

An elegantly gift-boxed kit of
five Breck hair care products
is available to purchasers of
the General Electric hairsetter
and any GE hair dryer during
the period from September 1

to October 31.

A Springfield outdoor theymo-
meter will be an extra induce-
ment to buy any General Electric
heater between November 1 and
December 31.

A free colorful animal bank in
a choice of four colorful de-
signs will be given to consum-
ers who purchase any General
Electric '"Heat 'N Serve' baby
dish and send in proof of pur-
chase in September and October.
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SCOGEE WILL HELP
SEND GIFTS TO GI'S

&?__ ,

Helen Dedrick holds a "Ditty Bag
while Pat Thompson starte fill-
ing it.

SCOGEE has joined with duPont and
the Red Cross in filling "Ditty
Bags'" for our servicemen in Viet
Nam. These "Ditty Bags' may be
picked up by secretaries from
Helen Dedrick, Rm. 12A. Individ-
uals, groups or sections may fill
these bags. They may be filled
with such items as ball-point
pens, small pin knives, playing
cards, cigarette cases, cigarette
lighters, pocket games, shoe pol-
ish, flints and many other small
items which may be found on a
list that Helen will pass out
with the "Ditty Bags." These o
bags do not have to be filled
100% by any one individual. They
should be filled and returned to
Helen by October 1, so that they
may be shipped and received in
Viet Nam in time for Christmas.

Everybody Sells!

VSCF Test Flight

(Contd, [from P. 1)

In separate tests of an earlier
version of VSCF, the Xavy has
logged over 600 hours on a P3A
test plane flying out of Patuxent
Naval Air Station in Maryland.
This will continue for a total of
1000 flight hours.

AEED Erie and Waynesboro are also
well along in tests of the VSCF
design for the Boeing 2707 air-
plane - the US-SST.

General Electric, considered the
leader in VSCF technology, sees a
possible $50 - $75 million annual
market for such generator-control
systems within ten years.



SAFETY GLASSES:
WHO NEEDS 'EM?
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Imagine yourself being blind in
such circumstances. No, imagine
yourself being blind in normal
circumstances.

You arise in the morning, grope
your way to the window, turn
your face to the dawn, and you
remember what it was like.

You shave your unseen face,
clothe your unseen body, comb
your unseen hair, eat your un-
seen breakfast.

You feel, Tisten, sense your way
through the day. It's like sit-
ting through a movie where the
sound is on but the screen is
dark and you are the only one

in the theater.

You eat your unseen supper, you
talk with your unseen loved
ones, you try to imagine how
they look as they grow, change,
mature,

You grope your way to the win-
dow. There's a great orange
moonrise, so you've been told.
You turn your face towards the
east, and you remember what it
was like.

Think of this the next time you
start anything involving eye
danger, on the job here in
Waynesboro or at home. Think
how it would be to see only with
your memory at your every con-
scious moment,

LOCAL AA INVITES PUBLIC
TO INFORMATION MEETING

The Waynesbore Alcoholics Anony-
mous group will host a meeting
on Sat., Sept. 21, at 8 p.m. in
St. John's Episcopal Church on
S. Wayne Ave, The public is in-
vited to this meeting which will
acquaint the citizens with the
fellowship of AA--what it is,
how it works, and why.

DATA CONTROLLER

L s g
(Contd. from B, 1)

President and General Manager of
the Industrial Process Control
Division, both stressed that the
data controller is suited primar-
ily to those users who already
have a computer and NC machines.

"We are giving a user of NC an
opportunity to take his first
step into a new era at a relative
ly modest cost and without having
to disrupt his whole operation,”
said Dr. Rader. "The data con-
troller is compatible with numer-
ical ceontrols and machines of
vesterday and today."

Dr. Rader and Mr. Ross alsc noted
that the data controller is not
General Electric's final contri-

bution to the field of direct comr

trol of NC machine tools. GE's
major contribution will be a de-
velopment study, already under-
way, which will detemmine the
best economic and technical ap-
proach to computer directed sys-
tems.

Mr. Ross said one of the ap-
proaches being investigated in-
volves an application where the
user has concentrations of NC
machines. A director system,
utilizing time-sharing techniques,
is being evaluated for multiple
machine operation.

Another approach also uses a di-
rector in a machining complex de-
signed specifically for medium
production of a variety of parts
utilizing transfer mechanization
from one station to another.

Two TV caneras watch
shoulder as Technieal
Paul Bownivieh ob
Data Controller
demons tration.

ler 15 on the left and

machine in the center of the photc

with an NC 1005 between them.
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SECRETARIES WILL HOLD

SATURDAY WORKSHOP

The Augusta County Chapter of The
National Secretaries Association
will sponsor its annual Secretar-
ies Workshop on Saturday, October
5, at the Holiday Inn on Afton
Mountain,

Secretaries at the Waynesboro
plant who wish to attend the lork-
shop may obtain registration forrs
from Pat Thompson, Ext. 241, in
the Relations office. The fee for
attending the one-day session is
$6.50, including the luncheon.

The first session will becin at

9 A.M.

The program will include talks by
Richard Mallon, ™gr. of Data Pro-
cessing and Systems for Reynolds
Metals in Grottoes, and Jane K.
Price, Educational Services Repre-
sentative for the IBM Corporation
in Roanoke. In addition to speak
ers, the program will include ex-
hibits of the latest office equip-
ment and an afternoon tour of
Swannanoa.

SHOW CUSTOMERS
THAT WE ARE

A COMPANY OF
PEOPLE WHO CARE
52 WEEKS A YEAR




DANCE TICKET SALE NEXT WEEK

Tickets will be on sale next week
for the SCOGEE/DUPONT dance to
be held Saturday, September 28
at the DuPont Recreation Center.
Music will be furnished by the
Chancellors. Members-$2 per
couple and non-members-$3 per
couple. Reservations should be
made with Barbara Fickes, Rm.
230, Ext. 633. Names of ticket
sellers will be posted on the
bulletin boards outside the cafe-
teria.

Final Softball Standings

INTRAPLANT SOFTBALL FINAL TEAM
STANDINGS - SECOND HALF

TEAM WON LOST GB
6 6 0

1 5 2

2 5 2

4 3 5 4

5 1 5 5

3 0 6 6

FINAL STANDINGS - BOTH HALVES

TEAM WON LOST
1 13 4

6 11 3

2 12 5

4 7 11

5 3 12

3 2 13

TOP TEN BATTING AVERAGES - FINAL
(based on at least 30 at bats)

H AB  Avg.
J. Kaczmarek 25 34 .735
D. Miller 26 41  ,634
C. Willis 29 46,630
B. Dulaney 32 54 ,593
D. Sensabaugh 26 48 ,541
B. Massie 18 34 ,530
J. Linza 22 42 .523
B, Yancey 23 45 .51
B. Gunn 27 54 ,500
G. Diehl 25 51  .490

TEAM NAMES & NUMBERS

A & D and Drives Engineering -1
Marketing, Cost Accounting &
Programming 2
NECD Engineering #1 3
Testers 4
Electronic Stockroom & NECD
Engineering #2 5
Apprentices, Machine Room &
Sheet Metal 6

To wind up the Intraplant Soft-
ball season, a tournament will
be held at Ridgeview Park to-
morrow, September 21, at 2 p.m,
Come on out and support your
favorite team.

SCOGEE BOWLING

RESULTS

HiPots - 4--Sparemakers - 0

Dynamic Five - 4--Injun Ears - 0

Marketeers - 4--Stokers - 0

Tin Benders - 4-Holey Rollers -0

GE Fire Dept. - 3--Sometime
Players - 1

Datamites - 3--Drillers - 1

HIGH INDIVIDUAL GAME

Don Vey 234
Jim Hoglund 221
Paul Antonoplos 220

HIGH INDIVIDUAL SET

Fred Ramsey 612
Jim Hoglund 579
Joe Smith 572

HIGH TEAM GAME

Dynamic Five 958
Datamites 893
Drillers 875

HIGH TEAM SET

Dynamic Five 2667
Datamites 2534
Hi Pots 2523

ASTME TOURS PLANT

Forty-nine members of the Blue
Ridge Chapter of the American
Society of Tool and Manufacturing
Engineers toured the Waynesboro
plant last Thursday evening fol-
lowing their regular meeting at
the General Wayne Motor Inn.

Acting as host for the meeting
was Fil Argenbright and an intro-
duction to GE was given by C. A,
Ford. The 49 ASTME members, who
represented 23 different compan-
ies located throughout western
Virginia, were given a complete
tour of the plant. Acting as
tour guides were GE employees:
Ralph Drayer, Lindsay Nobles,
Bi11 Rankin, Paul Schatz, Charles
Smith, and Paul Warren.

Please, Drive

With Care!
School's Open

THE GENERAL ELECTRIC COLLEGE BOWL
BEGINS ITS 11TH YEAR ON TELEVI-
SION ON SATURDAY, SEPT. 21. THE
OPENING PROGRAM ON NBC-TV FROM
5:30 TO 6:00 P.M. (EDT) PITS
FORDHAM AGAINST MEMPHIS STATE.

SCOGEE TENNIS TOURNAMENT TO
BE PLAYED OCTOBER 5, 1968

A Tennis Tournament will be
played with DuPont on Saturday,
October 5 at the Waynesboro City
Courts. Each plant is allowed
8 players. 1In order to select
our contingent, a ladder has
been set up and is open for
challenges. If you have not yet
received details and would like
to participate, please contact
Dave Avrell, Ext. 615/616,

SVIL BOWLING

GE #2 4 Crompton #1
Crompton #2 &4 Porter
DuPont #2 3 Dawbarn
ASR 3 GE #1

DuPont {1 2 Dawbarn #1

MHEP OO

HIGH INDIVIDUAL GAME

D. Cook 246
H. Crickenberger 234
V. Jubert 213

HIGH INDIVIDUAL SET

H. Crickenberger 599
D, Cook 596
D. Harrell 569

HIGH TEAM GAME

GE #2 937
GE #1 933
ASR 931

HIGH TEAM SET

GE #1 2683
GE #2 2674
ASR 2670

STANDINGS

GE #2

GE #1
DuPont #2
Dawbarn #1
DuPont #1
Crompton #2
ASR
Crompton #1
Dawbarn #2
Porter
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KINDT TO HEAD NECD Decision Benefits Employees

ross 1s promoteo  (-0-L Payments Coming Ahead of Schedule

Warren F. Kindt has been
named General Manager of Numeri-
cal Lquipment Control Depart-
ment to succeed Paul D. Ross,
who will become General Manager
of the General Purpose Motor
Department in Fort Wayne, Ind.

Mr. Kindt, presentiy man-
ager of Engineerin; for tie
Specialty Control Department,
will assume his new post on
Nov. 1. Announcement of Mr.
Kindt's promotion was made this
week by Dr. Louis T. Rader,
Vice President and General Man-
ager of the Industrial Process
Control Division.

Prior to coming to Waynes-
- . = x 7
horo in 1963 as Manager of

{Contd. o

Yarrern, F. Kinat

S & S Annual Statements With Tax

Information Are Distributed This Week

Two S & S Program reports which previously have been distributed
separately to participants in the GE Savings and Security Program will
be combined into one document for 1768, These are the S & S Annual
Statement and Tax Information Statz-ent. The combined report is now
being distributed to participants “ere in Waynesboro,
pany payments. The other report
furnished information on his
most recent "payout" for use in
filing tax returns. It reported
the taxable income of the payout
to be reported in income tax
returns the following year, the
tax cost of each share of stock
paid out and similar information.

According to H. A. Goodwin,
manager of the Company's Employee
Savings operation, "The combina-
tion will improve service to
Savings and Security participants
and at the same time achieve cost
improvements."

In the past, sach S & S
participant has received two in-
dividual reports each year. The
first covered the status of his
investments in the S & S Program-
how much was being held in his
account in stock and bonds, how
much of this was from his own
savings and how much from Com-

Mr. Goodwin said that "the
new combined statement will give
the participant the advantage of
having tax information furnished
in duplicate. A large section
of the form will carry tax infor-

B &

(Contd. on

Pay increases totaling 4.75% will be in effect Monday, September 30
for this plant's hourly and nonexempt salaried employees.
amount of this raise became certain yesterday when the U. S.
announced its national comsumer price

The exact
Government
index for August.

August's index of 121.9
topped the 121.7 figure needed
to bring the maximum cost-of-
living adjustment of 1.75% under
the Company's current pay pro-
gram negotiated with varicus
unions in 1966. The rest of the
4.75% increase comes from a 3%

general increase.

These pay increases will
be received by some 1700 em-
ployees in this plant and will
add approximately $450,000, on

) a1
(‘f':l,nz'f:.“. On Fe &/

Relations Realignments

Are Announced In N. Y.

Philip D. iloore has been
elected a Vice President by the
Board of Directors and will head
a new employee relations staff
component, effective October 1.
As Vice President-Employee Rela-
ticns, Mr. Moore will be respon-
sible for all corporate function-
al work concerned with hourly
and other non-exempt employees,
including union relations.

He will be responsible for
Companywide Employee Relations
Consulting, Employee Benefits,
Employee Communication, Employee
Relations Planning, Labor Econom-
ics, Non-Exempt Salaried and
Hourly Employee Compensation,
Union Relations and Union Con-
tract Administration, Fersonnel



Shriners Express Thanks

For Employees' Support

Raymond Stover of Harrison-
burg, Chairman of the Valley
Shrine Club's Football ticket
committee, has expressed the
club's gratitude to GE employees
in Waynesboro for their support
over the past years in purchas-
ing tickets to support the
Crippled Children's Hospital
Fund.

In a letter to Albert Hid-
ley, Mr. Stover said, 'We are
grateful to the fine people at
General Electric for their un-
selfish purchase of tickets. We
would like to extend our thanks
through vou to vour fellow enm-
plovees. Without help from yvou
and your friends we couldn't
have reached our goal on ticket
sales."”

The Valley Shrine Club and
ACCA Temple have sponsored tic-
ket sales over the past six
years tc raise money for Shriners
Hospitals for Crippled Children.

S & S STATEMENTS

s ) £ 2 |
(Contd. from P. 1)

mation and full "status-of-
account" information. This can
be torn off and retained in
personal files for future refer-
ence and use in preparing income
tax returns.''

There will be a smaller
section containing only the tax
information. This can be at-
tached to the stock (and bonds,
too, if they were acquired with
Company payments). It is for
future tax reference in deter-
mining gain or loss in the
event the securities are subse-
quently sold by the participant.

Mr. Goodwin pointed out that
"the duplicate tax information
to be furnished this year should
eliminate many of the thousands
of requests for duplicate infor-
mation which come each year at
income tax time from participants
who have lost their Tax Informa-
tion Statements." He further
emphasized that participants will
wish to safeguard the two state-
ments in separate places because
of the important information
which they contain,

THREE GE PLANTS
VOTE NO UNION

GE emplovees at three Com-
pany locations voted last week
to maintain their non-union
status.

At Lynchburg, the vote was:
Neither Union-1402, UE-393,
IUE-112. Eight votes were chal-
lenged and two voided.

In Brockport, N. Y. and
Burlington, lowa, employees also
rejected union bids. Unions
on the ballot in Brockport were
UE and IUE. In Burlington, the
only union on the ballot was
IAM. IUE had intervened in that
election but later withdrew.

GEORGE BAKER AND
HIRAM WOOD PROMOTED

Effective Oct. 11, George
D. Baker, Supervisor-Office
Services, will be promoted to
Supervisor-Data Processing.
Hiram D. Wood of Data Processing
will replace Mr. Baker as Super-
visor-Office Services on Nov. 4.

Announcement of the promo-
tions was made this week by
J. R, McEckron, Manager-Business

Information Systems and Services.

Mr. Baker will replace
Charles CG. Gibson who is moving
to Burlington, Vt. as Manager-
Data Processing.

PAY INCREASE

-y . .
-Ontd, Trom 2, 1)

an annual basis, to the operat-
ing costs of the local business

The higher pay will first
be seen in the paychecks to be
distributed on Octcber 11. Un-
til recently it had been expect-
ed that the c-o-1 portion of
this increase would have to be
paid retroactively in December
because of the necessity for
waiting until the October con-
sumer price index was known.

However, when July's index
was announced as being 121.5,
it seemed apparent that the
October index would be high
enough to provide the maximum
c-o0-1 pay adjustment of 1.75Z.
To eliminate the considerable
paperwork involved in making
retroactive pay adjustments and
to get the increase into em-
ployees' paychecks earlier, it
was decided to make the payment
without delay if the August in-
dex reached 121.7 or higher.

In the unlikely event the
October index should drop below

121,7, the c-o-1 increase will v

be adjusted to whatever is ap-
propriate under this plant's
October-to-October c-o-1 for-
mula. Any decrease would be
small, and emplovees would keep
the "extra" money alr-ady paid

them,

Salaries of professional
and other exempt employees will
not be automatically affected
by these increases to hourly
and nonexempt salaried emglévees.
Exempt emplovees are covered by
a merit pay plan under which
their salaries are periodically
adjusted to reflect their per-
formance on the job anc changes
in the market value of (heir
work.

The exempt salary structure
was revised upward earlier this
vear, and is subject to regular
review.
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Pension Plan Deductions
Overlap Social Security

The 1966 amendments to the
GE Pension Plan provided that
the base of $6600 (above which
employees contribute 3% of
their earnings) would be frozen
and no longer changed with
changes in the Social Security
base, according to Personnel
Accounting Supervisor, Roy
Beckerle.

"As a result," Mr. Beckerle
said, '"when the Social Security
base increased Jan. 1, 1968, to
$7800 it meant that employees
would begin to contribute to
the Pension Plan after their
earnings reached $6600 and, at
the sametime, continue to pay
Social Security taxes."

This overlap has caused
some inquiries because, for the
first time, some employees have
had both deductions from their
paychecks. As a result of keep-
ing the Pension Plan base at
$6600, employees earning above
that amount will have higher
pensions than if the base had
continued to go up with the
Social Security base.

Warren F. Kindt

(Contd. from P. 1)

Engineering for SCD, Mr. Kindt
held numerous GE posts in the
Major Appliance Division in
Louisville, Ky., and Hotpoint

in Chicago. He began his career
as a GE test engineer in the
Large Steam Turbine and Induc-
tion Motor Departments in
Schenectady, N. Y.

Mr. Joseph F. Ponzillo
continues as General Manager of
the Specialty Control Department
with full responsibility for all
Waynesboro factory operations
and Waynesboro community rela-
tions.

Mr. Kindt is currently a
Director of the Skyline Chapter
of the Virginia Society of
Professional Engineers and past
chairman of the IEEE Domestic
Appliance Committee. He has
served as a Councilman of Grace
Evangelical Lutheran Churcn,
Institutional Representative of
Boy Scout Troop 7, Cub Scout
Pack 7, and Explorer Post 7, and
is a member of the Waynesboro
Rotary Club.

EVENTS CALENDAR

Saturday, Sept. 28 SCOGEE-Du
Pont Dance at
DuPont Rec. Hall
Monday, Sept. 30 Last day to
register for
Waynesboro Adult
Education class.

LAST DAY
FOR VOTER REGIS-
TRATION

Saturday, Oct. 5

National
Secretaries
Association
Workshop at
Afton Holiday Inn

SCOGEE-
DuPont Tennis
Tournament at
City Courts

Saturday, Oct. 27 Eastern
Standard Time
resumes

Thursday, Nov. 28
Day

Thanksgiving

Zighth paid
holiday

Friday, Nov. 29

STOCK AND FUND UNIT
PRICES ARE ANNOUNCED

Here is the average GE
"Stock Price and the average
"Fund Unit Price" used in credit-
ing of participants' accounts
for the month of August under
the amended Savings and Security
Program.

The "Stock Price" is the
average of the closing price of
the GE stock on the New York
Stock Exchange for each trading
day in the calendar month.

The "Fund Unit Price" is
the average of the daily fund
unit prices, determined for each
trading day on the New York
Stock Exchange in the calendar
month by dividing the number of
fund units into the net asset
value of the fund.

The Stock Price and Fund
Unit Price for the month of
August, 1968, are as follows:

STOCK PRICE 82,882

FUND UNIT PRICE 26.739

RELATIONS ASSIGNMENTS

(Contd. from P. 1)

Research, Safety-Plant Protection
Headquarters Relations Adminis-
tration and Support.

Day Is VP, Industrial Relations

Virgil B. Day, who headed
the former Personnel and Indus-
trial Relations, becomes Vice
President-Industrial Relations
effective Oct. 1. He will be
responsible for external work af-
fecting the world-wide industrial
relations environment in which
General Electric's business oper-
ates. His component will work
with the President's Office to
develop Company policy.

Mr. Day will also assume
responsibility for the Company's
work in training and utilizing
the hard-core unemployed, its
relations with minorities, and
Tiasion with groups such as the
National Alliance of Businessmen,
the Urban League, Congress of
Racial Equality, and the Oppor-
tunities Industrialization Cen-
ters.

Roy L. Johnson Is VP

Roy L. Johnson, as Vice
President-Management Manpower
Development, heads a functional
component with enlarged scope,
effective Oct. 1. It will in-
clude recruiting, placement, and
compensation of managerial, pro-
fessional, and other exempt em-
ployees. These functions for-
merly were divided up among
other corporate components on a
functional basis.

Mr. Johnson will also have
responsibility for the New York
Medical Center, Foreign Service
Employee Compensation and Prac-
tices, International Employment
and Manpower Planning, Exempt
Employee Compensation, Individual
Development Methods, and the
Talent Review Program.

W. P. WILSON AWARDED PATENT

Patent Counsel M. Masnik
announced this week that a pat-
ent was issued September 3 to
William P. Wilson, Design Pro-
ject Engineering, NECD. Mr,
Wilson's invention, which was
patented, relates to improve-
ment designs for the Mark 120
numerical control.
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MEMPHIS STATE VS FORDHAM
IN GE COLLEGE BOWL

Memphis State and Fordham
University will face each other
Saturday in the 342nd televised
agame of General Electric College
Bowl, the first came of the 11th
season for this award-winning
question and answer series.

Saturday's game, to be seen
on NBC-TV in cclor, will be tele-
cast at 5:30 p.m., Eastern time.
A1l games of the fall season,
until after new Year's will be
telecast on faturdays to avoid
scheduling difficulties en-
countered throuuh the NBC sche-
dule of AFL football cames. In
January the College Bowl program
will return to its late Sunday
afternoon schedule time,

Memphis State will be making
its first appearance on College
Bowl when it appears next Satur-
day. Fordham was represented by
a team in Game MNo. 35, losing to
Rensselaer Polytechnic Institute
which was in the midst of becom-
ing a five-game winner in the
season of 1960-61.

Winner of this game will re-
ceive the $1500 scholarship
grant from General Electric, an
equal grant from Seventeen Maga-
zine, and will return to defend
its title in the season's second
game against West Virginia Yes-
leyan College, to be seen on
Saturday, Uctoper 12. The run-
ner-up team receives 5500 crants
from General Electric and Seven-
teen.

1SCHOOL

SCOGEE BOWLING

Dynamic Five - 4--Pin Pirates -0
Injun Ears - 4--Sparemakers - 0
Alley Cats - 4--Tin Benders - 0
lloley Rollers - 3--CE Fire

Dept. = 1
Stockers - 3--Drillers - 1
Datamites - 3--iliPots - 1
Marketeers - 2--Sometine

PMlayers- £

INDIVIDUAL HIGH GAME

Jim Linza 245

John Chadderdon 221

Ralph Picking 213

INDIVIDUAL HIGH SET

Fred Ramsey 595

John Chadderdon 575

Dave Harrell 571

TEAM HIGH GAE

Alley Cats 927

Dyvnamic Five 917

lloley Rollers 910

TEA! 1L SET

Alley Cats 2691
Mmamic Five 2616
Injun Ears 2402

Please, Drive

With Care!
School’s Open

Q n (‘VLL‘UEMEJ-(L’L

Virginia Cavaliers

Football Schedule

Sept. 28 VMI Home
Oct. 5 Davidson Home
Oeti 12 Duke Durham
Det. 19 N.C. Raleich
Oct. 26 Navy Anna-
polis
Nov. 2 Sl Home
Nov. 9 NG« Chapel
Hi1l
Wov. 16 Tulane Home
Hov. 23 Maryland Home

SVIL BOWLING

FRIDAY NIGHT RESULTS 9-20-68

GE #2 -= 4 Dawbarn #1 --0
DuPont #1 -- 4 Porter --0
ASR -- 3 DuPont #2 --1
Cromptcn #2 -- 3 Dawbarn #2
GE #1 -- 2 Crompton #1 —- 2

HICH INDIVIDUAL GAME

E. Sparhawk 234

C. Stinespring 221

S Pitts 220
HIGH INDIVIDUAL SET

R. Picking 597

J. Wade 595

W, Critzer 576
HIGH TEAM GAME

ASR 955

GE #1 952
ASR 948
HIGH TEAM SET

ASR 2766
GE #1 2754
DuPont # 2 2712
STANDINGS

W 1

E #2 12 0
DuPont #1 8 4
GE i1 7 5
ASR 7] 5
Crompton#2 7 5
DuPont #2 6 6
Dawbarn #1 5 7
Crompton #1 5 7
Dawbarn i#2 Z 10
Porter 1 11
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TOMORROW IS LAST DAY

FOR VOTER REGISTRATION

If you have not registered
to vote, tomorrow is the last
chance. To vote in the General
Election on Nov. 5, citizens
of Haynesboro and Augusta County
must register tomorrow, Sat.,
October 5.

Waynesboro residents who
have not registered must do so
at the Registrar's office, To-
cated on the first floor of the
City Building on S. Wayne Ave.,
between 8:30 a.m. and 12 noon
tomorrow,

Residents of Augusta County
must register tomorrow in Staun-
ton at the Registrar's Office on
the first floor of the County
Office Building. The county
office will be open from 9 until
noon and 1 until 5 p.m.

To register in the city or
county, a person must be 21 years
of age on or before Nov. 5, a
resident of the state for one
year, and a resident of the city
or county for six months.

Relays Compctition
Continues Stiff

Competition in the selling
of relays remains very stiff and
no increase in sales is expected
for the fourth quarter, accord-
ing to R. €., Gill, Manager-Relay
Sales.

"Our relay orders for the
final quarter, October through
December, it appears now will
be less than for the third quar-
ter," Mr. Gill said. '"The chief
reason that business is off is
a hold-up in the funding of some
. of the U. 5. Department of De-
fense programs which involved
sealed relays. Defense spending
continues for the Viet Nam war,

(Contd. on F. 4)

UCF CAMPAIGN BEGINS HERE
$124,905 IS GOAL FOR 1969

During the month of October, GE employees in Waynesboro will

have an opportunity to pledge contributions to the UCF.

Last year,

the total contribution from GE employees and the company amounted to
$26,865 with an average employee contribution of $15.95.

Plant Campaign Chairman,
Robert P. Vines said, "We would
like to increase our over-all
contribution in line with the
increased goal. Last year's fig-
ure of $26,965 will have to be
increased by about $6300."

"The Fair Share contribu-
tion for employees is calculated
at a day's pay for hourly and
non-exempt salaried employees
and 0,5% of annual earnings for
other salaried employees. We
would like to achieve this goal,
but, mainly, we hope that every-
one will make a pledge of some
amount,'" Vines said.

Pledge cards for each em-
ployee will be distributed dur-
ing the month. By indicating
the amount on the card, an em-
plovee may have deductions made
throughout the year. Deductiocns
from payroll can be made in 52
equal installments. The deduc-
tions must be indicated on pledge
cards in multiples of 5¢ with
a minimum deduction of 15¢ a
week ,

Vines stated, "For those
who have pledged previously, we
would like to encourage them to
review their pledge carefully.
Costs have gone up for the agen-
cies that benefit through the
United Fund just as all other
costs have gone up. We should
remember this when we pledge
our contributions this year."

The Fair Share idea has
been used successfully in many

(Contd. on B. 2)

W. H. SCHENK COMPLETES
40 YEARS' SERVICE

David L.

Menager-Manufacturing, o

a 40 year service pin to W. H.
&

Coughtry,
resents

Left to right:

2}

Schenk. Looking on is C. .
Lee, Manager-Industrial Elec-
tronics Systems.

W. H. "Bill" Schenk, Manu-
facturing Engineering, SCD, was
presented a service pin award
this week for completing 40
vears' service with General
Electric. The award was made by
D. L. Coughtry, Manager-Manu-
facturing, SCD, following Mr.
Schenk's anniversary date of
September 24,

Bill Schenk started his
long career with the Company on
Sept. 24, 1928, in Radio Test at
Schenectady, N. Y. A native of
Guelph, Ontario, he moved with

(Contd. on F. 3)



SCD Product Helps Wax Your Car

Just because you don't work in the Housewares Division, don't
think that the quality of vour work doesn't directly affect you.
Getting your car waxed, after you have paid for it at the 5-minute
car wash, depends on a GE product made in the Waynesboro Plant.

The direct quality effect occurs because Wayne Quick Wash in
Waynesboro has installed a General Electric weather resistant photo-
electric sensing head to automate the application of wax to the cars

going through its quick wash.
manually.

Opcrators at the quick wash
turn the car's headlights on for
those getting a4 liquid wax treat-
ment. When the headlight bean
strikes the sensing head, the
photoelectric equipment auto—
matically turns on a set of hig
velocity Wwax jetss & time de~

lay features keeps the wax
turned on while the car is pass-—
ing through the sprayv of wax.
The automatic operation assures

a uniferm coat of wax.

Wayne Quick 1 By L, . #@
c¢hain operation, has another

Installation usi

£ the same
photoelectrie setup in Harrison-
burg and has plans for continued
installations elsewhere.

The photoelectrie equipment

anufactured by the Specialty
Control Department, has been a
product of the Waynesbore Plant
since the plant opened. This

The operation was formerly handled

particular sensing head is one
of a newer line of photoelectric
controls designed here in 1964
and introduced to the market the
following year.

Similar controls are used
on autonated conveyor lines,
automatically operating doors,
and elevator door safetv con-
trols. Equipment similar to
that installed at the gar wash

is capable of sensitivity up to

200 ft. in other applications.

Although Wavne Quick Wash
purchased their equips

wnt from
Meridian Electronies in Richmond,
one of the 140 distributors
throughout the U. S. A. for the
equipment, a local CE employee,
Charlie Smith, Manufacturing
Engineering, voluntarily engine-
ered the system for the local

car wash company.

UCF DRIVE

(Cortd. from F. 1)
industrial locations. UCF
officials have found that most
people appreciate having some
kind of yardstick by which they
can measure their charitable
contributions.

Officials emphasized that
the Fair Share is a guideling,
Each employee should make a per-
sonal decision on what his or
her contribution should be,

The $124,905 sought for the
UCF this vear will be used to
benefit twelve participating
agencies. Cooperating agencies
and their 1969 budgets are as
follows:

uso s 1,325
Emergency Welfare 2,100
Girl Scouts 7,021

YMCA 25,000
Retarded Children Assn.10,000

Salvation Army 22,300
Red Cross 21,0600
Boy Scouts 13,163
Children's Heme Soc. 3,550
Mental tHlealth Assn. 12,246
Children's Camp Council 3,000
Cystic Fibrosis 1,500
Expenses 2,500
Total $124,905

Commenting on the record
goal, Campaign General Chairman
Thomas M. Jenkins noted that
the major part of the increase
is the result of a wide expan-
sion of activities by twe agen-—
cies--the YMCA, up $6500 from
last year, and the Waynesboro
Area Assoclation for Retarded
Children, up $6250 from last
vear. Most other increases are
in the $200-5$500 range, although
the Waynesboro Children's Camp
Council requested no increase
for 1969.

EVENTS CALENDAR

Saturday, Oct. 5 LAST DAY
FOR VOTER REGI

haticnal
Secretaries
Association
Workshop at

Afton Holiday Inn

SCOGEE-
DuPont Tennis
Tournament at
City Courts
7 Eastern
Standard Time
resunes

Saturday, Cct. 2



FROM APPRENTICE PROGRAM

Randolph S. Foltz was pre-
sented his diplema as the latest
graduate of the Tool Room Mach-
inist Apprentice Program last
Friday. The diploma was pre-
sented by David L. Coughtry,
Manager-Manufacturing.

Receipt of the diploma cul-
minated three years of work for
"Randy." In addition to a regu-
lar 40 hours a week on the job,
lie spent additional time in
evening classes at the Valley
Vocational Technical Center and
at Blue Ridge Community College,

The classwork averaged
about 10 hours weckly, plus
another 10 - 15 hours each week
in doing homework. Randy fig-
ures he spent about 60 hours each
week either on the job or study-
ing during the 3-vear Program,

A native of Stanley, Va.,
Randy graduated from Page County
High Schoel in June, 1965. He
began the Apprentice Training
Program at the Waynesboro Plant
on Sept. 29, 1965. Randy said
that his high school guidance
counselor had recommended the
program to him, and when he saw
an ad in the paper he decided to
apply. "I felt this was as good
an opportunity as I could get
without going to college full
time," he said.

Reflecting on the three-
yvear program, Randy recalled,
"T thought it would be a real

No Jet Flights From Valley

Airport In Near Future

“Jet flights from Shenan-
doah Valley Airport are not like-
ly for at least another two
months," a Piedmont Airlines
spoiesman said this week.

Extension of the airport's
runway to handle jet traffic
should be completed in about two
weeks, according to W. M. Foster,
Piedmont manager at the airport.
However, Piedmont needs about
45 days lead-time to schedule
flights. This scheduling will
not begin until the runway is
completed.

Piedmont does plan for
some jet flights to operate
from the Valley Airport in the
future. The airline presently
is operating Boeing 737 medium
range jets from other airports,

Another flight using the
new prop-jet YS-11's began oper-
ating at Valley Airport this
Tuesday. Flight 917 to Atlanta
will use the new planes. The
flight which leaves here at
7:32 AM., arrives in Atlanta
at 10:48 a.m. with stops in Roan-
oke and Ashville. Under the
previous schedule, stops were
made in Lynchburg, Danville,
Winston-Salem and Ashville,

on P. 4)

(Contd.

challenge when I started, and-
sure enough-it was. That last
year of Electronics at Blue
Ridge was the toughest."

Randy, who will continue to
work at the Waynesboro Plant,
said that he had enjoyed working
in different areas on different
jobs with different people most
of all.

Don F. McKechnie, Superviso:
of the Apprentice Program, who
was present at the graduation
ceremony, noted that the Tool
Room Machinist Apprentice Pro-
gram has been in operation in
the Waynesboro Plant since 1956,
Approximately thirty employees
have completed the course to
date.

Three new students joined
the Program on September 3,
bringing to fifteen the mumber
enrolled, according to Mr.
McKechnie.

W. H. SCHENK, 40 YEARS
Fopatd, Zoom & 1)
his family to Scherectad: az =
child., At the age of 1§ he e-
gan his work with Gkt.

During the early ears of
his service, he held various as-
signments in radio testing at
the Schenectady Plant, includirnz
head of testing.

Early in 1944, he entered
the U, 5. Navy and served as an
electrician aboard ships in the
South Pacific. Completing 2
vears in the Navy, he returned
to the Schenectady Plant in
December, 1945, in the Planning
and Methods Section.

When the Specialty Control
Department was moved to Waynes-
boro in 1954, Mr. Schenk, then
Supervisor, Planning and Methods,
transferred to the Wayneshoro
Plant. When he arrived here,
there were only 25 GE emplovees
working in Waynesboro, Mr.

Schenk recalled.

Retirement? ur. Schenk is
not sure. Under the Pension
Program he could work until he
completed 47 years of service,
but he has not yet decided when
he wishes to retire.

About one thing he and his
wife, Virginia, are fairly cer-
tain. After retirement, thev
do plan to continue to make their
home in Waynesboro.

"My wife and I are very
happy in Waynesboro., We think
it's the best place in the
world to live," Mr. Schenk said.

Mr. and Mrs. Schenk presently
reside in Waynesboro at 301
Shore Road. Mr. Schenk attends
St, John's Catholic Church and
is a member of the B.P.O.E.

No. 2270.

Voting Is...

GONSTRUCTIVE
GITIZENSHIP



The twelve young ladies pictured above are the candidates for
The girl chosen for the honor will be crowned at

Migs Redfeather.

MISS REDFEATHER CANDIDATES, THREE ARE GE DAUGHTERS

half-time of the Waynesboro-Wilson Memorial football game this

evening at the WHS football field.

Miss Redfeather will symbolize

the United Comminity Fund campaign for Waynesboro and East-Augusta

County.

In the photo are (front row from Left) Patsy Brown, Debra

Lewis, Donna Persing, Debbie Bowles, (cecond row) Sally Thomas,
Kathy MeMullan, Pat Gorman, Debbie Harrell, (back row) Sarah Todd
Lewis, Linda Perry, LaVerne Harris and Pat Bayne.

Three of the girls are daughters of GE employees:

Debbie Har-

rell is the daughter of June Havrell of Transcribing and Dave Har-
rell, Expediter; LaVermne Harris is the daughter of Charlotte Harris,
Relays, and Billy Harris, Engineering; and Linda Perry, the daughter

of W. R. Perry, Relations.

RELAYS
(Contd. from P. 1)

but it has tapered off on elec-
tronic systems requiring our
types of relays."

A significant portion of the
SCD Relays business is ultimately
for military use. Therefore,
any curtailment in orders gene-
rated by defense electronic sys-
tems creates stiff competition
among relay manufacturers.

Mr. Gill commented, '"We are
making every effort to recover
some of the sales by searching
all the potential markets care-
fully. Both GE field salesmen
and our distributor network are
checking every possibility.
However, every other relay manu-
facturer is out looking for that
same business. Right now, the
supply is far greater than the
demand."

Gill emphasized that the
stiff competition requires maxi-
mum efficiency in production.

"ith this level of competition,
we have to be sure that our
quality is the best and our
costs in production as low as
possible."

Although extensive market
surveys are now being made, it
is still too early to forecast
what orders may be for the coming
year.

AIRPORT (700, P, )

The runway project includes
extension of the runway from 5000
to 5700 feet, widening the entire
length of the runway from 100 to
150 feet, and strenathening the
runway capacity from 40,000
pounds of plane load to 130,000
pounds .

Renovation of the runway
lighting system, installation of
additional taxiways and loading
ramps, and additional automobile
parking are alsc being completed.
Completion of the airport's new
terminal building is not expect-
ed before the middle of the
month.

from

SCOGEE BOWLING

RESULTS

Hi Pots - 4 —--Holey Rollers - 0
Pin Pirates - 4 --Stockers - 0O
Tin Benders - 3 --Datamites - 1
Alley Cats - 3 --Drillers - 1
GE Fire Dept. - 3--Sparemakers-1
Marketeers - 3 --Dynamic Five -1
Injun Ears - 2 —--Sometime
Players - 2

INDIVIDUAL HIGH GAME

Ralph Picking 255
Don Garber 236
Dave Harrell 223

INDIVIDUAL HIGH SET

Ralph Picking 660
Joe Lake 586
Don Cook 572

TEAM HIGH GAME

Hi Pots 988
Alley Cats 914
Datamites—-GE Fire Dept 862

TEAM HIGH SET

Hi Pots 2763
Alley Cats 2465
Dynamic Five 2460

SVIL BOWLING

GE #1-4--Porter-0

GE #2-3--Dawbarn #2-1
ASR-3--DuPont #1-1

Crompton #1-3--Crompton #2-1
DuPont #2-3--Dawbarn #1-1

HIGH INDIVIDUAL GAME

D. Harrell 235
E. Sparhawk 226
J. Wade 224

HIGH INDIVIDUAL SET

E. Sparhawk 596
S: Pitts 591
M. Craun 589

W I
GE # 2 15 1
GE # 1 IT 5
ASR 10 6
DuPont # 1 9 7
DuPont # 2 9 7
Crompton # 1 8 8
Crompton # 2 8 8
Dawbarn # 1 6 10
Dawbarm # 2 3 15
Porter 1 15
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UNITED FUND DRIVE SET

TO BEAT OLD MARK

More than forty Waynesboro
pmplovees will act as solicitors
Cor the m-plant United Conmunity
Fand Jdrive now wnderway, In
neetings with the

t Campaign Lhair-

solicitors
this weet I £ ¢
pan Pobert Vines Urged thein to
e g Heceer las
tribution of S26,905
Wayneshoro.

rowr s gens

o GE I

The solicitors received in-
structions on how to handle

ROMEO IS NEW NECD
RELATIONS MANAGER

C. J. Romeo

The promotion of Mr. Carmen
J. Romeo to Manager-Relations of
the Numerical Equipment Control
Department of General Electric
was announced today by Warren
F. Kindt, Mr. Kindt will be-
come General Manager of that De-

partment on November 1. Mr.
Romeo's appointment will also be
effective at that time. H. W,

Tulloch continues as Manager-
Relations for Waynesbero's
Specialty Control Department,
including community relations
responsibilities for the Waynes-
boro area.

CEovid, &% P 4)

NEW JET GIANT USES GE COMPONENTS,

BOEING TAKES A LONG LOOK AT QUALITY

"The importance of gquality in our products was never more evi-
dent than right now in the transformer-rectifiers we are makinz for
Boeing," commented Jim Scanlan, Manager-Component Sales, AECES.

When the Boeing Company un-
veiled their giant jet transport
on Sept., 30, the mammoth plane
contained five components made
by GE in \Waynesboro. Four of
the transforner-rectifiers are
Model 35206004105, and an ad-
ditional one is a Model 6RS992.

This week, Boeing engineer-
ing and quality control person-
nel visited the Waynesboro plant
to scrutinize the design and
manufacturing methods of the
T-R's which will fly in their
newest aircraft.

"Boeing is important to our
business," Scanlan said. "wWe
have placed components on their
707, 727, 737, and now, the 747.
And there is also the contract
for the Supersonic Transport.
Any gquality defects in our pro-
duct would affect our long-range
relationship with them."

Myr. Scanlan added, "I hon-
estly cannot think of any com-
pany we deal with which is more
stringent in their quality re-
quirements than Boeing. It is
natural that they should be. So
much is riding on the 747--in
terms of millions already in-
vested, in the number of these
planes they plan to manufacture,
and most of all, the number of
people that will fly on them."

Senior Design Projects
Engineer, Boyce Carson, also
emphasized quality in talking
about the T-R's on the 747.
"Boeing doesn't just have one
person look at a thing, they may
have a whole staff of quality

(Contd, o P &)

TODAY’'S CHECKS

Pay increases totaling
4.75% are included in paychecks
distributed today to hourly and
nonexempt salaried employees.
Included in the increase, which
became effective Sept. 30, is
the 3% general increase and
1.75% cost-of-1iving increase.

The maximum c-o0-1 adjust-
ment became effective after the
U. S. Government announced the
August index of 121.9 on Sept.
26. Previously, the decision
had been made to make the c¢-o-1
adjustment effective now if
the August index exceeded 121.7.

R e



1ents ?

! a WHayneshoro.

BOEING STUDIES QUALITY
(Contd. from B, 1)

experts study one little com-

ponent we make for them," he
said.

"Boeing knows that the sum
total of the reliability of that
big plane is no greater than the
reliability of each part in it,"
Carson said. "Our job here is
to build up our customer's con-
fidence by giving consistently
high quality so that Boeing
will continue to use our com-
ponents after the most intense
scrutiny," he added.

Carson said that the Model
6RS is already a proven trans-
former-rectifier and is being
used in the 747 for that reason.
The new one, Model 352060, was
developed here over the past
year. , This is the one that Boe-
ing is particularly looking at
right now, according to Carscn,
who has worked on the project
since its inception.

The 747, which Boeing will
sell to some 27 customer air-
lines, s 231 ft. long, 63 ft.
high, and has a wing span of
196 ft. At rollout, the plane
weighed 302,290 1bs. The air-
craft will carry 325-490 passen-
gers, depending on the commercial
airlines' layout of the cabin.
The planes will not go into
commercial service for a year or
more while the extensive tests
continue.

the gigantie 747's 1s rolled out--it has GE

ELECTRONIC CONTROL SALES

TRAINS DISTRIBUTORS HERE

To boost sales for the
Specialty Control Department, the
Electronic Control Sales section

is conducting a three-day school
for representatives from its
distributor sales group. Twenty-
two distributor salesmen from
throughout the United States are
attending the Photoelectric Sales
and Application School being
held at the General Wayne Motor
Inn this week.

The current school 1s one of
three conducted this vear by the
Electronic Sales group for dis-
tributors. A similar school was
held in March and another in
July in San Francisco.

[n the school, distributors
spend three days training on
photoelectric controls to ac-
quaint them with the equipment
they are selling. During the
sessions each participant has a
chance to work with the actual
equipment. Numerous electronic
controls are set up, including
an actual conveyor to show the
usc of a photoelectric control
in its opecration.

Larry Reoletter, Manager-
Electronic Control Sales said,

(Contd, on P. 4}

ENGINEERS WILL MEET AT UVA
TO DISCUSS OCEANOGRAPHY

Oceanography will be the
topic for the seventh annual
Engineers' Day scheduled for
Nov. 1-2 at the University of
Virginia in Charlottesville.

The Program is jointly sponsored
by the Virginia Engineering

Foundation and the UVa School of
Engineering and Applied Science.

Commenting on the topic,
oceanography, Dean Lawrence R.
Quarles of the School of En-
gineering said, "This subject
is not one science but rather an
application of many sciences--
physical, chemical, biological
and geological. A1l branches
of engineering have a role and
a stake in this burgeoning
field."

Mr. E. W. Hutton of Design
Automation and Standards in the
Waynesboro Plant and President
of the Virginia Engineering
Foundation will be the chairman
of the Nov. 1 session, which
begins with registration at 1:30
p.m. at the Aero-mechanical
Building at the University.

On the program for that
session are Dr. W. T. Pecora,
Director, Geological Survey,

U. S. Dept. of the Interior, who
will speak on "The Ocean--What's
In It For Us," and Dr. John P.
Craven, Chief Scientist of the
U. S. Navy Special Projects Of-
fice. His address will be
"Oceanographic Vehicles--Past,
Present and Future."

The Saturday program will
feature three addresses. Dean
Quarles will speak on "Your
(Contd. on P, 4)

Larry Roletter ezplains how to
solve a eustomer's problem to
students in the Photoelectrie
Sales and Appliecation School.



UCF Chairman Tom Jenkins

Answers Questions On Drive

With the start of the
United Fund drive in Waynesboro,
Specialty Control News has asked
Tom Jenkins, General Chairman of
the United Community Fund of the
Waynesboro-East Apgusta County
drive, to answer questions about
the fund.

Q. Who benefits from my parti-
cipation in the United Fund!

Al By serving 12 different
health and character-build-
ing agencies, the United
Fund serves you and your
neighbors in many of our
surrounding communities.

As you see by the names of
the organizations served,
service isn't limited to
the ill or the penniless.
Agencies served by the fund
include the Salvation Army,
the American Red Cross, the
YMCA, Boy Scouts, Mental
Health Association, Waynes-
boro Children's Camp Coun—
cil, Waynesboro Association
for Retardéd Children, East
Augusta Emergency Welfare
Fund, Children's Home of
Virginia, Cystic Fibrosis
Research Foundation and the
United Service Organization
(Us0) .

Q. Is this the only in-plant
drive request for funds for
such agencies?

A. Yes—-one pledge (one Fair
Share gift) from you is the
only campaign for agency-
operating funds. This one
vearly approach provides
vou the opportunity to meet
your obligation to 12 dif-
ferent agencies and commu-
nity services. In addition,
over a period of years a
particular capital fund-
building program for a vital
community facility may be
endorsed for voluntary con-
tributions.

&. If I subseribes to the in-
plant eampatgn, am I
obliged to contribute to
the residential canvass?

A, No—- although there may be
some unavoidable duplicate
coverage in the campaign.

-,,.4; o 525

Mana Taylor, Manufacturing (right),

Company in Waynesboro will
share in a substantial
pledge to the United Fund.

the United Fund to Gwendolyn Howard, Relays.
§. If I live outside thie areaq, G My hu
should I be expected to WHould
support the United Fund? two pL
Family!
The practice is to give
where you work. If everyone AL In keeping with the spirit
follows this practice, all of the campaign to spread
our United Fund campaigns participation as widelv as
would benefit., possible, it would be best
to make two pledges.
3 o I give? 5 - -
9 cui roecly sionid I givs Q. Why do some ageneiss srarcs
P
. fees?
A, This is up to you, although 7
” g 1
the UF Boal 1s 4 435 gab A. Most people don't want
per year for hourly and non- chpi i Tk SEEEaE B8 iy
exempt employees and % of 1% phig gvn was S E-'

. i Y3 ety
:;Eiziezzrnlgﬁisfz;oiﬁimpt possible. Thus, agencies
would be éeducted from your =k IO GF pogle W LR

afford to pa in propor-
paycheckin 52 equal install- — thgii,abil?tvpto
ments. Deductions must be pay. The more BRI 155
% i} a1l
in multiples of 5¢--with a agéncy can support Hhce 17
minimum deduction of 15¢ a - ; -y
week. Pledging to the Uni- P A5 Sl DARGN, JURRk
; the less it has to seek
ted Fund is, of course, en- from the public in voT;ﬂw
tirely voluntary and indivi- 2 : L
dual zircumstanZes vary Uiy S . dgea-
; cles try to be self-suffi-
widely; therefore, some may cent——bZt AEET E6: NG
give more or less than the extent of denying service.
average suggested to realize & L s movmrim ey B
the full share giving goal. Ly e el n ol il b
separate arives!

&. HMay I designate one or more . y ;
nartientar agencide 4o e A The United Fund maintains
ceive my pledge, exeluding an QEER-dOdL. Polteny Aud

sotaiy oikenal any reputable organization
[ LFe o
that can measure up to the
standards required of all
e Yes. agencies is eligible for
membership in the Fund.
q. Doegg thne Company make a The United Fund Campaign
pledge to the United Fund? is not a police crganiza-
tion--they cannot prevent
A. Yes, the General Electric go-it-alene groups froz

conducting drives for funds.
Only vou can call the shot
on these separate drives,



UNITED FUND

(Contd. from P. 1)
pledge cards and information on
the UCF and its participating
agencies for circulation to
employees. Pins and window
stickers were also distributed
for givers.

Pledge cards for all em-
ployees have been distributed.
As a guideline for how much to
contribute, the UCF officials
recommend the '"'Fair Share'' formu-
la. Under the Fair Share plan
hourly and non-exempt employees
contribute a day's pay, and other
salaried employees give % of 1%
of their annual earnings.

Solicitors learned that last
year the Waynesboro-East Augusta
United Fund received over 25% of
its goal of $101,275 from the
General Electric campaign.

"This year, with a goal of
$124,905, the UCF will again be
depending on GE for a major por-
tion,'" Vines said.

The in-plant campaign, now
in full swing, will end on Oct.
18 when all pledge cards must be
in. During the coming week,
solicitors will contact every
employee to acquaint them with
the purpose of the Unitéd Com-
munity Fund and to obtain
pledges.

School For Distributors
(Contd. from P. 2)
"This is a down to earth school
which gives the students an
opportunlty to actually work with
the equipment and solve a variety
of application problems."

Assisting Larry Roletter
in conducting the school are Jim
Cross and Bill Gott, both from
the SCD Electronic Control sales
group.

In the school, two days were
devoted to features of the GE
photoelectric product line,
principles of operation, the mar-
ket and application. problems.
Today's session includes a re-
view of the GE electronic timer
line, resistance and voltage
sensitive relays, smoke density
indicator and hot metal scanners.

"These schools require a
good deal of preparation on our
part," Roletter said, "but it is
well worth the effort since it
helps market our products."

EVENTS CALENDAR

Fri., Oct. 18 Plant UCF drive

closes.

Eastern Standard
Time resumes.

Sun., Oct. 27

Fri., Nov. 1 Engineers' Day
meeting-Univer-
sity of Virginia
Charlottesville

§
Sat., Nov. 2

General election
day

Tues., Nov. 5

Thurs., Nov. 28 Thanksgiving Day
Fri., Nov. 29 Eighth paid
holiday

PAY INCREASE

(Contd. from P. 1)
rather than waiting until Decem-
ber when the October index would
be known.

The higher pay rates auto-
matically increase the value of
several GE benefit plans, in-
cluding the Pension, Insurance,
and Savings and Security Program,
These plans all have provisions
which tie benefits to income.

It is estimated the 4.75%
increase will add approximately
$450,000 per year to the operat-
ing costs of the Waynesboro
Plant.

ENGINEERS' DAY

(Contd. from P. 2)
School of Engineering and Ap-
plied Science;" Rear Admiral
Thomas B. Owen, Chief of Naval
Research will discuss the "Mili-
tary View of Oceanography."

Of special interest to GE
engineers should be a talk at
10:00 a.m. Saturday by William
H. Kumm, Manager, Advanced Sys-
tems, Underseas Division, West-
inghouse, entitled "Industrial
View of Oceanography."

A social hour and banquet
will be held at the Monticello
Hotel on Friday evening. The
speaker will be Dr. Maurice
Nelles, Executive Director of
the University's Taylor Murphy
Institute.

Mr. Hutton urged GE
engineers to attend the session.
"This is an excellent opportunity
to gain a broad view of an
increasingly important field,"
he said.

Romeo Is Promoted
(Contd. from P. 1)

A native of Erie, Pennsyl-
vania, Mr. Romeo was awarded a
bachelor's degree at the College‘“ww”
of William and Mary in 1953 and
received a master's degree at
Columbia University in 1956. He
then joined General Electric as
a member of its Employee Rela-
tions Training Program, with
assignments in Schenectady and
Syracuse, New York. He trans-
ferred to the Company's Allen-
town, Pennsylvania, plant in
1963 and was assigned to the
Waynesboro plant in 1965 as
Manager of Hourly Relations and
Compensation.

ASME TO MEET

The American Society of
Mechanical Engineers meets Thurs-
day, Oct, 17, at Ingleside in
Staunton. The program will be
"Moon Orbit Rendezvous Mission
of Apollo" by Roy Brissenden,
NASA Langley Research Center.

Social begins at 6:30 p.m.
with dinner at 7:15. For
reservations, call Bart Conlon,

o

Ext. 680, or Tom Haught, Ext.
616.

SVIL BOWLING
Dawbarn # 1--4 GE #1--0
Porter -- 3 GE #2--1
Dawbarn #2--3 DuPont #1--1
ASR -- 3 Crompton #2
DuPont #2--3 Crompton #1--1
HIGH INDIVIDUAL GAME
R. Harris 256
E. Wood 235
T. Johnson 225
HIGH INDIVIDUAL SET
R. Harris 637
E. Wood 598
R. Picking 588
HIGH TEAM GAME
Dawbarn # 1 992
ASR 944
DuPont # 1 920

HIGH TEAM SET

Dawbarn # 1 2710
ASR 2641
GE 2632
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SALES ARE UP BUT EARNINGS DECREASE,
BORCH REPORTS ON FIRST NINE MONTHS

Sales of

last vear, President Fred
After provision for the

ive effect of the 10%
on Federal income taxes,
¢s fur the nine months were
192.000 or $2.60 a share,
6% below the $2.77 a share earned
in the first three quarters of
1967.

Sales in the third quarter
were $1,986,155,000, up from
$1,853,560,000 in the third
quarter of 1967. Third-quarter

arnings totaled $81,307,000 or
=% cents a share, the same per
share level as in the third quar-
ter of 1967.

Mr. Borch said many of the
Company's long-established busi-
nesses are maintaining strong
growth patterns. Consumer goods
are having "a very favorable
year, overall," he said, and
"expectations that consumer
demand might be seriously weaken-
ed by the tax surcharge have so
far not been borne out.'" Mr.
Borch said General Electric's
major appliance facilities have
been operating at near-capacity
production levels.

Three quarterly dividends
of 65 cents each, the same rate
as last year, were paid during
the first nine months of 1968.

During this period, the com-
pany set aside $306,582,000 for
payment of direct federal, state
and local taxes and renegotiation

ncluding the surcharge.

that your vote will be

1 Jovember &.

the General Electric Company totaled $6,024,099,000
first nine months of 1968, an increase of 8% over the same

Borch announced.

AEED Tcam Makes Report
To Group Exccutive

An Aerospace Electrical
Equipment Department management
team headed by General Manager
H. B. Fancher met with Hilliard
W, Paige, V. P. & Group Executive
of the Aerospace group, at Mr.
Paige's headquarters at Valley
Forge, Pa., to report on the
Department's progress iu the
development of VSCF (Variable
Speed Constant Frequency) elec-
trical generating systems last
month,

The team told Mr. Paige of
the Department's progress on the
Navy and Boeing contracts and the
successful Boeing 707 flight
test in September. A current

(Contd. en F. 4)

BLUE RIDGE COLLEGE AWARDS
APPRECIATION CERTIFICATES

TO SCD AND BEN COOPER
Dr. Douglas M. Montgomery,
President of Blue Ridge Comunity
College, this week presented a
certificate of appreciation to
the Specialty Control Department
for its assistance to the ccllege.

Also receiving a certificate
of appreciation from the college
was Ben Cooper, Manager-Drives
and Devices Engineering, for his
services on the college's Board
of Trustees.

Presenting the Department's
certificate to General Manager
J. E. Ponzillo, Dr. Montgomery
said, "Our college is deeply
grateful to General Electric for
the Company's cooperation and
donation of equipment to us.
Your company has been a signifi-
cant factor in getting the school
off to a good start."

"In addition, the time and
effort that GE people, like MMr.
Cooper, have contributed has

(Comtd, on P, 4)

President Douglas M. !

te presented for ht




Sanders Attends 56th
Marketing Seminar

Management personnel repre-
senting ten General Electric
groups from throughout the U.S.
and from ten foreign countries
were updated on the latest trends
in developing marketing strate-~
gies and practices at the Com-
pany's 56th Advanced Marketing
Management Seminar held in Green-
wich, Conn., September 16 - Octo-
ber 17.

The seminars are conducted
by GE to further develop the
manager's professional approach
to marketing, and to increase
his understanding of the relation
between his present field and
other functional areas.

Session Has 93 Graduates

Among the 93 graduates of
the latest session was L. R,
Sanders, Manager, Industrial
Automation Sales, NECD, at Waynes-
boro.

The goals of AMMS are
achieved through intensive study
and group discussion of case
histories which describe the cur-
rent and complex marketing prob-
lems of many different types of
businesses including those of
General Electric. The content
of these discussions changes with
each successive seminar to keep
pace with the evolving marketing
conditions.

According to William F.
Ogden, who directs advanced mar-
keting education for General
Electric management here and over-
seas, the graduates of the latest
session will be among more than
1500 men who have completed the
program since its inception in
1953.

..You can purchase life
insurance under the Savings and
Security Program at a substantial
savings.

. .The Company pays any
brokerage commissions on the pur-
chase of GE stock for the Savings
and Security Program. Partici-
pants save this expense.

..There is no sales charge
for the S & S Program Mutual
Fund and the annual management
fee is only a fraction of 1%.

‘DOUBLE CREDIT TIME' BEGAN OCT. 1
UNDER COMPANY INSURANCE PLAN

It's double credit deductible time' under the GE Insurance Plan
That's what benefits specialists call the final quarter of each year

A4

in connection with administration of the comprehensive medical ex-
pense coverage of the Plan. The ''double credit'! quarter of 1968

began October 1.

W. R. Perry, benefits spe-
cialist here in Waynesboro, ex-
plains that "under the provisions
of the comprehensive coverage
individuals pay a certain portion
of their covered expenses before
they are eligible for benefits.
This portion is called the ''de-
ductible" and is the first $25 of
type A expenses, or $50 of type
B expenses. The amount depends
on the kind of medical expense
involved."

Mr. Perry points out that
while the deductible applies to
each individual's expenses, the
total for a family is never more
than $125, no matter how many
persons are covered. As a result
in large families some members
become eligible for benefits with
the first dollar of expense.

"The double credit deduc-
tible feature comes into play
when any deductible expense is
incurred in the final quarter of
the year," says Mr. Perry. "If
this happens, the medical expense
in the deductible can be carriéd
over and used for the following
year as well as the current year-
leading to the temm 'double
credit quarter'-so that a plan
participant won't have to pay
a second deductible if his 111-
ness runs into the new year."

Example Cited

As an example, if an indi-
vidual has had no covered medical
expense during the first nine
months of 1968 and incurs $20 of
covered expense during the final
quarter, he will be unable to
obtain any benefits for 1967 be-
cause of his low expense. But
the $20 can be applied against
his deductible for next year.
Thus, he becames eligible for
benefits faster in 1969.

On the other hand, says Mr.
Perry, '"An individual might have
no expenses until the final
quarter of 1968 and then incur
expenses of $400. In this case
his deductible is even more ob-
viously eligible for 'double
credit.' First it is applied
to 1968 and he obtains benefits

FLU VACCINE TO BE GIVEN

HERE WEEK OF OCT. 28

Flu Vaccine for employees
in the Waynesboro plant will be
given during the week of Oct.

28 - Nov. 1, Dr. J. E. Stoeckel
announced today. Only those em-
ployees who have not had the flu
vaccine since 1963 will be im-
munized during that week.

For those taking a first in-
jection at that time, a second
dose will be required. The sec-
ond round is scheduled for the
week of Dec. 9.

In addition, booster doses
for anyone who has had the vac-
cine since 1963 will be given in
December.

The vaccine, provided by tlw
company, will be administered at
the plant dispensary before and
after working hours. A schedule
for the initial round this
month will be announced later.
It is entirely voluntary whether
or not an employee receives the
vaccine, Dr. Stoeckel reported.

Anyone For Chess?

Want to learn to play chess?
Then contact Frank Gum, Room 12,
Ext. 482, today. A class on the
basic fundamentals of chess will
be given if a sufficient number
of people sign up. The classes
will be taught by Dick Hippeard,
Room 115. After the classes
are completed, a tournament for
class members will be held.
Also, chessplayers may sign up
today with Frank Gum for the
tournament for advanced players.
Time and place will be announced.

on his expenses above the de-
ductible. 1In addition, his 1968
deductible is applied against
next year's deductible require-
ment and his first covered medi-
cal expenses of that year are
eligible for benefits under the
Insurance Plan."

r’



LAUNCHING OF APOLLO 7 IS IMPRESSIVE SIGHT;

JIM DEHART REPORTS ON TRIP TO CAPE KENNEDY

"It was one of the most impressive things I've ever seen," re-
ported James £. DeHart, Department of Defense's Quality Assurance
Representative at the Waynesboro Plant, following his front-row view
of the launching of Apollo 7 at Cape Kennedy last week.

~

Aerospace, 30N

ne collected at Cape Kennedy.

Jim DeHart was selected by
NASA to view the launching for
his outstanding service to the
Apollo program. At the Waynes-
boro Plant, he is involved in
the quality assurance program for
electrical control assemblies
used on the Lunar Module 1in
NASA's Apcllo Program.

Actually, Jim says he wit-
nessed two milestones in the
space program during his visit to
the Cape, the Apollo 7 launching
and the roll-out of Apollo 8, the
ship which is scheduled to orbit
the moon in December.

On Thursday, October 10, Jim
and his wife were given a com-
ple.z tour eof the Cape Kennedy
facilities. Most interesting on
that tour was the huge Vehicle
Assembly Building where Apollo
7 and 8 were assembled. The
building towers 54 stories high
and covers 3 acres of ground.

While visiting the building
Jim watched over 100 men involved
in transporting Apollo 8 from the
building to Launch Pad B, 4%
miles away. The vehicle was
being moved on NASA's monstrous
multi--tread “Transporter," the
giant catepillar with a platform
larger than a football field,
which inches the space vehicle
to its launching sight at one
m.p.h.

At a reception on Thursday
evenina, Jim met some of the

people whose names are already
history in the United States
space program. Most notable was
America's "Mr. NASA," Dr. Wernher
Von Braun, originator of the. U.S.
rocket program and now Director
of the Marshall Space Flight
Center.

Also there was Rear Admiral
R. 0. Middleton, the Apollo
Program Manager. During the
reception, Jim haa a chance to
talk with both Von Eraun and
Admiral Middleton. Six of the
astronauts attended the reception
but not the three who were to go
into space for eleven days the
following morning.

On Friday morning, Jim ar-
rived at the reviewing stand,
located about 1% miles from
Launch Pad A from which Apollo 7
would begin its flight. For the
next hour he anxiously listened
to the countdown over the loud-
speakers. During the wait, there
was one hold for six minutes to
allow for cooling of fuel,

Lift Off At 1106

At 11:06, amidst a deafening
roar and with the reviewing
stand--a mile and a half away--
vibrating under his feet, Jim
watched Apollo 7 1ift off.

"We watched it go up about
20 miles--that took about 2%
minutes, but it seemed much less.
Then we could actually see the
separation of the first stage.
After that, it was visible for
only about 45 seconds more," Jim
said.

Sitting on the launch pad,
the most surprising thing about
the Saturn 1B rocket was its
size, Jim reported.

"It is 224 feet long.
Standing up, ready to go off, it
looked even taller than that,"
he said.

"Although I couldn't see
them, of course, it was a satis-
fying feeling to know that, some-
where in that 1,300,000 Tbs. of

10 Percent Help Candiates

In the last Presidential
election, only one Americar In
10 contributed to the political
party or candidate of his choice
...and only a slightly higher
percentage worked for a candi-

date or party.

Now we are in another Presi-
dential campaign. Will we do
better this year? Active, wide-
spread political participation is
the key to successful democrac.
in the United States and the
voluntary efforts of individual
citizens are the great sustain-
ing force of our political
parties.

Stock And Fund Prices

The average GE "Stock
Price" for September was re-
ported at $85.831, up $2.949
over the average of $82.882,
The average "Fund Unit Price'
for September was $27.494, an
increase of $0.755 over last
month's $26.739.

The two figures are used
in the crediting of partici-
pant's accounts in the amended
Savings and Security progranm.
The "Stock Price" is the aver-
age of the closing price of GE
stock on the New York Stock
Exchange for each trading dav
in the calendar month.

The "Fund Unit Price" is
the average of the daily fund
unit prices, determined for
each trading day on the New York
Stock Exchange in the calendar
month by dividing the number of
fund units into the net asset
value of the fund. Both prices
are given below for the first
nine months of 1968:

Stock Fund
January $93.989 $25.805
February 88.112 24,520
March 86.744 23.959
April 92,219 26.226
May 90,477 27:393
June 88.088 28.258
July 85.243 27.53%
August 82.882 26,739
September 85.831 27.494%

equipment was something we made
in Waynesboro. Especially,"

Jim added, "when you had seen the
kind of quality control checks
and double-checks and re-checks
they go through down there. "



AEED REPORT TO VP

(Contd. from P, 1)
evaluation of customers' growing
enthusiasm for VSCF and the
activities of GE's competitors
were discussed.

Also reviewed was the plan-
ned investment for futher develop-
ment work and facilities to in-
sure the Department's position
to offer a competitive product
in the market.

Mr, H, S, Sechrist, Manager-
Aerospace Electrical Control
Business Section, reported that
he was personally encouraged
with the support evidenced by Mr.
Paige's remarks concerning our
progress and our investment plans
as the Company identifies this
effort as an important growth
opportunity for business.

Mr. C. W, George, V. P, &
General Manager of the Aircraft
Equipment Division, also parti-
cipated in the all day meeting.
He added his encouragement to
that given by Mr. Paige, pointing
out that he considers VSCF a
major growth opportunity for his
division, Mr. Sechrist was ac-
companied by D. L. Plette, Man-
ager-Engineering, AECBS, and L.
A, Lynch, Manager-Sales-AECBS.
Erie was represented by Mr. I. E.
Andreasen, Manager-Aerospace
Motor and Generator Business
Section, and J. C. Acton, Manager-
Engineering in Erie. Mr. A. W.
Howard, Manager-Marketing, AEED,
Syracuse, completed the Depart-
ment's Management team.

Dont et~
FAMILIARITY

WITH YOUR
JOB

make you
Ato Eée

CAREFUL

EVENTS CALENDAR

Fri,, Oct., 18 Plant UCF drive

closes
Sun,, Oct.,, 27 Eastern Standard
Time resumes

Mon., Oct. 28 -
Fri., Nov. 1 1st flu vaccine
Fri., Nov, 1 Engineers' Day
& meeting-Univer-
Sat., Nov, 2 sity of Virginia
Charlottesville

Tues., Nov. 5 Election Day

Sat., Nov. 9 SCOGEE/DuPont

Dance
Thurs., Nov. 28 Thanksgiving Day
Fri., Nov. 29 Eighth paid
holiday
Dec. 7 SCOGEE Christmas
Dance~-Staunton
Armory

Sat.,

Roller Skating?

Bob Myers, AEED, and Van
Pitcher, SCD, will give instruc-
tions on all kinds of roller
skating. If you are interested,
contact Frank Gum, Room 12, Ext.
482, Time and place will be
announced later.

College Gives Certificates

(Contd. from P. 1)
helped us immensely,' Dr. Montgo-
mery continued.

Mr. Cooper, who retired
from the Board of Trustees of the

college last year, was the Waynes-

boro area representative on that
board. He was replaced on the
Board by Dr. L. T. Rader, GE Vice
President and General Manager of
the Industrial Process Control
Division.

Mr. H. W. Tulloch, Manager-
Relations in Waynesboro, is a
member of the Virginia State
Board of Trustees for Community
Colleges whose members are ap-
pointed by the governor.

Dr. Montgomery noted that
enrollment at the college this
year is 1100 with 400 of the stu-
dents, who are in evening classes,
from area industries.

SVIL BOWLING

Dawbarn # 1--4 Dawbarn # 2--0
ASR--3 Crompton # 1--1
DuPont # 2--3 Porter--1

GE # 1--3 GE # 2--1

DuPont # 1--2 Crampton # 2--2

HIGH INDIVIDUAL GAME

J. B. Coffey 230
R. Picking 223
T. Thompson 222
HIGH INDIVIDUAL SET

J. Wade 586
J. B. Coffey 571
E. Slusser 569
HIGH TEAM GAME

GE #1 947
Dawbarn # 1 928
DuPont # 2 893
HIGH TEAM SET

GE # 1 2673
DuPont # 2 2608
Dawbam # 1 2590

CAMPAIGNS ARE EXPENSIVE

Whatever else it turns out
to be, there is one sure thing
about this year's election--it
will be the most expensive ever.
Consider these facts:

--In 1964, an estimated
record $200 million was spent
by all political parties and
candidates at all levels of
activity in the United States.
These political campaign costs
were $25 million higher than
1960, and $60 million higher
than 1952,

--It cost more for each
half hour of network television
time in 1964 than it did to
elect Abe Lincoln president in
1860, Lincoln's campaign cost
an estimated $100,000, compared
with $125,000 or more for a half-
hour network TV program in 1964,

NOTICE TO BOWLERS

THE SPECIALTY LEAGUE IS
NOW BOWLING IN STAUNTON AT THE
STAUNTON LANES. FOR FURTHER
INFORMATION CONTACT DON THEADO
ON EXT. 264,

v’
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PRODUCTION CONTINUES
DESPITE STRIKE

Manufacturing operations
continued at a near-normal pace
this week in most areas of the
factory, as a strike called by
UE Local 124 remained in effect
as the NEWS went to press Thurs-
day night.

"With about half of our
hourly people out on strike, it
is obvious that production sched-
ules have been cut back in some
areas of the factory," said D. L.
Coughtry, Manager-Manufacturing.
"However, he continued, '"produc-
tion is at a much higher rate

“an we first expected, thanks

Y-y a great team effort by the

many hourly employees who have
remained on their jobs and a
number of experienced salaried

employees who are filling in the
gaps created by those who have
not reported to work,"

"Office employees have
continued to report for work as
usual," said H. W. Tulloech,
Manager-Relations, '"so that
the plant's engineering, finan-
cial and marketing work has
been proceeding without inter-
ruption."”

Both Mr. Coughtry and Mr.
Tulloch praised the efforts of
employees in every part of the
plant who are reporting to
their jobs every day.

"Tt makes you feel proud
to see how versatile our people
can be and how quickly they can
respond to unusual situations
to protect the business and fut-
nre jobs," Mr. Tulloch commented.

"As for the strike, we have
tried to keep everyone informed
of the issues and developments

G. L. PHILLIPPE, GE BOARD CHAIRMAN,
FOUGHT THE NATION'S URBAN PROBLEMS

Gerald L. Phillippe, Chairman of the Board of the General Elec-
tric Company, died in Greenwich, Conn., last Thursday, October 17.

He was 59 years old.

Mr. Phillippe. one of the founders of Urban Coalition, was
leader in the nationwide drive to enlist the support of A@e(1can
business in a massive attack on unemployment and other critical

problems in the nation's ghettos,

He spent all his working
life with General Electric. He
joined the Company as a 22-year
old trainee after graduation
from the University of Nebraska.
He was General Electric's top
financial expert, having held
a series of key assignments in
finance, including that of Com-
pany comptroller., He was widely
known for his many contributions
in formulating and strengthening
accounting and financial proce-
dures, both in General Electric
and the accounting profession
generally.

He was elected chairman of
the board in 1963.

President Fred J. Borch
said today that Mr. Phillippe
"nad an extraordinary financial

(Contd. on P. 3)

G. L. Phillippe

7500 NC Made Here Is
Shown To The Market

A new line of numerical con-
trol systems, tailored to meet
the needs and demands of the
next decade, was announced yes-
terday by the Numerical Equip-
ment Control Department.

The Mark Century 7500 ser-
ies, the new control line, is
functional in approach, modular
in design, incorporates a num-
ber of former options as stan-
dard parts of the system while
taking full advantage of inter-
grated circuits and the newer
forms of hardware.

The 7500 series is designed
for minimum floor space and
maintenance, yet with maximum
flexibility and operating con-
venience. They are compatiple
with the latest techniques of
adaptive control, on-line com-
puter operation, and if desired,
laser interferometer position
feedback elements. The contrcls
are available in either pre-
engineered or custom configura-
tions, designed to fit any tyvpe
of machine, with more standard
features and a wider choice of
options.

Warren F. Kindt, newly
appointed general manager of the
Department, forecasts wide ac-
ceptance of the 7500 series by

{Contd, on =
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NEW EQUIPMENT IS INSTALLED IN PROCESS CONTROL ,
WILL SPEED PARTS INSPECTION FOR THE PLANT

George Archambeault, Process
Control Plarmer (left) manipu-
lates material on the swivel
table of the measuring machine
while Charlie Workman, Mechanical
[nspecteor, watches the measure-

te on tne screen.

A new, three dimensional
measuring machine, rccently in-
stalled in Process Control, will
speed the inspection of measure-
ments and tolerances of some
materials, according to Bob
Whitlev, Superviser, Process Con-
trol.

The new equipment, a Cordax
Measuring Machine, manufactured
hv the Bendix Corporation, will
measure distances in inches of
holes and surfaces, It is ac-
curate to 0003 inches.

"It is a machine that can
measure X, Y, and Z dimensions,"
Whitley said. '"Tnat means it
will measure length, width and
height."

"“The beauty of this cquip-
ment,'" he continued, "is the
time it will save us in measur-
ing and calculating."

Dimcnsions measurcd on the
machine are instantly read out
on a screen. Work that was pre-
viously done with Vernier cali-
pers and scales can now be done
in much less time.

The machine will be used
primarily to detemine if over-

all dimensions are correct and

if holes are properly positioned.
It will be used mainly to check
measurements on Machine Shop and
Sheet Metal parts, as well as
inspection of in-coming metal
parts.

In addition to the .0003
inch accuracy, Whitley noted,
"It has a repeatability of .0002
and a read-out capability of
.0001 inch. The three dimensions
have ranges of 30" x 20' x 8"
and the table swivels for ease
of alignment."

Whitley also said that use
of the machine will be restrict-
ed to personnel approved by the
Process Control Supervisor,
since it is an extremely deli-
cate piece of equipment which
can be damaged easily.

The Three-dimensional Corax_

ent iy iv-

Strike Report

(Contd. from P. 1)

so far, and intend to keep every-
one posted on any new develop-
ments. As of now, the strike
remains in effect. This means
that some employees will continue
to lose pay, our business will
lose some production, and we may
lose some customers. All of

this goes to prove that no one
wins in a strike."

ELECTION DAY IS CLOSE,
INFORMATION FOR HELPING
CANDIDATES IS PROVIDED

-

With Election Day, Nov. 5,
less than two weeks away, the
political campaigns are entering
the final stretch. Still needed
by political campaign organiza-
tions, however, are the help and
financial contributions of citi-
zens who want to be actively
involved

Listed below are the mail-
ing addresses of the three major
Presidential candidates, Citi-
zZens may support the candidate
of their choice by making a
contribution., A check, made
payable to the candidate's
campaign, can be mailed directly
to one of the below:

Humphrey-Muskie Committee
Democratic National Committee
260 Virginia Avenue
Washington, D. C. 20037
Nixon For President

P. 0. Box 1968

Times Square Station

New York N. Y. 10036

Governor Wallace
P, 0. Box 1968
Montgomery, Alabama 36104

7th District Candidates

On the local level, voters
in the Waynesboro, Staunton,
Augusta County area will go to
the polls on Tuesday, Nov. 5,
to elect a representative from
the Seventh District to Congress.

Candidates for that office
include incumbent J. 0. Marsh,
Jr., Democrat; L. A. Brooks,
Conservative Party; and A. R.
Giesen, Republican Party. All
three will increase their cam-
paign activity in the Waynesboro
area next week,

For further information
on how to assist the Congression-
al candidate of your choice,
call the local party headquarters
Democratic-942-2422; Republican-

942-5286; Conservative-942-2466. ™

All three can provide information
on their respective Congressional
candidates and Presidential
choices. Local headquarters

for the Wallace campaign can

be reached at 942-6500.
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BENEFITS EXPERT URGES UP-TO-DATE
INFORMATION ON BENEFICIARIES

"Has there been a marriage in your famil i
] y, a birth, a death;
are you about to retire or are you just gettiné started’or about’

to get married?

If the answer to these or similar ies is "yes" i
queries is "yes" then give
some thought to the wav you have beneficiaries listed under ngeral

Electric benefit plans.

So says GE benefits expert
W. R. Perry, who is responsible
for administering benefits here
in Waynesboro.

Many employees tend to
give little attention to the
need to periodically review
beneficiary designations under
various General Electric bene-
fit plans. It is an oversight
that can cause problems for
families should anything happen
to an employee--and now is a
good time to correct the over-
sight, according to Mr. Perry.

“If you wanted to make a
change, but have not done so
officially, it can be impossible
for your heirs to make a change
after your death," says Mr.
Perry.

Mr. Perry emphasizes that
this is the reason that benefits
specialists throughout General
Electric regularly urge employees
to review their listed bene-
ficiaries and make any appropri-
ate changes at least once a
year.

Points Out Examples

Mr. Perry points out that
several circumstances can bring
about the desirability of re-
viewing and possibly changing
a listed beneficiary. Examples
cited include the death of the
listed beneficiary, change in
marital status, the birth of a
child or adoption of a child,
i11ness of the employee or bene-
ficiary, or imminent retirement
of the employee. Al1l these, as
well as other circumstances, may
well mean that a GE employee
might want the values prov1qed
under certain Company benefit
plans to go to a person other
than the one he originally
named as beneficiary.

Mr. Perry said that the
following GE benefit plans re-
quire employees to designate
beneficiaries: Insurance Plan,

Pension Plan, Savings and Secu-
rity Program, Savings and Stock
Bonus Plan, and Personal Ac-
cident Insurance Plan.

"The naming of beneficiaries
or the changing of existing
beneficiaries, under these plans
is a personal matter for each
employee to determine,” Mr.
Perry said. "Each individual
who participates in one of
these plans should give the mat-
ter careful attention so that
benefits may be distributed in
accordance with his intentions
with the least possible delay,
and without unnecessary legal
costs to his family."

Mr. Perry said that for
those who wish to change a bene-
ficiary, necessary forms may
be obtained in the Personnel
Accounting Office.

VSCF Tests Completed

During five days of flying,
extensive testing of VSCF
(variable Speed Constant Fre-
quency) was completed by the
Boeing Company.

A Boeing 707-385C flew a
total of 46 hours and 36 minutes
with the new electrical power
generation system supplying all
aircraft power requirements.

The system is the product of the
Aerospace Electrical Equipment
Department.

Tests of other airplane sys-
tems made concurrently with VSCF
provided environmental extremes,
such as abnormal altitudes
(43,000 feet), descent rates
(13,000 feet/minute), extreme
angles of pitch roll and yaw,
and purposefully induced heavy
buffeting.

While all recorded data has
not been analyzed, observations
indicated unqualified success
in the performance of the
channels of VSCF eo*’

* Mgreaﬁy

G. L. PHILLIPPE

(Contd, from 2. 1,

acumen which has served the Cor-
pany well over the decades of
his career."

"But it was his other di-
mension, which expressed itself
in friendships never broken,
sympathy never failing, an in-
sistence that human values core
fjrst, that most distinguished
his years with General Electriz,”
Mr. Borch said.

A friendly, informal man,
Mr. Phillippe was known as "Flip"
to both personal friends and to
thousands of employees through-
out General Electric. He was
born in Ute, Iowa, and raised in
Basin, Wyoming. He never lost
his love of that region and fre-
quently referred to himself as
"just a country boy."

Urged Cooperation In Cities

The General Electric Board
Chairman had become deeply con-
cerned in recent years with the
problems of the cities. During
the last two years he traveled
widely, speaking to general and
business audiences on the need
for cooperation by all elements
of our society, including busi-
ness, in the war against poverty
and unemployment.

He was scheduled to speak
last Monday at Fairfield Uni-
versity. In the speech he was
preparing, he suggested that the
massive community-action pro-
grams being mounted in the
attack on ghetto problems might
"reshape our whole environment."

Mr. Phillippe was a member
of the Steering Committee of the
Urban Coalition, a group formed
by leaders in business, religion,
civil rights, labor, and local
government to focus national
attention on the problems of
the cities. He also was co-

chairman of the coalition's Task
Force on. FPrivace cmpiloyment,

Within General Electric, he took
e o ol
ity o ol ety
Qf ﬁzi?;oggggsé hegfﬁgqugggi;ty
oo he ones that



NEW MARK 7500

(Contd. from P, 1)

Freddie Arbogast, N. C. Test
Technician, conducts final
testing on a Mark 7500 NC, one
of the new NC's now being built

here,

machine tecol users as well as
non-metalworking industries.

"This new line has universal

application,"'" he said.

"Just as the tube-type
Mark series and the transis-
torized Mark Century line have
been leaders, we fully expect
the 7500 series to become the
most widely accepted NC in the
world," said Mr. Kindt.

The introduction of the
7500 series does not mean an end
to NECD's manufacture of the
present discrete component
Mark Century line, according
to Mr. D. O. Dice, manager of
marketing,

"We will gradually be
phasing out the present Mark
Century line but we fully ex-
pect that it will be two years
or more before we are essential-
ly a manufacturer of only the

7300 ")'u,' sard Mr. Dica,

nrll-\ are ...'_ l\undreds g

users Wwo 3% ‘ized Wltn
the -resent Mark Ceatury . :

beca_ze of its high reli Vs
aéd usrime, just won N W\Q. ta
e ome -
make tne change for s e,

The pre )

trol line has ©

EVENTS CALENDAR

Sun., Oct., 27 Eastern Standard
Time resumes

Mon., Oct. 28 -
Fri.;, Nowv. 1 Ist flu vaccine
Fri., Now, 1 Engineers' Day

& meeting-Univer-
Sat., Nov., 2 sity of Virginia

Charlottesville

Tues., Nov. 5 Election Day
SCOGEE /DuPont
Dance

Sat,., Nov. 9

Thurs., Nov. 28 Thanksgiving Day
Fri., Nowv. 29 Eighth paid
holiday
Sat., Dee. 7 SCOGEE Christmas
Dance-Staunton
Armory

in any market area. '"However,
the user is actually getting

more for the same dollar because
many functions which were for-
merly extra cost options have
been engineered into the new 7500
series as standard items,' noted
Mr. Dice.

NECD currently has about
350 active control designs among
its 154 OEM (Original Equipment
Manufacturers) customers, noted
D. B. Schneider, manager of
engineering. ''Redesign for us
presents a much more monumental
task than is faced by anyone
else in the business," said
Schneider.

With the knowledge gained
by being in the NC business
since its inception and with
OEM's and users listing functions
most desired and used, the basic
control package and list of pre-
engineered options was devised,
according to Schneider.

"There will still be fea—
tures that will fall in the cus-
tom class and cause us to reorga-
nize our systems for specific
applications,'" said Schneider.
"However, we do feel that with
the extended functions *“";rt“'
in the new control ané a select
list of pre-engineered options,

we will be able to fulfill 2

e portion of our order re-

SCOGEE BOWLING

RESULTS

Generals -4, Datamites -0
Marketeers -3, Stockers -1
King Pins -2,

INDIVIDUAL HIGH GAME

Don Huf fman 230
Dave Harrell 208
John Frick 203

INDIVIDUAL HIGH SET

Dave Harrell 541
Ralph Picking 537
Don Huf fman 516

TEAM HIGH GAME

Generals 875
Marketeers 793
King Pins 782

TEAM HIGH SET

Generals 2487
Marketeers 2212
King Pins 2190
STANDINGS

W L
Generals 4 0
Marketeers 3 1
King Pins 2 2
Sometime Players 2 2
Stockers 1 3
Datamites 0 4

The Waynesboro Elks Lodge
will hold its Sixth Annual
Charity Ball on Saturday, Nov,

2 at the DuPont Recreation Cen-
ter. All proceeds will go to
Waynesboro charities. TFor ticket
information, contact W. M, Petrie
on Ext. 430,

MISSING - from the auditorium:
large, portable movie screen., If
located, please call Ext. 561,

part will be mid-1969, Several
units presently in the Test
area are scheduled for shipment
in November, however. "Since
we sell only to the OEM, we
must pace ourselves with hlb

i commitments,

Dice ”'hlle it

to get a smooth

flow going, the

lntegrate the new

into his manufactur—
In the

lean times an wpe
equally as well with the 7500.

e

Sometime Players -2 .
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Plant Business As
Usual...Almost

Company and union officials
are scheduled to meet today for
the second time since the strike
began. The first meeting, which
came about as a result of the
union's request on Tuesday after-
noon, was held Wednesday morning
at the Holiday Inn on the moun-
tain.

At Wednesday's meeting, both
parties reviewed their positions
regarding the strike issue. Com-
pany spokesmen reminded the
Executive Committee that the
strike had been called over
Grievance #228 and that no other
issues were involved in the
strike.

The grievance, which result-
ed from four correction notices
given on October 10 for refusal
to work reasonable overtime, was
processed through the grievance
procedure provided in the GE-UE
national agreement. Following
the third level grievance meeting
held in New York on October 22,
the strike was called.

In the discussion of the
grievance at Wednesday's meeting
this week, the Company told union
officials that the Company's
answer to the grievance remains
unchanged.

Since the strike began, the
plant has remained open and a sub-
stantial amount of production has
continued. D. L. Coughtry, Man-
ager-Manufacturing, said today,
"In spite of some employees re-
maining out, production has con-
tinued at a relatively high
level. The cooperation of all

= the people who are working is

excellent. Their experience and
versatility have made it possible
to solve many of the problems."

(Contd. on P. 4¢)

NECD ENGINEERING ORGANIZATION
I RE-ALIGNED EFFECTIVE TODAY

A re-organization of the Numerical Equipment Control Depart-

ment's Engineering Section was announced this weex b
Schneider, manager of the sectlon.

Under the re-alignment which
is effective today, the fellowing
assignments were announced: J.
R. Devoy, Manager-Engineering
Suppert; 0. W, Livingston, Senior
Consulting Engineer; C. J. Isak,
Manager-Development Engineering;
R. G. Thuresson, Manager-Function-
al Design Engineering; R. L.
Beaver, Manager-Product Design
Engineering; and G. W. Wadsworth,
Manager-Svstems Engineering.

In the Engineering Support
area which provides assistance
to the other engineering func-
tions, B. E. Thau heads the
Engineering Automaticn (peration
and D. J. Trohaugh is manager of
Drafting and Engineering Data
Procession.

Development Engineering,
which develops system concepts
and technology adaptations for NC
includes the Engineering Labora-
tory headed by J. J. Hill; the
Adaptive Systems Operation under
J. F. Bakel; and Circuits and
Components headed by G. B. Lukens.

Functional Design is respon-
sible for designing electrical
and mechanical features to satis-
fy customer needs. Included in
the area are the Mechanical
Functions Operation, managed by
J. M, Rhoades; and the PC Board
Operation, managed by R. J.
DeNisi.

Product Design maintains and
improves standard systems and
functions for NC's. The opera-
tion is divided into Standard
Controls and Functions, managed
by E. E. Meese; and Custom

(Contd. on P, 8)

)

ROSS GETS 7500 PLAQUE

Paul D, Ross, out-going
General Manager of NECD, received
a plague last week cormemorating
him as the "Father of the 7500."
The presentation was made last
Thursday in Washington at a

press conference where the Mark
Century 7500 NC was introduced

to the trade.

D, 0. Dice, Manager-Market-
ing, NECD, presented the plaque
to Mr., Ross. Mr. Dice also read
a telegram from the XNational
Machine Tool Builders Associatien
thanking Mr. Ross for his vears
of service to the machine tool
industry.

At the meeting Dr. L. T.
Rader also told the press
gathering that Mr, Ross was
ing to Fort Wayne, Ind., to
become General Manager of the
General Purpose Motor Department.
He will be succeeded at NECD by
Warren F. Kindt, whose appoint-
ment is effective today.

rov-



SCD DEVELOPS TWO NEW
PHOTOELECTRIC DEVICES

The Specialty Control De-
partment has developed two new
photoelectric devices.

Its new M500 modulated light
photoelectric control system pro-
vides security areas with a fence
of invisible light and is suit-
able for other outdoor applica-
tions up to 1,000 feet.

In a typical application,
the system includes two units
mounted at opposite ends of the
area being scanned. One unit is
the light source, the other a
receiver. The receiver rejects
all 1light but that from the other
unit. If an intruder breaks the
beam, an alamm is triggered.

Another new device, a se-
quential code reader, is designed
for identifying and controlling
cartons on a moving conveyor, and
automatically controls routing,
sorting, or counting of coded
products.,

South Carolina GE Plant
Employces Vote No Union

General Electric employees
at the Electronic Capacitor and
Battery Department in Irmo, South
Carolina, voted to keep their
plant non-union in an election
held there October 25.

Results of the election
were: No Union-338, IBEW-258,
and UE-25. None of the 671 votes
cast were challenged.

NECD ENG. (Contd. from P, 1)
Controls under D. 0. Schlegel.

In the Systems Engineering
area, which combines standard
functions and features into
workable systems for customer
needs, the following assignments
were made: C. E. Bradley, Tum-
ing Machines Operation; T. P.
Haught, Boring, Drilling, and
Milling Machines; and C. P. Ken-
yon, Speciai Machines Operation.

The realignment was made to
improve the efficiency of the
Engineering Section and make the
arvea more compatible with the
NC engineering requirements,
accoraing to Mr, Schneider.

Voters Faced With $81Million
Bond Referendum November 5

In addition to electing a President and Congressman, Virginia
voters will make a decision for or against two separate bond issues

in Tuesday's election.

The two bond referendums,
one for aid to higher education,
and the other for mental hospi-
tals, will be listed separately
on the ballot. Voters may vote
For or Against each.

The combined issue of $81
million in general obligation
bonds, if passed, will provide
funds to finance construction of
physical facilities at Virginia
colleges, universities and mental
hospitals.

On the ballot, the bond
referendum will appear in these
two parts: FOR or AGAINST Chap-
ter 17 authorizing issuance of
$67,230,000 in State of Virginia
Higher Education Institutions
Bonds; and FOR or AGAINST Chap-
ter 16 authorizing issuance of
$13,770,000 in State of Virginia
Mental Hospitals and Institutions
Brnds.

Listed below is a breakdown
of how the money would be allo-
cated to schools and mental hospi-
tals,

Virginia Higher Education
lni;%iltutionsggonds

New Community Colleges ............... $ 5,580,000
Virginia State College, at Petersburg ....... 386,400
Virginia State College, at Norfolk ......... 3,572,000

College, at Farmwille .......... 1,749,660
Madison College, at Harrisonburg .. ......... 2,507,000
Radford College, at Radford ............. 2,340,600
The College of William and Mary,

A Williamsburg ................oll 2,914,000
Christopher Newport College,

2t Newport News . .........c.oivnnnnen 439,500
Old Dominion College, al Nprtnlk ........ 5,127,100

at Richmond ....................... 6,835,500
Medica! College of Virginia, at Richmond ..  5,799.600
University of Virginia, at Charlottesville ... 11,953,370
Clinch Valley College, a1 Wise .. ......... 647,700
George Mason College, at Fairfax ........ 4,298,750
Patrick Henry College, at Martinsville .. ... 16,100
Mary Washington College,

at Fredericksburg ................... 532,000
Virginia Military Institute, at Lexington . ... 1,431,350
Virginia Polytechnic [nstitute,

atBlacksburg . ....ooviiiini i 11,099,370

$67.230,000

Virginia Mental Hospitals
and Institutions Bonds
Northern Virginia Facility for 500

Mentally Retarded Children ........... $ 5,571,900
Plans for Psychiatri itute in Rich: d.. 210,000
Plans for Southeastern Facility for

Mentally Retarded Children ........... 40,
Eastern State Hospital, Williamsburg ...... © 1,055,750
Central State Hospital, Petersburg . ....... 1,754,250
Petersburg Training School .............. 87,200
Southwcstern State Hospital, Marion ...... 1,072,105
W State Hospital, Staunton ......... 1,816,925
Lynchburg Training School & Hospital . .... 2,061,870

$13,770,000

YOUR ONE VOTE CAN
MAKE A DIFFERENCE

A single vote often has
shaped the course of American
history. For example, three
Presidents were elected by one
vote.

The year 1800: Thomas Jef-
ferson was eleécted President over
Aaron Burr by one vote in the
House of Representatives follow-
ing a tie in electoral votes.

The -year 1824: John Quincy
Adams gained the Presidency by
one vote when the contest was
decided in the House of Represen-
tatives.

The year 1876: Rutherford
B. Hayes won election by one
electoral vote over his oppon-
ent, Samuel J., Tilden.

No better illustration of
the ''one-vote--your vote--counts"
theme exists than John F. Kennedy
triumphing over Richard Nixon
in 1960. About one half of one
per cent of the votes cast in
two states, Illinois and New
Jersey, swung 43 electoral votes
to Mr. Kennedy. If that tiny
percentage of the votes in those
two states had been reversed, it
would have been enough to throw
the election into the House of
Representatives.

If you and others stay away
from the polls on Nov. 5, your
absence could change the re-
sults in hundreds of important
elections.

CHURCH WILL HAVE DINNER
The Home School Association

of St. John's Catholic Church
will hold its annual Spaghetti

Dinner from 5 to 9 p.m., Saturday, ‘e

November 9.

""All the spaghetti you can
eat." For further information
see John Hill or Bart Conlon or
call 942-1503.
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wielay," Mr. Gill said.

Transistor Size Relay
To Be Made By SCD

R. C. Gill, Manager-Relay
Sales, SCD, announced last week
that the Specialty Control De-
partment expects to be in limited
production in December on the new
Transistor Size Relay.

The new TSR, developed and
engineered here in Waynesboro,
will be priced competitively with
other similar type relays, accord-
ing to Mr. Gill. Known and po-
tential competitors for this type
relay include Teledyne, Bristol
(a licensee of Teledyne), C. P.
Clare, and Hi-G, among others.

"There is a reported $10
«illion market for this type of
"Produc-
tion of the TSR will be new re-
lay business for us here; it

(Contd. én P, 3)

PRESIDENT BORCH SAYS GENERAL ELECTRIC

COULD BE $20 BILLION COMPANY

IN 10 YEARS

President Fred J. Borch told General Electric share owners
last week that if historic growth patterns continue, General
Electric could be "a $20 billion company" by the end of the next

decade.

The company's sales this
year are expected to top $8
billion for the first time.

Mr. Borch, addressing a
Share Owners Information Meeting
said such businesses as informa-
tion systems, commercial jet
engines and nuclear power should
account for a "much Tlarger per-
centage of General Electric's
sales and earnings a decade from
now."

He and other top officers
made it clear that the company's

AEED Has New Laboratory In Plant,
Will Simulate Jet Plane Engines

The Aerospace Electrical Equipment Department's brand new 300
H.P. Laboratory went into service this week performing endurance

tests on 20,000 rpm VSCF generators.

According to Frank Polito,
AEED Engineer, who headed the
lab installation project, the
major features of the new faci-
lity are the two 300 horsepower,
adjustable speed motors, both
General Electric DC motors manu-
factured in Erie, Penn.

To each of the big motors is
attached a 4600 1b. flywheel,
capable of turning up to 1800
rpm's. With the motors and fly-
wheels, each drive-stand has a
transmission gear that will pro-
duce an output of 24,000 rpm's.

S The entire hook-up of equip-

ment is used to test electrical

generating systems such as VSCF.

The assembly of motor, flywheel,
(Contd. on P. &2)

In the 300 E.P. Lab machine room,
Pete Talbot inspects the trans-
miegion on one of the drive wnits.

Behind him is the other wnit with
the gear to the left, fly-wheel
at center, and the motor at upper
right.

large investments in these "fut-
ures" businesses are prompted by
the rapid growth of these mar-

kets and their profit potentials.

Executive Vice President
Jack S. Parker, a member of the
President's Office, told the
share owners that the total
world market for information sys-
tems, jet engines and nuclear
power equipment will be $35 to
$40 billion a year by 1980.

"Even a modest realization
of market opportunity would
bring substantial rewards," he
added.

Vice President J. Stanford
Smith, group executive of the
Information Systems Group, re-
ported "definite, measurable pro-
gress" this year in moving the
company's information systems
business toward profitability.

"'"Well over a billion dol-
lars worth of General Electric
information systems equipment
is installed and operating over
all the world," he said.

Time-Sharing Business Doubled

General Electric's time-
sharing business doubled in both
capacity and volume of service
in the last year, Mr, Smith
said. General Electric now has
more than 50 time-sharing systems
in operation--12 in Europe and
Australia--serving 100,000 busi-
nessmen and engineers. Yesterday
the company inaugurated the
world's largest time-sharing cen-
ter here in Los Angeles.

(Contd. on P. £)
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Four GE Daughters Compete For Junior Miss
B SCOGEE BOWLING

RESULTS

Generals 3%--Stockers %
Datamites 3--Sometime Players 1 .
King Pins 2--Marketeers 2

INDIVIDUAL HIGH GAME

Dave Harrell 224

Ralph Picking 204

.:gn Jim Wheeler 201

+ ¥ INDIVIDUAL HIGH SET

Dave Harrell 643

it Jim Wheeler 547

Dan Dondiego 519

Ralph Picking 519
Four GE daughters hope to be Waynesboro's Junior Miss. They are, SLANDINGS W L
from left, Rhonda Assid, Heidi Diamond, Elizabeth Hausler, and L b
Kathleen Roletter. SZ?EE%@ETS gz g
King Pins 4 4
The daughters of four Waynes- grpigE REPORT Sometime Players 3 5
boro Plant employees are among Datamites 3 5

the thirteen young ladies who will Stockers 1% 04

compete for the title of Waynes-
boro's Junior Miss tomorrow night
in the Waynesboro High School
auditorium at 7:30 p.m.

The GE daughters are Rhonda
Assid, the daughter of Ronald G.
Assid, AEED Product Engineering;
Heidi Diamond, the daughter of
T. J. Diamond of A & D Production
Control; Elizabeth Hausler, the
daugher of George M. Hausler,
Manager-Relay Product Engineer-
ing; and Kathleen Roletter, the

(Contd. from P, 1)

A substantial number of pro-
duction employees reported to
work on Wednesday, October 23,
the first full day of the strike.
Since then, tne number of people
reporting to work has increased
each day.

In a letter mailed to all
production employees on Tuesday

this week, H. W. Tulloch, Manager-

Relations, reviewed the effects

SVIL BOWLING

RESULTS

ASR 4--Dawbarn #2 0

GE #1 4--Crompton #2 0
Dawbarn #1 4--Porter 0
DuPont #2 3--GE #2 1

DuPont #1 3--Crompton #1 1

HIGH INDIVIDUAL GAME

daughter of Larry F. Roletter, of the strike on various company D. Cook 242
Manager-Electronic Control Sales,  benefit programs. He outlined T. Johnson 231
SCD. how a striking employee's cover-  J. Wheeler 222

Other contestants in the
Pageant are Kathryn Coiner, Linda

age under some programs is alter-
ed.

HIGH INDIVIDUAL SET

Critzer, Marjorie Hoffman, Nancy "Of course, the employee D. Cook 015
Houff, Margaret Johnson, Janet benefit coverage of employees wno T. Johnson 610
E. Harris 586

Kniceley, Joyce Miller, Patricia
Rhames, and Gayle Walton.

The girls, all WHS seniors,

continue to report for work dur-
ing a strike will not be affect-
ed," Mr, Tulloch said in the
letter.

HIGH TEAM GAME

will be introduced at half-time ASR. S
of the Waynesboro-Albemarle foot- M?- Tulloch also a”noun?e¢ Q@ i 1 22z
ball game this evening. Tomorrow that final paychecks for striking GE # 2 i

night, Waynesboro Mayor Ben Coopet
will crown the winner, who will
receive a $250 scholarship and

a trip to Roanoke to represent
Waynesboro in the Virginia's

employees were mailed to them
this week. Employees on strike
were due wages for the time they
worked during the week of Octo-
ber 21, before the strike began.

ASR 2712
GE #1 2698

Junior Miss Pageant. Dawbarn # 1 2587
Master of ceremonies for

the local pageant will be Vice

Mayor J. B. Yount. A panel of achievement, talent performance, Sat., Nov. 9 SCOGEE/DuPont

five judges will select the win-
ner on the basis of scholastic

physical fitness, poise and
appearance.

Dance
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FIRST 7500 NC SCHOOL
IS WOW BEING HELD

The first training school

rk Century 7500, the
new line of numericzal controls
just introduced by NECD, is
presertly being ne]c at the
Aaynesboro Plan

Twenty-three General Elect-
ric enployees are attending the
daily sessions which began on
Monday for training in field
servicing of the 7500 line. In-
cluded in the aroup are twenty

[ & SE (Installation and Service
Engineering) employees; one

from GETSCO (GE Technical Service
Co.); a weynesboro engineer,
Maurice Si11itti; and one Quality
Control specialist from Richmond,
Vern Walton | previously assigned
in Yaynesboro.

Instructor for the school
is J. P, Tipton, Specialist in
Products Services. The school
is scheduled for completion on
Nov. 8 with a graduation cere-
mony and banguet set for the pre-
ceding evening.

Introduction of the Mark
Century 7500 was made last week
when Yarren F. Kindt, newly
appointed General Manager of
NECD, said, "we fully expect the

7500 series to become the most
widely accepted NC in the world."

FLU SHOTS...

Plamt Rurse Brenda Shzflptt

adninis or
Tuther hi
' ailra G watts
her turm. h vaesine
FLuen Lo trT'EJL C uees
it thie week. Hooster
"JTZO jee )’ JJSZ"

1 are sm'e:{uln‘ for

0 December 9,

Chairman Phillippe Gave Last Talk On Oct. 16

e

"The reason for General
Electric's--and my-- participa-
tion in efforts to help disad-
vantaged people to qualify for
jobs is economic, as well as
ethical. e have an economic in-
terest in helping these people
be active job holders bacause we
have employment needs that will
have to be filled...If we contri-
bute to helping residents of the
ghetto, we could help create a
substantial new group of consum-
ers. DBringing non-white family
income up to the level of white
families would add about $20
billion to U. S. personal income
yearly. "

So said the Board Chairman
Gerald L. Phillippe to a meeting
of Employee Relations Managers in
New York on Oct, 16, his last
formal speech to General Electric
employees before his untimely
death on October 17.

Mr. Phillippe described his
own involvement with the Urban
Coalition as one of its founders.
He had served as co-chairman of
the task force on private employ-
ment. He also explained his in-
terest and participation in
several projects of Rev. Leon
Sullivan--Opportunities Indus-
trialization Centers, Progress

Aerospace Enterprises and, the
latest, an 0IC Academy to zezch

the instructors at the var:

Qus

OIC joo training installations
As chairman of an 0IC Council
advising Rev,
Phillippe was instrumental in
helping to secure the financine
for the academy project.

0

Sullivan, “r.

SCOGEE-DUPONT DANCE
SET FOR NEXT SATURDAY

Tickets go on sale Nevenber
4, for the SCOGEE-IuPont Dance to

o

be held at
L H'\]
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SCOG

anc

the
on Saturday,

mw 15 co-8) vonsc\tm. by
I the :

.\SSUCi&thh.

Music
furnished b

until one.
available,

ployvees to acquire their
Ticket sellers
iEE

carly.
on the SCO(

uPont

Recreation

November 9,

Mullont R

for the

v the Ken
The dance will last
(nlyv

ecreation

affair will be
Windle

Band.

from nine

and SCOCEE 1

100 tickets

are
urge d oen-
tickets

are listed

bulletin boards

Prices are §2

and §1 for
vations may
9d3-06dd0,

nomn -
he

-Mel

made

o)
shers.

fe

hy

o menbers
Re FET-
phoning



@

Specialty
Control

NEWS

17 Vire - 7 N e 27
volume All, g, <l

WAYNESBORO, VIRGINIA

on

O TR

Ford Is Named Mgr.,
SCD Engincering

C. A, Ford

Mr. Charles A. Ford has
wtn named Manager-Engineering

for the Specialty Control Depart-
ment in Wavnesboro, J. T,
Ponzille, General Manager of the
Department , announced today. Mr,
Ford's assignment became ef-
fective November 1.

As Manager of Engineering,
he succeeds WWarren F. Kindt, who
became General Manager of the
Numerical Equipment Control De-
partment on November 1.

Mr. Ford, a native of Wilkes
Barre, Penna., received his BS
in Electrical Engineering from
Pennsylvania State University.
He first moved to the Waynesboro
Plant in 1956 as a Quality Con-
trol Specialist. In 1964 he
transferred to the Cempany's
Light Military Electronics Plant
in Utica, New York.

lle returmed to the Waynes-

boro Plant in 1966 as  Manager-
Manufacturing Engineering for
the Specialty Control Department.

+ later was named Manager-Termi-

“=fct Manufacturing, the position
he held prior to his new appoint-
ment,
(Contd. on P, 3)

Major Utility Company Visits Plant,

Turbine Controls Are Discussed

Representatives of the Cleveland Electric IT1luminating
Company and Gilbert Associates, Reading, Penna., visited the
plant last week to review and discuss turbine start-up con-

trols.

Cleveland Electric, the
principal electric utility com-
pany in the major Ohio city, is
purchasing a giant turbine from
the Large Steam Turbine Depart-
ment in Schenectady. According
to Bob Pinkley, Sales Engineer-
ing Specialist in SCD's Power
Regulation Sales, Cleveland
Electric's visit was to discuss
Specialty Control's automated
turbine start-up controls.

Along with Gilbert Associ-
ates, an engineering consultant
firm, Cleveland Electric discus-
sed features and functions of
ACTS (Automated Control of Tur-
bine Start-up). Gilbert Associ-
ates will write the engineering
specifications for the start-up
control which the utility com-
pany plans to purchase for the
turbine.

Bids for the control will
probably be asked for early next
year, according to Pinkley, who
hosted the visit and Specialty
Control hopes to gain signifi-
cant new business in this Tine.

A giant turbine, such as
Cleveland Electric is purchasing,
costs $10 to $15 million and is
capable of supplying power to a
city of 200,000 people.

To start-up such a piece of
equipment requires three or four
technicians working for several
hours, throwing switches and
turning valves, according to
Pinkley.

"For this reason," he con-
tinued, "automation is desirable-
if not mandatory-to start this

vyatoma Frair
e rerie Lhg
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[
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Arnold Alexander, Power Regula-

size turbine without damaging
the equipment."

"The automated control, such
as we are capable of building,
will reduce the possibility of
error of the complex start-up
procedure," he said,

During the visit, Cleveland
Electric and Gilbert Associates
were shown the Waynesboro plant's
capability for engineering and
building the kind of sophisti-
cated electronic controls the
turbine will require.

The potential customers
observed a demonstration of the
GE/STAC prototype, a steam tur-
bine automatic control. GE/STAC
is a prototype of equipment
built for the Large Steam Tur-
bine Department in 1967. It was
built to prove that the control
concept and equipment are satis-
factory for start-up of turbines
of this size.

oAt~ Ays T 3
(Lenta, C&n 2, ¢



STOCKHOLDERS’ INFORMATION MEETING

(Contd from P. 1)

Mr. Smith said General
Electric has a world leadership
position in time-sharing, Al-
though this market is relatively
modest today, he said, "it is
growing faster than the computer
equipment sector of the industry!'

Mr. Borch told the share
owners that at this time he ex-
pected losses incurred in the
company's “turnkey" construction
of nuclear power stations would
peak this year and taper off
next year,

"We should be out of the
woods by 1970," he said.

Vice President Hubert W.
Gouldthorpe, group executive of
the power Generation Group, said
it "is generally acknowledged
today that there would not have
been a nuclear industry if Gener-
al Electric had not accepted
the so-called "turnkey" role in
this business."

He said the turnkey jobs
have proved considerably more
costly than originally estimated,
mainly because of unexpectedly
rapid increases in construction
labor rates. But they have
shortened the development time-
table and established General
Electric's boiling water reactor
as "a new industry--not just a
new product.”

General Electric has on
order or completed 45 nuclear
plants totaling some 28 million
kilowatts, Mr. Gouldthorpe said,
and the company's backlog of
unfilled orders adds up to more
than $2 billion.

Looking ahead to next
generation's reactors, Mr. Gould-
thorpe noted that "only General
Electric has completed the con-
struction of an experimental
fast oxide breeder reactor--the
SEFOR reactor in the state of
Arkansas."

He predicted that large,
economic power producing fast
reactors should be in operation
early in the 1980's.

Mr. Borch said that General
Electric traditionally has used
profits from its established or
"core" businesses to grow new
businesses for the future. What

is new today, he said, are the

size of the investments required
and markets to be served and the
length of the development cycle.

Vice President Gerhard
Neumann, group executive of the
Aircraft Engine Group, pointed
out that General Electric had
been working on the engines for
Boeing's Supersonic Transport
long before General Electric and
Boeing won the design competition
in 1966,

The engine has already run
at the highest thrust ever re-
corded for an aircraft engine,
he said. But the aircraft is not
scheduled to enter airline ser-
vice until 1977 and the breakeven
point on the company's investment
will not come until some time
between 1980 and 1982.

"It is a long cycle but
well worth the investment," Mr.
Neumann said. He added that
spare parts sales will continue
well into the 21st century.

Right now General Electric
is also spending substantial sums
to develop the CF6 engine for the
McDonnel1-Douglas trijet or "air-
bus." The return from this
engine will come much sooner than
on the SST, Mr. Neumann said.

The Information Meeting was
held in Los Angeles, California.
The meeting, an innovation
adopted last year by the company,
is designed to supplement the
annual meetings held in April.

Contact Jim DeWitt, Ext. 205, or
Bob Myers, Ext. 525, if you are
interested in playing basketball
at DuPont on Tuesday and Thurs-
day nights.

Bob VanLear wishes to ex-
press his thanks for the cards
and kind thoughts given him
while in the hospital.

Events Calendar

SCOGEE/DuPont
Dance

Sat., Nov. 9

Thurs., Nov. 28 Thanksgiving Day
Fri,, Nov. 29 Eighth paid
holiday
Sat,, Dec. 7 SCOGEE Christmas
Dance-Staunton
Armory.

SCOGEE BOWLING

RESULTS

Generals--4, Marketeers--0

King Pins--4, Datamites--0
Stockers--4, Sometime Players--0
INDIVIDUAL HIGH GAME

Ralph Picking 202

Jim Wheeler 201

John Chadderdon 194

HIGH INDIVIDUAL SET

Ralph Picking 554
Jim Wheeler 519
Don Theado 515
TEAM HIGH GAME
Generals 874
King Pins 744
Datamites 742
TEAM HIGH SET
Generals 2549
King Pins 2146
Datamites 2124
SVIL BOWLING
RESULTS

DuPont #1--4, GE # 1--0
Crompton #L--3, Dawbarn #1--1
DuPont #2--3, Crompton #2--1
ASR--3, GE #2--1

Porter--3, Dawbarn #2--1

HIGH INDIVIDUAL GAME

L. R. Quick 238
R. Harris 222-220
J. Wheeler 221

HIGH INDIVIDUAL SET

R. Harris 599
W. Johnson 582
L. R. Quick 568
HIGH TEAM GAME
Crompton #1 947
GE #2 935
ASR 918
HIGH TEAM SET

ASR 2699
Crompton #1 2641
DuPont #1 2531



GE TIMESHARING
BUSINESS EXPANDS ON
THE WEST COAST

Commemorating its inaugura-
tion of the commercial time-shar-
ing service business three years
ago, General Electric announced
last week the opening of a new
$10-million computer complex in
Los Angeles to provide expanded
services to western customers.

Time-sharing is a technique
that lets many people use a com-
puter at the same time from many
different locations.

Considered to be the biggest
facility of its kind exclusively
for commercial time-sharing, the
13,200 square-foot center is
equipped with five large-scle
GE systems, including a $3
million GE-600 series system
capable of providing advanced
Mark II Service to hundreds of
simultaneous users throughout the
west.

Expansion Due Next Year

Additional systems are sche-
duled to be installed in the new
center by the end of 1968 and in
a planned 11,000 square-foot ex-
pansion due for completion next
year.

According to William R.
Eaton, General Manager of GE's
Information Service Department,
the facility represents the lar-
gest single investment GE has
made in expanding its time-shar-
ing operations since entering the
business in October, 1965, when
it opened centers in Phoenix and
New York City.

"Today, as many as 50 to 75
organizations are providing a
variety of on-line services,
making it one of the most compe-
titive areas of the computer in-
dustry. And the value of the
market for services is expected
to reach an impressive $100
million this year," Mr. Eaton
said.

Eaton also said that GE's
worldwide operation now has more
than 50 time-sharing systems in-
stalled, providing services to
100,000 users in the U. S. Can-
ada, Europe and Australia.

Lamps Available Now

At Employee Discount

Roaie Myers, NECD Marketing, is

taking advantage of the employees
diseount now offered on GE lamps
) e in Jaynesboro.

r

at Coleman blectirlec

Arrangements have been made
through General Electric's Large
Lamp Division for Waynesboro
employees to purchase GE house-
hold lamps at an cmployee dis-
count from Coleman Electric Com—
pany in Waynesboro, according
to Benefits Specialist, W. R.
Perry.

Beginning today, Coleman
Electric, located at 229 Arch
Ave., will offer lamps at a dis-
count of 42% from retail price.

Mr. Perry said that all
sales will be on a cash basis and
a minimum lamp purchase of $2
will be required to take advan-
tage of the offer.

In addition to GE lamps,
Coleman Electric plans to stock
GE Photo Flash lamps, which will
be sold to employees at a dis-
count, Arrangements are not yet
complete for this part of the
program, but should be in the
aear future, according to Mr.
Perry.

Employees who wish to make
lamp purchases at Coleman Elec-
tric should carry their GE insur-
ance cards as a means of identi-
fication. Store hours at Cecle-
man Electric are: 8 a.m. — 3 p.m.
Monday Through Friday; and 8 a.an.
until 12 noon on Saturday.

TRANSISTOR SIZE RELAYS

P e b
PEPY g Sl ¥

other relays now
he added.

will not replace
in production,”

"Our TSR design has been
altered slightly from that cf

it will still be interchangeadble
with the relays manufacturec by
our major competitors," Gill said.

Mr, Gill emphasized that the
relays market remains highly com-
petitive in pricing. Early last
month Gill commented that no
increase in sales is expected for
the fourth quarter of this year.
Transistor size relavs sales
should not affect these figures,
since TSR selling will occur
next year.

Hansen And Mead Have
25 Years Of Service

Two AEED employees, Will
Hansen and Al Mead, were present-
ed 25 year service awarcs last
week by H. S. Sechrist, Manager-
Aerospace Electrical Control
Business Section.

W. 0. Hansen, Unit Manager-
Component Development & Reliabi-
lity Engineering, AECBS, com-
pleted 25 vears' service on Oct.
30. Will transferred from Schen-
ectady to Waynesboro in February,
1955, shortly after the plant
opened here.

Albert W, Mead, Engineering
Systems Operation, AEED, also
completed his 25 years with the
Company on October 30. Al moved
from Schenectady to Waynesboro
in Apgil, 1955,




300 H. P. Laboratory

Pete Talbot (seated) and Frank
Polito, both of AFED Engineering,
check out the control panel in

the 300 H.P. Lab.

(Contd. from P. 1)

and transmisison simulates the
power of a jet aircraft engine
such as will be used on Boeing's
58T,

Using the equipment in the
300 1.P. Lab, AEED Engineering
can test generating systems under
the same conditions as would
exist in an aircraft. Polito
said that the lab can duplicate
nearly all the conditions that
would affect VSCF aboard a plane.

The lab will be used to run
VSCF endurance tests, quality
tests of performance under dif-
ferent conditions, and to test
new systems now in development,
Under the direction of Lab Super-
visor Art Corten, the new lab
began testing VSCF systems on
Tuesday.

Initial planning for the lab
began a year ago and construction
started in May. The major alte-
rations were completed during
the summer vacation shutdown.
Assisting Polito on the project
were Jim Allen and Lee Noon, both
of the SCD Engineering Lab, and
Pete Talbot, AEED Engineering
Lab. Leon Klein and Jon Skelteon
were also involved in the initial
design of the installation.

Frank Polito commented,
"With a lot of cooperation from
many pcople, we have managed to
complete a two-year project in
about ten months."

Completion of the new lab
should impress such quality-
minded customers as Boeing and

GE COLLEGE BOWL IS MODEL

FOR ARMY TOURNAMENT
ABROAD

A Tournament of Knowledge
with rules adapted from the
General Electric College Bowl
television program has been con-
ducted by the U. S. Amy Clubs
in Europe over a period of recent
months,

Representing GE at the
finals in wnich the first place
teams of four regions competed
in Herzogenaurach, Germany, was
Edward P. Roedema, manager of
marketing administration and
research for the Overseas House-
wares Department of the Housewares
Division. Mr. Roedema is head-
quartered at Bridgeport, Conn.

During we course of the
tournament, more than 500 con-
testants from 96 service clubs
participated before some 6500
spectators and a large radio
audience reached by the American
Forces Radio Station, Nuernberg.

Parking Lot Speeders
Will Be Apprehended

Excessive speeding is occur-
ring in all of the plant parking
lots, according to Fred B. Curto,
Manager-Maintenance and Plant
Utilities. He noted that the
speed limit is 15 mph on all com-
pany property and that people
fail to slow down when entering
the parking lots,

Mr. Curto emphasized that
safety violation notices will be
issued to anyone committing a
moving violation. He also noted
that all types of employees are
involved in the violations which
are occurring.

Regarding parking stickers,
Mr. Curto reminded all employees
that a sticker is necessary to
use the parking lots. Since the
stickers will fade, he stated
that employees who do not have
stickers or have faded ones
should contact the Maintenance
Office secretary or send in a
request for a sticker.

FIRST 7500 NC IS SHIPPED THIS WEEK

From left, Bill Massie and Don
Fickes, both of NECD Enginsering,
and NC Systems Technician Terry
Crone with the first 7500 NC to
be shipped.

the U, §. Navy with the Waynes-
boro Plant's ability to test air
craft generating systems,

Polito concluded, "Our in-
vestment in these major new faci-
lities underscores to our cus-
tomers our continuing committment
to the development of still bet-
ter electrical generating systems
in the future."

NECD shipped its first 7500
Numerical Control this week to
the Kerney & Trecker Co., Milwau-
kee, Wisc. The plant is current-
ly working on five more 7500
N. C.'s for K § T.

For Kerney § Trecker, the
7500 is the third generation of
numerical controls for the same
machine, a Milwaukee-Matic Size
II. The Milwaukee-Matic is a
multi-purpose maching center that
mills, drills, reams, taps and
bores.

The first NC supplied for
the machine in 1958 utilized the
tube-type, crossbar system. In
1962, the Mark Century control
was used on the same machine.

The 7500 NC was introduced
to the trade at a press confer-

b

ence held in Washington two weecks="

ago. At that meeting, NECD
General Manager Warren F. Kindt,
commented, '"We fully expect the
7500 series to become the most
widely accepted NC in the world."
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Who Wrote This?

When we measure owr profit
by the yardstick of how much we
had Lefzt from each dollar of
sales aften all the bilds wene
paid, the plain fact {5 that we
didn't do as well {n the {inst
hal$ of this year as we did Last
yearn. Phrofits amounted to 3.7
cents on each dollan ¢f sales
this year, compared with 3.8
cents on each doflar of sales Ain
the finst hatd of 1967.

Pant of the reason for this
drop, cf counse, {5 the gact
that the Federal {ncome-tax rate
has gone up fox busdinesses just
as £t has for Andividuals .,

Anothenr neason s that the
A8 of many of the materials
and seavices we use have gone up,
and these costs are Likely to
continue to nise.

Also, we're paying cut more
and mone dollans as the result
of {ncreases {n wages and the
incheasding costs of benefits,

ALL of these items that have
added costs {n the finst half o
the yean will surely be with us
in the second halg-and they may
even take biggen portions cut of
each sales dollar than they did
in the §inst half. That's why
each one 04 us ought te make Lt
his business to do everything
possible to keep costs down and
output up.

Being with
we're on a good Team, an excALing
tean., But we must always he-
memben that owr Auccess depends
on Aerving customens betten and
outpernforming ouwr competitons.

Te do that, we sinmply have o
Wow the fundamentals of busc-
wrions Llfe-doing cun very best at

whatever job we axre assigned to

% D. C. Bwuthan
SEE PAGE THREE FOR WHAT IT's ALL
ABOUT.

NEW ASSIGNMENTS ARE ANNOUNCED
IN SPECIALTY CONTROL MANUFACTURING

il

H. R. Knueppel

R. T. Hammond

B L, Cough?ry, Manager-Manufacturing, this week announced
several changes in assignments for Specialty Control personnel.

The following appointments are effective immediately:

Harold

R. Knueppel to Manager-Terminet Manufacturing Operations; R. T.
Hammond to Manager-Quality Control; Ray C. Hamer to Supervisor-
Quality Information Equipment; and Robert I. Whitley to Super-

visor-Quality Control, Industrial tlectronics.

As Manager-Terminet Manu-
facturing Operations, Harold R.
Knueppel replaces C. A. Ford,

who became Manager-Engineering for
the Specialty Control Department.
Mr. Knueppel received his BS in
Mechanical Engineering from the
Missouri School of Mines and
Metallurgy and joined the Company
in 1951 as a member of the Eng-
ineering Test Program.

After assignments in vari-
ous locations, he accepted a
position as a Test Equipment
Engineer in the A & 0S Department.
He transferred to Yaynesboro in
July, 1957, as a Quality Control
Engineer.

He was named Q.C. Supervisor
for Aerospace and Defense Opera-
tions in 1963; Supervisor-Quality
Information Equipment in 1964,
and Manager-Quality Control in
1966, the position he held prior
to his new appointment. Mr.

Knueppel, his wife and son re-
side in Lyndhurst.

Tom Hammond, formerly
Supervisor-Quality Information
Equipment, replaces Knueppel as
Manager-Quality Control. Mr,
Hammond, who received his BS
in Electrical Engineering from
the University of South Carolina,
joined the Specialty Control De-
partment in 1960 as a Production
Systems Engineer. He also did
graduate work at the University
of New York before joining the
Company. He was appointed Super-
visor-Quality Control in Numeri-
cal Control in 1966 and Super-
visor-Quality Information Equip-
ment the first of this year.

Mr. Hammond is married and has
two children, The family resides
at 228 Lee Drive in Waynesboro.

Replacing Hammond as Super-
visor-Quality Information Equip-
ment is Ray C. Hamer. who was

(Contd., on 7.



Children’s Christmas Party Set

For Dec. 13-14

The kids give Mr Claus
They have new t ﬂf" to discuss

PRI A S T Z
on Deczmper 15, and 1

Coordinator Bill Perry says
the annual Children's Christmas
Party plans are well underway
and that committee members Ralph
Cole, Charlie Minter, and Fred
Curto are working feverishly to
make the party an enjoyable one
for all Speciatty—EofitTpl child-
ren. Gbtee pocsh e OVlg

Santa, Claus has been noti-
fied that he should load his
sleigh with 3000 teoys plus
plenty of candy and fruit for
distribution to the children.

Because of the expected
crowd of some 3000 children and
their parents, the annual event
will be held on twe days-Friday,

the word at last
with him

vear's Christmas Party.

& ledr when he pis
December 13, and Saturday,
December 1l4. The first two
perties are scheduled for the
evening of the 13th at 6:30 and
8:00 p.m.

The next day's shows will
begin at 9 A.M. Additional
shows are scheduled for 10:30
AM., 12 noon, 1:30 P.M. and
3:00 P.M., In addition to a
colorful stage setting for the
children to see, there will be
cartoon movies for the younsters
to watch while they await St.
Nick's arrival.

SCOGEE, as usual, will pro-
vide some 50 girls to be on hand
at the various shows to give
Santa a hand.

Plant’s Turkey Feast Will Be Next Thursday

A Thanksgiving Dinner will
be available for Haynesboro Plant
personnel one week before the
actual holiday, Hot Shoppes
cafeteria manager Jim Webb said
today.

The cafeteria's annual tur-
key dinner will be served Thurs-
day, Movember 21. The neal will
be available for both sh1fts and
is priced at 89¢, tax included.

Menu for the dinner includes
hearts of lettuce salad, roast
turkey with bread dressing and
gravy, whipped potatoes, green
beans, roll and butter, choice
of beverage and pumpkin or mince
meat pie.

The Blue Ridge Room will be
closed on November 21, but vend-
ing service will be ava11ab1e
as usual for those wishing to
have a lighter meal.

= = 1

Bobby Davts in the plant cafb-

gtarts to work on the

Plant UCF Drive
Is Completed

H. W. Tulloch,
3 7.‘11)\, on das

Divisior
ney receil
dauneuborf P

To the dri ve

Employees of Geﬂetal
Electric in Waynesbore, together
with the Company, made a total

contribution of $21,356.42 to

the Waynesboro-East Augusta

County United Community Fund cam-
paign for this year, fund drive
officials announced today. p—

Presenting a check to James
R. Goldner, the fund drive In-
dustrial Division Chairman,
Specialty Control Department
General Manager J. F. Ponzillo
commented, "General Electric
employees here in Waynesboro have
always responded well to the
United Fund Drive. The Company
is happy to add its contribution
to what our employees have al-
ready subscribed.”

Mr. Ponzillo presented the
check on behalf of all Company
components located in Waynesboro.

H. W. Tulloch, Manager-
Relations, noted that the aver-
age pledge per contributing em-
ployee was the higherst ever
attained in the plant's history.

"This excellent response
indicates our employees' concern
for the needs represented by
those organizations belonging

to the United Fund," Mr. Tulloc
stated.

The nllnL, which began its
campaign October 11, concluded
the drive this week with the
Company contribution.
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Relay Sales Should
Level Off Next Year

C. T. lumphrey, Manager-Mar-
keting, SCD, said this week that
present marketing forecasts for
the Department's relay business
indicate that orders should level
of f for next year at about the
rate of the second half of 1968.

This Department's relay
orders decreased significantly
the second half of this year from
the level of the first six months
and the prior two years.

"For next year, we do not
expect further decreases in the
order rate, but neither do we

nect the rate to increase much
sefom its present level,'' Mr.
Humphrey said.

The relay orders for the
Department dropped during the
last half of the year as a result
of decreased governmental defense

(Contd. on P. 2)

Improving Costs Is A Major Objective,

New Steering Committees Are Named

Cost improvement continues to receive top priority attenticn in
all business areas of the Waynesboro Plant, with newly formed Cost
Improvement Steering Committees named for NECD and AECES.

Quality Is A Must For
Gaining New Business

Quality and high reliability
remain critical factors in ob-
taining new business for the
Specialty Control Department. A
major utility company in the
United States, American Electric
Power Company, just compieted a
full day's testing in Fitchburg,
Mass., at the Mechanical Drive
Turbine Dept.

Being tested was a turbine
that American Electric is pur-
chasing from the Mechanical Drive
Turbine Dept. A part of the

(Covitd., on P. &)

EMPLOYEE DISCOUNT SCHEDULES FOR
MAJOR APPLIANCES ARE BEING DISTRIBUTED

Distribution to all Waynesboro Plant employees of Courtesy
Discount Schedules for product purchases began this week. The
wallet-fold discount schedule is an up-to-date listing of all
General Electric and Hotpoint major appliances and the courtesy
discounts applicable under the Company's Product Purchase Plan.

The schedules are exact
reproductions, one-half size, of
the schedules issued throughout
the year. Those now being issued
to employees include schedules
for 1969 models.

Under the Product Purchase
Plan employees of the Company and
retirees may purchase appliances
from any General Electric or
tpoint dealer or a home builder
“erid then obtain their discounts
through the Personnel Accounting
office.

Benefits Specialist W. R.

Perry pvinted cut these details
which should be noted when making
a purchase:

1. The frequency of purchases
varies with items. A listing of
this information appears in the
Employee Product Purchase Plan
booklet.

2. Check to see that the parti-
cular model of the product you
select is listed for courtesy
discount. Certain models do not
qualify.

(Contd. on F. 3)

NECD General Manager W. F.
Kindt told the newly formed NECD
Cost Improvement Steering Commit-
tee at its first meeting that
cost improvement would be crucial
to the Department's success in
1968 ;

The appointment of the Steer-
ing Committee is the first step
in a major mobilization to com-
bat excess costs. The group
consists of E. G. Menaker, Eng-
ineering, as Chairman; and D. C,
Law, Marketing; J. J. Reynolds,
Manufacturing, Richmond; D. P.
Russell, Finance; R. I. Whitley,
Manufacturing, Waynesboro; and
R. E. York, Manufacturing, Char-
lottesville.

Mr. Menaker had previously
served as Chairman of the Steer-
ing Committee for SCD Cost Im-
provement. Mr. York had also
served on that Committee.

The yeatr 1969 will be the
first in which NECD will conduct
its own cost improvement program
independent of Specialty Control.
The Committee has now begun or-
ganizing committees and assigning
budgets.

AECBS Committee Named

A newly formed Cost Improve-
ment Steering Committee for the
Aerospace Electronic Control
Business Section was also ap-
pointed in November and is
scheduled to hold its first
meeting today.

D. L. Plette, Engineering,
has been named Chairman of the
Aerospace Steering Committee,

Other Committee members are
(Contd. on P. 3)



Injuries Can Be

Prevented...By You

P

A Froduer of
BENERALER ELECTRID'
Sotsiidiy Covmud] -

o ey m s

WRONG AND RIGHT WAY--In photo at left, Katherine Perry of Ship-
ping demonstrates the WRONG way of lifting--bending over and

straining the back.

In the photo on the right, she shows the

STOHT 2y ‘,‘,.,,paz,.'.,.-. A e i Z m ,.1., S mntord f
RIGHT way--<neeling ana using the leg muscies itnstead 0]

straining the back.

An important part of doing
your job is doing it safely. Do
you remember to 1lift heavy ob-
jects with your back and not
your legs? Do you get help when
you can't handle a job yourself?
Are you careful to dispose of
excess scraps of material? Do
you heed the warnings on equip-
ment which might be potentially
dangerous?

Every year the National
Safety Council warns motorists
to be careful on the highways,
and cites statistics about death
and disabling injuries. Just as
dramatic are on-the-job accidents
and the number of disabling in-
juries they cause. Just two
years ago, 2,200,000 persons a-
cross the nation suffered disabl-
ing injuries at work, compared
with 1,900,000 from motor ve-
hicle accidents,

On every working day in the
United States, 55 persons are
killed in industrial accidents,

8,500 disabled and 27,000 hurt
less serious’v., ‘ast year, 303
General El¢ ¢ employees suffer-
ed disabl’ Iajures and lest
20.023 da work Lacause of
on—-the- job ceidents,

Bill rry, Safety Specialist
hvire, reports that the Waynes-
boro record looks good. For 1967
he Plant recorded a total of 4
lost-time iojuries. Through the

first three quarters of this
year, the Plant's record is per-
fect--no lost-time injuries from
on-the-job accidents.

Accidents occur in even the
most commonplace situations--per-
haps in simply walking from your
work station to your car. And
in far too many cases, the cause

of these accidents is rarcless-
ness,

So rewember Lo practice safe
work habits...ior safety is a
very important part of your job,
It is important to you as an
individual and wage earner. And
your safety is impertant to

General Electric because we need
you on the job.

Insurance (contd. from B. 3)
ditional Type B expense (doctor's
office calls, medicines, etc.,)
to exceed the balance of the $50
annual maximum deductible, he
would receive payment of benefits
on all expenses over the deducti-
ble.

1f you are to get the maxi-
mum benefits intended for you
and members of your family under
this Plan, it is important that
you understand just what ex-
penses are covered, that you are
careful to obtain proper receipts
for all medical expenses, and
that you submit claims for bene-
fits at your insurance office.

SCOGEE BOWLING

RESULTS
—
Datamites--4, Marketeers--0
King Pins--3, Stockers--1
Generals--3, Sometime Players--1 —
INDIVIDUAL HIGH GAME
Dave Harrell 199
Ralph Picking 198
Don Theado 194
INDIVIDUAL HIGH SET
Dave Harrell 589
Don Theado 530
Jim Wheeler- 525
Gene Reasoner 525
STANDINGS
W L
Generals 16% 3%
King Pins 13 7
Datamites ili] 9
Marketeers 8 12
Sometime Players 7 13
Stockers 6% 13%
'
SVIL BOWLING
RESULTS
ASR--4, G.E. # l--o
DuPont # 2--4, Dawbarn # 2--0
Crompton # 1--3, G.E. # 2--1
DuPont # 1--3, Dawbarn # 1--1
Crompton # 2--3, Porter--1
HIGH INDIVIDUAL GAME
W. Roszak 232
F. Ramsey 212
L. Shifflett 210
HIGH INDIVIDUAL SET
F. Ramsey 579
E. Sparhawk 575
G. Myers 575
HIGH TEAM GAME
DuPont # 1 920
DuPont # 2 916
ASR 915
HIGH TEAM SET —~—
DuPont # 1 2708
ASR 2697
DuPont # 2 2643



Here's Who Wrote It

SEE LETTER ON PAGE 1

" No GE newspaper printed it!
D. C. Burnham is president of
the Westinghouse Electric Cor-
poration, one of GE's major com-
petitors in many fields.

Why the twist?

Because it points out the
problem of rising costs and a
drop in profits is occurring not
just in General Electric but in
other companies as well. And it
shows that GE isn't the only
company trying to do something
about it.

As Mr. Burnham points out,
the employees at Westinghouse
depend on customers the same as
we do. And you can be sure that
Westinghouse will be doing all
it can to satisfy the customer
and keep him coming back. Or
Westinghouse might try to take
a potential customer from us
by offering him a better product
at a lower cost.

How do we at Waynesboro
stay on top and outperform our
competitors? Mr. Burnham said
it: "By doing oun very best at
whatever fob we are assigned fo
do. n

CHRISTMAS DANCE IS SET
FOR DEC. 7 BY SCOGEE

Tickets go on sale Monday,
November 25, for the SCOGEE
Christmas Dance set for Saturday,
December 7, at the National
Guard Armory in Staunton. The
dance will feature music by the
"New Sound of the Royal Virginians."

Tickets will be available
from a list of employees now pos-
ted on the SCOGEE bulletin boards,
Prices are $3 per couple for
members and $4 per couple for
non-members..

Reservations for the dance,
which is scheduled for nine until
one, may be made by contacting
Barbara Fickes, Rm. 230. Reser-
vations should be made no later
than December 5.

LAST CALL FOR SOCGEE CHESS CLASS
AND TOURNAMENT. CONTACT FRANK
GUM, RM. 12, EXT. 482, TODAY.

INSURANCE COVERAGE IS REVIEWED

Do you know what you are
entitled to in the way of General
Electric Medical Expense Insur-
ance?

Actually much more than you
probably realize., The Plan is
far superior to many others
available these days.

The Plan provides for a
maximum benefit for each indivi-
dual of up to $100,000 for a
lifetime.

Unfortunately, many employees

lose out on benefits because

they are not familiar with the
benefits provided by the Plan and
fail to make claims.

Benefits are provided for
a broad range of hospital, surgi-
cal, physicians, nursing, and
other medical expenses--in a
hospital, at home, or elsewhere,
for off-the-job accidents or
sickness which strike you or
your dependents and for certain
dental surgical proradures.

You pay the small first part
of your expense for each indi-
vidual covered. The Plan then
pays, in whole or in large part,
all additional covered medical
expenses for you.

Two Types Of Medical Expenses

Medical expenses are divided
into two broad types:

Type A: Hospital, surgical,
diagnostic X-ray, anesthesia,
and local ambulance calls.

Type B: Other medical bills
such as doctors, nurses, and
drugs while under doctor's care.

For Type A expenses incurred
by a covered individual during
any one calendar year, benefits
are payable after an initial
amount of $25. The Plan pays all
of the next $225 and 85 per cent
of all additional expenses.

For Type B expenses, bene-
fits are payable after an initial
amount of $50 is incurred by a
covered individual during one
calendar year., Here, the Plan
pays 75 per cent of all addition-
al expenses.

Regardless of the number
of different sicknesses or ac-
cidents involved, the maxinu=x
"initial amounts," or deductible
for combined Type A and Type 8
expenses is $50 per individual
each year.

Employees with larger fami-
lies have an additional benefits
provision. There is a maximum
family deductible of $125 per
year regardless of the number of
covered family members involved.

Example Given

Let's take an actual case
at the Waynesboro Plant and see
how the Insurance Plan worked.

1. A Waynesboro Plant employee
was admitted to Waynesboro Com-

munity Hospital to undergo sur-

gery on January 13, 1968.

2. The employee occupied a
semi-private room until dis-
charge January 20, 1968.

3. The hospital bill totaled
$417.20 of which $140 was for
room and board and $227.20 was

for special services such as the
operating room.

4. The surgeon's charge was
$400.

5. The employee submitted mis-
cellaneous drug bills of $11.75.

6. The employee assigned bene-
fits to the hospital and the
surgeon.

Total Type A charges
($417.20 hospital and $400 sur-
geon's charge) totaled $817.20.
Under the Plan the employee paid
the first $25, General Electric
paid all of the next $225, and
85 per cent of the remainder of
the bill, or $707.12.

Since the employee spent
but $11.75 for prescription
medicines under the Type B area,
he did not receive benefits ap-
plicable to this expense, This
is because his total Type B
expenses were less than the ad-
ditional $25 deductible required
to meet the $50 annual maximum.,

However, if later in the
same calendar year he has ad-
(Contd. on P, 4)



Mfg. Assignments

(Contd. from P. 1)
Supervisor-Quality [ a8
Control, Industri-
al Electronics. Mr, |
Hamer is a graduate
of the University of
Alabama with a BS
in Electrical
Engineering and
joined the Com-
pany in 1959 in Schenectady. He
moved to Waynesboro in 1960 as
a Product Engineer. He held
various other positions at the
Waynesboro Plant until the first
of this year when he became
Supervisor-Quatity Control for
Industrial Electronics. Ray
Hamer, a past president of the
Waynesboro Jaycees, is married
and has two children.

Ray amer

Robert I.
Whitley, former-
1y Supervisor-
Process Control
and Incoming In-
spection, succeeds
Hamer as Super-
visor-Quality Con=-
trol, Industrial
Electronics. Mr. Bob Whitley
Whitley, a native
of Windsor, Va., is a graduate
of the Technical Institute of
William and Mary College in
Norfolk.
Control Department in 1959.
that time, he held various posi-
tions, including a one-year as-
signment at the Apolle Support
Department in Daytona Beach
supervising the construction of
our low cost numericai controls.
He became Supervisor-F ucess
Control and Incoming Inspection
the first of this year.

VACATION SCHEDULE
ANNOUNCED FOR 1969

The schedule for the summer
vacation shutdown for next year
was announced this week. For
the vacation period, the entire
Waynesboro Plant will be closed
for the two work weeks beginning
Monday, July 7, 1969. The
vacation period will end Friday,
July 18, 1969,

If you are interested in the
SCOGEE Roller Skating program,
sign up now so SCOGEE will be
able to make plans. Contact
Frank Gum, Rm. 12, Ext. 482.

He joined the Specialty
From

Events Calendar

Thurs., Nov. 28 Thanksgiving

Day

8th Paid Holi-
day

Fri,., Nov. 29

SCOGEE Christ-
mas lance

SiEty,; DEE.

Fri., Dec. 13 Children's
& Christmas
Sat., Dec. 14 Party

QUARTER

CENTURY CLUB HOL

FOUR DAY WEEKEND

Employees at the Waynesboro
Plant will have a long-four day
weekend next week. Two paid -’
holidays for eligible employees
fall next week making the long
weekend.

Thanksgiving Day, Thursday
November 28, and the plant's
eighth paid holiday, Friday,
November 29, will provide oppor-
tunities for travel and hunting
trips.

Paychecks for the week will
be distributed on Wednesday,
November 27. Any employees who
will be working on the scheduled
holidays will be notified by
their foremen or supervisors.

After a social hour, a delicious meal was enjoyed by the mem-
bers of the Waynesboro Plant's Quarter Century Club.

Eighty members of the Waynes-
boro Plant's Quarter Century
Club gathered Wednesday evening
at the General Wayne Motor Inn
for the Club's annual dinner.

The Club's new president, M.
0. Bassett, Numerical Control
Engineering, was presented to
the meeting. Mr. Bassett re-
places Mr. O, W. Livingston.
Other officers introduced at the
meeting were William Schenk, Vice
President, and E. B. Mchowell,
Secretary-Treasurer.

Paul Komeke, Manager-Product
Services, NECD, spoke to the
gathering on 'New Advances In
Space.'" Mr. Korneke, who has
pursued the study of astronomy
as a hobby for thirty years,
told the long-service employees
that a great deal of new data
from radio and optical astronomy
gathered in the last few years
is changing our concept of the
COSMos .

Bill Schenk, out-going Secre-
tary-Treasurer of the Club, noted
that the combined service of the
active employees of the Club
totals 2091 years. The Waynes-
boro Club presently has a member-
ship of 73 active employees and
14 retirees.

"Our club in Waynesboro is a
relatively new one and the aver-
age years of service of members
is 29.45," Mr. Schenk said. He
also noted that the senior active
member of the Club is Mitchel
E. Labelle with 42 years'
service, The Club's oldest mem-
ber is Mr. A. W. Tulloch, age 85,
who completed 51 years' service
with the Company in 1947. The
Waynesboro Club also includes
three women as members: Margar
Fitzgibbons, Henrietta Davidage,™
and Ruth Waddington.

Special guests at the din-
ner included W. F. Kindt, Gener-
al Manager-NECD, and H. S. Se-
christ, Manager-AECBS.
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Joseph A. Schlick

J. A. Schlick Is Named

To Marketing Position

Joseph A, Schlick has been
named Manager-Marketing Planning
and Administration for the
Specialty Control Department,

C. T. Humphrey, Manager-Marketing
announced this week.

In the position, Mr. Schlick
assumes responsibility for plan-
ning in addition to marketing
administration. Previously, Mr.
Humphrey had held the position
of Marketing Administration.
Since his appointment early this
vear as Manager-Marketing, the
position had been open.

A native of Cincinnati, Ohio,
Mr., Schlick jolned the General
Electric Supply Corporation in
Cincinnati, and in 1952 entered
the Company's sales training

(Contd, on P. 3)

Team Effort Meets Shipment Date,
Control Unit Goes To West Coast

A host of Waynesboro Plant employees combined efforts to nmeet

a critical shipment date early this month.

According to Bob Pinkley,

Power Regulation Sales, a number of employees in the Specialty Con-
trol Department put forth an extra effort to complete the all-
important job of satisfying a customer.

Also, Santa, Please...

Thie little girl told Santa what
she wanted at the Children's
Christmas Party and so did a
large number of other employees'
children, See page two for more
photographs and a story about
the party.

The project involved the
construction of a supplementary
control cabinet for an amplidyne
voltage regulator. The supple-
mentary control was needed for
updating regulators for proper
operation when large, high volt-
age transmission lines tie the
far Northwest and Southwest
regions of the United States to-
gether.

Mr. Pinkley stated that the
operation of the equipment was
so critical that only field test-
ing would confirm the correct
design, Thus, when the Pacific
Gas and Electric, Co., offered
the chance to test the supple-
mentary control unit in their
power plant early this month,
the Specialty Control Department
had less than three weeks to
build and ship a production pro-
totype.

Meeting the schedule could
help toward substantial sales of
the unit in the future. The
schedule was met and the unit
was shipped on December 1C.

. "A number of people here
in the plant did a areat job
Cont 'd. on v§. £



S & S Program

(Contd. from P. 1)
media once a year, participants
may increase or decrease their
rate of savings during the year.

Employee savings and match-
ing company payments can be in-
vested, subject to certain limita-
tions, in a combination of four
media as the participant desig-
nates--U, S. Savings Bonds, GE
stock, a Mutual Fund and Life
Insurance.

Limitations include these:
An amount equal to at least 2%
of pay must be invested in U. S.
Savings Bonds, but if an em-
ployee saves at less than 4%
only half need be put into Bonds.
No more than 6% of pay can be
put into GE stock. The Company
matching payment must be desig-
nated for one investment--all
in U. S. Savings Bonds, all in
Company stock, or all in the
Mutual Fund. Participants can
invest only 1% of pay in the
life insurance available. This
must be from their own savings,
not the matching company payment.

Participants who wish to
change their investment alloca-
tion for the year 1969 should
complete payroll deduction
authorization change forms im-
mediately and not later than the
end of the year. Forms may be
obtained from Payroll.

For more complete details,
participants should consult the
S & S5 Program booklet.

CHRISTMAS HOLIDAYS

Waynesboro Plant employees
will receive the last two paid
holidays of 1968 at Christmas.

The paid holidays are Christ-
mas Eve, Tuesday, Dec. 24, and
Christmas Day, Wednesday, Dec.

25,

The following week, the
first paid holiday of 1969 will
occur on New Year's Day, Wednes-
day, Jan. 1.

With the holidays approach-
ing, all employees are reminded
to exercise extreme care in
driving in the heavy traffic
which is expected. Also, caution

EVENTS CALENDAR

Fri., Dec. 13 Children's
& Christmas

Sat., Dec. 14 Party

Wed, Dec. 18 Cafeteria
Christmas
Special

Tues, Dec. 24 Ninth Paid
Holiday

Wed., Dec., 25 Christmas
Holiday

New Year's
Holiday

Wed., Jan. 1

Safety Record

(Contd. from P. 1)

"We still have not completed the
year and one careless action can
cause a severe injury," he added.

Mr. ‘onzillo emphasized the
Plant's objective in safety.
"Our goal here is to have every
employee be safety conscious.
Working without accidents that
cause injury is not something
that the safety experts can do
alone. It requires the attention
of each employee.

"The purpose of safety is
not just having a good record.
What it really means is that em-
ployees and their families do not
lose income because of on-the-
job injuries,

“"Most important, we simply
do not want people injured. We
are doing a good job right now,
and we want to keep it that
way," he concluded.

Maintaining quality helps to
build job security by keeping the
customers satisfied.

should be used in setting up
Christmas lights and other decor-
ations that may cause fires or
electrical shocks.

Unfortunately, many acci-
dents in the home and on the
highways occur during the Christ-
mas holidays.

SVIL BOWLING

FRIDAY NIGHT RESULTS

Dawbarn # 2--4, GE # 2--0

GE # 1--4, Porter--0

DuPont # 1--4, ASR--0

Crompton # 1--4, Crompton # 2--0
Dawbarn # 1--3, DuPont # 2--1

HIGH INDIVIDUAL GAME

J. Leavel 214
H. Crickenberger 212
E. Sampson 210
HIGH INDIVIDUAL SET

J. Leavel 595
H. Crickenberger 589
E. Sampson 586
HIGH TEAM GAME

DuPont # 1 948
DuPont # 2 940
Dawbarn # 1 906
HIGH TEAM SET
DuPont # 1 2718
Dawbarn # 1 2513
Crompton # 1 2512

VOLLEY BALL

The SCOGEE Spikers defeated
the SCOGEE Inmates in the City
Volleyball League 15-6, 15-12,
and 15-3 to put their record to
2-0 and maintain their first
place position. The SCOGEE
Spikers are last.year's cham-
pions.

The Spikers are Ralph Wim-
mer, Will Sutphin, Jack Summer-
ford, Don Hughes, Ray Conners,
Paul Stoner, Tom Kyzer, Bill
Prudehomme, John Dvorscak, Army
Wellford, and Coach Frank Polito.

Safety Shoe Sale

A limited quantity of Thom
McAnn safety shoes for men are
still available at special sale
prices. Two styles, priced at
$7.50 and $9.50 plus sales tax,
are on display at the Medical
Clinic. Purchases may be made
for cash or through paycheck
deductions.

'



Automobile Fatalities Lead List

Of Employee Accidental Deaths

During the first six months

= of 1968, thirty-one General

Electric employees throughout

the Company have lost their lives
as a result of automobile acci-
dents, according to Safety Con-
sultant Edward N. Deck.

Unfortunately, the figure
for the full year will be con-
siderably higher. The Waynesboro
Plant has lost one employee,
Judith Warble of Industrial Elec-
tronics, who died as a result
of a highway accident on August
11. Her death, which occurred
during the second half of the
year, is not included in the
thirty-one.

The long holiday weekends
of the last half of the year have
increased the number of traffic
fatalities considerably.

Safety officials emphasize
increased hazards for the Christ-
mas holidays. They point to
automobile insurance statistics
for the United States which indi-
cate that the optimum time for
automobile accidents 1s at
twilight on a Saturday evening
in mid-December within 20 miles
of the driver's home.

The highway safety experts
conclude from the statistics that
Christmas shopping rushes, icy
roads, and too much alcohol at
Christmas parties increase the
likelihood of traffic accidents.

Safety officials also cau-
tion that Yule decorations and
lighting increase the danger of
fire and electrocution. Mr.

Deck urged all employees to be
especially alert during the holi-
day season.

The following is a compari-
son of the first half results
for 1968 versus 1967.

COMPANY WIDE FATAL ACCIDENT EX-
PERIENCE
1968 1967
Automobile
Accidents 3
Drownings
Explosion/Fire
Airplane Crash
Poisoning/Asphyxia-
tion

O
R K=

Falls

Homicide
Shooting
Electrocution
Other Accidents

N O =W

‘ﬁ‘}-‘l [ S RET o I B0 =
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Employces Are Urged To Keep Records
Of Home Addresses Up To Date

L. F. Beckerle, Supervisor-
Personnel Accounting, today urged
all employees at the Waynesboro
Plant to be certain to keep
their home addresses up-to-date
in the Company's records.

He noted that, as the year-
end approaches, preparation will
begin for mailing tax withholding
statements to employees.

"If an employee has moved
and not advised us of his or her
changed address, important mail,
such as withholding statements,
may be unnecessarily delayed,"
Mr, Beckerle said.

Also, he noted, at the end
of the year some emplovees take
vacation and paychecks are mailed
to them. Again, mail will be
very slow in reaching the em-

ployee who has not notified the
Company of an address change.

Mr. Beckerle stated, '"In
some cases, where an employee
has moved and notified us of a
changed address, the Post Office
may be unable to make any de-
livery. Thus, the mail is simply
returned to the Plant. Then, we
have no way of sending it until
the employee gives us a proper
address."

Employees should report any
changes in their addresses to
Personnel Accounting as soon as
possible. Mr., Beckerle also
suggested that employees who have
moved during this year should
double-check whether or not they
have reported their address
changes.

Cpl. Whitesell Killed In Action

Buddy Whitesell

Word has been received of
the death of Marine Lance Cor-
poral Denham A. Whitesell, Jr.,
who was killed in action in
Viet Nam. Buddy, who joined the
Company at the Waynesboro Plant
in May, 1959, left here to enter
the Marine Corps in June of this
year. He had previously served
with the Marines in 1957.

A native of Staunton, he
attended Robert E. Lee High
School there. His last job in
the plant was Mechanical Products
Machine in Manufacturing Engineer:
ing.

Buddy is survived by his
wife, Nancy Myers Whitesell; his
parents, Mr. and Mrs. Denham A.
Whitesell of Staunton; and a sis-
ter, Mrs. Wanda W. Wise of
Staunton,

Funeral arrangements are
to be announced when the time
of arrival of his body is known.
Mrs. Whitesell is at the home of
her parents, Mr. and Mrs. Russell
Myers of 2812 N. Augusta St.,
Staunton.

Buddy Whitesell's death is
the second fatality this year
of a Waynesboro Plant employee
serving with the amed forces in
Viet Nam.

On August 4, PFC Richard J.
Beck, 82nd Airborne Division,
U. S. Ammy, was killed in action
south of Hue in South Viet Nam.

On behalf of the emplovees
of the Waynesboro Plant, the
NEWS extends its sincere sympathy
to the family of Buddy Whitesell.



Waynesboro Jaycees Plan
Children’s Shopping Tour

The Waynesboro Jaycees are
attempting to raise $1500 for
their Underprivileged Children's
Shopping Tour scheduled for
Saturday, Dec. 21, according to
Frank Polito, president.

The annual Christmas shop-
ping tour will be held this year
for 150 children between the
ages of four and thirteen. Jay-
cees and their wives will take
the children on a tour, beginning
at 7 a.m,, of Waynesboro stores
which will allow the children to
buy gifts for their families at
discount prices. Stores parti-
cipating are Ames, Corner Hard-
ware, Grant's, Leggett's, New-
berry's, and Rose's.

Following the shopping tour,
the children will have a gift
wrapping session with the help
of Jaycees at the Main Street
Methodist Church. The event is
concluded with a dinner and a
visit from Santa Claus with a
gift for each child.

Mr. Polito said that the
Jaycees hope to raise the $1500
by Dec. 18. Anyone wishing to
contribute may leave their con-
tribution with Frank Polito,
Room 243, or Russ Culver, Room
236B.

Christmas Contribution List

To Appear Next Week

As in past years, Specialty
Control News will again publish
the names of employees who elect
to make contribution to charity
rather than sending Christmas
greeting cards to fellow em-
ployees.

This listing will appear in
the News on Friday, Dec. 20. Any
employee who wishes to contribute
to charity instead of sending the
greeting cards may send their
name to the News for publication.

Names should be sent to Pat
Thompson in the Relations Office
by the end of the day, Tuesday,
Dec. 17. Please meet the dead-
line, Names received later next
week cannot appear.

PARTY (Contd. from P. 1)
Bowers, Sandra Moretz, Dorothy
Martin, Barbara Harris, June
Aldhizer, Judy Critzer, Ellen
Ross, Helen Corbett, Patsy
Massie, Margie Mayes, Phillis
Fisher, Helen Dedrick, Maggie
Fitzgibbons, Doris Craig, Margie
Raynes, Lorraine Rusmisel, Mary
Ann Antonoplos, Sylvia Witt,
Cheryl Minter, Lynn Thomas,
Sharon Baker, Virginia Baker,
Frank Willoughby, Marvin Dollins,
Frank Polito, Jack Jeffers, Bill
Perry, Charles Minter, and Ralph
Cole.

THE LINE-UP..FOR FLU VACCINE

Morning Sick Call??
Medical Clinie because they are sick.
vent illness.
took advantage of the flu vaceine provided by the Company at

no cost to employees.

No, these people are not lined wup in the

They are there to pre-

These are some of the mumerous employees who

Throughout the week, bocster doses of

the vaceine have been given at the plant for those who had

recetved the vaccine in previous years.

Initial doses for

those who had not taken the vaceine before were given in

early November.

J. L. BOWEN IS PROMOIED

James L. Bowen

James L. Bowen has been
named Manager-Systems, Sales and
Application Engineering for AEED,
according to an announcement made
this week by L. A. Lynch, Manager
of Aerospace Electrical Equip-
ment Sales Subsection. The ap-
pointment became effective Dec.
9

Jim Bowen was formerly
Manager-Small Aircraft and Space
Systems Design Engineering. In
the new position he will be re-
sponsible for selling all air-
craft electrical power systems
for AEED in Waynesboro and Erie.

S

A native of Lakeland, Fla.,
he graduated from the University
of Florida with a BS in Electri-
cal Engineering and joined the
General Electric Company in 1955.
He came to the Waynesboro Plant
in 1956 as a design engineer.

Cafeteria Plans Dinner

Plant Cafeteria Manager Jim
Webb announced today that the
cafeteria will serve its annual
Christmas dinner for both shifts
on Wednesday, Dec. 18.

The menu will include ham,
sweet potatoes, green peas, roll
and butter, tossed garden salad,
pumpkin or mincemeat pie, and
choice of beverage. The price
of the dinner will be 89¢, tax
included.

The Blue Ridge Room will be
closed on that day, but vending
machine service will be available
for those not wishing a heavy
meal.

Mr. Webb also said that he
wished to extend season's greet-
ings to all on behalf of the
cafeteria staff and the Marriott-
Hot Shoppes Corporation.
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CHECK S&S PROGRAM

INVESTMENTS NOW

There are only a few days
left to take advantage of the
annual investment reopener avail-
able to participants in the
General Electric Savings and
Security Program, according to
L. F. Beckerle, Supervisor-Per-
sonnel Accounting. This re-
opener is the feature which
allows all participants the
option of changing the allocation
of their S & S savings among
U. S. Savings Bonds, General
Electric common stock, Insurance,
and the S & S Program Mutual
Fund.

Roy said that this opportu-
nity to change the type of sav-
ings or investment applies to
both the employee's payroll de-
duction savings and the 50%
matching proportionate Company
payment, and is available once
each year. If a change is to be
made effective for the year 1969,
a request must be received no
later than the end of the year.

Options Are Cited

Mr. Beckerle said that in
making any change, an S & S
program participant should con-
sider the following program
facts and options:

Newly eligible employees can
save up to 6% of their pay under
the Program. Those who have
savings to their credit for at
least three years and have quali-
fied for one "hoiding period"

payout are eligible to save 7%.

Participants must save in
full percentages of pay--that is
1%, 2%, 3%, &%, 5%, 6% or 7%, if
eligible. Mr. Beckerle alsc said
that while the allocation re-—
opener permits a change in the
type of savings or investment

(Contd. on P, 4)

Plant Ranks Fourth In Company
For On-The-Job Safety Performance

The Company-wide safety report for the first half of 1968 has
now been received and the Waynesboro Plant ranked fourth among 139
components in accident-free performance.

Final Preparations
Are Made For Annual
Children’” Party Here

Nearly 2500 tickets for the
Children's Christmas Party were
distributed last week. The 14th
Annual Christmas Party for Child-
ren of the Waynesboro Plant em-
ployees will include cartoon
movies, refreshments, and a visit
from Santa Claus with gifts for
all the kids.

Actually, seven separate
parties will be given. Two are
set for this evening at 6:30 and
8:00 p.m. Tomorrow's shows will
be held at 9:00, 10:30 a.m., 12
noon, 1:30 and 3:00 p.m. Tickets
which have been issued for each
child, show the time and date
of the show to attend.

A whole host of Plant em-
ployees and others have been
engaged in preparations for the
party for some time. Among them
are: Jackie Collins, Mary Harri-
son, Georgia Cash, Joyce Wimer,
Wanda Grove, Delores Martin,
Wanda Poats, Glenda Collins,
Betsy Harrison, Mary Lee Cash
and Judy Fisher,

Other helpers will be
Charlotte Harris, Barbara Shif-
lett, Doris Merriken, Dot Shirey,
Fay Brown, Martha Corbin, Vernie
Harris, Betty Lou Cook, Joetta
Wriston, Bea Rankin and Bernice
Burnett.

Also Marge Campbell, Mary
(Contd, on P. 2)

Safety Specialist W. R,
Perry noted, "These statistics
mean that put of 139 separate
operations within General .lec-
tric, the Waynesbore Plant is one
of the top four performers in
safety."

J. F. Ponzillo, General
Manager of Specialty Control, con-
gratulated Waynesboro Plant em-
ployees on the safety performance.
He noted that the entire plant
has had no disabling injuries so
far this year and had completed
6,822,343 manhours.

"Our record so far this year
is one of which every individual
in the Plant may be proud," Mr.
Ponzillo said.

"Working without disabling
injuries is not something that
just happens," he continued,

"1t requires the effort of every
person in the plant, and this
record shows that everyone here
is doing the job in safety."

"The fact that we have con-
tinued our performance during the
second half of the year and ac-
cumulated nearly seven million
injury-free manhours may mean
that our Company-wide standing
will be even higher by the end of
1968," Mr. Ponzillo added.

Effort Must Be Maintained

Both Mr. Perry and Mr.
Ponzillo cautioned against re-
laxing the effort. "Safety is
one area where we cannot pat our-
selves on the back and then for-
get about it," Mr. Ponzillo said.

(Contd. on P. 4)



Two Scholarships Open
For Employces’ Sons

General Electric's Education-
al Relations Service this week

reminded employees of two scholar-

ships open to the sons of General
Electric employees.

Available to qualified candi-
dates, the scholarships are the
Richard H. Rice Memorial Scholar-
ship Awards at Stevens Institute
of Technology in Hoboken, New
Jersey; and the Steinmetz Memori-
al Scholarship Awards at Union
College in Schenectady, N. Y.

Candidates for both scholar-
ships must qualify for admission
on the same basis as any other
student applicant. All decisions
regarding admission and qualifi-
cations for financial aid will be
made by the colleges. The
scholarships are entirely under
the supervision of the respective
institutions and their regular
application forms are used.

While Stevens is primarily
an engineering school, Union
College offers both engineering
and liberal arts.

Additional information may
be obtaired from the Benefits
Office in Employee Relatioms.

Children's Christmas Party

PARTY PREPARATIONS-Work
progresses on arrangements for
the annual Children's Christmas
Party set for Fri. and Sat., Dec.
13 and 14. Shown above. left to
right, Ralph Cole, Helen Dedrick,
Bill Perry, and Charles Minter
discuss stage decorations which
will be used.

Friday's parties are set for
6:30 and 8:00 P.M. On Saturday
shows will be given at 9:00,
10: 30
Kids will see cartoon movies as
well as meeting Santa Claus.

AM.y; 12 neoon, and 3:00 P.M.

EVENTS CALENDAR

Sat., Pee, 7 SCOGEE Christmas
Dance

Mon., Dec. 9
thru
Fri., Dec. 13

Flu Vaccine

Fri., Dec. 13 Children's
and Christmas
Sat., Dec. 14 Party

Christmas Eve
Ninth Paid Holi-
day

Tues., Dec. 24

Wed., Dec. 25 Christmas lHoliday

TV CHRISTMAS SPECIAL TONITE

The hour-long television
color presentation of '"Rudolph
the Red-Nosed Reindeer' is be-
coming a Christmas tradition in
American homes. Scheduled for
the fifth year in succession,
Rudolph will be shown today,
December 6, at 7:30 PM over the
NBC-TV network under the sponsor-
ship of the Housewares Division
of the General Electric Company.

Featuring the voice of Burl
Ives as Sam, the Snowman, the
program has reflected a strong
classic appeal to young and old
alike, with adults enjoying the
show through the eyes of child-
ren and grandchildren. Last
year with the program appearing
Friday evening for the first time
instead of Sunday afterncon as
previously, more adult viewers
saw the show than in any of the
preceding three years.

Colorfully animated, the
story first immortalized in verse
by Robert L. May 30 vears ago,
is narrated by Burl Ives who
also sings several of the Johnny
Marks songs. Marks' composition,
"Rudolph the Red-Nosed Reindeer,"
is traditionally a Christmas-time
best-seller.

English Course To Be Offered
The University of Virginia
will offer a 12-week course. en-
titled English for Foreigners
for the Spring Semester of 1909.
The non-credit course will he
taught at Waynesboro tligh School.

Student's cost for the
course will be $25. Intercsted
persons should contact the Uni-
versity's Valley Office, Phone
942-2065.

COMPANY STARTS
NEW OPERATION

General Electric announced
last week the establishment of a
Membrane Products Operation which
has responsibility for making
permeable, polymeric membranes
available to industry and re-
search laboratories for a wide
variety of unique applications.

"This represents the first
major commitment by an corganiza-
tion in the country aimed at mak-
ing silicone membranes commercial-
ly available,'" said Dr. Walter
L. Robb, manager of the company's
Medical Development Operation of
which the Membrane Products Opera-
tion is a part.

The General Electric mem-
branes are said to be the most
permeable known to man. They
are designed primarily for puri-
fication and separation of gases,
and for selective transfer of
gases to and from other gases and
liquids.

In addition to manufactur-
ing dimethyl silicone membrane,
the Membrane Products Operation
is making available for the first
time a new membrane, MEM=213 com-
posed of a silicone-polycarbonate
copolymer.

Based on an invention by Dr.
Howard A, Vaughn of General
Electric's Silicone Products
Department, MEM-213 is crystal
clear and extremely tough, even
though it is only 0.001 inch in
thickness.

For years, General Electric
has been a leader in both poly-
carbonate technology and the
development of silicones. A
resinous, highly permeable poly-
mer, MEM-213 represents a com-
bining of the two technologies.

MEM-213 has been found to
have unique properties in experi-
mental blood exygenators, so-
called artificial lungs.

BEING ORGANIZED: LOCAL CHAPTER
CF PARENTS WITHOUT PARTNERS

All single, widowed, divorced,
etc,, parents are invited to at-
tend. Meeting this Thursday
evening at 8:00 P.M. (Dec. 5),

at the Waynesboro YMCA, Upstairs,
648 Wayne Ave. For additional
information call Eleanor Ellison,
G.E. Ext. 454, or home 3-4417.



MAJOR APPLIANCE

Dottie Martin, Imstruction Books,
examines a Ceneral Eleetric
refrigerator. Major appliances
such as this are available to
employees at discount prices.
(Contd. from P. 1)
3. Obtain an invoice from the
dealer showing the following in-
formation: your name, the
dealer's name and address, pro-
ducts purchased and complete
model numbers, address to which
products were delivered, and
the actual date of delivery.

4. 1If purchased through a build-
er, you should obtain a statement
or letter from the builder with
the following information: your
name and present address, the
builder's name and address, pro-
ducts purchased and complete
model numbers, address of the
new home where the product was
delivered and installed, closing
date on which you took title to
the house.

5. The invoice or the builder's
statement must be presented to
Personnel Accounting within 30
days after delivery, or in case
of products for a new home, with-
in 30 days after you take title.

Mr. Perry also pointed out
t" 3t the Plan requires that pro-
¢icts purchased must be for use
the emnloyee's own home. The
\pplicati n for Courtesy Discount
form, which is signed at the
‘ersoane)] Accounting office,
s the Company to inspect
in the -aployee's home, any pro-
duct purchased under the Plan.
The application also provides for

3

auth

DISCOUNTS AVAILABLE

repayment of the discount if the
employee sells the product in
less than six months,

Mr. Perry noted that certain
television sets are exempted
from the above requirements and
may be purchased as gifts for
members of an employee's immedi-
ate family. Complete details
are given in the Purchase Plan
booklet.

The Courtesy Discount .sched-
ules now being distributed do
not cover small appliances.
Waynesboro employees may pur-
chase small appliances at em-
ployee discount nrices from Freed
Company, Inc., at 305 E. Main

St., Waynesboro.

Cost Committees

(Contd. from P. 1)
H. L., Nobles, W. G. Summers, and
L. A. Grant, all of Manufactur-
ing; H. P. Olsen, Finance; E.
L. Bottemiller, Engineering, and
D. Mulkerin, Marketing.

Mr. Bottemiller had also
served on the SCD Committee,

In the Specialty Control
Department, R. J. Depa continues
to serve as Chairman of the
Cost Improvement Committee., E.
W. Hutton, Engineering, was
recently appointed to that Com-
mittee to replace Mr, Bottemiller
and other members are J. W.
Rannie, Manufacturing; J. R.
McEckron, Finance; and D, W.
Garber, Marketing.

Flu Yaccine Boosters To Be Given Next Week

Booster doses of flu vaccine will be given at the plant's Medi-

cal Clinic next week.

The vaccine, given at no charge to employees,

is available for those who wish to take it.

Be. I, B,

. Stoeckel noted that anyone who has taken flu vaccine
since 1963 may take the booster dose.

A first dose of the vaccine

for emp loyees who had not previously been immunized was given the

last week of October,

Those employees who recelved a first dose in October should also

receive- a second dose next week,

) ?he vaccine will be given at the Medical Clinic to employees
wishing to take it immediately before or after their work shift

according to the following schedule:

12-9-68
3:30 - 4:00 All second shift who begin work at 4:00 P.M.
All Cafeteria employees
4:00 - 4:30 All 1st shift Maintenance, Electronics, C & T
& Quality Control
4:30 - 5:00 All from 1lst Floor Offices--South of Stairs
Opposite Lobby
12-10-68
4:00 - 4:30 All 2nd shift personnel who begin work at 4:30 P.M.
4:30 - 5:00 2nd Floor Offices, South of Stairs Opposide Lobby
12-11-68
4:00 - 4:30 All of Relay area
4330 - 5800 lst floor offices, North of Stairs Opposite Lobby
12-12-68
4:00 - 4:30 All other employees leaving at 4:00 P.M.
4:30 - 5:00 2nd Floor offices, North of Stairs Opposite Lobby
12-13-68
4:00 - 4:30 Anyone leaving at 4:00 P.M. who had been missed
4:30 - 5:00 All other employees leaving at 4:30 P.M.



Class Is Held Here On
Computer Use For NC

Naney Lipman, Information Service
Department in Bethesda, was one
of the instructors for the one-
day class on preparation of NC
tapes through computers. She
addressed the class Tuesday after-
noon on computer language.

Twenty-six General Electric
employees met here on Tuesday for
a one-day class on the prepara-
tion of NC tapes by computer
time-sharing.

The class, conducted by
three instructors from the Infor-
mation Service Department in
Bethesda, Md., was oriented to-
ward the manufacturing engineer-
ing function. Among the twenty-
six participating were ten
Waynesboro Plant employees.
Others were from Roanoke, Lynch-
burg, and Bethesda. The class
was hosted by SCD Manufacturing
Engineering.

The specific aim of the
training session was to familiar-
ize employees with the method of
communicating with computers via
terminals. Through the computers
numerical contrdl tapes can be
constructed for control of spe-
cific machine tools.

Relay Business
(Contd. from P. 1)
spending on aerospace projects.
With the spending cut-back, price
competition among relay manufac-
turers became stiff. Orders
have been lost to competitors
with lower prices.

Mr. Humphrey also said that
the Department hopes te gain some
"plus' business next year from
the new Transistor Size Relay.

EHC Quality

(Contd. from P. 1)

equipment with the turbine is an
electro-hydraulic control system
in which the electrical equipment
is manufactured by Specialty Con-
trol's power regulation section.

A report on the tests made

by American Electric said, "Ac-
ceptance was excellent...ex-
tremely well satisfied..." The

utility company tested the first
production unit of the EHC
(Electro-Hydraulic Control) along
with its turbine. The unit is
the first of six being made for
the MDT Dept. for turbines sold
to American Electric.

R. A. Pinkley of SCD Elec-
tronic Control Sales stated that
he believes the success of the
first EHC should lead to addition-
al sales of the units. Mr.
Pinkley emphasized the importance
of maintaining high quality in
the production of the units.

BLUE RIDGE ROOM SCHEDULE

The Blue Ridge Dining Room
will be closed two days during
December. Friday, Dec. 13, the
dining room will be closed in
preparation for the Children's
Christmas Party, and Wednesday,
Dec. 18, the room will be L]osed
as the Cafetcria will serve its
annual Christmas dinner.

Men’s Safety Shoes On
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December Means Be Ready

For More Snowfalls

With one snow having alreac
struck the Waynesboro area,
can expect more of the same as
winter sets in seriously.

In cases of snowfall, the
Plant will remain open and oper-
ating. Employees are urged to
report to work if at all possible.

The following suggestions
are given on how to combat the
snowy roads:

-If you haven't already done
so, get your snowtires on or make
sure your chains are in good re-
pair.

-1f snow is falling or ex-
pected at bedtime, allow yourself
extra time for derlnﬂ to work
the following morning.

-Plan your route to avoid
streets or roads that will prob-
ably not be cleared.

-If you are blocked in,
don't give up for the day.
in when you can make it.

Come

When snowfalls occur during
the day, employees who wish to
leave early because of the ad-
verse weather conditions, must
obtain pemmission from their
Supervisor. Lmﬂm@m\morm
ceive permission to leave will
not be paid for the time lost.

Sale At Special Prices
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